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RESOLUTIONNOo 2010 

Adopting the Tentative Budgets of Salt Lake City, including the 
Tentative Budget of tile LibnllY FWld, for fiscal year 2010-2011 

WHEREAS, tile Budget Officer of Salt Lake City Corporation (the "City") has 

filed tentative budgets, including the tentative budget for tile Librmy Fund, accompmlied 

by a budget message purSU811t to Section 10-6-111 of the Utah Code; mId 

WHEREAS, the City Council is required to review, consider 8lld adopt the 

tentative budgets in a regulmo or special meeting called for tilat purpose; mId 

WHEREAS, each tentative budget adopted by the City Council mId all supporting 

schedules 8lld data shall be a public record in fue office offue City Recorder, available 

for public inspection for a period of at least ten days plior to tile adoption of the final 

budgets; mId 

WHEREAS, at the meeting in which the tentative budgets moe adopted, tile City 

Council shall establish the time mId place of a public hearing to consider the adoption mId 

shall order tilat notice thereofbe published at least seven days prior to tile heming in at 

least one issue of a newspaper of general circulation published in Salt Lake County, Utallo 

NOW, THEREFORE, be it resolved by tile City Cowlcil of Salt Lake City, Utall, 

as follows: 

1. The tentative budgets for fiscal year 2010-2011, including the tentative 

budget for the Librmy FWld, filed by tile City's Budget Officer with fue City Council, are 

hereby adopted as tile City's tentative budgets 8lld moe ordered to be filed 8lld maintained 

as a public record, available for public inspection in tile office of the City Recorder, City 



alld County Building, 451 South State Street, Room 415, Salt Lake City, Utah, until 

adoption of the fmal budgets. 

2. Tins Resolution shall become effective upon pUblication. 

Passed by the City Council of Salt Lake City, Utah, this __ day of 

______ ,,2010. 

SALT LAKE CITY COUNCIL 

By _______ _ 
CHAIRPERSON 

ATTEST: 

t,PPROVED AS TO FORM 
Salt Lal," City Attorney's Office 
Date </- Z/{ ~to /J 
By~5?~ 
~ '-CITY RECORDER 
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SALT LAKE CITY ORDlNANCE 
No. of2010 

(Adopting the City budget, excluding the 
budget for the Library Fund which is separately 
adopted, and the employment staffing document 

of Salt Lake City, Utah for fiscal year 2010-2011) 

An ordinance adopting the city budget, excluding the budget for the Library Fund 

which is separately adopted, and the employment staffing document of Salt Lake City for 

fiscal year 2010-2011. 

PREAMBLE 

Pursuant to the provisions of Section 10-6-111 of the Utah Code, the City Budget 

Officer prepared and filed with the City Council a tentative budget in proper fOID1 for all 

funds for which budgets are required by said law, including tentative budgets for the 

general fund, the library fund, special revenue funds, debt service ful1ds and the capital 

improvements funds for fiscal year 2010-2011. The tentative budget was accompanied by 

a budget message as required by law. 

That tentative budget was adopted by the City Council, in Resolution No. __ of 

2010, on May __ , 2010. 

Section 10-6-118 of the Utall Code requires that before the 22nd day of June of 

each fiscal year, or August 17, in case of a property tax increase under Sections 59-2-919 

tluough 59-2-923 ofthe Utall Code, the goveming body shall, by resolution or ordinance, 

adopt a budget for the ensuing fiscal year for each fund for which a budget is required. 



The City budget officer has prepared a budget, in proper fonn, for all funds for 

which budgets are required by law. Section 2.52.020 ofthe Salt Lake City Code states in 

part that employment staffing documents shall be adopted as an element of the City's 

budget, or othelwise, as the City Council may require. Three copies of such documents 

have been filed for use and exannnation of the public in the Office of the City Recorder. 

NOW, THEREFORE, be it ordained by the City Council of Salt Lake City: 

SECTION 1. PURPOSE. The purpose of tins ordinance is to adopt a budget, 

except the budget for the Librmy Fund wInch is separately adopted, for fiscal year 2010-

2011, mId to adopt the employment staffing documents. All conditions precedent to tile 

adoption of the budget, wInch includes tile employment staffmg documents, have been 

accomplished. 

SECTION 2. ADOPTION OF BUDGET. The budget attached hereto and made a 

pmi of tIns Ordinance, shall be, mId the Sall1e hereby is adopted as tile budget of the City, 

excluding the budget for the Librmy Fund which is separately adopted, for tile fiscal year 

begil.1lnng July 1, 2010 mId ending June 30, 2011, in accordance with the requirements of 

Sections 10-6-105, 10-6-118 and 59-2-923 of tile Utah Code, subject to tile conditions set 

fmih herein. The budget is subject to tile approval of the Mayor and reconsideration of 

the City Council pursumlt to Section 10-3b-204 of tile Utah Code. 

SECTION 3. EMPLOYMENT STAFFlNG. The employment staffing 

documents, tlu'ee copies of wInch m'e filed for use mId exmnination in the Office of the 

City Recorder, m'e hereby adopted as an element ofthe budget, pursumlt to Section 

2.52.020 of the Salt Lake City Code. 
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SECTION 4. FJLlNG OF BUDGET. The City Budget Officer is hereby 

authorized and directed to certifY and file copies of said budget with the State Auditor as 

required by Section 10-6-118 of the Utah Code. 

SECTION 5. PUBLIC lNSPECTION. The City Budget Officer is hereby 

authorized and directed to celiifY and file copies of the budget in the office of said Budget 

Officer and in the Office ofthe City Recorder, which budget shall be available for public 

inspection during regular business hours as required by Section 10-6-119 of the Utah 

Code. 

SECTION 6. EFFECTIVE DATE. TIns Ordinance shall be deemed effective on 

July I, 2010. 

Passed by the City Council of Salt Lake City, Utah, this ___ day of 

_____ -', 2010. 

CHAlRPERSON 

ATTEST: 

CHIEF DEPUTY CITY RECORDER 
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SALT LAKE CITY ORDINANCE 
No. of2010 

(Adopting the budget for the Library FWld 
of Salt Lake City, Utah for fiscal year 2010-2011) 

An ordinance adopting the budget for the librmy fund of Salt Lake City, Utall for 

fiscal yem' 2010-2011. 

PREAMBLE 

Pmsumlt to the provisions of Section 10-6-111 of the Utah Code, the City Budget 

Officer prepared mld filed with the City COWlcil a tentative budget in proper fonn for all 

funds for which budgets are required by said law, including the tentative budget for the 

Librmy FWld, for fiscal year 2010-2011. The tentative budget was accompmried by a 

budget message as required by law. 

The tentative budget, including the tentative budget for the Library Fund, was 

adopted by the City Council in Resolution No. __ of2010, on May __ , 2010. 

Section 10-6-118 of the Utah Code requires that before the 22nd day of JWle of 

each fiscal year, or August 17, in case of a property tax increase under Sections 59-2-919 

through 59-2-923 ofthe Utah Code, the goveming body shall, by resolution or ordinmlce, 

adopt a budget for the ensuing fiscal year for each fund for which a budget is required. 

The City budget officer has now prepm'ed a budget for the Librmy Fund, in proper 

fonn. 

NOW, THEREFORE, be it ordained by the City Council of Salt Lake City: 

,, _____ ~---~----______ I 



SECTION 1. PURPOSE. The pUlpose of this ordinance is to adopt the budget 

for the LibnllY Fund, for fiscal year 2010-2011. All conditions precedent to the adoption 

of the budget for the Libr31Y FUlld have been accomplished. 

SECTION 2. ADOPTION OF BUDGET. The budget attached hereto 31ld made a 

p31i of this Ordin31lce, shall be, 31ld the same hereby is adopted as the budget for the 

Librmy FUlld ofthe City for the fiscal year begiill1ing July 1, 2010 31ld ending June 30, 

2011, in accord31lce with the reqnirements of Sections 10-6-105, 10-6-118 31ld 59-2-923 

of the Dtall Code. The budget for the Libr31Y Fund is subject to the approval of the 

Mayor 3lld reconsideration of the City Council purSU31lt to Section 10-3-1214 of the Dtall 

Code. 

SECTION 3. FILING OF BUDGET. The City Budget Officer is hereby 

authorized 3lld directed to certify 3lld file copies of the budget with the State Auditor as 

required by Section 10-6-118 of the Dtall Code. 

SECTION 4. PUBLIC INSPECTION. The City Budget Officer is hereby 

authorized 31ld directed to certify 31ld file copies of the budget in the office of said Budget 

Officer 31ld in the Office of the City Recorder, which budget shall be available for public 

inspection during regul31' business hours as required by Section 10-6-119 of the Dtall 

Code. 

SECTION 5. EFFECTIVE DATE. This Ordin31lce shall become effective on 

July 1, 2010. 
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Passed by the City Council of Salt Lake City, Utah, tillS ___ day of 

~ _____ , 2010. 

CHAIRPERSON 

ATTEST: 

CHIEF DEPUTY CITY RECORDER 

Transmitted to the Mayor on ______ -----

Mayor's Action: __ Approved. Vetoed. 

ATTEST: 

CITY RECORDER 

(SEAL) 

Bill No. -,----__ of20l0. 
Published: --------

MAYOR 
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APPROVED AS TO FORM 
Salt Lake City Altorney"s Office 

Date L(- z.2'"- to L 
By Of't!6=c 51- . 



SALT LAKE CITY ORDINANCE 
No. of2010 

(Adopting the rate oftax levy upon all 
real and personal property within Salt Lake City, 
made taxable by law for fiscal year 2010-2011) 

An ordinance adopting the rate of tax levy npon all real and personal property 

within Salt Lake City made taxable by law for fiscal year 2010-2011. 

Be it ordained by the City Council of Salt Lake City: 

PREAMBLE 

Chapter 2, Title 59 of the Utah Code states tllat tlle goveming body of each city 

shall, by ordinance or resolution, adopt a proposed tax levy or, if the tax rate is not more 

than tlle certified tax rate, a final tax levy on the real and personal property for various 

municipal purposes. Chapter 2, Title 59, ofllie Utah Code provides for certain notice and 

heilling requirements if tlle proposed tax rate exceeds tlle certified tax rate. In tllat event, 

the proposed tax rate does not become final unless approved by resolution of the City 

Council following such notice and public heill·ing. It is the intent of Salt Lake City to 

comply Witll the millldate of the Utah Legislature, but reserve in itselftlle power to illnend 

the tax rates set herein to guill·illltee, after final appraisal figures have been determined, 

tllat it does not exceed the anlount required for its govennnental operations illld taxing 

authority grilllted by the Legislature. Further, it is tlle intent of the City to levy illl 

additional tax, if neceSSillY, to cover costs of Sate legislative mandates or judicial or 

administrative orders U!1der Chapter 2, Title 59 of the Utah Code. 



SECTION 1. PURPOSE. The purpose of this ordinance is to adopt a tax levy, 

pursuant to Chapter 2, Title 59 ofthe Utah Code, upon all real and personal property 

within Salt Lake City made taxable by law dUling fiscal year 2010-2011 to defray the 

necessmyand proper expenses of Salt Lake City to maintain the govenllnent thereof mId 

for operating mId maintaining its librmies and reading rooms and to pay for costs of State 

legislative mmidates or judicial or administrative orders under Chapter 2, Title 59 ofthe 

Utah Code. 

SECTION 2. TAX LEVY: 2010-2011. The City COUllcil hereby adopts the 

following levy, subject to Chapter 2, Title 59 of the Utah Code, upon all real mId personal 

property within Salt Lake City made taxable by law, for the fiscal year of Salt Lake City 

begilllung July 1, 2010 mId ending June 30, 2011, a tax of ______ on each dollar 

oftaxable valuation of said property apportioned as follows: 

a) 

b) 

c) 

____ shall be credited as revenue in the general fund; 

____ shall be credited as revenue in the special library fund; mId 

____ shall be credited towm'd repayment of General Obligation Bonds. 

The City COllllCil hereby further levies a tax to cover the costs of State legislative 

mandates or judicial or admilustrative orders under Chapter 2, Title 59 ofthe Utali Code 

as detennined by the Utali State Tax Conllnission mId the Salt Lalce County Auditor's 

Office. 

Said tax levies in tlus Section 2 shall be subject to Mayor approval mId City 

COUllcil reconsideration pursumit to § 10-3b-204 of the Utah Code. 
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SECTION 3. CERTIFIED TO AUDITOR. The tax levies hereinabove 

detennined and levied shall be certified by the City Recorder to the Auditor of Salt Lake 

County, State of Utah, pursuant to the provisions of Chapter 2, Title 59 of the Utah Code. 

SECTION 4. RESERVED POWER AND RIGHT TO AMEND. The City hereby 

expressly reserves the power and right to amend any property tax levy made herein as it 

may deem just, proper and appropriate under the law. 

SECTION 5. EFFECTNE DATE. TIlls Ordinance shall become effective on 

July 1, 2010. 

Passed by the City Council of Salt Lake City, Utah, this ___ day of 

______ , 2010. 

CHAIRPERSON 
ATTEST: 

CITY RECORDER 

Transmitted to the Mayor on __________ _ 

Mayor's Action: __ Approved. Vetoed. 

ATTEST: 

CHIEF DEPUTY CITY RECORDER 

(SEAL) 

Bill No. --,:--__ of2010. 

Published: ,-,-,---.---=--c,-----=--o--=-~-. 
HB_ATTY-#12673-vl-Adoptins-Tax_Levy_Reatand]en;onatProperty,DOC 

MAYOR 
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APPROVED AS TO FORM 
Salt Lake City Attorney'. Office 

Dat¢Z.?:- I0t2::z 
By fi/-
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Transmitted to the Mayor on ___________ _ 

Mayor's Action: __ Approved. Vetoed. 

MAYOR 

ATTEST: 

CITY RECORDER 

(SEAL) 

Bill No. ___ 0[2010. 
Published: _____ ~ __ 

liB _ ATTY -#12680-vl-Adoptin!L City_Budget_ e)(cludin&Jhe _Library ]und ]Y10-II.DOC 
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APPROVED AS TO FORM 
Salt Lake City Attorney's Office 
Date q' - z-y- /0 C 
By ~=,7L.£ 



SALT LAKE CITY ORDlNANCE 
No. of2010 

(Approving the Compensation Plan for 
All non-represented Employees 

of Salt Lake City) 

AN ORDlNANCE APPROVlNG A COMPENSATION PLAN FOR ALL NON-

REPRESENTED EMPLOYEES OF SALT LAKE CITY. 

Be it ordained by the City Council of Salt Lake City. Utah: 

SECTION 1. PURPOSE. The purpose of this Ordinance is to approve the 

attached Compensation Plan for all non-represented Salt Lake City employees. Tlu·ee 

copies of said Compensation Plan shall be maintained in the City Recorder's Office for 

public inspection. 

SECTION 2. APPLICATION. The Compensation Plan shall not apply to 

employees whose employment tenninated prior to the effective date of this Ordinance. 

SECTION 3. EFFECTIVE DATE. This Ordinance shall be deemed effective on 

July 1, 2010. 

Passed by the City Council of Salt Lake City, Utah, this ___ day of 

______ " 2010. 

CHAlRPERSON 

ATTEST: 

CITY RECORDER 



Transmitted to the Mayor on __________ _ 

Mayor's Action: __ Approved. Vetoed. 

ATTEST: 

CITY RECORDER 

(SEAL) 

Bill No. ___ of201O. 
Published: _______ _ 

APPROVED AS TO FORM 
Sail Lake Cily Attorney's Office 

~~IeJ!0fJ0 _ 

MAYOR 
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FY 2011 COMPENSATION PLAN FOR SALT LAKE CITY CORPORATION 

EFFECTIVE DATE 

The provisions of this plan shall be effective commencing July 1, 2010. 

EMPLOYEES COVERED BY THIS PLAN 

This ordinance shall apply to all city employees not covered by a memorandum of 
understanding. 

AUTHORITY OF THE MAYOR 

Employees covered by this compensation plan may be appointed, classified and advanced under 
rules and regulations promulgated by the Mayor, or the Civil Service Commission, if applicable, 
within budget limitations established by the City Council. 

APPROPRIATION OF FUNDS 

All provisions in this compensation plan are subject to the appropriation of funds by the City 
Council. 

SECTION I: DEFINTIONS 

SUBSECTION I - DEFINITION OF TERMS 

As used in this ordinance: 

1. "Appointed employees", with the exception of Justice Court Judges who are 
covered under this plan, means employees who are "at-will" employees serving at 
the pleasure of the Mayor (or the City Council ifthey are employees of the Office 
of the City Council). 

2. "Adult Designee" means any individual with whom an employee has a long-term, 
committed relationship of mutual caring and support. The adult designee must 
have resided in the same household with the eligible employee for at least the 
past 12 consecutive months, and must have common financial obligations with 
the employee. The adult designee and the employee must be jointly responsible 
for each other's welfare. Adult designees and adult designees' children are not 
covered by Family Medical Leave Act. 

3. "Exempt" refers to any employee who is not subject to or eligible to receive 
compensation for overtime according to §2l3 of the Fair Labor Standards Act. 
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4. "FLSA" means the federal Fair Labor Standards Act, which govems and 
determines the lawful requirements associated with compensating covered 
employees for time worked over 40 hours in a work week. 

S. "Non-Exempt" refers to an employee who is covered by and must be 
compensated for overtime in accordance with §213 of the Fair Labor Standards 
Act. 

6. "Regular Part-Time" or "RPT" means employees who are regularly required to 
work twenty (20) or more but less than forty (40) hours a week. 

SECTION II: EMPLOYEE WAGES, SALARIES & BENEFITS 

SUBSECTION I - COMPENSATION PROGRAM & SALARY SCHEDULES 

The City's compensation system and program, in conjunction with this ordinanace, is intended to 
attract, motivate and retain qualified personnel necessary to effectively meet public service 
demands. 

A. Determination 

1. The Mayor shall develop policies and guidelines for the administration of the pay 
plans. 

2. To the degree that funds pennit, employees shalI be paid compensation that: 

a. Is commensurate with the skills and abilities required of the position; 

b. Achieves equal pay for equal work; 

c. Attains comparability and is competitive with the compensation paid by 
other public andlor private employers with whom the City compares andlor 
competes for personnel recruitment and retention. 

3. When applicable, compensation surveys used to detel1nine comparability shall 
include a cross section of comparable benchmark positions in organizations with 
whom the City competes for perso1l11el recruitment and retention. 

a. Compensation surveys shall measure total compensation including salaries 
and wages, paid leave, group insurance plans, retirement, and all other 
benefits. 

b. The compensation plans may provide salary range widths that reflect the 
nonnal growth and productivity potential of employees within a job 
classification. 
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B. Salary Schedules 

1. All Employees shall be paid base wages or salaries according to the wage 
schedule attached as Appendix "A". Wages and salaries shall not be less than the 
established range minimum or higher than the range maximum, unless otherwise 
approved by the Mayor or Mayor's designee. Appointed Employees: The pay 
level assignment for Appointed Employees is attached as Appendix "B". 

2. Elected Officials: Elected officials shall be paid annual compensation according 
to schedule attached as Appendix "C". 

C. Other Compensation 

The Mayor or the City Council may distribute appropriated monies to City 
employees as discretionary retention incentives or retirement contributions; or 
special lump sum supplemental payments. Retention incentives or special lump sum 
payments are subject to the Mayor's or City Council's approval. 

SUBSECTION II - EMPLOYEE COMPENSATION FOR FISCAL YEAR 2011 

The City will increase each employee's base salary or hourly rate by 1.5% beginning July 1, 
2010. In addition, the City will provide each employee one (1) additional personal holiday 
which must be nsedduring fiscal year 2011. If the additional personal holiday is unused by an 
employee during this period, it will be forfeited on July 1, 2011. Use of the additional personal 
holiday shall be taken upon request of each employee and at the discretion of the employee's 
supervisor. This personal holiday will not be included when computing overtime during the week 
it is taken. 

SUBSECTION III - EMPLOYEE INSURANCE 

The City will make available medical, dental, life, accidental death & dismemberment, long-term 
disability insurance and an employee assistance program (EAP) to all eligible employees and 
their eligible spouse, adult designee, dependents and dependents of adult designee pursuant to 
City policy. 

A. Group Insurance. The City's contribution towards any medical plan will be an 
amount equal to 85% of the total prenlium of the most economical medical plan. The 
City's contribution for RPT employees will be equal to 50% of the total premium 
paid for a regular, full-time employee. 

B. 501(c) (9) Post Employment Health Plan. The City will contribute $24.30 per 
biweekly pay period into each employee's Nationwide Post Employment Health Plan 
account. For any year in which there are 27 pay periods, no such contribution will be 
made on the 27th pay period. 

SUBSECTION IV - WORKERS' COMPENSATION 

The City will provide Workers' Compensation coverage to employees as required by law. 
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SUBSECTION V - SOCIAL SECURITY ADOPTED, EXCEPTION FOR POLICE 

All sworn employees in the Police and Fire departments are exempt from the provisions of the 
Federal Social Security System unless detennined otherwise by the City or unless required by 
state or federal law. 

SUBSECTION VI - RETIREMENT 

A. Retirement Programs. The City hereby adopts the Utah State Retirement System for 
providing retirement pensions to employees covered by the plan. The City may 
pennit or require the pmiicipation of employees in its retirement program(s) under 
tenns and conditions established by the Mayor and consistent with state law. Such 
programs may include: 

1. The Utah State Public Employees' or Public Safety Retirement Systems 
(Contributory and Non-Contributory); or, the Utall Firefighters Retirement 
System 

2. Deferred Compensation Programs 

B. The 2010-2011 fiscal year retirement contribution rates for employees covered by 
this paragraph are shown in Appendix "D". 

SUBSECTION VII - REGULAR PART-TIME EMPLOYEES 

A. The City may pay Regular Part-Time employees a wage similar to classified full­
time employees who perfol1n the same work. 

B. Unless otherwise modified by the Mayor, Regular Pmi-Time employees are 
eligible to receive retirement and insurallce benefits, wage differentials alld other 
allowances as shown in the Table included as Appendix "E". 

C. There shall be no cost to Regular Part-time employee for Short-tel1n Disability 
insurance. ShOli-tel111 disability benefits will be prorated. 

SECTION III: EMPLOYEE OVERTIME & OTHER PAY ALLOWANCES 

SUBSECTION I - OVERTIME COMPENSATION 

A. Overtime Compensation. The City will pay non-exempt employees oveliime 
compensation as required by the Fair Labor Standards Act. The City will pay for 
overtime hours at 1 Y2 times the regular hourly rate or, at the employee's request alld 
department director's approval, provide compensatory time off at a rate of 1 Y2_hours 
for each oveliime hour. Employees may accrue compensatory time up to a maximum 
as detel1nined by the department director. The City may pay an employee for any or 
all accrued compensatory hours. The City will include all holiday leave hours when 
calculating overtime. 

B. Labor Costs-Declared Emergency-Oveliime Compensation for FLSA Exempt 
Employees. The City may pay exempt employees (excluding Department headsl 
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officials) overtime pay for any hours worked over forty (40) hours in a workweek at 
a rate of 1-112 times their regular hourly rates of pay during periods of a declared 
emergency. The City shall only make such payment when all of the following 
conditions occur: 

1. The Mayor or the City Council has issued a "Proclamation of Local Emergency;" 
and, 

2. Exempt employees are required to work over forty (40) hours for one workweek 
during the Emergency period: and, 

3. The Mayor or the City Council has approved the use of available funds to cover 
the overtime payments. 

The City shall distribute any overtime payments consistently with a pre-defined 
standard that treats all employees equitably. Hours worked under a declared 
Emergency must be paid hours and cannot be accrued as compensatory time. 

SUBSECTION 11- LONGEVITY PAY 

A. Eligibility. With exception of Appointed employees, the City will pay a monthly 
longevity benefit to full-time employees based on the most recent date an employee 
began full-time employment as follows: 

I) Employees who have completed six (6) consecutive years ofemployment with 
the City will receive $50.00; 

2) Employees who have completed ten (10) consecutive years of employment 
with the City will receive $75; 

3) Employees who have completed sixteen (16) full years of employment with 
the City will receive $100; and, 

4) Employees who have completed twenty (20) full years of employment with 
the City will receive $125. 

B. Pension Base Pay. Longevity pay will be included in base pay for purposes of 
pension contributions. 

C. Longevity While on an Unpaid Leave of Absence. Employees do not earn or receive 
longevity payments while on an unpaid leave of absence. When an employee returns 
from an approved unpaid leave of absence, longevity payments will resume. 

SUBSECTION III - WAGE DIFFERENTIALS & ADDITIONAL PAY 

Eligible employees receive certain wage differentials as follows: 

A. Call Back and CallOut Pay. Non-exempt employees will be paid Call Back or Call 
Out pay based upon Department Director approval and the following guidelines: 
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I. Call Back Pay: Non-sworn, non-exempt employees WIIO have been released 
from nOl'1l1ally scheduled work and standby periods, and who are directed by 
an appropriate department head or designated representative to return to work 
prior to their next scheduled nomlal duty shift, will be paid for a minimum of 
three (3) hours straight-time pay and, in addition, will be guaranteed a 
minimum four (4) hours work at straight-time pay. 

2. Call Out Pay for Police Sergeants. Sergeants who have been released from 
their scheduled work shifts and have been directed by an appropliate 
division head or designated representative to perfonn work without at least 
24 hours advance notice or scheduling, shall be compensated as follows: 

a. Sergeants who are directed to report to work shall receive a minimum 
of four (4) hours compensation at one and one-halftimes their hourly 
wage rate, or one and one-halftimes their hourly wage rate for actual 
houl's wOl'ked, whichever is greater. 

b. Sergeants who are assigned to day shift, and who are directed to 
perfoml work within eight (8) hours prior to the beginning of their 
regularly scheduled shift shall receive a minimum offour (4) hours 
COmpensation at one and one-halftimes their hourly wage rate, or one 
and one-halftimes their hourly wage rate for actual hours worked, 
whichever is greater. 

c. Sergeants who are assigned to the afte11l00n or graveyard shifts, and 
who are directed to perfoml work within eight (8) hours following the 
end of their regularly scheduled shift shall receive a minimum offour 
(4) hours compensation at one and one-halftimes their hourly wage 
rate, or one and one-halftimes their hourly wage rate for actual hours 
worked, whichever is greater. 

B. Standby Pay: Non-exempt employees will be paid Standy pay based upon 
Department Director approval and the following guidelines: 

I. Standby for Non-Sworn Employees: Non-exempt; non-sworn employees 
who have been released from nOl'1l1ally scheduled work but have not been 
released from standby status and who return to their nonnal work site upon 
direction of an appropriate department head or designated representative 
prior to their next nomlal duty shift and without advanced notice or 
scheduling, shall be paid a minimum of four (4) hours work at straight-time. 

a. Employees may be eligible for: (I) two hours of straight time pay for 
each 24 hour period of limited standby status; or (2) two hours straight 
time pay for each 12-hour period of limited standby status if they are 
Department of Ahports or Public Utilities Department employees. 

b. Any employee on standby as a member of the Snow Fighter Corps 
shall not receive standby/on-call payor shift differential when on 
standby or called back to fight snow. 

2. Standby for Police Sergeants: Police Sergeants directed by their 
Division Commander or designee to keep themselves available for City 
service during othelwise off-duty hours shall be compensated one (I) hour of 
straight time for each twenty-four (24) hours while on a designated Standby 
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status. This compensation shall be in addition to any callout payor pay for 
time worked the employee may receive duting the standby petiod. 

C. Extra-Duty Shifts for Police Sergeants. "Extra-duty shifts" are defined as scheduled 
or unscheduled hours worked other than the sergeant's normally scheduled work 
shifts. "Extra-duty shifts" do not include extension or carryover of the sergeant's 
normally scheduled work shift. 

1. In the event a Sergeant is required by the City to work extra-duty shifts, 
time worked during each shift will be paid at one and one-halftimes the 
Sergeant's hourly wage rate. 

D. Shift Differential/Allowance, not including Police Sergeants & Lieutenants. Non­
exempt employees assigned to perform afternoon! swing or evening shift work are 
eligible to receive a shift allowance. 

1. The City will include all shift allowance when computing overtime. An employee 
who receives Snow Fighter Corps differential pay is not eligible to also receive a 
shift differential. 

2. Day Shift: No differential or allowance will be paid for working a regularly 
scheduled day shift. 

3. Swing Shift: If the majority of the hours in a regularly scheduled shift are between 
the hours of 3 :00 p.m. - 10;00 p.m. and 4:00 a.m. - 9:00 a.m., the City will pay an 
eligible employee a differential of $0. 70 per hour for each working hour of that 
shift. Full-time exempt employees may receive an allowance of $73.60 per pay 
petiod. 

4. Night Shift: If the majority of the hours in a regularly scheduled shift are between 
the hours of 1 0:00 p.m. and 4:00 a.m., the City will pay an eligible employee a 
differential of$0.90 per hour for each working hour of that shift. Full-time 
exempt employees may receive an allowance of $97.43 per pay petiod. 

E, Shift Differential for Police Sergeant & Lieutenant: The City will pay Police 
Sergeants & Lieutenants shift differentials according to the shift actually worked. 
Actual shift differential rates are determined as follows: 

1. Day Shift: No differential pay for hours worked during day shift, which begins at 
0500 hours until 1159 hours. 

2. Swing Shift: A differential of 2.5% in addition to the regular day rate shall be paid 
for swing shift, which begins at 1200 hours unti11859 hours. 

3. Graveyard Shift: A differential of 5.0% in addition to the regular day rate shall be 
paid for graveyard shift, which begins at 1900 hours until 0459 hours. 

F. Acting/Working out of Classification. A department head may elect to grant 
additional compensation to an employee for work performed in an acting capacity or 
otherwise beyond the employee's regular job classification for any petiod lasting 20 
or more working days. Compensation adjustments may be retroactive to the start date 
of the temporary job assignment. 
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O. Snowfighter Pay. The City will pay employees designated by the department head, or 
designee, as members of the Snow Fighter Corps a pay differential equal to $200 per 
pay period for the snowfighter season not to exceed $2,000 during each fiscal year for 
work related to snow removal. This pay shall be separate from regular earnings on 
each employee's wage statement. 

SUBSECTION IV - EDUCATION AND TRAINING PAY 

A. Education Incentives. The Mayor may adopt programs to promote employee 
education and training, provided that all compensation incentives are authorized 
within appropliate budget limitations established by the City Council. 

I. Police Captains and Lieutenants are eligible for a $500 per year job-related 
training allowance. 

2. Fire Department employees shall be eligible for incentive pay following 
completion of degree requirements at a fully accredited college or university and 
submission of evidence ofhis/her diploma to the Fire Chief or designee. The City 
will pay monthly allowances according to the educational degree held, as follows: 

Doctorate .............. $100.00 
Masters ................. $75.00 
Bachelors ............... $50.00 
Associate.............. $35.00 

a. No employee shall be entitled to compensation for an educational 
degree which qualifies the employee for his/her position of 
employment; or for any degree which is not specifically related to the 
employee's actual employment duties. 

SUBSECTIONV-OTHER PAY ALLOWANCES 

A. Meal Allowance. When approved by management, employees may receive meal 
allowances in the amount of $1 0.00 when an employee works two or more hours 
consecutive to their nOTInally scheduled shift. Employees may also be eligible to 
receive $10.00 for each additional four hour consecutive period of work which is in 
addition to the nOl1nally scheduled work shift. 

1. Fire Department employees shall provided with adequate food and drink to 
maintain safety and perfoTInance dUling emergencies or extraordinary circumstances. 

B. Business Expenses. City policy shall govern the authorization of employee 
advancement or reimbursement for actual expenses reasonably incuITed while 
peliol1ning City business. Advance payment or reimbursement for expenses shall be 
approved only when the amounts are documented and within tlle budget limitations 
established by tlIe City Council. 

C. Automobiles 

1. The Mayor may authorize, subject to fue conditions provided in City policy, an 
employee to utilize a City vehicle on a take-home basis, and may require an 
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employee to reimburse the City for a portion of the take-home vehicle cost as 
provided in City ordinance. 

2. Employees who are authorized to use privately-owned automobiles for official 
City business will be reimbursed for the operation expenses at the rate specified 
in City policy. 

3. A car allowance may be paid to Department Directors, the RDA Director and up 
to three employees in the Mayor's Office at a rate not to exceed $400 per month 
as detennined by the Mayor. A car allowance may be paid to the Council 
Executive Director at a rate not to exceed $400 per month as detennined by the 
Council Chair. A car allowance may be paid to specific Appointed employees at 
a rate not to exceed $400 per month as recommended by the Mayor and approved 
by the Council. 

D. Uniform Allowance. The City will provide employees who are required to wear 
unifonns in the performance of their duties a monthly unifonn allowance as follows: 

I. Airport Police supervisory employees-$75.00 

2. Parking Enforcement Field Supervisor-$65.00 

3. Non-sworn Police and Fire Department employees-$65.00 

4. Watershed Management Division employees-$65.00 

5. Fire: Battalion Chiefs will be provided unifonns and other job-related safety 
equipment, as needed. Employees may select unifonns and related equipment 
from an approved list. The total allowance provided shall be $475 per year, or 
the amount received by Firefighter employees, whichever is greater. 
Appointed employees shall be provided unifonns Of uuifonn allowances to 
the extent stated in Fire Department policy. 

a. Dangerous or contaminated safety equipment shall be cleaned, 
repaired, or replaced by the Fire Department. 

6. Police: Police Sergeants, Lieutenants and Captains in uniform assignments, 
as detennined by their Division Commander, may purchase authorized 
unifonn items up to $450.00 per fiscal year. 

a. The City will provide for the cleaning ofunifonns as described in 
Police Department policy. 

b. Employees in plainclothes assignments, as determined by their 
Division Commander, are provided a clothing and cleaning allowance 
totaling $ 39.00 per pay period. 

c. In addition to the regular uniform, clothing and cleaning allowances, 
covered employees are allowed one additional unifonn consisting of a 
unifonn pant, shirt, and tie. The cost ofthis additional unifonn will 
be paid for by the Police Department. 
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d. Unifornls or unifonu allowances for Appointed Police employees will 
be provided to the extent stated in Police Department policy. 

E. Allowances for Certified Golf Teaching Professionals. The Mayor may, within 
budgeted appropriations and as business needs indicate, authorize golflesson 
revenue shming between the City and employees recognized as Certified Golf 
Teaching Professionals as defined in the Golf Division's Golf Lesson Revenue 
Policy. Payment to an employee for lesson revenue generated shall be reduced 
by: I) a ten (10%) percent administrative fee to be retained by the Golf Division, 
and 2) the employee's payroll tax withllOlding requirements in accordance with 
federal and state law. 

F. Other Allowances. TIle Mayor or the City Council may, within budgeted 
appropliations, authorize the payment of other allowances in extraordinary 
circumstances (as detenuined by the Mayor or the City Council). 

SUBSECTION VI - SEVERANCE BENEFIT 

Subject to availability of funds, ally CUlTent Appointed employee who is not retained, not 
ternlinated for cause and who is separated from City employment involuntarily shall receive 
severance benefits based upon their respective appointment date. 

A. Severance benefits shall be calculated using the employee's salary rate in effect on the 
employee's date of ternlination. Receipt of severance benefits is contingent upon 
execution of a release of all claims approved by the City Attorney's Office. 

I. CulTent Appointed Employees Who Were Appointed Before January 1, 
1989 shall receive a severance benefit equal to one month's base salary for 
each year of continuous City employment, calculated on a pro-rata basis, 
for a total benefit of up to a maximum of six months. 

2. Current Appointed employees appointed on or after January 1, 1989 and 
before January 1, 2000 shall receive a severance benefit equal to one 
months' base salary for each continuous year of City employment before 
January 1,2000. Severance shall be calculated on a pro-rata basis for a 
total benefit of up to a maximum of six months. 

3. Cun'ent Depaliment heads appointed on or after Janum'y 1, 2000 shall 
receive a severance benefit equal to two months' base salary after one full 
year of continuous City employment; four months' base salary after two 
full years of continuous City employment; or, six months' base salary after 
tllree full years or more of continuous City employment. 

4. Current Appointed employees who are not Department heads, and who 
were appointed on or after J anuaw 1, 2000 shall receive a severance 
benefit equal to one week's base salary for each year of continuous City 
employment, calculated on a pro-rata basis, for a total benefit of up to a 
maximum of six weeks. 
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B. Leave Payout: Appointed employees_with leave hour account balances under Plan 
A or Plan B shall, in addition to the severance benefit provided, receive a 
severance benefit equal to the "retirement benefit" value provided under the leave 
plan of which they are a participant (either Plan A or Plan B), if separation is 
involuntary and not for cause. 

C. Not Eligible for Benefit. An Appointed employee is ineligible to be paid 
severance benefits under the following circumstances: 

1. An employee who, at the time oftetmination of employment, has been 
convicted, indicted, charged or is under active criminal investigation 
concerning a public offense involving a felony or moral turpitude. This 
provision shall not restrict the award offull severance benefits should such 
employee subsequently be found not guilty of such charge or if the 
charges are otherwise dismissed. 

2. An employee who has been tenninated or asked for a resignation by the 
Mayor or Department Director under bona fide charges of nonfeasance, 
misfeasance or malfeasance in office. 

3. An employee who fails to execute a Release of All Claims approved by 
the City Attorney's Office, where required as stipulated above. 

SECTION IV: HOUDAY. VACATION & LEAVE ACCRUAL 

SUBSECTION I - HOLIDAYS 

Full-Time employees shall receive holidays and vacation as provided in this section. Employees 
do not earn or receive holiday and vacation benefits while on unpaid leave of absence. However, 
etnployees on an unpaid military leave of absence may be entitled to the restoration of such leave 
benefits, as required by federal laws, regulations and city ordinance. 

A. The following days shall be recognized and observed as holidays for employees 
covered by this plan. Full-Time and RPT employees will receive pay for 
unworked holidays equal to their regular rate of pay times the total number of 
hours which make a regularly scheduled shift. 

I. New Year's Day, the first day of January. 

2. Martin Luther King, Jr. Day, the third Monday of January. 

3. President's Day, the third Monday in February. 

4. Memorial Day, the last Monday of May. 

5. Independence Day, the fourth day ofJuly. 
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6. Pioneer Day, the twenty-fourth day of July. 

7. Labor Day, the first Monday in September. 

8. Columbus Day, the second Monday of October (only for eligible 
employees assigned to the Justice Court Division) 

9. Veteran's Day, the eleventh day of November. 

10. Thanksgiving Day, tlle fourth Thursday in November. 

11. The Friday after TIlanksgiving Day (floating holiday, see explanation 
below). 

12. Christmas Day, the twenty-fifth day of December. 

13. One personal holiday, taken upon request of an employee and as approved 
by a supervisor. ' 

B. When any holiday listed above falls on a Sunday, the following business day shall 
be considered a holiday. When any holiday listed above falls on a Saturday, tlJe 
preceding business day shall be considered a holiday. In addition to the above, 
any day may be designated as a holiday by proclamation of the Mayor andlor tlle 
City Council. 

C. No employee shall receive in excess of the equivalent of one work day or a 
regular scheduled shift as holiday pay for a single holiday. Employees must work 
or be on autlJolized leave tlJeir last scheduled working day before and the next 
working day following tlJe holiday to qualifY for holiday pay. 

D. Holiday Exception: Employees may observe the following holidays up to 50 days 
prior to the actual holiday, Witll prior management approval: 1) the Fliday after 
Thanksgiving Day (for all eligible employees except for tllose assigued to tlle 
Justice Court Division); or, 2) Columbus Day (only for eligible employees 
assigned to the Justice COUli Division). 

E. Police Sergeant, Lieutenant & Captain: Police Sergeants, Lieutenants and 
Captains who retire or separate fi'om City employment for any reason shall be 
compensated for any holiday time accrued and unused during the preceding 12 
months. Employees shall not be compensated for any unused holiday time 
accrued before the 12 months preceding the employee's retirement or separation. 

SECTION II - VACATION LEAVE 

The City will pay Full-Time employees their regular salaries during vacation periods earned and 
taken in accordance with the following provisions. Regular Part-Time employees are entitled to 
receive 50% oftlJe same vacation leave benefits as regular full-time employees. 

No employee shall be entitled to use any vacation unless the employee has successfully 
completed his or her initial probationary period. 
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A. Full-Time employees and Appointed employees (except for Department 
Directors & Fire Battalion Chiefs) shall accrue vacation leave based upon years 
of City Service as follows: 

Years Hours of Vacation Accrued 
of Per Biweekly 
City Service Pay Period 

o to end of year 3 3.08 

4to 6 3.69 

7 to 9 4.62 

10 to 12 5.54 

13 to 15 6.15 

16 to 19 6.77 

20 or more 7.69 

B. For Department Directors, the Mayor's Chief of Staff, up to two additional senior 
positions in the Mayor's Office as specified by the Mayor, the Executive Director 
of the City Council, and the Director of the Redevelopment Agency, the following 
schedule shall apply: 

Years 
of 
City Service 

o to end of year 14 

15 or more 

Hours of Vacation Accrued 
Per Biweekly 
Pay Period 

6.15 

7.69 

C. Fire Battalion Chiefs in the Operations Division of the Fire Department shall 
accrue vacation leave according to the following schedule: 

Years 
of 
City Service 

o to end of year 3 

4to 6 

7 to 9 

10 to 12 

13 to 14 

Shifts of vacation per year 
for Operations Fire . 
Employees 

16 

5 

6 

7.5 

9 
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15 to 19 

20 OJ' more 

11 

12.5 

D. For any plan year in which there are 27 pay periods, no vacation leave hours will 
be awarded on the 2ib pay period. 

E. Years of City Service shall be based on the most recent date the person became a 
Full-Time salaried employee. 

F. Regular full-time and regular part time employees re-hired by Salt Lake City are 
eligible to receive up to three years of prior service credit for vacation and 
personal leave accruaL 

G. Full-Time and Appointed employees (except those listed in Paragraph B of this 
subsection) may accumulate vacations, according to the length of their full-time 
years of City Service up to the following maximum limits: 

Up to and including 9 years 

After 9 years 

After 14 years 

Up to 30 days! IS shifts! 240 hours 

Up to 35 days! 17.5 shifts! 280 hours 

Up to 40 days! 20 shifts! 320 hours 

For purposes of this subsection, "days" means "8-hour" days and "shifts" means 
"24 hour" combat shifts. 

H. Depmiment Directors and those included in Paragraph B of this subsection may 
accumulate up to 320 hours of vacation without regard to their years of 
employment with the City. 

L Any vacation accrued beyond the allowable maximums will be deemed forfeited 
unless utilized prior to the end of each calendar year in which the hours are 
accrued. However, in the case of an employee's return from an unpaid military 
leave of absence, leave hours may be restored according to requirements under 
federal law and city ordinance. 

J. Vacation Payout at Tenllination: Employees shall be paid at their base hourly rate 
for any unused accrued vacation leave time following tenllination of employment, 
including retirement. 

K. Vacation Allowance: As a recruiting incentive, the Mayor or the City Council 
may provide a one-time allowance of up to 120 hours of vacation leave. 

SECTION III - SICK AND OTHER RELATED LEAVE OR PERSONAL LEAVE 

Benefits in this section are for the purpose of continuing income to employees dming 
absence due to illness, accident or personal reasons. Some ofthese absences may 
qualify under the Family and Medical Leave Act (FMLA). The City requires all 
employees using FMLA leave to exhaust their paid leave allotments for FMLA­
qualifYing events prior to taking unpaid FMLA leave. Employees are not eligible to 
earn or receive leave benefits while on an unpaid leave of absence. However, 
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employees on an unpaid military leave of absence may be entitled to the restoration 
of such leave benefits, as provided by federal law and city ordinance. 

Employees hired on or after November 16, 1997 shall receive personal leave benefits 
under Plan B. All other employees shall participate in the plan t11ey pruticipated in 
on November 15, 1998. Employees who were hired before November 16, 1997, shall 
pruticipate in Plan B if they so elected during any City-established election period 
occurring after 1998. 

A. Plan "A" 

1. Sick Leave 

a. Sick leave shall be provided for Full-Time employees under this Plan "A" 
as insurance against loss of income when an employee is unable to perform 
assigned duties because ofilIness or injury. The Mayor may establish rules 
goveming the interfacing of sick leave and Workers' Compensation 
benefits and avoiding, to the extent allowable by law, duplicative payments. 

b. Each Full-Time employee shall accrue sick leave at a rate of 4.62 hours per 
pay period. For any plan year in which there are 27 pay periods, no sick 
leave hours will be awarded on the 27th pay period. Authorized and 
unused sick leave may be accumulated from year to year, subject to the 
limitations of this plan. 

c. Under this Plan "A," Full-Time employees who have accumulated 240 
hours of sick leave may choose to convert up to 64 hours of the sick leave 
eamed and unused during any given year to vacation. Any sick leave used 
during the calendar year reduces the allowable conversion by an equal 
runount. 

d. Conversion at the maximum allowable hours will be made unless the 
employee elects otherwise. Any election by an employee for no 
conversion, or to convert less than the maximum allowable sick leave hours 
to vacation time, must be made by notifYing his or her PersonnellPayroll 
Administrator, in writing, not later than the second payperiod of the new 
calendar year. Otherwise, the opportunity to waive conversion or elect 
conversion other than the maximum allowable runount shall be deemed 
waived for that calendar year. In no event shall sick leave days be 
converted from other than the current year's sick leave allocation. 

e. Any sick leave hours, properly converted to vacation benefits as above 
described, shall be taken prior to any other vacation hours to which the 
employee is entitled; provided, however, that in no event shall an employee 
be entitled to any payor compensation upon an employee's separation for 
any sick leave converted to vacation. Any sick leave converted to vacation 
remaining unused at the date of separation shall be forfeited by the 
employee. 

£ Sick Leave Benefits Upon Layoff. Employees who are subject to layoff 
becauseoflack of work or lack of funds will be paid at 100% ofthe hourly 
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base wage rate on date oftennination for each accumulated unused sick 
leave hour. 

2. Hospitalization Leave 

a. 

b. 

c, 

d. 

e. 

£ 

g. 

Hospitalization leave shall be provided for Full-Time employees under this 
Plan "A," in addition to sick leave authorized hereunder, as insurance 
against loss of income when employees are unable to perfonn assigned 
duties because of scheduled surgical procedures, urgent medical treatment, 
or hospital inpatient admission. 

Employees shall be entitled to 30 days of hospitalization leave each 
calendar year. Hospitalization leave shall not accumulate from year to year. 
Employees may not convert hospitalization leave to vacation or any other 
leave, nor may they convert hospitalization leave to any additional benefit 
at time of retirement. 

Employees who are unable to perf 01111 their duties dUling a shift due to 
preparations (such as fasting, rest, or ingestion of medicine), for a 
scheduled surgical procedure, may report the absence fi:om the affected 
shift as h?spitalization leave, with the prior approval of their division head 
or supervIsor. 

Employees who must receive urgent medical treatment at a hospital, 
emergency room, or acute care facility, and who are unable to perfonn their 
duties during a shift due to urgent medical treatment, may report the 
absence from the affected shift as hospitalization leave. The employee is 
responsible to report the receipt of urgent medical treatment to the 
employee's Division head or supervisor as soon as practical. For purposes 
of use of hospitalization leave, urgent medical treatment includes at-home 
care directed by a physician immediately after the urgent medical treatment 
and within the affected shift. 

Employees who are admitted as an inpatient to a hospital for medical 
treatment, so they are unable to perfonn their duties, may report the 
absence ii'om duty while in the hospital as hospitalization leave. 

Medical treatment consisting exclusively or primarily of post-injury 
rehabilitation or therapy treatment, whether conducted in a hospital or other 
medical facility, shall not be counted as hospitalization leave. 

An employee requesting hospitalization leave under this section may be 
required to provide verification of treatment or care fi'om a competent 
medical practitioner. 

3. Dependent Leave 

a. Under Plan "A," dependent leave may be requested by a Full-Time 
employee for the following reasons: 

1) Becoming a parent through bilth or adoption 'of a child or children. 
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2) Placement of a foster child in the employee's home. 

3) Due to the care of the employee's child, spouse, spouse's child, adult 
designee, adult designee's umnarried child under age 26, or parent 
with a serious health condition. 

b. Under Plan "A," dependent leave may also be requested by a Full-Time 
employee to care for an employee's child, spouse, spouse's child, adult 
designee, adult designee's umnarried child under age 26, or a parent who is 
ill or injured but who does not have a serious health condition. 

c. The following provisions apply to the use of dependent leave by a Full­
Time employee: 

I) Dependent leave may be granted with pay on a straight time basis. 

2) If an employee has available unused sick leave, sick leave may be 
used as dependent leave. 

3) An employee is required to give notice of the need to take dependent 
leave, including the expected duration ofleave, to to his or her 
supervisor as soon as possible. 

4) Upon request of a supervisor, an employee will be required to provide 
a copy of a birth certificate or evidence of child placement for 
adoption, or a letter from the attending physician in the event of 
hospitalization, injury or illness ofa child, spouse, spouse's child, 
adult designee, adult designee's child, or parent within five calendar 
days following a return from leave. 

S) An employee's sick leave shall be reduced by the number of hours 
taken by an employee as dependent leave provided the reduction of 
up to 40 hours of dependent leave used during the calendar year will 
not affect the sick leave conversion options. 

6) Probationary employees are not eligible for dependent leave. 

4. Career Incentive Leave, Plan "A." 

Full-Time employees, who have been in continuous Full-Time employment with 
the City for more than 20 years, and who have accumulated to their credit 1500 or 
more sick leave hours, may make a one-time election to convert up to 160 hours 
of sick leave into 80 hours of paid Career Incentive Leave. Career Incentive 
Leave must be taken prior to retirement. Sick leave hours converted to Career 
Incentive Leave will not be eligible for a cash payout upon termination or 
retirement even though the employee has unused Career Incentive Leave hours 
available. This leave can be used for any reason. Requests for Career Incentive 
Leave must be submitted in writing to the Department Director and be approved 
subject to the department's business needs (e.g., work schedules and workloads). 
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5. Retirement Benefit. Plan "A." 

a. Persons who retire under the eligibility requirements of the Utah State 
Retirement System will be paid at their base hourly rate for 25% of their 
accumulated sick leave hours balance. 

b. In lieu' of the above, Full-Time employees may elect to convert 50% of the 
sick leave hours provided under Plan A to pay for health insurance 
premiums. Any sick leave hours convelied to a dollar allowance are subject 
to state, federal and social security income tax withllolding required by 
law. Upon an issuance of payment to an employee, the employee shall 
endorse the payment to the City, which is to be held in a non-interest 
bealing account from which the City will pay the insurance carrier until the 
account balance is exhausted. This provision shall not act to reinstate an 
employee with sick leave benefits which were in any respect lost, used, or 
forfeited prior to the effective date of this plan. 

B. Plan "B" 

1. The benefit Plan Year of Plan "B" begins in each calendar year on the first day of 
the pay-period that includes November 15. Under this Plan "B," paid personal 
leave shall be provided for employees as insurance against loss of income when 
an employee needs to be absent from work because of illness or injury, to care for 
a dependent, or for any other emergency or personal reason. Where the leave is 
not related to the employee's own illness or disability-or an event that qualifies 
under the FMLA-a personal leave request is subject to supervisory approval 
based on the operational requirements of the City and any policies regarding the 
use of such leave adopted by the department in which the employee works. 

2. Each Full-Time employee under this Plan "B" shall be awarded, at the beginning 
of the second pay peIiod of November in each calendar year, personal leave 
hours based on the following schedule: 

Months of 
Consecutive 
City Service 

Less than 6 

Less than 24 

24 or more 

Hours of 
Personal Leave 

40 

60 

80 

Employees hired during the plan year will be provided paid personal leave on a 
pro-rated basis. 

3. Not later than October 31 st in each calendar year, employees covered by Plan 
"B" may elect, by notifying their Personnel/Payroll Administrator in writing, to: 

a. Convert any unused personal leave hours available at the end of the first 
pay period of November to a lump sum payment equal to the following: 
For each convelied hour, the employee shall be paid 50 percent ofthe 
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employee's hourly base wage rate in effect on date of conversion. In no 
event shall total pay hereunder exceed 40 hours of pay; or, 

b. Carryover to the next calendar year up to 80 unused personal leave hours; 
or, 

c. Convert a portion of unused personal leave hours, to a lump sum payment 
as provided in subparagraph (a), above, and carryover a portion as 
provided in subparagraph (b), above. 

4. Maximum Accrual. A maximum of 80 hours of personal leave may be carried 
over to the next plan year. Any personal leave hours unused at the end of the 
plan year in excess of 80 shall be converted to a lump sum payment as provided 
in subparagraph 3(a) above. 

5. Termination Benefits. At termination of employment for any reason, 
accumulated unused personal leave hours, minus any adjustment necessary after 
calculating the "prorated amount," shall be paid to the employee at 50 percent of 
the hourly base wage rate on date of termination for each unused hour. For 
purposes of this paragraph, "prorated amount" shall mean the amount of personal 
leave credited at the beginning of the plan year, multiplied by the ratio of the 
number of months worked in the plan year (rounded to the end of the month 
which includes the separation date) to 12 months. If the employee, at the time of 
separation, has used personal leave in excess of the prorated amount, the value of 
the excess amount shall be reimbursed to the City and may be deducted from the 
employee's paycheck. 

6. Conditions on Use of Personal Leave include: 

a. Minimum use of personal leave is one hour, with supervisory approval. 

b. Except in unforseen circumstances, such as emergencies or the employees' 
inability to work due to their illness or accident, or an unforseen FMLA­
qualitying event, the employees must provide their supervisors with prior 
notice to allow time for the supervisors to make arrangements necessary to 
cover the employees' work. 

c. For leave due to unforseen circumstances, the employees must give their 
supervisors as much prior notice as possible . 

. 7. Career Enhancement Leave, Plan "B." A Full-Time employee covered under this 
Plan "B" is eligible, after 15 years offull time service with the City, to be 
selected to receive up to two weeks of career enhancement leave. This one-time 
leave benefit could be used for formal training, informal course of study, job­
related travel, internship, mentoring or other activity that could be of benefit to 
the City and the employee's career development. Selected employees shall 
receive their full regular salary during the leave. Request for this leave must be 
submitted in writing to the appropriate department head, stating the purpose of 
the request and how the leave is intended to benefit the City. The request must 
be approved by the department head and by the Human Resources Director (who 
will review the request for compliance with the guidelines outlined here). 
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8. Retirement/Layoff (RL) Benefit, Plan "B" 

a, Full-Time employees currently covered under Plan "B" who were hired 
before November 16, 1997, and who elected to be covered under Plan "B," 
shall have a retirement/layoff (RL) account equal to sixty percent of their 
accumulated unused sick leave hours available on November 16, 1997, 
minus any hours withdrawn from that account since it was established. 

b, Full-Time employees who were hired before November 16, 1997 and who 
elected in 1998 to be covered under Plan "B," shall II ave a retirement/layoff 
(RL) account equal to fifty percent of their accumulated unused sick leave 
hours available on November 14, 1998, minus any hours withdrawn after 
the account is established. 

c, Full-Time employees who were hired before November 16, 1997 and who 
elected in 2007 or later during any period designated by the City to be 
covered under Plan "B," shall have a retirement /layoff(RL) account equal 
to forty percent of their accumulated unused sick leave hours available on 
the date that Plan B participation began, minus any hours withdrawn after 
the account is established. 

d, Payment of the RL Account. 

1) All of the hours in the RL account shall be payable to an employee 
only upon retirement or as a result oflayoff. Hours shall be paid 
according to the employee's base hourly rate of pay on date of 
retirement or layoff. 

2) In the case of retirement only, in lieu of the above, Full-Time 
employees may elect to convert the RL account payment as provided 
herein to pay for health insurance premiums, Such payment shall be 
subject to any state and federal income and social security tax 
withholding required by law, An employee's available RL account 
balance, computed by the hours therein times the base salary rate at 
the effective date of employment separation, detelmines the number 
of months of medical and surgical coverage that may be purchased. 
The purchase is made on a monthly basis, which shall be computed 
on a montilly basis of charges against tile account balance, If 
insurance costs increase, the number ofmontlls of coverage will 
decrease. 

e. Hours may be withdrawn fi'om the RL account for emergencies or to 
supplement Workers' Compensation benefits after personal leave hours are 
exhausted. RL account hours, when added to the employee's Workers' 
Compensation benefit, may not exceed the employee's regular net salary. 

9. Short-Tel111 Disability Insurance, Plan "B," Protection against loss of income 
when an employee is absent from work due to short-tel111 disability shall be 
provided to Full-Time employees covered under Plan "B" through short-ternl 
disability insurance (SDI). There shall be no cost to the employee for SDr. SDI 
shall be administered in accordance with the tel111s detel111ined by tile City. As 
one of the conditions for receiving SDI, the employee may be required to submit 
to a medical examination by a medical provider of the City's choosing. 
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SUBSECTION IV - BEREA VEMENT LEAVE 

A. Time offwith pay will be granted to an employee who suffers the loss of a current 
wife or husband; child, mother, father, brother, sister; current father-in-law, mother­
in-law, son-in-law, daughter-in-law, brother-in-law, sister-in-law; grandparent; 
current step-grandfather, step-grandmother; grandchild, or current step grandchild, 
stepchild, stepmother, stepfather, stepbrother or stepsister, grandfather-in-Iaw, 
grandmother-in-Iaw; or, adult designee or adult designee's relative as if the adult 
designee were the employee's spouse. In the event of death in any of these instances, 
the employee will be paid hislher regnlar base pay for scheduled work time from the 
date of death through the day ofthe funeral or memorial service, not to exceed five 
(5) working days. The employee will be permitted one additional day of funeral leave 
on the day following the funeral or memorial service if all of the following apply: 1) 
such service is held more than 150 miles distance from Salt Lake City; 2) the 
employee attends the service; and, 3) the day following the service is a regular work 
shift. 

1. In the event of death ofa first-line extended relative to the employee, employee's 
spouse or adult designee's relative as if the adult designee were the employee's 
spouse, not covered in paragraph A above (such as an uncle, aunt or cousin), the 
City will pay an employee for time offfor one work shift to attend memorial 
services. 

2. In the event of death of friends, an employee may be allowed to use vacation or 
personal leave for time off to attend the funeral or memorial service, as approved 
by an immediate supervisor. 

3. In the event of death of any covered family member while an employee is on 
vacation leave, an employee's absence may be extended and authorized as 
bereavement leave. 

SUBSECTION V - MILITARY LEAVE 

A. Leave of absence for employees who enter uniformed service. An employee who 
enters the service of a uniformed services of the United States, including the United 
States Army, United States Navy, United States Marine Corps, United States Air 
Force, commissioned Corps of the National Oceanic and Atmospheric 
Administration, United States Coast Guard, or the commissioned corps of the Public 
Health Service, shall be entitled to be absent from his or her duties and service from 
the City, without pay, as required by state and federal law. Leave shall be granted for 
no more than five c\nnulative years, consistent with the federal Uniform Services 
Employment and Reenlplovment Act. 

B. Leave while on duty with the armed forces or Utall National Guard. An employee 
who is or who becomes a member of the reserves of the federal armed forces, 
including United States Army, United States Navy, United States Marine Corps, 
United States Air Force, and the United States Coast Guard, or any unit of the Utall 
National Guard, shall be allowed military leave for up to 11 working days per 
calendar year for time spent on active or reserve duty. Military leave may be in 
addition to vacation leave and need not be consecutive days of service. To be 
covered, an employee must provide documentation to the City demonstrating a duty 
requirement. 
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SUBSECTION VI - JURY LEAVE & COURT APPEARANCES 

A. JUly Leave: An employee shall be released from duty with full pay when, in 
obedience to a subpoena or direction by proper authority, the employee is required to 
either serve on a jury or appear as a witness as part of their position for the federal 
government, state of Utah, or other political subdivision. 

3. Employees are entitled to retain statutory juror's fees paid for jury service in 
tile State and Federal Courts. 

4. On any day that an employee is required to report for jury service and is 
tllereafter excused from such service during his or her regular working hours 
from the City, he or she shall forthwith return to and carryon his or her 
regular City employment. Employees who fail to return to work after being 
excused from jury service for the day shall be subject to discipline. 

B. Court Appearances. A Police Sergeant is eligible to receive compensation as a 
wituess subpoenaed by the City, the State of Utah, or tile United States for a court. or 
administrative proceeding appearance as follows: 

1. Appearances in court or administrative proceeding made while on-duty will 
be compensated as nonna! hours worked. 

2. hl the event an appearance extends beyond the end of an employee's 
regularly scheduled shift, time will be counted as n011nal work time for the 
purpose of computing an employee's oveliime compensation. 

3. Appearances made while off-duty will be compensated as follows: 

(a) The City will pay employees for two (2) hours of preparation 
time plus actual time spent in cOUli or in an administrative 
hearing at I Y, times tlleir regular hourly rate. Lunch periods 
granted are not considered compensable time. Compensation 
for additional preparation time for any subsequent appearance 
during tile same day is allowed only when there is at least two 
(2) hours between the employee's release time from a prior 
court or administrative proceeding and the stmi ofthe other. 

(b) In the event the time spent in court or administrative 
proceeding extends into the beginning ofthe employee's 
regularly scheduled work shift, time spent in cOUli or in 
administrative proceeding shall be deemed ended. at the time 
such shift is scheduled to begin. 

4. An employee is required to provide a copy of tile subpoena, including the 
beginning time and time released from the cOUli or administrative healing 
Witll initials ofthe prosecuting or another court representative within seven 
(7) working days following the appearance. 
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5. Any employee failing to appear in compliance with the terms of a fonnal 
notice or subpoena may be subject to disciplinary action. 

SUBSECTION VII -INJURY LEAVE (AIRPORT POLICE EMPLOYEES ONLy) 

The City has established rules governing the administration of an injury leave program for 
employees of the Operations Division of the Department of Airports who are required to carry 
fireanns as part of their jobs, under the following qualifications and restrictions: 

A. The disability must have resulted from an injury arising out of the discharge of 
official duties andlor while exercising some fOlm ofnecessary job related activity 
as determined by the City; 

B. The employee must be unable to return to work due to the injury as verified by a 
medical provider acceptable to the City; 

C. The leave benefit shall not exceed the value of the employee's net salary during 
the period of absence due to the injury, less all amounts paid or credited to the 
employee as Workers' Compensation, Social Security, long-term disability or 
retirement benefits, or any fonn of governmental relief whatsoever; 

D. The value of bene fits provided to employees under this injury leave program 
shall not exceed the total of $5,000 per employee per injury; unless approved in 
writing by the employee's Department Head after receiving an acceptable 
treatment plan and consulting with the City's Risk Manager; 

E. The City's Risk Manager shall be principally responsible for the review of injury 
leave claims provided that appeals from the decision of the City's Risk Manager 
may be reviewed by the Human Resource Director, who may make 
recommendations to the Mayor fur final decisions; 

F. If an employee is eligible for Workers' Compensation as provided by law; and is 
not receiving injury leave pursuant to this provision, an employee may elect to 
use either accumulated sick leave or hours from the RL account, if applicable, 
and authorized vacation time to supplement Workers' Compensation. The total 
value ofleave hours or hours from an RL account combined with a Workers' 
Compensation benefit may not exceed an employee's regular net salary. 

SUBSECTION VIII - ADDITIONAL LEAVES OF ABSENCE 

Additional unpaid leaves of absence may be requested in writing and granted to an employee at 
the discretion of a Department Director. 
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APPENDIX A - SALT LAKE CITY CORPORATION 
GENERAL EMPLOYEE PAY PLAN (GEPP) 

Effective July I, 2010 
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$11.38 
$13.28 

$13.95 
$14.64 
$15.38 
$16.14 
$16.95 
$17.80 
$18.69 
$19.62 
$20.61 
$21.64 
$22.72 
$23.85 
$25.05 
<;7h ~n 

$27.61 

$30.44 
$31.97 
$33.56 
$35.24 
$37.00 
$38.85 
$40.80 
$42.84 

$47.23 

$52.07 
$54.67 
$57.41 
$60.28 
$63.29 
$96.17 

$15.18 
$15.94 
$16.74 
$17.57 

$18.45 
$19.37 
$20.34 
$21.36 
$22.43 
$23.55 
$24.73 
$25.96 
$27.96 
$29.36 
$30.83 
$32.37 
$33.99 
$35.69 
$37.47 
$39.35 
$41.31 
$43.38 
$45.55 
$47.83 
$50.22 
$52.73 

$58.13 
$61.04 
$64.09 
$67.30 
$70.66 
$74.19 
$77.90 

$118.37 



APPENDIX B - APPOINTED EMPLOYEES PAY LEVEL ASSIGNMENT 
Effective July 1, 2010 

Grade 43 Grade 42 Grade 41 ....... 
.. 

.. Grade 39 ... . 

Executive Director Of Airports Ci~ Attomey Chief of Staff Public Services Deputy Director Airport Engineering Director 
Public Utilities Director Police Chief Chief Information Officer Airport Admin/Comm Director 
DCED Director Public Services Director Communicalion Director Redevelopment Direclor 

Fire Chief Senior Ad~sor -Mayor Ci~ Council Depu~ Director 
Depu~ Ci~ Attorney Finance Director Appointed Sr. Ci~ Attorney 
City Council Office Executive Director Capital Asset Management Direclor Ci~ Engineer 

Ci~ Prosecutor Public Utilities Depu~ Director 
Airport Operations Director 
Airport Maintenance Director 
P. Util. Finance Administrator 
Airport Finance/Acet Direclor 
Director of Airport Information Technology 

Grade 37 . Grade 35 Grade 33 Grade 31 
Deputy Police Chief Depu~ Direclor, RDA P.S. Fin/Admin Serv Director Chief Procurement Officer Public Policy Analyst 
Planning Director Justice Court Judge Building Official Ci~ Courls Director Const Liaison/Pub Pol Analyst 
DCED Dep Director - Comm Dev Airport Police Chief HAND Director Airport PRiMarketing Director Community Facilitator 
DCED Deputy Director -Econ Dev Transportation Engineer City Recorder Downtown Transp Dev Coord 
City Treasurer Public Utilities Chief Engineer Fleet Division Manager Emergency Mgt Program Director 
Human Resource Director Civilian Review Bd Investigator 
Deputy Fire Chief Sustainability Director 
Airport Plan/Cap Prog Dir 
Wtr. QualitylTreat Administrator 
Dep City En~/Maior Proiects 
.. Grade2g Grade 26 . ... Grade 24 Grade 21 
Coord For Human Rights/Divers Council Constituenl Liaison Assistant To The Mayor Admin Asst to the Office of the Mayor 
Assistant Communication Dir Eccn Dev Mgr Small Business Administrative Assistant Policy Assistant to the Office of the Mayor 
Assistant To Chief of Staff Const Liaison/Budget Analyst Staff Assistant 
Youth City Programs Manager Com Affairs/ADA Analyst Admin Secretary II 
Planning/Mgt Director - UASI Communi~ Liaison Management Support Coordinator 

Coalition Coordinator 
Executive Office Assistant 
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APPENDIX C - ELECTED OFFICIALS SALARY SCHEDULE 
Bi-Weekly Rates 

July 1, 2010 

Council 
Members 
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$4,540.56 

$908.11 



APPENDIX D~ UTAH STATE RETIREMENT CONTRIBUTIONS FY 2010~2011 

TOTAL EMPLOYEE TOTAL 
UTAH STATE EMPLOYEE CONTRIBUTION EMPLOYER GRAND TOTAL 
RETIREMENT SYSTEM gONTRIBUTION PAID BY CITY CONTRIBUTION CONTRIBUTION 
Public Employee Contributory 
Retirement System 0 6.00% 9.36% 15.36% 

Public Employee Non-Contributory 
Retirement System 0 0 13.37% 13.37% 

Public Safety Non-Contributory 
Retirement System 0 36.31% 36.31% 36.31% 

Firefighter 
Retirement System 16.18% 16.18% 0 16.18% 

Non-Legislative 

Exempt Plan 
Department Heads 0 0 18% 18% 
Actingllnterim Dept. Heads 0 0 18% 18% 
Mayor's Chief of Staff 0 0 18% 18% 
Up to two Additional Senior 
Executives in the Mayor's 
Office as specified by the Mayor 0 0 18% 18% 
Executive Director, City Council 0 0 18% 18% 

Other Appointed Employees 

Public Employee Contributory 
Retirement System 6.00% 9.36% 7.65% 15.36% 
Public Employee Non-
Contributory Retirement System 0 0 13.37% 13.37% 
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APPENDIX E - REGULAR PART TIME EMPLOYEE SUMMARY SHEET 

Benefit 

Regular Hours 

Standby/Call Back 

Shift (Swing/Grave) 

Meals 

Longevity 

501c9 

Pension 

Uniform Allowance 

Tuition Reimbursement 

Fitness Reimbursement 

Holidays 

Personal Holidays 

Bereavement Leave 

Military 

Jury 

Short Term Disability 

Long Term Disability 

Prior Service Credit 

RPT- Designation by Plan 

Accrued Vacation 

Vacation Limit 

Personal Leave 

Sick 

Sick to Vacation Conversion 

Hospital/Dependent Leave 

Rates & Accrual 

20 - 39 Hours 

Yes 

100% of Full-Time Employee (Non-Exempt Only) 

Full Value 

50% of Full Time Employee (Appointed employees excluded) 

$24.30 

100% of Required Contribution 

Full Applicable Value as defined in Comp Plan 

50% of Full Time Employee Benefit 

50% of Full Time Employee Benefit 

100% of Scheduled Shift 

100% of Scheduled Shift 

100% of Scheduled Shift as defined in Comp Plan 

100% of Schedule Shift for 11 Working Days 

100% of Schedule Shift During Jury Duty 

Full Value / Service Prorated 

Full Value 

Up to Three Years for Vacation & Personal Leave (Plan B) 

Benefits' Plan B . Benefits - Plan A 

50% of Full Time Employee* 

50% of Full Time Em ployee* 

50% of Full Time Employee' 

N/A 

N/A 

N/A 

50% of Full Time Employee' 

50% of Full Time Employee' 

N/A 

2.31 Per Pay Period 

Up to 64 Hours 

Yes at 100% of Scheduled Shift 

, NOTE: Based on years of service as defined in Comp Plan 
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FY 2010 COMPENSATION PLAN FOR SALT LAKE CITY CORPORATION 

I. EFFECTIVE DATE 

The provisions of this plan shall be effective commencing July 1, ~2010 

II. EMPLOYEES COVERED BY THIS PLAN 

Employees su13jeet:o this plan inel1olae: Ftlll Time, Regular Part Time aoo Job Sharing 
City 6ffii3loyees not otherwise representea by a reeognized eolleetive bargaining 10lnit and 
not eoverea by the provisions of an applieable memoraOOWR ofllllaerstallaing, inelllaing 
"600 Series" aoo "300 Series" "ElEempt ana l'ffin El[elllpt Professional" 6ffii3loyees; 
Reglllar Part time "700 Series" employees; Poliee Lie10ltenants & Captains, elassifiea as 
"800 Series"; "900 Series" "ExenljJt" Firo Battalion Chiefs; ana, Eleetea Officials ana 
full tilll6 employees elassifiea as "l\ppointed". This ordinance shall apply to all city 
employees not covered by a memorandum of understanding. 

III. WAGES AND SALARIES 

The City's compensation system and program, in conjunction with this ordinance, is intended to 
attract. motivate and retain qualified personnel necessary to effectively meet public service 
demands. 

A. Determination 

1. The Mayor shall develop policies and guidelines for the administration of the pay 
plans. 

2. To the degree that funds pennit, employees shall be paid compens.ation that: 

a. Is commensurate with the.skills and abilities required of the position; 

b. Achieves equal pay for equal work; 

c. Attains comparability and is competitive with the compensation paid by 
other public andlor private employers with whom the City compares andlor 
competes for personnel recruitment and retention. 

3. When applicable, compensation surveys used to determine comparability shall 
include a cross section of comparable benchmark positions in organizations with 
whom the City competes for persOlmel recruitment and retention. 

a. Compensation surveys shall measure total compensation including salaties 
and wages, paid leave, group insurance plans, retirement, and all other 
benefits. 

b. The compensation plans may provide salary range widths that reflect the 
n011nal growth and productivity potential of employees within a job 
classification. 

4. Due to the CUlTent economic crisis, the City will suspend and reduce each City 
employee's base salary or hourly rate by 1.5% beginning July 1,2009. In 
exchange for this suspension, the City shall provide each employee one (1) 
additional personal holiday during each qumier for a total offour (4) additional 
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personal holidays during fiscal year 20 I O. An employee not using a personal 
holiday during the quarter it is provided will lose the right take the personal 
holiday and will not receive any additional compensation for the suspension of 
pay. Use of additional personal holidays shall be taken upon request of each 
employee and at the discretion of the employee's supervisor. 

B. Salary Schedules 

1. All Employees shall be paid base wages or salalies according to the wage 
schedule attached as Appendix ~A". Wages and salaries shall not be less than the 
established range minimum or higher than the range maximum. unless otherwise 
approved by the Mayor or Mayor's designee. APPointed Employees: The pay 
level assignment for Appointed Employees is attached as Appendix "B". 

1. Ftldl THrHl "3GG Series" Nen Bllempt Prefussienal (nen lHTien) efl1pleyees shall 
be paid eempensatien aeeerffing te the 'Nags sehedHle attaehed as lA43j'lenElill "I •. " 
"Nen BlH,mflt PTefussienal" 6II1f11eyees shall mean PTafussiena! 6II1f1leyees whe 
are e9'<'efed by the avertime f'f'e¥isiens afthe FLSA 

2. Ftldl Time "6GG Series" Bll6lnflt Prefussiena! 6II1f1leyees shall be flaid 
eemp6lfSatien aecerffing ta the salary sehedHle attaehed as 143j'lenffix "B. " 
"Bll6ll1f1t PTefussienal" 6II1f11ayess shall mean Prafussienal enlflleyees vihe are 
defined by § 213 ef the Fair Laber Standards Aet (the "PLSN') as ell6ll1f1t frem 
the Aet's evertime f1f9visiens. 

3. RegHIar Part Tinis "7GG Series" 6II1f1leyees are these ville were hired flrier te July 
I, 1996, vAle are regHlarly rsEjtiired tEl wefk twenty (2G) eF mere blit less than 
ferty (40) hetirs a week; ar 6I11fJleyees, IHfed en Elf after July 1, 1996, wha are 
regHlarly reEjtiireEl te wark twenty IDtiF (24) armere blit less than furty (4G) hetiFS 
a week. Wages flaiEl te 611lflleyees severed by this fllan shall be based en 
eSlRparahl-!ity te wages paid by ether pablie enipleyers and flrivate enterf11 ises fer 
similar wed" f1f9¥ided, hewever, that 6II1f11eyees e9'.ered by this Plan, IHred en 
ar after fuly I, 1996, shall net receive eempensatien higher than the entry le'/el 
fur the 8f1fllieablsjeb gretif1ing. 

4. Ftill time "8GG Series" Lielitenants and Captains in the City's Pelies D6f1artm6lft 
shall be flaid e91Rf1ensatien aeeerffing tEl the wage seheffirle attaehed as A13fl6ndill 
uc~" 

5. ElI1f!leyees classified as "9GG Series" "Eltell1f!t" Battaliefl Chiem iff the City's 
Fife D6f1artment shall13e flaid eempensatian aee6rffing; te Aj3f16fldill "D." 

6. "i\flfleH1ted" emllleyees, vdth the ell66f1tiefl effustio;;e coort Jtidges wile are 
eevered WIder tlHs fllan, are "at will" eniflleyees serving at the llleaStire efthe 
MaJ'ffl' (e!' the City Cetil1eil if they are emllleyees efthe Offiee efthe City 
Cetil1eil). Aweinted 6II1f1Ie~'ees shall be paid within the ranges fll'9vided in the 
seheEltile attaehed as 6ppenffil[ "E". 
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Auy perfennauee based pay adjusj"nent about the 'Base Pay MaJ[imum" of tile 
salary range shall be given as a suppleluental payn1ent not added to base. In no 
ease will sllek aruIDal suppleJnental payment be allov{ed to 6lEeeed the "Range 
+ep." 

;z.,3.Elected officials shall be paid annual compensation according to schedule 
attached as Appendix "F." 

C. Other Compensation. The feregoing shall not restliot tile Mayor or :he City Couneil 
from distribllting appropriates nlomes to employees of :'Ile City in ilia fefm of 
siseretionary retention ineentives or retirement eontribHtions; or speeiallu1ll1J sum 
sllpplemental pa)ments. Retention ineentives or speeiallllmp sllm payments 
reeonnnemies by :'I,e sepill1nlent aireetors, Polies Chief or FR'e Chief are subj eo: to 
ilie Mayor's approval. The 1\'1=a)'or or tile City Couueil nlay also grant a diseretiOUill)' 
retention ineen:we benefi:, ifdsemea appropliate aile to elllployment market 
eonaitions or whel'e i: woulEl be in the Ci:y's best interests to do so. Additionally, 
noiliing in the foregoing shall r6striet tile Mayor from elassifying Of advillleing 
elnployees unaer rnles established by the Mayor. The Mayor or the City Council may 
distribute appropriated monies to City employees as discretionary retention 
incentives or retirement contributions; or special lump sum supplemental payments. 
Retention incentives or special lump sum payments are sub; ect to the Mayor's or 
City Council's approval. 

IV. INSURANCE 

The City will make available medical, dental. life, accidental death & dismembenllent. long-tenll 
disability insurance and an employee assistance program (EAP) to all eligible employees and 
their eligible spouse, adult designee. dependents and dependents of adult designee pursuant to 
City policy. 

A. Group Insurance. The City's contribution towards any medical plan will be an 
amount equal to 85% of the total premium of the most economical medical plan. The 
City's contribution for RPT employees will be equal to 50% of the total prenlium 
paid for a regular. full-time em!'loyee. -

B. 501(c) (9) Post Employment Health Plan. The City will connibute $24.30 per 
biweekly pay period into each employee's Nationwide Post Employment Health 
Plan account For any year in which tilere are 27 pay periods, no such 
conn-ibution will be made on the 27th pay p61iod. 

A GIOllf! Insuranee. The City will make available meeieal, dental, life, aeeieenial deatfl 
& dismeJUbenueni, long tem1 aisability iusm'anee anEI ali employee assistanee 
progralil (El\J» to all eligible employees alid tileir eligitlle spouse, aaalt designee, 
depenaeJlts illKl aepeJldents of adult desi;~nee. The City's eontlibution towill'as illly 
meeieal plan will be illl illUOunt equal to 90% of tile total premium oHhe most 
eeonomiealn1edieal ploo (8mumit Cill·e). The City will pay 100% Ofti16 basie tel'lll 
life alia basie aeeiaental deaili & dismembenuent plali pr8miUllls. The City will 
8.eauot the eJuployee portion of illly premiums due for bellefit plans fer wlriek an 
employee eleets, ineludiug n18aieal, dental, aaditionallife insumnee, additional 
aeeidental aeaili & diSmellWennent illlalong t8nu disability eaek bi weekly pay day. 
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B. The City '.villpartieipste m the Natieavlide Pest EmpleYfileat Health Plea, as adapted 
by the City by Si'Eliaanee. Eaehyea!', the City will eeatrib'ate $24.3Q per biweekly 
pay peried late eaeh empleyee's Natieav.4de Pest Ernpleymeat Health Plea aeeelIDt. 
Fer eay yea!' la whieh there are 27 pay perieds, ao saeh eea-tl'ilmtiea will be lTlade ea 
the 27th }lay peried. 

V. WORKERS' COMPENSATION 

In addition to the foregoing, the Mayor may provide for Workers' Compensation 
coverage to the employees under applicable provisions of State statute. 

SUBSECTION V - SOCIAL SECURITY ADOPTED, EXCEPTION FOR POLICE 

All sworn employees in the Police and Fire departments are exempt from the provisions of the 
Federal Social Security System unless determined otherwise by the City or unless required by 
state or federal law 

VII. RETIREMENT 

A. Retirement Programs. The City hereby adopts the Utah State Retirement System for 
providing retirement pensions to employees covered by the plan. The City may 
permit or require the participation of employees in its retirement program(s) under 
terms and conditions established by the Mayor and consistent with state law. Such 
programs may include: 

1. The Utah State Public Employees' or Public Safety Retirement Systems 
(Contributory and Non-Contributory); or, the Utah Firefighters Retirement 
System 

2. Deferred Compensation Programs 

3. Rffiremeat laeeative Pregl'arns 

B. The 2QQ9 2QIQ2010-2011 fiscal year retirement contribution rates for employees 
covered by this paragraph are shown in Appendix "GD". 
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VIII. RECOGNITION OF THE PROFESSIONAL EMPLOYEES COUNCIL 

The City recognizes the Professional Enlployees Council (PEC) to maximize input into 
decisions regarding this Compensation Plan. 

IX. SENIORITY 

For purposes oftllis Compensation Plan, "seniority" shall be defined as an employee's 
continuous, full-time salaried employment with the City. An employee's earned seniority 
shaH not be lost because of absence due to authorized leaves of absence or temporary 
layoffs not to exceed two years. 

X. AUTHORITY OF THE MAYOR 

Employees covered by this compensation plan may be appointed, classified, and 
advanced under rules and regulations promulgated by the Mayor, or tile Civil Service 
Commission, if applicable, within budget limitations established by the City Council. 

Xl. APPROPRIATION OF FUNDS 

All provisions in this compensation plan that involve tile expenditure of funds are subject 
to appropriation of funds for such purposes. 

XII. JOB SHARING 

I. Employees may be authorized, by the City, to job share a FuH-Time "300 Series" or "600 
Series" position. Under an autholized job share arrangement, the employees involved 
shall, pursuant to a written agreement between tIlem, equally share in the compensation 
and benefits nOllnaHy provided to the Full-Time position that is being shared. The Full­
Time position that is being shared shall maintain its classification and the compensation 
and benefits equally shared shall be based on said classification. 

2. Ajob share arrangement wiH not be authorized unless the following occurs: 

a. The employees, who are sharing ajob, have voluntarily entered into a wlitten agreement 
aclaiowledging that the hours worked and the benefits shared will:he on a 50 percent 
basis. . . ' 

b. The Depaliment Director has approved the job shaJing aITangement. 

XIII. REGULAR PART-TIME EMPLOYEES 

A. Regular Part-Time employees are employees whose jobs regularly require them to work 
twenty (20) or more but less than fOliy (40) hours a week. Regular Pali-Time employees 
do not include seasonal employees and employees who job share. 

B. Regular Part-Time employees shall be paid a wage equal to a prorated amount of the 
salalY of a similarly classified Full-Time employee. 

C. Unless othelwise modified by the MayQl; Regular PaJi-Time employees shall receive 
fifty percent (50%) of the following benefits subject to the conditions provided in this 
Plan: 

1. Longevity Pay; 
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2. Education and Training Pay; 

3. Holidays, vacation and other leaves of absence; and, 

4. City's contribution to insurance premiums. 

D. Regular Part-Time employees may also receive other insurance benefits, wage 
differentials and other allowances. 

E. Regular Part-Time employees may participate in retirement programs. 

F. There shall be no cost to Regular Part-time employee for Short-term Disability insurance. 
Short-term disability benefits will be prorated. 

6 



"EMPLOYEE OVERTIME & OTHER PAY ALLOWANCES" 

'This ordimmee shallllflply to all City employees Il:ot othenvise r6j'lreserued by a 
feeogffized eolleetive bargaill:ill:g lmit and Il:ot eoveree by the provisioll:s of an applieable a 
memorandum of understall:dill:g. 

r. OVERTIME COMPENSATION 

A. Payment ofOveliime Compensation To }Ion El[em13t Emplovees. -The City 
will pay oveliime compensation as required by the Fair Labor Standards Act. 
Managemeffi may affiherize er reEf'lire FUll, nell: el[(lII1j]t employees to 
perfumi City werle en all overtime basis as deBll:ed by the Fair Laber 
Standal'es Aet. The City will pay for oGvertime hours sball be eOlIlpensated 
by aetual payment of at 1 liz times the regular hourly rate or. at the 
employee's request and department director's approval, given as provide 
compensatory time off at a rate of 1 lIz...:hours for each overtime hour, 
Employees may accrue compensatory time up to a maximum as detennined 
by the department director. The City may pay an employee for any or all 
accrued compensatOlY hours. The City will include all holiday leave hours 
when calculating oveliime. efeempensable tinie ful' whiell svertinle 
eempensatien is required. 

1. In adaitiElll to hours aemall)' worked, all boliday leave bo111'S paid 
shall be usea in the ealoolation of6'<'sltime. Dstenuinatiell: wbethlll' an 
employee reeeives sash pa)'ineru er eempensatory tiIne effshall be at the 
diesretiOIl: efthe Department Direster, eubjsst te the limitations of til a Fair 
Labor Stalldal'ds l,st alId City peliey. 

l,n. enlployee may receive eOHlpensatery time fur oV61time up to a 
Hlal,imum er80 hours. The CityHlay, at its sole discretiell:, par an 
employee fur any or all aecRl6d esmpensatery hours. 

E. Cem13ensation fur Police Sergeallt Com"! and Other Appeal·all:ees. 

1. ,\ Police Sergeallt shall be Il!1titIed to reeeive eompll!1sation for a court 
or administrative proeeeeiHg appeal'ance as a witness subpoeHaea. by 
the City, the State of Utah, or the Unitee States as follows: 

a. Court or as a pal"!y to legal or aElnlimstrative pro eeediHg 
appeal'allCeS maee while on duty shall constitute ll:ol1nal 
hours of work. 

b. Ill: the eveffi a eourt or administrative proceeding 
appearance extllllds beroHa the ena ofthe IlInployee's 
regulal'ly sOOeaule shift, suOO time spent ill: court or 
aaministrative proecedinga 'Nil! be treatea as Il:omlel werk 
tiHle fur the purpose of eomputing anlllll:jlloyee's oveltime 
compensation. 

e. COUl"! or ednlinistratiye proeeeding appearenees Hlade 
while off auty v"ill be eompensetee. as fellows: 



(1) Empleyees sh<tlllle paid at the Fate of oae aRd ORe h<tlf 
times their regu.iar rate of pay fur two (2) hoW's Of mne 
speRt ",'chile off dlit)' fef j3feparatioR in eoRjW'lettoa with 
slieh appearaRees; pl'ovided, howevef, that RO employee 
is alithoriz"d to, and sh<tll HOt speRd iR "Reess oft\vo (2) 
hams ",kile off dlity in pfepaIatioa fer a eOW't or 
adIflinistrative pfoeeeEliRg appearanee. 

(2) III aElElitiOfl to the SompeRsatioR provided iR (1) aflO'le, 
61llflleyees sh<tll be paid at the rate of ORe and ORe h<tlf 
times their regular fate of pay fer the aetu<tl time spoot 
iR Soalt or iR all administrative j3fOeeeEliRg. Time 
gFaRtedllya eOBrt Eli' admiRistrative aody to Sergeaats 
fer ltmeh sh<tllllot ae eOffipeRsated hel'611Rder. 

(3) III the 6'leRt the mne spent iR esmt or administrative 
proe66E1iRg 6l!:teaes iRto the aegiffiliRg of the 
employee's regu.iarly sehedliled work shift, time spent 
in eamt or iR administrative pFOeeeEling sh<tll ae 
deemed eaaed at the time slieh shift is seheEl<tled ta 
5egifu 

2. Compoosatioa sh<tll ae provided ay atHI;offiy €If this seettaR omy if: 

a. 'The aegimIiRgtime of the {"€llliTed appearanee is noted oa 
the sliapoooa; 

a. The time the employee is released "!fOffi the eOW't or 
administrative j3foeeeEliRg E!f!pearaaee is HOted Oil the 
slliJpaena and initi<tled ay the praseelitiRg attarney or 
aJ3J3F0J3liate ga'f6ffilReRt representative; 

e. f. eepy afthe OOlplayee's sW3poena eomplying h6l'e'mth is 
delivered to their SRJ3ervisor withiR S6"OO (7) workiftg days 
fellowiftg the soliFt or aElfniRistrative pFOeeeEliRg 
appearaRee. 

3. CampoosatioR fuF flFOl'Iaratioa time sh<tll ae j3fovided for more thall 
aRe appearoaee pef day, oRly if any aElElitiaR<tl appeal'anee is seheEl<tled 
ta aegiR at least twa (2) hears after the emplayee is released "!foal any 
prior ealiFt Eli' administrative j3faeeeEliRg appearaRee. 

t 4. The pFOseelitiRg atto1'Rey Of apprElj3fiate governmeRt f6j3feseRtative 
sh<tll have the liglH aaEI the dlit)' ta refuse to initi<tl the sOOj36611a afaR)' 
eE!iJ3loyee viha thretlgh aasooee or Regleet fails ta appear iR 
eomplianee v,oith the telms of the Sliapoolla. ,\By 6R1J3leyee failing ta 
appear iR eElinpliaRee "lith the terms €If a fuFE!ial Roties Of Sliapaella 
sh<tll ae sttbjeet to diseipliRal'jf aetioa. (moved to JURY LEAVE 
SECTION) 

C. Labor Costs Declared Emergency. The City may pay as,.. exempt 5!600 
Series" aRd "f.ppaiRted" (61[elliEliRg Departra6l1t heads Ieffiei<tls) employees 
(excluding Department heads lofficials) overtime pay for any hours worked 
over forty (40) hours in a workweek at a rate of 1.1/2 times their regular 



hourly rates of pay. The City shall only make such payment when all of the 
following conditions occur: 

I. The Mayor or the City Council, pursuan: ta Salt Lake City Oreinanee 
2.04.030, ar its SlleeeSSOI' provisions, has issued a "Proclamation of Local 
Emergency;" and, 

2. -Exempt employees are required to work over forty (40) hours for one 
workweek during the Emergency period: and, 

3. The Mayor or the City Council has approved the use of Funds m'e 
available. The City shail eetermine iffunes are available aOO aMain prior 
approvai fi'om the Mayer to use available funds to cover the overtime 
payments. 

The City shall distribute any overtime payments consistently with a pre­
defined standard that treats all employees equitably. Hours worked under a 
declared Emergency must be paid hours and cannot be acclUed as 
compensatory time. 

II. LONGEVITY PAY 

B. A Eligibilitv. With the exception of Appointed employees, t+he City 
will pay a monthly longevity benefit to fFull-+ime-time employees based on the 
most recent date an employee began full-time employment as follows: 

I) employees who have completed 6 consecutive full...years of employment 
with the City shaH-will receive a 1ll0llthly longevity benefit in the Sl-Illl sf 
$50.00~ 

_,2} Said benefit shail be $75.00 per month for employees who have 
completed 10 full...consecutive years of employment with the City will 
receive $75: 

......... l} Said benefit shall be $100.00 per 1l1onth fur employees who have 
completed 16 full years of employment with the City will receive $100; 

~. Saie benefit shail be $125.00 per nwnth fur employees who have 
completed 20 full years of employment with the City will receive $125. 

The e0111plltation oflong&{ity pay shaU!Je basee on the nlost resent date the 
person beeanle a Full +inle salaried e111jlloyee. 

1. "l.<Jlpointee" en1jlloyees shall no! be eligible fur longevity benefits. 

B. Pension Base Pay. Longevity paie to full time e111pleye.es pllfsllant to 
paragraph A of this sestion shapay will be deemee included within in base 
pay for purposes of pension contributions. 

C. Lenge',';t)' pay is paid pro rata eaeh!Ji weekly pay perioe, !Jased on the most 
recent date the person beeame a full time salaried employee. Employees do 
not eam or receive longevity payments while on an unpaid leave of absence. 
When an employee retw111S from Upon rerurn ffen1 a$ll1 approved approved, 
unpaid leave of absence, longevity payments shaJl,.willreSl-lllle on the same 
!Jasis as ifthe employee had net !Jean Oil snell leave ofabsenee resume. 

--- ---- - --------------- -_ .. _ ... __ ... __ ._---_._-_. -------



III. WAGE DIFFERENTIALS & ADDITIONAL PAY 

Eligible employees receive certain wage differentials as follows: 

A. Call-back and Standby for. n±l Time "300 Series" 6ll1pIs'/ses llIay reeeive 
eaIlNon-Exempt Employees will be paid Call Back or Call Out pay aaek and 
standby 6SffiP6E:SatiSH based !!I!on Department Director approval and the 
following guidelines: 

1. 1. CALL BACK: Non-sworn, non-exempt eBmployees who have 
been released from nonnally scheduled work and standby periods, and 
who return to their nonnal work site upon direction of an appropriate 
department head or designated representative prior to their next nonnal 
duty shift and without advanced notice or scheduling, shall receive a 
minimum of three (3) hours straight-time pay and in addition shall be 
guaranteed a minimum four (4) hours work or straight-time pay thereof. 

2. Call Out for Police Sergeants. Sergeants who have been released from 
their scheduled work shifts and have been directed by an appropriate 
division head or designated representative to perfOlm work without at 
least 24 hours advance notice or scheduling, shall be compensated as 
provided in subparagraphs one (1) through three (3) below: 

I. Sergeants who are directed to report to work shall receive a 
minimum orfour (4) hours compensation at one and one-halftimes 
their hourly wage rate, or one and one-half times their hourly wage 
rate for actual hours worked, whichever is greater. 

2. Sergeants who are assigned to day shift, and who are directed to 
perfonn work within eight (8) hours prior to the beginning of their 
regularly scheduled shift shall receive aminimUID offour (4) hours 
compensation at one and one-halftimes their hourly wage rate, or 
one and one-halftimes their hourly wage rate for actual hours 
worked, whichever is !!l'eater, 

3. Sergeants who are assigned to the afternoon or graveyard shifts, and who 
are directed to perfonn work within eight (8) hours following the end of 
their regularly scheduled shift shall receive a minimum offour (4) hours 
compensation at one and 'one-halftimes their hourly wage rate, or one and 
one-halftimes their hourly wage rate for actual hours worked, whichever 
is greater. 

B.~Standby Pay: Non-exempt employees will be paid Standby pay based 
upon Department Director approval and the following guidelines: 

1. STAND-BY: Non-exempt, non-sworn B,2mployees who have been 
released from nonnally scheduled work but have not been released 
from standby status and who return to their nonnal work site upon 
direction of an appropriate department head or designated 
representative prior to their next nonnal duty shift and without 
advanced notice or scheduling, shall be guaranteed a minimum four 
(4) hours work or straight-time pay thereof. 



3-,a. Employees may be eligible for: (I) two hours of straight time pay 
for each 24 hour period oflimited standby status; or (2) two hours straight 
time pay for each l2-hour period oflimited standby status if they are 
Department of Airports or Public Utilities Department employees. 

b. Any employee on standby as a member of the Snow Fighter Corps 
. shall not receive standby/on-call payor shift differential when on standby 
or called back to fight snow. 

2, Standby for Police Sergeants. Police Sergeants directed by their 
Division Commander or designee to keep themselves available for 
City service during otherwise off-duty hours shall receive the 
following compensation: a . Sergeant will be compensated one 
(1) hour of straight time for each twenty- four (24) hours or 
significant portion thereof for being immediately available. This 
compensation shall be in addition to any callout payor pay for time 

worked the employee may receive during the standby period. 

C. Extra-Duty Shifts for Police Sergeants. "Extra-duty shifts" are 
defined as scheduled or unscheduled hours worked other than 
the sergeant's nonnaUy scheduled work shifts. "Extra-duty shifts" 
do not include extension or carry over of the sergeant's 
nonnally scheduled work shift. 

I. In the event sergeants are required by the City to work 
extra-duty shifts. time worked during each shift will be paid 
at one and one-halftimes the sergeant's hourly wage rate. 

B. Shift Allov?ancei Differential. Ftlll time "3(J(J Series" aRd "6(J(J 
Series" OUlflloyccs who work a swing shift or night shift may receive an 
allowance or differential. 
D. Shift Allowance/ Differential for NOll-Exempt & Exempt 
Professional (non-union) Employees. not including Police Sergeants. 
Eligible employees who work a swing shift or night shift may receive an 
allowance or differential. 

LAII shift differential pay shall be included when computing overtime. 
Employees who are receiving the snow fighter corps differential pay shall 
not receive a shift differential while receiving snow fighter corps 
differential pay. 

h2.Day Shift: No differential or allowance will be paid working a regularly 
scheduled day shift. 

;6.,3.Swing Shift: If the majority of the hours in a regularly scheduled shift are 
between the hours of3:00 p.m. - 10:00 p.m. and 4:00 a.m. - 9:00 a.m., a 
"300 Series" the City will pay an eligible employee shall reeeiYe an 
aUov?aRce a differential of$0.70 for each working hour of that shift; a full­
time "600 Series" exempt employee is cligiMe tomay -receive an 
allowance not to exceed $73.60 per pay period. 

3-,4.Night Shift: Ifthe majority of the hours in a regularly scheduled shift are 
between 10:00 p.m. and 4:00 a.m., the City will pay an ~ 
Series"eligible employee shall receive a ]3remilolma differential of $0.90 
per hour for each working hour ofthat shift; a full-time "6QQ S61ies" 



exempt -employee is eligible to receive an allowance not to exceed $97.43 
per pay period. 

4. "700 Series Ilmfllsyees: Ernpleyees elassitiea as "790 Series" may 
Feeeive a shift Eliffureatial basea Uflea DepiHtlaeat Direeter aj3pFe',<al. The 
SiRRe Fates paid fer shift werle perfe_ed by Fegl11Eli' full time efII:J'lleyees in 
siesilarelassitieatiens awly. 

EG. Shift Differential for Police Sergeant & Lieutenant Shift Differeatial: 
Employees classified as "500 Series" Police Sergeants & Lieutenants shall be 
paid shift differentials according to the appl'evea wage sehedl.ileshift actually 
worked,. Shifts Additional pay rates are to be determined as follows: 

1. Day shlftShift: No differential pay for hours worked during day shift, 
whicll -begins at 0500 hours until 1159 hours. 

2. Swing, -shlftShift: A differential of2.5% in addition to the regular day rate 
shall be paid fur swing shift, which begins at 1200 hours until 1859 hours. 

3. Graveyard shlft-Shift: A differential of 5.0% in addition to the regular day 
rate shall be paid for graveyard'shift, which begins at 1900 hours until 
0459 hours. . -

aD. Acting/Working out of Classification. Managemeat, with gaiaaaee 
frem a likpartmeat head, may temJlsrarily assign: adElitiefiEtl higher l&.'el jeb 
Elaties ts emple~{ees whieh may melaae same eF aU efthe Elaties efa 
supervisel' eF ather b~iRR member. In eensu\tatiaR with the DivisiaR ef 
HamaR ResEffifee Management, a A department head may elect to grant 
additional compensation to an employee for work performed in an acting 
capacity or otherwise beyond the employee's regular job classification for any 
period lasting 20 or more working days. Compensation adiustulents may be 
retroactive to the start date of the temporary job assignment" 

as deemed apj3Fel'iate. 

1. Tyj3ieally, adElitienal eempeasatioo is pfs'lided Vi<ften a tempSFiHy 
assigameat lasts fel' mare thaa 20 werking days, Cel'llP 61'1sattefl adjtl!!lm@l'lts 
may78e n~tr8a€¥ti;~ t@ tfte start tIatij eftft8 t~l1p@r€tTj j®@ 8:8sigtMuoot. 

E:H. Snowfighter Pay feF!'WI Time "300 Series" Eraj91evees DesigaateE! by the 
~. !'WI Time "300 Series" Eemployees designated by the department head 
Gity-as members of the Snow Fighter Corps shall Feoeive a pay differential 
equal to $200 per pay period for the snowfighter season not to exceed $2,000 
during each fiscal year ofthls e6-EtiJlensatioo plan. Sl;leh pay E!iffer6Htial shall 
&e-for work related to snow removal", anE!-This pay shall be separate from 
regular earnings on each employee's wage statement. 

1, Emplayees \\<ftS EIi'e EJ:aalifieE! ffi sperate snew remeval eEjllipmeHt shall be 
assigne4 ffi the SRaV\4ighter Carps By departm.ent seaiSi'ity aBo a vel1lffieer 
basis. If the City 4S6S net have enaagh vslant6efs ffi staff a snewfigfiter 
erew, as E!etefiRmed by the SUfl6fviser SF 4epEli'tEtieHt heaE!, emplsyees 
shall Be assigll:6E! au a departlneat s6Hisl'ity basis, "litil the jl;lnier 
efII:J'llayees assigneE! fust. 



2. ARY empleyee ethenvise "Ilolalifiea fer the allewaRee, whe is aBseRt i'Fem 
Rel1Ral sehealollea 'n'eTIc mel's thaR five werking aays in a pay pedea, shall 
be ineligible te reeeive the allewanea fer that pay pedea. Yaeatien ana 
eeffij9611satery time shall n9t be eeRsiaerea as aBseRt werk days fer 
p1olFj99ses efaetermiRmg eligibility fer this alJewanee. 

IV. EDUCATION AND TRAINING PAY 

A. Education Incentives. The Mayor may adopt programs to promote employee 
education and training, provided that all compensation incentives under such 
programs are authorized within appropriate budget limitations established by 
the City Council. 

I. Police Captains and Lieutenants are eligible for a $500 per year job­
'related training allowance. 

2. Fire Department employees shall be eligible for incentive pay following 
completion of degree requirements at a fully accredited college or 
university and submission of evidence ofhis/her diploma to the Fire Chief 
or designee. Education incentive pay shall be awarded according to the 
following monthly allowances according to the educational degree held: 

Doctorate ........... ". $100.00 
Masters ........ " .... ". $75,00 
Bachelors ..... "" .. " .. $50.00 
Associate ........... ". $35.00 

a, No employee shall be entitled to compensation for an educational 
degree which qualifies the employee for hislher position of 
employment; or for any degree which is not specifically related to the 
employee's actnal employment duties. 

V. ALLOWANCES 

A, Meal Allowance. Employees shall be eligible for meal allowances in the 
anlOunt of$l 0.00 when said employees work two or more hours consecutive 
to their nOllually scheduled shift, as pre-approved by their supervisor. Said 
employees may also receive $10.00 for each additional four hour consecutive 
period of work which is in addition to the nonnally scheduled work shift, as 
preapproved by their supervisor. 

I. Fire Depmiment employees shall provided with adequate food and drink 
to maintain safety and perfolluance during emergencies or extraordinary 
circumstances. 

B. Business Expenses. City policy shall govern the authorization of employee 
advancement or reimbursement for actnal expenses reasonably incul1'ed in the 
perfonnance of City business. Advancement or reimbursement shall be 
approved only for expenses documented and authorized in advance witllin 
budget limitations established by the City Council. 

C. Automobiles 

---~--~~~~-~---------~--



I. The Mayor may authorize, subject to the conditions provided in City 
policy, an employee to utilize a City vehicle on a take-home basis, and 
may require said employee to reimburse the City for a portion ofthe take­
home. vehicle cost as provided in City ordinance. 

2. Employees who are authorized to use, and who do use, privately owned 
automobiles for official City business shall be reimbursed for the 
operation expenses of said automobiles at the rate specified in City 
policy. 

3. A car allowance may be paid to Department Directors, the RDA Director 
and up to three employees in the Mayor's Office at a rate not to exceed 
$400 per month as determined by the Mayor. A car allowance may be 
paid to the Council Executive Director at a rate not to exceyd $400 per 
month as determined by the Council Chair. A car allowance may be paid 
to specific Appointed employees at a rate not to exceed $400 per month 
as recommended by the Mayor and approved by the Council. 

D. Uniform Allowance. Employees shall be provided the following monthly 
uniform allowances when required to wear uniforms in the performance of 
their duties: 

I. Airport Police supervisory employees-$7S.00 

2. Field Supervisor (Parking Enforcement)--$65.00 

3. Non-sworn Police and Fire Department employees-$65.00 

4. Watershed Management Division Personnel-$6S.00 

5. Fire: "900 8elies" Battalion Chiefs shall be provided uniforms and other 
job-related safety equipment, as needed. Employees may select uniforms 
and related equipment from an approved list. The total allowance provided 
shall be $475 per year, or the amount received by the qOO 8elies 
Firefighter employees, whichever is greater. Appointed employees shall be 
provided uniforms or uniform allowances to the extent stated in Fire 
Department policy. 

a. Dangerous or contaminated safety equipment shall be cleaned, 
repaired, or replaced by the Fire Department. 

6. Police: "809 8elies" Police Sergeants. Lieutenants and Captains in 
uniform assigmnents, as determined by their Division Commander, may 
purchase authorized uniform items up to $450.00 per fiscal year. 

a. The City shall provide for the cleaning of uniforms -as described 
in Police Department policy. 

b. Employees in plainclothes assignments, as determined by their 
Division Commander, shall be provided a clothing and cleaning 
allowance of $ 39.00 per pay period. 

c. In addition to the above uniform, clothing and cleaning 
allowances, employees shall be allowed one additional uniform 



consisting of a unifornl pant, shirt, and tie. The cost of this 
additional unifonn shall be paid for by the Police Department. 

d. Unifonns or unifornl allowances for Police Appointed 
employees shall be provided to the extent stated in Police 
Department policy. 

E. Allowances for Certified Golf Teaching Professionals. The Mayor may, 
within budgeted appropriations and as business needs and market surveys 
indicate, authorize golf1esson revenue sharing between the City and 
employees recognized as Certified Golf Teaching Professionals as defined in 
the Golf Division's Golf Lesson Revenue Policy. Such individuals may be 
salaried or seasonal employees. Payment to an employee for lesson revenue 
generated sllall be reduced by 1) a 10 percent administrative fee to be retained 
by the Golf Division, and 2) the employee's payroll tax withholding 
requirements in accordance with federal and state law. 

F. Other Allowances. The Mayor or the City Council may, within budgeted 
appropriations, authorize the payment of other allowances in exo-aordinary 
circumstances (as detennined by the Mayor or the City Council) and as 
dictated by City needs. 

VI. SEVERANCE BENEFIT 

A. Subject to availability of funds, any cunent Appointed employee who is 
not retained, not tenninated for cause and who is separated from City 
employment involuntarily shall receive severance benefits based upon 
their respective appoinonent date. 

Severance benefits shall be calculated using the employee's salary rate in 
effect on the employee's date oftennination. Receipt of severance benefits 
is contingent upon execution of a release of all claims approved by the 
City Attorney's Office. 

1. CmTent Appointed Employees Who Were Appointed Before 
January 1. 1989 shall receive a severance benefit equal to one 
month's base salary for each year of continuous City employment, 
calculated on a pro-rata basis, for a total benefit of up to a 
maximum of six months. 

2. Cunent Appointed employees appointed on or after January 1, 
1989 and before January 1. 2000 shall receive a severance benefit 
equal to one months' base salary for each continuous year of City 
employment before January I, 2000. Severance shall be calculated 
on a pro-rata basis for a total benefit of up to a maximum of six 
months. 

3. CuJ1'ent Department heads appointed on or after January 1. 2000 
shall receive a severance benefit equal to two months' base salary 
after one full year of continuous City employment; four months' 



base salary after two full years of continuous City employment; or, 
six months' base salary after three full years or more of continuous 
City employment. 

4. Current Appointed employees who are not Department heads, and 
who were appointed on or after January 1,2000 shall receive a 
severance benefit equal to one week's base salary for each year of 
continuous City employment, calculated on a pro-rata basis, for a 
total benefit of up to a maximum of six weeks. 

B. Leave Payout: Appointed employees_with leave hour account balances 
under Plan A or Plan B shall, in addition to the severance benefit 
provided, receive a severance benefit equal to the "retirement benefit" 
value provided under the leave plan of which they are a participant (either 
Plan A or Plan B), if separation is involuntary and not for cause. 

C. Not Eligible for Benefit. An Appointed employee is ineligible to be paid 
severance benefits under the following circumstances: 

1. An employee who, at the time of termination of employment, has 
been convicted, indicted, charged or is under active criminal 
investigation concerning a public offense involving a felony or 
moral turpitude. This provision shall not restrict the award of full 
severance benefits should such employee subsequently be found 
not guilty of such charge or if the charges are otherwise diS1llissed. 

2. An employee who has been terminated or asked for a resignation 
by the Mayor or Department Director under bona fide charges of 
nonfeasance, misfeasance or malfeasance in office. 

3. An employee who fails to execute a Release of All Claims 
approved by the City Attorney's Office, where required as 
stipulated above. 



"HOLIDAY, VACATION & LEAVE ACCRUAL" 

This ertlinanee shall apply te all City eHlpleyees net etherwise represented by a 
reeegrHZled oelleetive bargaining unit and net oevered by the previsiens ef an 
applioable memerandum efunderstanding. 

1. HOLIDAYS 

Full-Time employees shall receive holidays and vacation as provided in this 
section. Employees do not earn or receive holiday and vacation benefits while on 
unpaid leave of absence. However, employees on an unpaid military leave of 
absence may be entitled to the restoration of such leave benefits, as provided by 
federal laws, regulations and city ordinance. 

A. The following days shall be recognized and observed as holidays for F-all­
+ime employees covered by this plan. Sooh Full-Time and RPT 
employees shall--will receive their regular rate efpay fer eael! efthe 
unwerked helidays. Regular Part time "7QQ Series" ompleyees shall 
receive fear hears efpay at their regular rate efpay fer eael! efthe 
ull'werked helidays:pay for unworked holidays equal to their regular rate 
of pay times the total number of hours which make a regularly scheduled 
shift. 

1. New Year's Day, the first day of January. 

2. Martin Luther King, Jr. Day, the third Monday of January. 

3. President's Day, the third Monday in FeblUary. 

4. Memorial Day, the last Monday of May. 

5. Independence Day, the fourth day of July. 

6. Pioneer Day, the twenty-fourth day of July. 

7. Labor Day, the first Monday in September. 

8. Columbus Day, the second Monday of October (only for eligible 
employees assigned to the Justice Court Division) 

9. Veteran's Day, the eleventh day of November. 

10. Thanksgiving Day, the fOUlih Thursday in November. 

11. The Fliday after Thanksgiving Day (floating holiday, see 
explanation below). 

12. Christmas Day, the twenty-fifth day of December. 

13. One personal holiday, taken upon request of the employee and at 
the discretion of the supervisor. 

~ ~-------------- ---~--



B. When any holiday listed above falls on a Sunday, the following business 
day shall be considered a holiday. When any holiday listed above falls on 
a Saturday, the preceding business day shall be considered a holiday. In 
addition to the above, any day may be designated as a holiday by 
proclamation of the Mayor andlor the City Council. 

C. No Full-time employee shall receive in excess of the equivalent of one 
work day or a regularly scheduled shift as efholiday pay for a single 
holiday. }le FegHlar flart time "700 Series" emilleyee shall Fseeive in 
6llSeSS effeuF RollfS efheliday flay fuF a single heliday. Employees must 
work or be on authorized leave their last scheduled working day before 
and the next working day following the holiday to qualifY for holiday pay. 

D. Holiday Exception: Employees may observe the following holidays up to 
50 days prior to the actual holiday, with prior management approval: I) 
the Friday after Thanksgiving Day (for all eligible employees except for 
those assigned to the Justice Court Division); or, 2) Columbus Day (only 
for eligible employees assigned to the Justice Court Division). 

E. Police Sergeant, Lieutenant & Captain: Empleyees elassifiea as "gOO 
Series" Police Sergeants, Lieutenants and Captains who retire or separate 
from City employment for any reason shall be compensated for any 
holiday time accrued and unused during the preceding 12 months. 
Employees shall not be compensated for any unused holiday time accrued 
before the 12 months preceding the employee's retirement or separation. 

II. VACATION LEAVE 

-A. The City will pay Full-Time employees shall ae effiitIea te reeeive their 
regular salaries during vacation periods earned and taken in accordance 
with the following provisions. Regular Part-Time employees are entitled 
to receive 50% of the same vacation leave benefits as regular full-time 
employees. No employee shall be entitled to use any vacation unless the 
employee has successfully completed his or her initial probationary 
period. 

B. EllSept fOl' "900 Series" fiFe Battalien Chiefs aad these listed ill 
Paragfaph C efthisseetiea, Full-Time employees and Appointed 
employees (except fot Department Directors & Fire Battalion Chiefs) 
shall accrue vacation leave based upon years of City Service as follows: 

Years 
of 
City Service 

o to end of year 3 

4 to 6 

7to 9 

10 to 12 

Hours of Vacation Accrued 
Per Biweekly 
Pay Period 

3.08 

3.69 

4.62 

5.54 



13 to 15 

16 to 19 

20 or more 

6.15 

6.77 

7.69 

C. For Department Directors, the Mayor's Chief of Staff, up to two additional 
senior positions in the Mayor's Office as specified by the Mayor, the 
Executive Director of the City Council, and the Director ofthe 
Redevelopment Agency, the following schedule shall apply: 

Years 
of 
City Service 

o to end of year 14 

15 or more 

Hours of Vacation Accrued 
Per Biweekly 
Pay Period 

6.15 

7.69 

D. "900 Series" Fire Battalion Chiefs in the Operations Division of the Fire 
Department shall accrue vacation leave according to the following 
schedule: 

Years Shifts of vacation per year 
of for Operations Fire 
City Service Employees 

o to end of year 3 5 

4 to 6 6 

7 to 9 7.5 

10 to 12 9 

13 to 14 10 

15 to 19 11 

20 or more 12.5 

E. For any plan year in which there are 27 pay periods, no vacation leave 
hours will be awarded on the 27th pay period. 

F. Years of City Service shall be based on the most recent date the person 
became a Full-Time salaried employee. 

O. Regular full-time and regular part time employees re-hired by Salt Lake 
City are eligible to receive up to three yew's of prior service credit for 
vacation and personal leave accrual. 

H. Full-Time and Appointed employees (except those listed in Paragraph C 
of this section) may accumulate vacations, according to the length of their 
full-time years of City Service up to the following maximum limits: 



Up to and including 9 years 

After 9 years 

After 14 years 

Up to 30 daysl 15 shifts/ 240 hours 

Up to 35 days! 17.5 shifts! 280 hours 

Up to 40 days/ 20 shifts! 320 hours 

"Days," herein, means "8-hour" days. "Shifts," herein, means "24 hour" 
combat shifts. 

I. Department Directors and those included in Paragraph C of this section 
may accumulate up to 320 hours of vacation without regard to their years 
of employment with the City. 

LAny vacation accrued beyond said maximums shall be deemed forfeited 
unless utilized prior to the end of the calendar year in which the maximum 
has been accrued. However, in the case of an employee returning from an 
unpaid military leave of absence, related provisions under city ordinance 
shall apply. 

hK. Vacation Payout at Termination: Employees shall be paid in cash 
at their base hourly rate for any unused accrued vacation leave time 
following tenuination of employment. 

&L. Vacation Allowance: As a recruiting incentive, t+he Mayor or the 
City Council may, as a recruiting incentive, provide aft one-time 
allowance of up to 120 hours of vacation leave, ifit weald be in the City's 
best interest te de se, 

III. SICK AND OTHER RELATED LEAVE OR PERSONAL LEAVE 

-A. Benefits in this section are for the purpose of continuing income to employees 
during absence due to illness, accident or personal reasons. Some of these 
absences may qualifY under the Family and Medical Leave Act (FMLA). 
The City requires all employees using FMLA leave to exhaust their paid leave 
allotments for FMLA-qualifYing events prior to taking FMLA leave unpaid. 
Employees are not eligible to earn or receive leave benefits while on unpaid 
leave of absence. However, employees on an unpaid military leave of 
absence may be entitled to the restoration of such leave benefits, as provided 
by city ordinance. 

B. Employees hired on or after November 16, 1997 shall receive personal leave 
benefits under Plan B. All other employees shall participate in the plan they 
participated in on November 15, 1998, except as provided in paragraph I1I(C) 
below. 

C. Employees who were hired before November 16,1997, shall participate in 
Plan B if they so elected during any City-established election period 
occurring after 1998. 

:gA. Plan "A" 

I. Sick Leave 



a. Sick leave shall be provided for Full-Time employees under this 
Plan "A" as insurance against loss of income when an employee is 
unable to perform assigned duties because of illness 01' injury. The 
Mayor may establish rules governing the interfacing of sick leave 
and Workers' Compensation benefits and avoiding, to the extent 
allowable by law, duplicative payments. 

b. Each Full-Time employee shall accrue sick leave at a rate of 4.62 
hours per pay period. For any plan year in which there are 27 pay 
periods, no sick leave hours will be awarded on the 27th pay period. 
Authorized and unused sick leave may be accumulated from year to 
year, subject to the limitations ofthis plan. 

c. Under this Plan "A," Full" Time employees who have accumulated 
240 hours of sick leave may choose to convert up to 64 hours of the 
sick leave earned and unused during any given year to vacation. 
Any sick leave used during the calendar year reduces the allowable 
conversion by an equal amount. 

d. Conversion at the maximum allowable hours will be made unless 
the employee elects otherwise. Any election by an employee for no 
conversion, or to convert less than the maximum allowable sick 
leave hours to vacation time, must be made by noti:tying his or her 
Personnel/Payroll Administrator, in writing, not later than the 
second payperiod of the new calendar year. Otherwise, the 
opportunity to waive conversion or elect conversion other than the 
maximum allowable amount shall be deemed waived for that 
calendar year. In no event shall sick leave days be converted from 
other than the cunent year's sick leave allocation. 

e. Any sick leave hours, properly converted to vacation benefits as 
above described, shall be taken prior to any other vacation hours to 
which the employee is entitled; provided, however, that in no event 
shall an employee be entitled to any payor compensation upon an 
employee's separation for any sick leave converted to vacation. 
Any sick leave converted to vacation remaining unused at the date 
of separation shall be forfeited by the employee. 

2. Hospitalization Leave 

a. Hospitalization leave shall be provided for Full-Time employees 
under this Plan "A," in addition to sick leave authorized hereunder, 
as insurance against loss of income when employees are unable to 
perfonn assigned duties because of scheduled surgical procedures, 
urgent medical treatment, or hospital inpatient admission. 

b. Employees shall be entitled to 30 days of hospitalization leave each 
calendar year. Hospitalization leave shall not accumulate from yeal' 
to year. Employees may not convert hospitalization leave to 
vacation or any other leave, nor may t11ey conveli hospitalization 
leave to any additional benefit at time of retirement. 

---~~-----~-----



c. Employees who are unable to perform their duties during a shift due 
to preparations (such as fasting, rest, or ingestion ,of medicine), for a 
scheduled surgical procedure, may report the absence from the 
affected shift as hospitalization leave, with the prior approval of 
their division head or supervisor. 

d. Employees who must receive urgent medical treatment at a hospital, 
emergency room, or acute care facility, and who are unable to 
perform their duties during a shift due to urgent medical treatment, 
may report the absence from the affected shift as hospitalization 
leave. The employee is responsible to report the receipt of urgent 
medical treatment to the employee's Division head or supervisor as 
soon as practical. For purposes of use of hospitalization leave, 
urgent medical treatment includes at-home care directed by a 
physician immediately after the urgent medical treatment and within 
the affected shift. 

e. Employees who are achllitted as an inpatient to a hospital for 
medical treatment, so they are unable to perform their duties, may 
report the absence from duty while in the hospital as hospitalization 
leave. 

f. Medical treatment consisting exclusively or primarily of post-injury 
rehabilitation or therapy treatment, whether conducted in a hospital 
or other medical facility, shall not be counted as hospitalization 
leave. 

g. An employee requesting hospitalization leave under this section 
may berequired to provide verification of treatment or care from a 
competent medical practitioner. 

3. Dependent Leave 

a. Under Plan "A," dependent leave may be requested by a Full-Time 
employee covered by this Compensation Plan for the following 
reasons: 

I) Becoming a parent through birth or adoption of a child or 
children. 

2) Placement of a foster child in the employee's home. 

3) Due to the care of the employee's child, spouse, spouse's 
child, adult designee (as defined in Paragraph H. below), adult 
designee's unmarried child under age 26, or parent with a 
serious health condition. 

"f&lmt Designee" shan mellft any intliviEhliil with ,{,hem an eligible 
em-pleyee has a leng term eemmitted relatienship efmmaal earing 
and supt:Jert. The adalt designee mast ha-ve resided in the same 
heaseheld with the eligible em-pleyee fur at least the past 12 
eenseeutiv6 mentha, and_at have eemmen financial ebligatiens 
with the empleyee. The adalt designee and the elfljlleytle mast he 



jeintly resl'leHsible fer eaefi ether's welfare. 

Aalllt aesigaees aHa aalllt aesigaees' efiilareH are Het eeverea by 
FMLA. (moved to another section) 

b. Under Plan "A," dependent leave may also be requested by a Full­
Time employee to care for an employee's child, spo1jse, spouse's 
child, adult designee, adult designee's unmarried child under age 
26, or a parent who is ill or injured but who does not have a serious 
health condition. 

c. The following provisions apply to the use of dependent leave by a 
Full-Time employee: 

1) 

2) 

3) 

4) 

5) 

6) 

Dependent leave may be granted with pay on a straight time 
basis. 

If the employee has available unused sick leave, the employee 
shall be entitled to use as dependent leave such unused sick 
leave. 

The employee shall give notice of the need to take dependent 
leave and the expected duration of such leave to to his or her 
supervisor as soon as possible under the circumstances. 

The employee shall provide, upon request of the supervisor, 
certification of birth or evidence of a child placement for 
adoption, or a letter fi'om the attending physician in the event 
of hospitalization, injury or illness ofa child, spouse, spouse's 
child, adult designee, adult designee's child, or parent within 
five calendar days following teJmination of such leave. 

An employee's sick leave shall be reduced by the number of 
hours taken by an employee as dependent leave under this 
paragraph provided, however, that up to 40 hours of 
dependent leave used during the calendar year will not affect 
the sick leave conversion options as outlined in paragraph 
III(D)(1)( d). 

Probationary employees are not eligible for dependent leave. 

4. Career Incentive Leave. Plan "A." Full-Time employees, who have been 
in continuous Full-Time employment with the City for more than 
20 years, and who have accumulated to their credit 1500 or more 
sick leave hours, may make a one-time election to convert up to 
160 hours of sick leave into 80 hours of paid Career Incentive 
Leave. Career Incentive Leave must be taken prior to retirement. 
Sick leave hours converted to Career Incentive Leave will not be 
eligible for a cash payout upon termination or retirement even 
though the employee has unused Career Incentive Leave hours 
available. This leave can be used for any reason. Requests for 
Career Incentive Leave must be submitted in writing to the 
Department Director and be approved subject to the depmiment's 
business needs (e.g., work schedules and workloads). 



5. Retirement Benefit, Plan "A." 

a. Persons who retire under the eligibility requirements of the Utah 
State Retirement System will be paid in cash at their base hourly 
rate for 25% oftheir accumulated sick leave hours balance. 

b. In lieu of the above, Full-Time employees may elect to convert 50% 
of the sick leave hours provided above to pay for health insurance 
premiums. The sick leave hours converted to a dollar allowance 
shall be subject to any state and federal income and social security 
tax withholding required by law. Upon an issuance ofpayment to 
an employee, the employee shall endorse the payment to the City, 
which is to be held in a non-interest bearing account from which the 
City will pay the insurance canier until the account balance is 
exhausted. This provision shall not act to reinstate an employee with 
sick leave benefits which were in any respect lost, used, or forfeited 
prior to the effective date of this plan. 

E. Plan "B" 

1. The benefit Plan Year of Plan "B" begins in each calendar year on tlle 
first day of the pay-period that includes November 15. Under this Plan 
"B," paid personal leave shall be provided for employees as insurance 
against loss of income when an employee needs to be absent from work 
because of illness or injury, to care for a dependent, or for any other 
emergency or personal reason. Where the leave is not related to the 
employee's own illness or disability-or an event that qualifies under the 
FMLA-a personal leave request is subject to supervisory approval based 
on the operational requirements of the City and any policies regarding the 
use of such leave adopted by the depa'rtroent in which tlle employee 
works. 

2. Each Full-Time employee under this Plan "B" shall be awarded, at the 
beginning of the second pay period of November in each calendar year, 
personal leave hours based on the following schedule: 

Months of 
Consecutive 
City Service 

Less tllan 6 

Less than 24 

24 or more 

Hours of 
Personal Leave 

40 

60 

80 

Employees hired during the plan year will be provided paid personal 
leave on a pro-rated basis. 

3. Not later than October 31st in each calendar year, employees covered by 
Plan "B" may elect, by notifYing their PersonnellPayroll Administrator in 
writing, to: 



a. Convert any unused personal leave hours available at the end of the 
first pay period of November to a lump sum payment equal to the 
following: For each converted hour, the employee shall be paid 50 
percent of the employee's hourly base wage rate in effect on date of 
conversion. In no event shall total pay hereunder exceed 40 hours 
of pay, or 

b. Carryover to the next calendar year up to 80 unused personal leave 
hours, or 

c. Convert a pOliion of unused personal leave hours, to a lump sum 
payment as provided in subparagraph (a) above and carryover a 
pOliion as provided in subparagraph (b) above. 

4. Maximum Accrual. A maximum of 80 hours of personal leave may be 
carried over to the next plan year. Any personal leave hours unused at the 
end of the plan year in excess of 80 shall be convelied to a lump sum 
payment as provided in subparagraph 3.a above. 

5. Tennination Benefits. At tennination of employment for any reason, 
accumulated unused personal leave hours, minus any adjushnent 
necessary after calculating the ''prorated amount," shall be paid to the 
employee at 50 percent ofthe hourly base wage rate on date of 
temlination for each unused hour. For purposes of this paragraph, 
''prorated amount" shall mean the amount of personal leave credited at the 
beginning of the plan year, multiplied by the ratio of the number of 
months worked in the plan year (ronnded to the end ofthe month which 
includes the separation date) to 12 months. Ifthe employee, at the time of 
separation, has used pel'sonalleave in excess of the prorated amount, the 
value of the excess amount shall be reimbursed to the City and may be 
deducted from the employee's paycheck. 

6. Conditions on Use of Personal Leave are: 

a. Minimum use of personal leave is one hour, with supervisory 
approval. 

b. Except in unforseen circumstances, such as emergencies or the 
employees' inability to work due to their illness or accident, or an 
unforseen FMLA-qualifYing event, the employees must provide 
their supervisors with prior notice to allow time for the supervisors 
to make arrangements necessary to cover the employees' work. 

c. For leave due to unforseen circumstances, the employees must give 
their supervisors as much prior notice as possible. 

7. Career Enhancement Leave, Plan "B." A Full-Time employee covered 
under this Plan "B" is eligible, after 15 years of full time service with the 
City, to be selected to receive up to two weeks of career enhancement 
leave. This one-time leave benefit could be used for fonnal training, 
infonnal course of study, job-related travel, internship, mentoring or other 
activity that could be of benefit to the City and the employee's career 
development. Selected employees shall receive their full regular salary 
during the leave. Request for this leave must be submitted in writing to 
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the appropriate department head, stating the purpose of the request and 
how the leave is intended to benefit the City. The request must be 
approved by the department head and by the Human Resources Director 
(who will review the request for compliance with the guidelines outlined 
here). 

8. RetirementlLayoff (RL) Benefit. Plan "B" 

a. Full-Time employees currently covered under Plan "B" who were 
hired before November 16,1997, and who elected to be covered 
under Plan "B," shall have a retirementllayoff (RL) account equal to 
sixty percent of their accumulated unused sick leave hours available 
on November 16, 1997, minus any hours withdrawn from that 
account since it was established. 

b. Full-Time employees who were hired before November 16,1997 
and who elected in 1998 to be covered under Plan "B," shall have a 
retirement/layoff (RL) account equal to fifty percent of their 
accumulated unused sick leave hours available on November 14, 
1998, minus any hours withdrawn after the account is established. 

c. Full-Time employees who were hired before November 16,1997 
and who elected in 2007 or later during any period designated by 
the City to be covered under Plan "B," shall have a retirement 
/Iayoff(RL) account equal to forty percent of their accumulated 
unused sick leave hours available on the date that Plan B 
participation began, minus any hours withdrawn after the account is 
established. 

d. Payment of the RL Account. 

1) All of the hours in the RL account shall be payable to an 
employee only upon retirement or as a result oflayoff. Hours 
shall be paid according to the employee's base hourly rate of 
pay on date of retirement or layoff. 

2) In the case of retirement only, in lieu of the above, Full-Time 
employees may elect to convert the RL account payment as 
provided herein to pay for health insurance premiums. Such 
payment shall be subject to any state and federal income and 
social security tax withholding required by law. An 
employee's available RL account balance, computed by the 
hours therein times the base salary rate at the effective date of 
employment separation, determines the number of months of 
medical and surgical coverage that may be purchased. The 
purchase is made on a monthly basis, which shall be 
computed on a monthly basis of charges against the account 
balanc.e. Ifinsurance costs increase, the number of months of 
coverage will decrease. 

e. Hours may be withdrawn from the RL account for emergencies or 
to supplement Workers' Compensation benefits after personal leave 
hours are exhausted. RL account hours, when added to the 



employee's Workers' Compensation benefit, may not exceed the 
employee's regular net salary. 

9. ShOli-Tern1 Disability Insurance, Plan "B." Protection against loss of 
income when an employee is absent from work due to short-tenn 
disability shall be provided to Full-Time employees covered under Plan 
"B" through short-tenn disability insurance (SDI). There shall be no cost 
to the employee for SDI. sm shall be administered in accordance with 
the tenns detennined by the City. As one of the conditions for receiving 
SDI, the employee may be required to submit to a medical examination 
by a medical provider of the City's choosing. . 

IV. BEREAVEMENT LEAVE 

A. Time off with pay will be granted to an employee who suffers the loss of a 
cunent wife, husband~, child, mother, father, brother, sister~, cunent father-in­
law, mother-in-law, son-in-law, daughter-in-law, brother-in-law, sister-in­
law~, grandparentgralldfatheF~ cunent step-grandfather, grandmetaer, step­
grandmother~, grandchild, or cun'ent step grandchild, stepchild, stepmother, 
stepfather, stepbrother or stepsister, grandfather-in-Iaw, grandmother-in-Iaw, 
or adult designee or adult designee's relative as if the adult designee were the 
employee's spouse. In the event of death in any of these instances, the 
employee will be paid his/her regular base pay for scheduled work time from 
the date of death through the day of the funeral or memorial service, not to 
exceed five woIidng days. The employee will be pelmitted one additional 
day of funeral leave on the day following the funeral or memorial service if: 
such service is held more than 150 miles distance from Salt Lake City; the 
employee attends the service; and the day following the service is a regular 
work shift. 

I. In the event of death of a relative other than those enumerated in 
paragraph A above, an employee shall be paid for time off from scheduled 
working hours while attending the memorial services for such person, not 
to exceed one work shift. 

2. In the event of death of friends, an employee may be allowed to use 
vacation or personal leave for time off to attend the funeral or memorial 
service for such person, subject to the approval of his/her immediate 
supervisor. 

3. In the event of death of any covered fanlily member while an employee is 
on vacation, the employee's vacation shall be extended by the an10unt of 
time authorized as bereavement leave under this subsection. 

V. MILITARY LEAVE 

A. Leave of absence for employees who enter unifolmed service. An employee 
who enters the service of a unifonned services of the United States, including 
the United States Army, United States Navy, United States Marine Corps, 
United States Air Force, commissioned Corps ofthe National Oceanic and 
Atmospheric Administration, United States Coast Guard, or the 
commissioned corps of the Public Health Service, shall be entitled to be 
absent from his or her duties and service from the City, without pay, as 

-- ------- ---- ------



required by state and federal law. 8aiclleav6 Leave shall be granted for no 
more than five cumulative years, consistent with the federal Uniform Services 
Employment and Reemployment Act. 

B. Leave while on duty with the armed forces or Utah National Guard. 
Employees covered by this Plan who are or who shall become members of the 
reserves of a federal armed forces, including United States Army, United 
States Navy, United States Marine Corps, United States Air Force, and the 
United States Coast Guard, or any unit of the Utah National Guard, shall be 
allowed full pay for all time not in excess of 11 working days per calendar 
year spent on duty with such agencies. This leave shall be in addition to the 
annual vacation leave with pay. To qualifY, employees claiming the benefit 
under this provision shall provide documentation to the City demonstrating 
duty with such agencies. To qualifY, duty herein need not be consecutive 
days of service. 

VI. JURy LEAVE 

A. An employee shall be released from duty with full pay when, in obedience 
to a subpoena or direction by proper authority, the employee is required to 
either serve on a jury or appear as a witness as part of their position for the 
federal government, state of Utah, or other political subdivision. 

1. Employees shall be entitled to receive and retain statutory juror's fees 
paid for jury service in the State and Federal Courts. 

2. On any day that an employee is required to report for jury service and 
is tllereafter excused from such service during his or her regular 
working hours from the City, he or she shall forthwith return to and 
carry on his or her regular City employment. Employees who fail to 
return to work after being excused from jury service for the day shall 
be subject to discipline. 

VII. INJURY LEAVE 

A. The City shall establish rules governing the administration of an injury leave 
program for employees of the Operations Division of the Department of 
Airports who are required to carry firearms as part of their jobs, under the 
following qualifications and restrictions: 

1. The disability must have resulted from an injury arising out of the 
discharge of official duties and/or while exercising some form of 
necessary job related activity as determined by the City; 

2. The employee must be unable to return to work due to the injury as 
verified by a medical provider acceptable to the City; 

3. The leave benefit shall not exceed the value of the employee's net salary 
during the period of absence due to the injury, less all amounts paid or 
credited to the employee as Workers' Compensation, Social Security, 
long-term disability or retirement benefits, or any form of governmental 
reliefwhatsoever; 



4. The value of benefits provided to employees under this injury leave 
program shall not exceed the total of $5,000 per employee per injury; 
unless approved in writing by the employee's Department Head after 
receiving an acceptable treatment plan and consulting with the City's 
Risk Manager; 

5. The City's Risk Manager shall be principally responsible for the review of 
injury leave claims provided that appeals fi'om the decision of the City's 
Risk Manager may be reviewed by the Chief Administrative Officer who 
may make recommendations to the Mayor for final decisions; 

6. If an employee is eligible for Workers' Compensation as provided by law; 
and is not receiving injury leave pursuant to this provision, said employee 
may elect in writing to the Director of Management Services to use either 
accumulated sick leave or hours fi'om the RL account, if applicable, and 
authorized vacation time to supplement WOl:kers' Compensation so that 
the employee is receiving the employee's regular net salary. 

VIII. ADDITIONAL LEAVES OF ABSENCE 

Additional unpaid leaves of absence may be requested in writing and granted to 
an employee at the discretion of the Department Director. 



APPENDIX F - ELECTED OFFICIALS SALARY SCHEDULE 
Bi-Weekly Rates 

July 1, 2009 

Mayor $4.324.34 
$4,540.56 

Council $864.87 
Members $908.11 



APPENDIX G- UTAH STATE RETIREMENT CONTRIBUTIONS FY 2010-2011 

TOTAL EMPLOYEE TOTAL 
UTAH STATE EMPLOYEE CONTRIBUTION EMPLOYER GRAND TOTAL 
RETIREMENT SYSTEM CONTRIBUTION PAID BY CITY CONTRIBUTION CONTRIBUTION 
Public Employee Contributory 
Retirement System 0 

Public Employee Non-Contributory 
Retirement System 0 

Public Safety Non-Contributory 
Retirement System 0 
OOO-<>eFies 

Firefighter-Conlribulory 
Retirement System 

Non-Legislative 

Exempt Plan 

16.189,G&% 

6.00% 9.36~% 

0 13.37-1-4.00% 

36.31~% 36.31~% 

16.189-,B&% o 

Department Heads 0 0 18% 18% 
Acting/Interim Dept. Heads 0 0 18% 18% 
Mayor's Chief of Staff 0 0 18% 18% 
Up to two Additional Senior 
Executives in the Mayor's 
Office as specified by the Mayor 0 0 18% 18% 
Executive Director, City Council 0 0 18% 18% 
Cily Engineer 0 0 13% 13% 

Other Appointed Employees 

Public Em ployee Contributory 
Retirement System 
Public Employee Non­
Contributory Retirement System 

6.00% 

o 

9.366.00% 7.65% 

o 13.37-1-4.00% 

15.3~% 

13.37-1-4.00% 

36.31~% 

16.189-,B&% 

15.3~% 

13.37.:kW% 



: 
~ 

$19.15 
$19.43 
$19.75 
$11.96 

ltI& $11.34 
!O+ $11.65 
lOS $12.Q2 
t(I9. $12.36 
1M $12.?3 
!H $13.19 
lH $13.47 
~ ~85 
1-t4 $14.29 
H! $14.69 

$15.12 
$15.58 
$16.94 
$16.55 
$17.91 
$17.59 
$18.95 

~. $18.61 
H4 ,$19,13 

$19.74 

A 

EffeGti ... e JURe a8 aoo .. nGE SCHEDUbE R , 9 through JURe 30, 2010 
100 SERIES BASE )AIA 

B 

~ 

b '.f:> ~ 

: 
$1,799 $lQ.35 
$1,759 $IQ.65 
$1,898 $IQ.94 
$1,863 $11.25 
$1,917 $11.58 
$1,966 $11.92 
$2,919 $12.21 
$2,983 $12.62 
$2, 142 $12.95 
$2,297 $ B.-35 
$2,271 $13.75 
$2,335 $14.14 
$2,491 $14.55 
$2,477 $14.99 
$2,546 $15.43 
$2,621 $15.99 
$2,791 $1638 
$2,789 $16.86 
$2,869 $1737 
$2,948 $17.88 
$3,933 $1838 
$3, 129 $18.96 
$3,226 $19.51 
$3,316 $29.14 
$3,422 $29.75 

~ \ , t 
$1,794 $19.82 
$1,846 $11.14 
$1,896 $11.79 
$1,959 $11.76 
$2,997 $12.12 
$2,966 $12.46 
$2,116 $12.79 
$2,187 $13.19 
$2,245 $13.58 
$2,314 $13.99 
$2,383 $14.49 
$2,451 $14.83 
$2,522 $15.27 
$2,598 $15.69 
$2,675 $16,16 
$2,756 $16.66 
$2,839 $17.15 
$2,922 $17 67 
$3,911 $18'21 
$3,999 $18:75 

. $3,186 $1933 !I: . .,; 
,,3,286 $19.88 
$3,382 $29.49 
$3,491 $21 11 ~ .rr 
",3,597 $21.78 

c 

~ . .. \ , 
$1,875 
$1,931 
$2,928 
$2,938 
$2,191 
$2,169 
$2,217 
$2,286 
$2,354 
$2,425 
$2,496 
$2,571 
$2,647 
$2,729 
$2,891 
$2,888 
$2,973 
$3,963 
$3,156 
$3,259 
$3,351 
$3,446 
$3,552 
$3,659 
$3,775 

D 

t> .' 

~ 
t • • \ ci 

. $11.26 $1,952 
$11.61 $2,GI2 
$11.93 $2,968 
$12.29 $2,139 
$12.63 $2,189 
$12.97 $2,248 
$1333 $2,311 
$13.78 $2,389 
$14.16 $2,454 
$14.69 $2,531 

, $15.91 $2,692 
$15.46 $2,689 
$15.94 $2,763 
$16.41 $2,844 
$16.87 $2,924 
$17.49 $3,916 
$17.91 . $3,IQ4 
$18.45 $3,198 
$19.94 $3399 
$ , 

19.59 $3396 
$29.18 $3' 498 
$' , 

29.77 $3699 
$ , 

21.42 $3713 
$2 , 

22.94 $3,829 
$22.73 $3,949 

ABVaReeA<eRt f FeA< Ste~ • t S 

E 

:- . .. \ ":;. 

$11082$2,949 
$12.18$2,111 
$12.59 $2,167 
$12.87 $22i""1 "'I ' ,.", 
,,3.24· $2,295 
$13.61 $2,359 
$13.98 $2,423 
$14.46 $2,596 
$14.88 $2,579 
$15.34 $2,659 
$15.75 $2,739 
$16.24 $2,815 
$16.71 $2,8% 
$17.23 $2,987 
$17.74 $3,975 
$18.27 $3,167 
$18.82 $3,262 
$1939 $3,361 
$29.91 $3,468 
$29.58 $3,567 
$21.21 $3,676 
$21.86 $3,789 
:22.53 $3,995 
$23.19 $4,Q29 
$23.94 $4,159 

ABYaReeA< hete~ BaRB Ste 8 eRt fIoeA< Ste~ C te Ste~ 9 aRB St ~ Q te Ste~ C i5 5e~eB~leB te eee~ e~ te Stel' E i5 5e~eB~leB t F at B m9Rt~ iRteFVal5 
. 9 gee~Fat n . A<9Rt~ iRterval5. 
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-
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44QA 
4WB 
4WG 
41-00 
4-1-OE 
~ 
41-QG 

41-GI=I 
4WJ. 
41-OJ 
41-OK 
~ 
4-1-QM 

N SlCC Sase IAI an Swarn I .. age Table R 
nspestar, Publis Ed . 

Ef:festive July 1, 2~::tlan Spesialist· 

esl=leElule IAsluEles b . oA€,levlty 

1\ "AAual- S·w 
c_ .. 

-I •• eel~ /:)~OrA!at-
r::~ .. ' . 

);lay Pay ~oAtl=lIY 
Rate- ,,;, . 

$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$-
$. 
$. 

34,798 $ 1,338.40 $ 11.95 $ 
36,608 $ 1,408.00 $ 12.57 $ 
38,52-2 $ 1,481.60 $ 13.23 $ 
40,581 $ 1,560.80 $- 13.94 $ 
42,702 $ 1,642.40 $ 14.66 $ 
44,949 $ 1,728.80 $ 15.44 $ 
47,358 $ 1,821.48 $ 16.26 $ 
49,813 $ 1,915.88 $ 17.11 $ 
52,434 $ 2,016.68 $ 18.01 $ 
55,179 $ 2,122.28 $ 1895 $ 
55,583 $- 2,137.82 $ 19.09 $ 
55,904 $. 2,150.15 $. 19.20 $-
56,266 $. 2,164.10 $. 19.32 $-

Firefi h €I ter 
----~g~s~l=l~eEl~u"I,e'I'--I~' __ .~~A~smu~Elees~bo*A~€,l~ewvi··t"y 

16.73 $ 2,900 
17.60 $ 3,051 
18.52 $ <1,210 
19.51 $ 3,382 
20.53 $ 3,559 
21.61 $ <1,746 
22.77 $ 3,947 
23.95 $ 4,151 
25.21 $ 4,369 
26.53 $ 4,598 
26.72 $ 4,632 
26.88 $ 4,659 
27.05 $ 4,689--( 

~ 

" ~AAual •• ee <Iv 'G Bi 1M I =. '. ~orAbat );lay Pay MOAtl=lly 

$ 
$ 
$­
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$. 

,;" _ L /:)~,. ,., 

36,774 $ 1,414.40 
38,730 $ 1,489.60 $ 
40,726 $. 1 56640 $ 
42,890 $. 1 '649'60 $ 
45 136 ,. $. 
47' 528 $ 1,736.00 $ 
50:021 : 1,828.00 $ 
52 662 1,923.88 $ 
55'429 $ 2,025.48 $ 
58'341 $ 2,131.88 $ 
58'682 $ 2,243.88 $ 
59'045 $ 2,257.02 $ 
59'386 $ 2,270.95 $ 

, $ 2,284.10 $ 

12.63 $ 
13.30 $ 
13.99 $ 
14.73 $-
15.50 $ 
16.32 $ 
17.18 $ 
18.08 $ 
19.03 $ 
20.03 $ 
20.15 $ 
20.28 $ 
20.39 $ 

=.:.,' 

17.68 $ 
18.62 $ 
19.58 $ 
20.62 $ 
21.70 $ 
22.85 $ 
24,05 $ 
25.32 $ 
26.65 $ 
28.05 $ 
28.21 $ 
28.39 $ 
28.55 $ 

3,065 
3,227 
<1,394 
3,574 
3,761 
3,961 
4,168 
4,389 
4,619 
4,862 
4,890 
4,920 
4,949 

--' 
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liOO SERIES BASE \I\IAGE SCHEDULE R 
Etresti'le 6/28/2009 

Step A· Days B • Afternoons C· Graveyards 

Hourly Bi Weekly Hourly Bi Weeldy Hourly Bi Weekly Years of 
Grade Rate Equi'laleRt Rate Equi'laleRt Rate Equi','aleRt ServiGe* 
~ $18.27 $1,461.60 $18.13 $1,498.40 $19.18 $1,534.40 J:: ,., 

a@ $19.47 $1,557.60 $19.96 $1,596.80 $20.44 $1,635.20 4-
aM $20.71 $1,656.80 $21.23 $1,698.40 $21.75 $1,740.00 2, 

~ $21.97 $1,757.60 $22.52 $1,801.60 $23.07 $1,845.60 :3 
500 $23.24 $1,859.20 $23.82 $1,905.60 $24.40 $1,952.00 4 
am: $24.19 $1,935.20 $24.79 $1,983.20 $25.40 $2,032.00 ~ 

W8 $25.81 $2,064.80 $26.46 $2,116.80 $27.10 $2,168.00 () 

W9 $26.81 $2,144.80 $27.48 $2,198.40 $28.15 $2,252.00 1-
aw $28.09 $2,247.20 $28.79 $2,303.20 $29.49 $2,359.20 ~ 
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HOO SERIES EMPlOYEES SAlARY SCHEDUlE R 
Bi Weekly Rates 

July 1, 2009 

SERGEANT A B C 
Days S' .... ing Graves 

bevel 813 $2,642.16 $2,708.21 $2,774.27 

bel/el 812 $2,516.87 $2,579.79 $2,642.71 

LIEUTENANT 

bevel 822 $3,108.66 $3,186.38 $3,264.09 

bevel 821 $2,960.52 $3,034.53 $3,108.55 

CAPTAIN 

bevel 830 $3,516.06 

bellel 829 $3,349.00 

Change in pay level assignment EiepenEis 01'1 approval of the Polise Chief 



gOO SERIES EMPLOYEES SALARY SCHEDULE R 
Bi 'JlJeekly Rates 

July 1, 2009 

GRADE 901 FIRE CAPTAIN 

Top Level $ 2,914.81 

Level 2 $ 2,809.22 

Level 1 $ 2,1392.130 

GRl\,DE 902 FIRE 8ATTAlION CHIEF 

Top Level $ 3,415.19 

Level 2 $ 3,301.72 

LelJel1 $ 3,189.82 

Change in pay level assignment depends en appreval ef the Fire Chief 
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Appointed Employees Eli Weeldy Salary Sshedule and Pay bevel Assignment R 
July 1, 2009 

;:;;:: 
~ 
$2,978.78 
$4,939.29 
$3,912.99 
~ 
~ 
~2 
$2,9,9.94 
~ 
~ 
~ 
$2,921.22 
$'I,9QO,96 -~. $1,691.22 
~~ 
$1,424.79 
~ 

'; 

$ f,:;. '12 

~­~G 
$4,948.8, 
$4,498.84 
$4,127.66 
$3,789.47 
$3,,99.21 
$3,249.92 
$d,ll~ 
$2,83,.,8 
$2,619.93 
$2,476.91 
$2,336.28 
$2,294.39 
$2,979.48 
$-1~ 
$-1_ 
$1,74,.9, 
$1,616.97 

':tt'!" 
$,,8,8.49 
$4,702.22 _BAG 
$',32§.@ 
~ 
$4,482.49 
$4,1.9.49 
~ 
$3,.92.99 
_S.BG -$d,ll~ ~ 
$2,699.69 
~ 
$2,322.49 
$2,191.29 
~ 
$1,949.69 

Ne pesjt~&A-fAay be removed fFem OF 

--added-te-this-AppGiRted Employee Pay PlaR 
' .... ithalo:lt approval af the City GauRsii. 

Ii i 
II 'i 
Ii 

II. 

, j 

ill 

j • 

Sllm.fm 
$M'9.99 
$.,92 •. 1. 
$M59.19 
$.,9 ••. 29 
$" 4.3.29 
~ 
$4,649.89 
$4,297.69 
$4,916.99 
$3,753.69 
$3,,98.99 
$3,278.49 -$2,917.69 
$2,752.89 
$2,§99.89 
$2,449.69 
$2,311.29 
$2,189.99 

~eyelel3R'1eRt girsetef 
Gity--Getl-Rs+I-Gep~ty DiFeeter 
Al'Il3siAtea Sr. Cit}'i\t:1:SFRey 
Aif!3SR Pelise CAief 
~8af 
Pl:Islis iJtilities Def3l:1ty Qifsstef 



SALT LAKE CITY ORDINANCE 
No. of2010 

(Amending the Salt Lake City Code to Reflect Numerous 
Organizational Changes Within the City Administration) 

An ordinance amending the Salt Lake City Code, to reflect numerous orgallizational 

changes within the City Administration. 

WHEREAS, the Mayor has proposed numerous organizational changes to the structure of 

the City Administration; and 

WHEREAS, the City Council finds that those proposed changes are in the best interest of 

the City; 

NOW, THEREFORE, BE IT ORDAlNED, by the City Council of Salt Lake City as 

follows: 

SECTION I: Section 2.08.020 ofthe Salt Lake City Code shall be and hereby is deleted 

in its entirety. 

SECTION 2: Section 2.09.060 ofthe Salt Lake City Code shall be and hereby is 

amended to read as follows: 

2.09.060: EMERGENCY INTERIM SUCCESSION 

Notwithstanding any other provision oflaw except section 2.04.060 of this title, ifthe 

mayor is unavailable, an emergency inte11m successor shall exercise tile powers and duties ofthe 

mayor according to fue order of succession designated by tile mayor. If tile mayor or any other 

city govemment officer has not designated an emergency inte11m successor, the order of 

succession shall be: a) the mayor, b) the mayor's chief of staff, c) the chair of tile city council, 

and d) the city's police chief. An emergency inte11m successor shall exercise the powers ofthe 



mayor only until the mayor or a person earlier in the order of succession is no longer unavailable. 

If any other city official is unavailable, an emergency interim successor shall exercise such 

official's powers as provided by Utah Code AImotated section 63K-I-401 or any successoral 

provIsIOn. 

SECTION 3: Section 2.54.030A.l ofthe Salt Lake City Code shall be and hereby is 

amended to read as follows: 

1. Authorization to regularly take home a city owned vehicle is granted by the 

department director and approved by the mayor, the mayor's chief of staff or his or her designee 

based on a demonstrated need for such vehicle to be taken home to serve the public interest; or 

SECTION 4: Section 2.72.060A of the Salt Lake City Code shall be and hereby is 

amended to read as follows: 

A. Appointment; Removal: In the interest of legitimate civilian oversight, the mayor 

shall appoint a full time independent administrator for the board. In making such appointment, 

the mayor shall consider any recOlmnendations of the board regarding who should be appointed. 

The administrator shall operate out of the city's human resources department. The administrator 

shall be an at will employee and shall be subj ect to removal by the mayor, with or without cause, 

but only after the mayor considers any recommendations of the board regarding such removal. 

SECTION 5. Section 2.72.150 I ofthe Salt Lake City Code shall be and hereby is 

amended to read as follows: 
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1. Report Of Administrator: Within five (5) business days (or such longer period of 

time approved by the City's director ofhnman resources after consultation with the police chief 

or his or her designee) after his or her receipt of the case file from the internal affairs unit, the 

administrator shall provide to the board review panel a written report that surmmnizes the case 

and such investigatioil, and states the administrator's recOlmnendati.ons regarding the case. 

SECTION 6: Section 2.35.080 of the Salt Lake City Code shall be and hereby is 

amended to read as follows: 

2.35.080: STAFF SUPPORT FROM THE DEPARTMENT OF HUMAN RESOURCES. 

The department of human resources shall provide staff support to the committee to assist 

the cOlmnittee in the perfonnance of its duties. 

SECTION 7: Section 2.24.030B of the Salt Lake City Code shall be and hereby is 

amended to read as follows: 

B. Elected Members: The pool of elected board members shall be elected in 

accordance with city procedure, and shall consist of one 100/200 series employee and one 

3001600 series employee from each of the following depru:tments: 1) department of airports, 2) 

public services, 3) public ntilities, and 4) community development ruld other areas or divisions 

(except the police and fire depruiments) not included in the other depaIiments enumerated above. 

SECTION 8: Section 2.42.020A of the Salt Lake City Code shall be aIld hereby is 

aInended to read as follows: 
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A. Each of the following elected and appointed officers and employees shall execute 

a bond with good and sufficient sureties in an amount to be approved by the mayor, made 

payable to the city in the penal sum thus specified, conditioned on the faithful perfoDnance of the 

duties of his/her office or employment and the proper accounting for and the payment of all 

monies received by him/her, according to state law and city ordinances: 

1. Bail commissioners; 

2. Council members; 

3. Cityaltomey; 

4. Assistant and deputy city altomey; 

5. Director of aupOlts; 

6. Director of fmance; 

7. Director of public utilities; 

8. Directot of public services; 

9. FU'e chief; 

10. License supervisor; 

11. Mayor; 

12. Parking enforcement hearing examiner; 

13. Chief of police; 

14. Chief procurement officer; 

15. City recorder; 

16. Deputy city recorder; 

17. Treasurer and deputy treasurer. 
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SECTION 9: Section 2.75.020B ofthe Salt Lake City Code shall be and hereby is 

amended to read as follows: 

B. Accountability: The hearing officer shall serve as staff for the justice COillt but 

shall be supervised as an employee, under the direction of the city justice cOUlt director or hislher 

designee. 

SECTION 10: Section 8.04.020 ofthe Salt Lake City Code shall be and hereby is 

amended to read as follows: 

8.04.020: ANIMAL SERVICES: 

. Animal services may be provided through a legally executed agreement, which includes 

the authority and power to enforce this title. 

SECTION 11: Section 1O.02.100B of the Salt Lake City Code shall be and hereby is 

amended to read as follows: 

B. h1 the event the commission desires nonmembers to serve on such a committee, 

the commission may request the adminisiTator of the police civilian review board, depaItment of 

ImmaJl resources, to inalce the appointment. 

SECTION 12: Section 2.08.025 ofthe Salt Lake City Code shall be aI1d here by is 

aIllended to read as follows: 

2.08.025: DEPARTMENT OF FINANCE: 
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A. Functions: The department of [mance shall have charge of and be responsible for 

all financial services, the Office of the City Treasmer, the Pmchasing and Contracts Division, 

the Financial Reporting and Budget Division, the Accounting Division, and the Revenue Audits 

and Business Licensing Division. 

B. City Auditor: The director of the dep81iment of fin811ce or the mayor's designee 

shall be the city auditor, within the memring of the Ullifonn fiscal procedmes act of the state. 

C. City Treasmer: The functions of city treasmer shall be assigned to the department 

under the administrative direction of the director. In addition to those duties designated by the 

director, the city treasmer shall have ch81'ge of and be responsible for the collection and 

disposition of city revenues, the keeping of an accurate and detailed accoUllt of all matters within 

the treasmer's charge as provided in the mrifonn fiscal procedmes act, or any successor statutes, 

811d shall perfonn all other dnties required by law. 

SECTION 13: Section 2.08.027 of the Salt Lake City Code shall be 811d here by is 

enacted to read as follows: 

2.08.027: DEPARTMENT OF HUMAN RESOURCES: 

A. The Depaliment ofHUln811 Resomces shall have charge of, 811d be responsible for 

all progr81ns relating to the persOlmel of the City, 811d the Civilian Review Board. 

SECTION 14: Section 2.08.029 ofthe Salt Lake City Code shall be 811d hereby is enacted 

to read as follows: 
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2.08.029: DEPARTMENT OF INFORMATION MANAGEMENT SERVICES: 

A. Functions: The Department ofhlfonnation Management Services shall be 

responsible for all central support services required for City operations, and for GIS 

consolidation. 

SECTION 15: Section 2.08.090A of the Salt Lake City Code shall be and hereby is 

amended to read as follows: 

A. Functions: The police department, by and through its sworn officers, shall be 

responsible for preserving the public peace, preventing crime, detecting and arresting criminal 

offenders, protecting the rights of persons and property, regulating and controlling motorized and 

pedestrian traffic, training swom persomlel, providing and maintaining police records and 

comml111ications systems. Emergency management shall be housed in the police department. 

SECTION 16: Section 2.08.050 of the Salt Lake City Code shall be and hereby is 

amended to read as follows: 

2.08.050: DEPARTMENT OF COMMUNITY AND ECONOMIC DEVELOPMENT: 

A. Functions: The department of c01mnunity and economic development shall have 

charge of and be responsible for: 

1. Land use planning; 

2. Business regulation; 

3. Housing; 

4. Building and housing codes; 

5. City engineering; 
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6. Transportation engineel1ng; 

7. Non-parking civil enforcement, including enforcement of the Sidewalk 

Enteliainers and AIiists Ordinance, and enforcement of snow removal; 

8. Economic development; and 

9. Capital asset management. 

B. City Engineer: The position of city engineer shall be assigned to the department 

of community and economic development under the administrative direction of the director of 

community and economic development. The city engineer shall be a registered professional 

engineer of the state and shall be responsible for the review, supervision and acceptance of all 

engineering and architectural design, and construction work required by or for the city, except as 

assigned in this code to other depmiments or offices of the city; the coordination and supervision 

of all construction work done within the public rights of way of the city; and the records of 

public improvements as prescribed by state statJJte. The duties may be delegated by the city 

engineer as deemed pmdent and appropriate; such delegation may include the depmiment of 

public utilities (for recording and maintaining engineering records relating to the water and 

sewer systems mId its engineel1ng functions) and the department of airports. 

SECTION 17: Section 2.08.040 of the Salt Lalce City Code shall be mId hereby is 

aJIlended to read as follows: 

2.08.040: OFFICE OF CITY ATTORNEY: 

A. Functions: 
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1. The city attorney shall be the chieflegal officer of the city and shall be 

responsible to the mayor and city council for the proper administration of the legal affairs 

of the executive and legislative branches of city govenullent. 

2. The executive and legislative branches of government shall enjoy equal 

and independent access to the services ofthe office of the city attomey with reference to 

their respective functions and duties. It shall be the responsibility of the city attom!,)y to 

administer the office ofthe city attomey in a malmer which will enable the mayor alld 

city council to fulfill their respective duties in a timely fashion. 

3. The foregoing notwithst3l1ding, the city attomey shall not in ally installCe, 

either personally, or by his or her deputies, act as both prosecutor alld advocate before 

(3l1d at the S3ll1e time advisor to) 3l1y board, conmlission, agency, officer, official or body 

of the city. In cases where such a conflict shall alise, special counsel may be employed 

who shall not be subject to the control or direction of the city attomey in such matter, and 

who shall provide the legal service to or before such board, cOlmnission, agency, officer, 

official or body. 

4. Supervise the Office of the City Recorder. 

B. Sepal'ate Executive Or Legislative Counsel: Nothing in this chapter shall be 

construed to prohibit either the city councilor mayor from retaining sepal'ate cowlsel from 

appropriated funds, as either may from time to time deem appropliate. 

C. City Recorder: 

1. The city recorder shall be assigned to the office of the city attomey alld be 

wlder the administrative direction of the city attomey; however, the recorder shall be 
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responsible to the city council, which shall have equal and independent access for 

services with respect to legislative functions. 

2. The city recorder shall keep the corporate seal, the official papers and 

records ofthe city, as required by law; the record ofthe proceedings of the city, as 

required by law; and shall attest legal documents of the city and do those other matters 

presclibed by law. 

SECTION 18: Section 2.04.010 of the Salt Lake City Code shall be and hereby is 

amended to read as follows: 

2.04.010: POWERS AND DUTIES: 

The mayor shall be the chief executive officer of the city and its official head for all 

ceremonial pUlposes. The mayor shall be responsible for the proper administration of all affairs 

of the city with which the office is charged. The mayor's powers and duties include, but are not 

limited to, the following: 

A. Supervising the administration and enforcement of all laws and ordinances of the 

city; 

B. Administering and exercising control of all departments of the city; 

C. Supervising the administrative functions of other depaIiments and agencies which 

are related to or affect city operations, to the extent requested or delegated by the officers or 

bodies having primary responsibility for the operation of such departments or agencies; 

D. Authorizing the iSSUaIICe of such administrative IUles aIld regulations aIld 

outlining general administrative procedures applicable to areas of operation aIld depaItments 
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confided to the mayor's supervision, which are not in conflict with the laws of the state or of city 

ordinances; 

E. Supervising the Office of Policy and Budget and the City's Budget Director, who 

may be appointed pursuant to Section 10-36-202(1)( d)(viii), Utah Code or its successor statute; 

F. Preparing the city budget and submitting the same to the city council; 

G. Keeping the city council iMomled as to the financial condition ofthe city on a 

qUaIterly basis or such longer time as the council shall request; 

R. Recolll1nending to the council for adoption such measures as may be deemed 

necessary or proper for the efficient and proper operation of tile city; 

1. Attending city council meetings; 

J. Preparing aIld sUbmitting to the council: 

1. A state of the city repOlt during J aI1Uary of each yeaI', and 

2. An aI1l1uai repOli of tile city's financial affairs, within one hundred eighty 

(180) days following tile close ofthe city's fiscal year; 

K. Subject to the requirements of statutes aIld ordillaIlCeS now or hereafter lawfully 

enacted, supervising me purchase of materials or services and otherwise autilOlizing expenditures 

offunds on behalf ofthe city; 

L. Making all appoillt1nents to all city cOllllnittees, bOaI'ds, cOlmIDssions and other 

advisory bodies in the city, after havillg received the advice and consent of tile council on each 

separate prospective appointment, as provided or required in state law, and removing the SaIne; 

M. Riling and making all appoint1nents regardillg all executive depaIiment 

employees, officers aIld agents (subject to tile advice aIld consent of tile council where required 

by state law), aIld disciplilung or te=inating tile saIne; 
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N. PerfOlming such other duties as may be prescribed or pennitted by law, including 

issuing proclamations; vetoing ordinances, tax levies and appropriations, subj ect to council veto 

override as provided by state law; and establishing job descriptions, job functions, job 

classifications or reclassifications and compensation therefor, within the budgeted appropriations 

and consistent with state law. 

SECTION 19: Section 2.08.080 of the Salt Lake City Code shall be and hereby is 

amended to read as follows: 

2.08.080: DEPARTMENT OF PUBLIC SERVICES: 

A. Functions: The department of public services shall have charge of and be 

responsible for the Sustainability Division; the Division of Parks and Public Lands; the Division 

of Youth and Family Programs; and Fleet Management: 

1. The general supervision, maintenance, upkeep and control of the city's 

parks, playgrOl11lds, athletic fields, golf COl11"ses, pools and other recreational areas and 

facilities; 

2. The city's cemetery; 

3. Recreational activities and public event pl3lming; 

4. Mainten3lICe 3lld upkeep of shade trees 3lld other pl3lltings; 

5. The operation and mainten3lICe of streets, p3l'kways, sidewalks, street 

lighting, traffic signals, and similar public ways and facilities; 

6. The collection and disposal of all solid waste generated within the city as 

provided for in city OrdUI3lICeS; 

7. Maintenance 3lld repair of all city owned buildings within the city; and 
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8. Enforcement of parking ordinances and regulations; 

SECTION 20: EFFECTIVE DATE: 

This ordinance shall become effective on the date of its first pUblication. 

DATED tins __ day of _____ > 2010. 

CHAlRPERSON 

ATTEST: 

CHIEF DEPUTY CITY RECORDER 

Transnritted to Mayor on __ ~ _______ . 

Mayor's Action: __ ~Approved. ___ Vetoed. 

MAYOR 

CHIEF DEPUTY CITY RECORDER 

(SEAL) 

Bill No. -:--___ of2009. 
Published: ________ . 

HB _ ATTY -#12681-v2-AmendinIL Administrative_Organization 
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SALT LAKE CITY ORDINANCE 
No. of2010 

(Amending the Salt Lake City Code to Reflect Numerous 
Organizational Changes Within the City Administration) 

An ordinance anlending the Salt Lake City Code, to reflect numerous organizational 

changes within the City Administration. 

WHEREAS, the Mayor has proposed numerous organizational changes to the stmcture of 

the City Administration; and 

WHEREAS, the City Council fmds that those proposed changes are in the best interest of 

the City; 

NOW, THEREFORE, BE IT ORDAINED, by the City COIDlcil of Salt Lake City as 

follows: 

SECTION 1: Section 2.08.020 of the Salt Lalce City Code shall be and hereby is deleted 

in its entirety. 

2.08.020: DEP/\RTMENT OF THE CHIEF l,DMINISTRATIVE OFFICER 

A. FUflctions: The a€j3artment or tho shiel' aaministrative officer shall have-c-harge of ana 

be resj30nsible for: 

1. Emergeney-maJ.lagement; 

2. Office of sastainability; 

4. Civilian review bOaJ.·a. 

SECTION 2: Section 2.09.060 of the Salt Lake City Code shall be and hereby is 

anlended to read as follows: 



2.09.060: EMERGENCY INTERIM SUCCESSION 

Notwithstanding any otller provision oflaw except section 2.04.060 of this title, if the 

mayor is wlavailable, an emergency intelim successor shall exercise the powers and duties of the 

mayor according to the order of succession designated by the mayor. If the mayor or any other 

city government officer has not designated all emergency interim successor, the order of 

succession shall be: a) tlle mayor, b) tlle mayor's chief of staff,4iliHlity's ehief aEkainist!'ativo 

offiee!', c) the chair ofthe city council, and d) the city's police chief. An emergency interim 

successor shall exercise the powers ofthe mayor only until the mayor or a person earlier in the 

order of succession is no longer unavailable. If allY other city official is wlavailable, an 

emergency inteI1m successor shall exercise such official's powers as provided by Utah Code 

Annotated section 63K-1-401 or any successoral provision. 

SECTION 3: Section2.54.030A.l ofilie Salt Lake City Code shall be and hereby is 

amended to read as follows: 

1. Auiliorization to regularly take home a city owned vehicle is granted by the 

department director and approved by the mayor. the mayor's chief of staff ehiefasmiliistrative 

offieer or his or her designee based on a demonstrated need for such vehicle to be talcen home to 

serve the public interest; or 

SECTION 4: Section2.72.060A oftlle Salt Lalce City Code shall be and hereby is 

amended to read as follows: 

A. Appointment; Removal: In the interest of legitimate civilian oversight, tlle mayor 

shall appoint a full time independent administrator for the board. In making such appointment, 
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the mayor shall consider any recOll11nendations of the board regarding who should be appointed. 

The administrator shall operate out ofthe city's human resources department of the ohief 

administrative offl6Bf. The administrator shall be an at will employee and shall be subject to 

removal by the mayor, with or without cause, but only after the mayor considers any 

recollJmendations of the board regarding such removaL 

SECTION 5. Section 2.72.150 I of the Salt Lake City Code shall be and hereby is 

an1ended to read as follows: 

I. Report Of Administmtor: Within five (5) business days (or such longer period of 

time approved by the city's chief administrative officer City's director of human resources after 

consultation with the police chief or his or her designee) after his or her receipt of the case file 

from the intemal affairs unit, the administrator shall provide to the board review panel a written 

report that sUl1nmuizes the case and such investigation, and states the administrator's 

recommendations regarding the case. 

SECTION 6: Section 2.35.080 ofthe Salt Lalce City Code shall be and hereby is 

amended to read as follows: 

2.35.080: STAFF SUPPORT FROM THE DEPARTMENT OF HUMAN RESOURCES 
ADMINISTRiHIVE SERV1GES. 

The department of human resources ~shall provide staff support to 

the connnittee to assist the committee in the perfol1nance of its duties. 

SECTION 7: Section 2.24.030B of the Salt Lalce City Code shall be and hereby is 

amended to read as follows: 
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B. Elected Members: The pool of elected board members shall be elected in 

accordance with city procedme, and shall consist of one 100/200 series employee and one 

300/600 series employee from each ofthe following dep31iments: 1) department of airpOlis, 2) 

public services, 3) public utilities, and 4) community development, and 5) administrative 

serviees 31ld other 31'eas or divisions (except the police 3lld fire dep31iments) not included in the 

other dep31iments enumerated above. 

SECTION 8: Section 2.42.020A of the Salt Lake City Code shall be 3lld hereby is 

3lllended to read as follows: 

A. . Each of the following elected 31ld appointed officers 31ld employees shall execute 

a bond with good 31ld sufficient smeties in 311 3lllount to be approved by the mayor, made 

payable to the city in the penal sum thus specified, conditioned on the faithful perfonn31lce of the 

duties of his/her office or employment 31ld the proper accounting for and the payment of all 

monies received by him/her, according to state law 31ld city ordin31lces: 

+.-Admiflis1mticYe serviees; 

1;1. Bail conunissioners; 

2:;. Council members; 

14. City attorney; 

~. Assist311t 31ld deputy city attorney; 

le. Director of airpOlis; 

Qq.. Director of fin31Ice; 

1&. Director of public utilities; 

Jl.9-. Director of public services; 
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2M. Fire chief; 

10-1+. License snpervisor; 

.ll~. Mayor; 

12H. Parking enforcement hearing examiner; 

1l~4. Chief of police; 

lID. Chief procurement officer; 

12M. City recorder; 

l§.+7. Depnty city recorder; 

17lS. Treasurer and deputy treasurer. 

SECTION 9: Section 2.75.020B of the Salt Lake City Code shall be and hereby is 

amended to read as follows: 

B. Accountability: The hearing officer shall serve as staff for the justice COUlt but 

shall be supervised as an employee, Ullder the direction ofthe city justice COUlt director direetor 

of administrative sen'ioes or his/her designee. 

SECTION 10: Section 8.04.020 of the Salt Lake City Code shall be and hereby is 

amended to read as follows: 

8.04.020: GFPICE OF-ANIMAL SERVICES: 

There is ereeted an efHee of animal serviees. A direetor oftha offiee ofallimal services 

and stleh personnel as may be neeessary to the work of the offioe shall be appointed by the 

mayor upon the reeommendatien-ofthe director ofthe dcpartnlent of administrative services. 
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AltematiYely, aA.nimal services may be provided through a legally executed agreement, which 

includes the authority and power to enforce this title. 

SECTION 11: Section 10.02.1 OOB of the Salt Lalce City Code shall be and hereby is 

amended to read as follows: 

B. In the event tile commission desires nomnembers to selve on such a conunittee, 

the conUl1ission may request the administrator of the police civilian review board, department of 

human resources. department of administrative services, to malce the appointment. 

SECTION 12: Section 2.08.025 ofthe Salt Lake City Code shall be and here by is 

amended to read as follows: 

2.08.025: DEPARTMENT OF FINANCE-A9MIJ>lISTRATIVE SERVICES: 

A. Functions: The department of administrative services-finance shall have charge of 

and be responsible for illlfinancial services, all programs relating to the persoflEsl of the oity and 

central support services required [-01" oity operations. the OffIce of the City Treasurer, the 

Purchasing and Contracts Division, the Financial Reporting and Budget Division. the 

Accounting Division, and the Revenue Audits and Business Licensing Division. 

B. City Auditor: The director of the department of administrative ssP{ices finance or 

the mayor's designee shall be the city auditor, within the meaning of tile unifonn fiscal 

procedures act ofthe state. 

C. City Treasurer: The functions of city treasurer shall be assigned to tile department 

under the administrative direction of the director. In addition to those duties designated by the 

director, the city treasurer shall have charge of and be responsible for the collection and 
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disposition of city revenues, the keeping of an accurate and detailed account of all matters within 

the tTeasurer's charge as provided in the unifol1n fiscal procedures act, or any successor statutes, 

and shall perfol1n all other duties required by law. 

D. City Recorder: 

1. Tao city recorder shall be assigned to :116 dej3rn-4n1effi-ef-fldministrative 

serviees BfJd be \lAder the administrative direction oithe direotor; how6¥er, the recorder 

shall-w-IGSj36l1sible to the oity counoil, whioh shaU-have equal and independent-aoc-ess 

for serciees with-respeot to legislative filllctions. 

2. The eity recorder shall keep the eorporate seal, the offioial papers and 

reoords of the city, as required by law; the reeord of the prooeedings of the oity, as 

required by law; and-shall attest legal doouments oftae eity and dB-!ho~ 

presoril1ed by law. 

II. Budget Offioer: As designated by the mayor, the direotor of the department may 

perform the duties of tile budget offioer in aooordance with seoti_-+O 3 1219(7), Utah Code 

Annot'ated;-er its suooessor s:'!lMe, 

SECTION 13: Section 2.08.027 ofthe Salt Lake City Code shall be and here by is 

enacted to read as follows: 

2.08.027: DEPARTMENT OF HUMAN RESOURCES: 

A. The Department of I-Iuman Resources shall have charge of, and be responsible for 

all programs relating to the personnel ofihe City, and the Civilian Review Board. 
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SECTION 14: Section 2.08.029 of the Salt Lake City Code shall be and hereby is enacted 

to read as follows: 

2.08.029: DEPARTMENT OF INFORMATION l'v1ANAGEMENT SERVICES: 

A. FUllctions: The Department of Information Management Services shall be 

responsible for all central support services required for City operations, and for GIS 

consolidation . 

. SECTION 15: Section 2.08.090A of the Salt Lake City Code shall be and hereby is 

amended to read as follows: 

A. Functions: The police depaJ:tment, by and through its sworn officers, shall be 

responsible for preserving the public peace, preventing crime, detecting and arresting criminal 

offenders, protecting the lights of persons and property, regulating and controlling motOlized aJld 

pedestJiaJl traffic, training sworn persOlmel, £!fId..providing and maintaining police records and 

cOlmnunlcations systems. Emergency l11aJlagel11Cnt shall be housed in the police department. 

SECTION 16: Section 2.08.050 of the Salt Lake City Code shall be and hereby is 

aJnended to read as follows: 

2.08.050: DEPARTMENT OF COMMUNITY AND ECONOMIC DEVELOPMENT: 

A. Functions: The depaIil11ent of connnunity aIld economic development shall have 

chaI'ge of aIld be responsible for: 

1. LaIld use plaIwng; 

2. Business regulation; 

3. Housing; 
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4. Building and housing codes; 

5. City engineering; 

32. Transportation engineering; afl6' 

7. Non-parking civil enforcement, including enforcement of the Sidewalk 

Entertainers and Artists Ordinance, and enforcement of snow removal; 

lie. Economic development7 and 

9. Capital asset management. 

B. City Engineer: The position of city engineer shall be assigned to the department 

of conmmnity and economic development under the administrative direction of the director of 

communitv and economic development. The city engineer shall be a registered professional 

engineer of tile state and shall be responsible for the review, supervision and acceptance of all 

engineering and architectural desigll, and constrnction work required by or for the city. except as 

assigned in this code to otller departments or offices of the city; the coordination and supervision 

of all constrnction work done within tile public rights of way of tile city; and the records of 

public improvements as prescribed by state statute. The duties may be delegated by tile city 

engineer as deemed prudent and appropriate: such delegation may include the department of 

public utilities (for recording and maintaining engineering records relating to the water and 

sewer systems and its engineering functions) and tile department of airports. 

SECTION 17: Section 2.08.040 ofthe Salt Lalce City Code shall be and hereby is 

amended to read as follows: 

2.08.040: OFFICE OF CITY ATTORNEY: 

A. Functions: 
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1. The city attomey shall be the chieflegal officer of the city and shall be 

responsible to the mayor and city council for the proper administration ofthe legal affairs 

of the executive and legislative branches of city govemment. 

2. The executive and legislative branches of govennnent shall enj oy equal 

and independent access to the services of the office of the city attol1ley with reference to 

their respective functions and duties. It shall be the responsibility of the city attol1ley to 

administer the office ofthe city attomey in a mmmer which will enable the mayor mld 

city council to fulfill their respective duties in a timely fashion. 

3. The foregoing notwithstanding, the city attol1ley shall not in any instance, 

either personally, or by his or her deputies, act as both prosecutor mld advocate before 

(and at the sanle time advisor to) mly board, cOlmnission, agency, officer, official or body 

of the city. In cases where such a conflict shall arise, special cOlll1sel may be employed 

who shall not be subject to the control or direction of the city attomey in such matter, and 

who shall provide the legal service to or before such bom'd, cOlmnission, agency, officer, 

official or body. 

4, Supervise the Office of the City Recorder. 

B. Sepm'ate Executive Or Legislative Counsel: Nothing in this chapter shall be 

construed to prohibit either the city councilor mayor from retaining sepm'ate counsel from 

appropriated funds, as either may from time to time deem appropriate. 

C. City Recorder: 

I, The city recorder shall be assigned to the office of the city attornev mld be 

under the administrative direction of the city attomey; however, the recorder shall be 
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responsible to the city counciL which shall have equal and independent access for 

services with respect to legislative functions. 

2. The city recorder shall keep the corporate seal, the official papers and 

records of the city, as required by law; the record of the proceedings of the city, as 

required by law; and shall attest legal documents of the city and do those other matters 

prescribed by law. 

SECTION 18: Section 2.04.010 of the Salt Lake City Code shall be and hereby is 

amended to read as follows: 

2.04.010: POWERS AND DUTIES: 

The mayor shall be the chief executive officer ofthe city and its official head for all 

ceremonial purposes. The mayor shall be responsible for the proper administration of all affairs 

of the city with which the office is charged. The mayor's powers and duties include, but are not 

limited to, the following: 

A. Supervising the administration and enforcement of all laws.and ordinances of the 

city; 

B. Administeting and exercising control of all departments of the city; 

C. Supervising the administrative functions of other departments and agencies which 

are related to or affect city operations, to the extent requested or delegated by the officers or 

bodies having plimary responsibility for the operation of such depaJiments or agencies; 

D. Authorizing the issuaJIce of such administrative rules aJId regnlations aJId 

outlining general administrative procedures applicable to aJ'eas of operation aJId depaJiments 

11 



confided to the mayor's supervision, which are not in conflict with the laws of the state or of city 

ordinances; 

E. Supervising the Office of Policy and Budget and the City's Budget Director, who 

may be appointed pursuant to Section 10-36-202(])(d)(viii), Utah Code or its successor statute; 

EE. Preparing the city budget and submitting the same to the city council; 

OJ". Keeping the city council infol1ned as to the financial condition ofllie city on a 

qUIDierly basis or such longer time as the council shall request; 

HG. Recommending to the council for adoption such measures as may be deemed 

necessary or proper for the efficient IDld proper operation of the city; 

IH. Attending city council meetings; 

II. Preparing md submitting to the council: 

1. A state of the city report during J muary of each year, md 

2. An IDUlual report of the city's finmcial affairs, within one hundred eighty 

(180) days following the close ofllie city's fiscal year; 

KJ. Subj ect to the requirements of statutes and ordinances now or hereafter lawfully 

enacted, supervising the purchase of materials or services md otherwise authorizing expenditures 

of funds on behalf of tile city; 

LK Making all appointments to all city cOlIDnittees, boards, cOlIDnissions IDld other 

advisory bodies in the city, after having received tile advice md consent ofthe council on each 

separate prospective appointment, as provided or required in state law, md removing the same; 

Mb. Hiring IDld making all appointments regarding all executive department 

employees, officers IDld agents (subj ect to the advice IDld consent of the council where required 

by state law), IDld disciplining or terminating the same; 

12 



NM. Perfonning such other duties as may be presclibed or penllitted by law, including 

issuing proclamations; vetoing ordinances, tax levies and appropliations, subj ect to cOlIDcil veto 

ovenide as provided by state law; and establishing job descriptions, job functions, job 

classifications or reclassifications and compensation therefor, within the budgeted approPliations 

and consistent with state law. 

SECTION 19: Section 2.08.080 ofthe Salt Lake City Code shall be and hereby is 

amended to read as follows: 

2.08.080: DEPARTMENT OF PUBLIC SERVICES: 

A. Functions: The department of public services shall have charge of and be 

responsible for the Sustainability Division; the Division of Parks and Public Lands; the Division 

of Youth and Family Programs; and Fleet Management: 

1. The general supervision, maintenance, upkeep and control of the city's 

parks, playgrounds, athletic fields, golf courses, pools and other recreational areas and 

facilities; 

2. The city's cemetery; 

3. Recreational activities and public event plaJ1l1ing; 

4. Maintenance and upkeep of shade trees and other plaJltings; 

5. The operation aJId maintenaJIce of streets, parkways, sidewalks, street 

lighting, traffic signals, aJId similar public ways and facilities; 

6. The collection and disposal of all solid waste generated within the city as 

provided for in city ordinaJlces; 
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7. MaiffieHanec and repair of all ditehes,-flumes, C'ulvelis or in'igation 

systems operated within eily streets or rights of way; 

8. The sUJ.Jervision of the design and eOllstruction o:::tlls puhlis works oftlw 

19. Maintenance and repair of all city owned buildings within the city; and 

Jl.W. Enforcement of parking ordinances and regulations; and 

11. Other prepsr!:)' or 'Norks and :110 superyisitH'l-£Ifl4-c-eerdination and all 

eonstruction work or alterations sanied o:;t within th.e publie ways of the city. 

B. Ci:y Bngineer: The position of eity engineer shald-l3e-assigned to the depffitment 

of pub lis serviees under tlle administrative direstion of the director ofpuhlie services. The ei:y 

engineer shall be a registered-jJrofessional engineer oflhe state and shall be responsihle-fN-4he 

reviev{, supervision and acceptanee of all engineering an.d ffi'chiteotural design, and construction 

work required by or for the city, except as assigned in this code to otller depar-trncn{s or offices of 

the cily; me coordination and supervision of all construction work done 'Mtllin the public rights 

of way of the city; ffild-the reeords of pub lie improvements as presc-r.med by state statut&.-±he 

duties may be delegated by the city engineer as deemed prudent and appropriate; such delegation 

may include the utiffi1e&-Bepm.iment (fo±, recording and maintaining engine-Gl.~ng records relating 

to the '.vater ffild sewer systems and its engi.neering functions) ffilfl-tll£-depffi·tment of airports. 

SECTION 20: EFFECTIVE DATE: 

This ordinance shall become effective on the date of its first publication. 

DATED tins __ day of _____ , 2010 . 
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CHAIRPERSON 

ATTEST: 

CHIEF DEPUTY CITY RECORDER 

Transmitted to Mayor on _________ _ 

Mayor's Action: ___ .Approved. ___ Vetoed. 

MAYOR 

CHIEF DEPUTY CITY RECORDER 

(SEAL) 

Bill No. ____ 0[2009. 
Published: --------

I-m _ ATTY -#12681-v2-AmendillL Administrative_Organization 
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SALT LAKE CITY ORDINANCE 
No. of2010 

(Appropriating necessary funds to implement, for fiscal yem· 2010-2011, 
the provisions ofthe Memormldu111 ofUnderstmlding between 

Salt Lake City Corporation alld Local 1004 of the Americall Federation of State, County, 
mId Municipal Employees, representing eligible employees pursumIt to the Collective 
Bm·gaining mId Employee Representation Joint Resolution dated JmlUmy 13, 2009) 

AN ORDINANCE APPROPRIATING NECESSARY FUNDS TO 

IMPLEMENT, FOR FISCAL YEAR 2010-2011, THE PROVISIONS OF THE 

MEMORANDUM OF UNDERSTANDING DATED ON OR ABOUT JUNE 15,2009 

BETWEEN SALT LAKE CITY CORPORATION AND LOCAL 1004 OF THE 

AMERICAN FEDERATION OF STATE, COUNTY, AND MUNICIPAL 

EMPLOYEES, REPRESENTING ELIGIBLE EMPLOYEES PURSUANT TO THE 

COLLECTNE BARGAINING AND EMPLOYEE REPRESENTATION JOINT 

RESOLUTION DATED JANUARY 13, 2009. 

PREAMBLE 

The City Council, in Salt Lake City OrdinmIce No. _ of2009, approved a 

MemormIdunI of Under stall ding between Salt Lake City Corporation Local 1004 ofthe 

American Federation of State, County, alld Municipal Employees, representing eligible 

employees pursumIt to the Collective Bargaining mId Employee Representation Joint 

Resolution dated JmlUary 13, 2009. The Memormldu111 ofUnderstmlding is a 2 yem· 

agreement. The Memormldunl ofUnderstmlding is subject to appropriation of funds by 

the City Council. The City Council, therefore, wishes to appropriate funds to implement 

the provisions ofthe Me1110rmIdum of Under stall ding for fiscal year 2010-2011. 



Be it ordained by the City Council of Salt Lake City, Utah: 

SECTION 1. PURPOSE. The purpose of this ordinance is to appropriate 

necessaIY funds to implement, for fiscal year 2010-2011, the provisions of a 

MemOraIIdum ofUnderstaIlding approved by the City Council in Salt Lake City 

Ordinance No. _ of2009 between Salt Lake City Corporation and Local 1004 of the 

AmeriCaII Federation of State, County, and Mmucipal Employees, representing eligible 

employees pursuant to the Collective Bargailung aIId Employee Representation Joint 

Resolution dated JaI1UalY 13,2009. 

SECTION 2. APPROPRIATION. The City Comlcil hereby appropriates 

necessaIY funds to implement, for fiscal year 2010-2011, the provisions ofthe 

MemOraIIdnm of Understanding between Salt Lake City Corporation and Local 1004 of 

the Amellcan Federation of State, County, aIId Mmlicipal Employees, representing 

eligible employees purSUaIlt to the Collective Bargaining aIId Employee Representation 

Joint Resolution dated JanuaIy 13, 2009 as approved by the City Comlcil in Salt Lalce 

City OrdinaIlce No. _ of2009. 

SECTION 3. AUTHORIZATION. The Mayor of Salt Lalce City, UtalI is hereby 

authorized to act in accordaIlCe with the telms aIId conditions ofthe attached 

MemoraIIdum of Understanding between the City aIld Local 1004 of the American 

Federation of State, ComIty, aIId MmIicipal Employees. 

SECTION 4. EFFECTIVE DATE. This ordinance shall be deemed effective on 

July 1, 2010. 

Passed by the City Comlcil of Salt Lake City, UtalI, this ___ day of 

______ ,2010. 
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CHAJRPERSON 

ATTEST: 

CHmF DEPUTY CITY RECORDER 

Transmitted to the Mayor on _________ _ 

Mayor's Action: Approved. Vetoed. 

ATTEST: 

CHmF DEPUTY CITY RECORDER 

(SEAL) 

Bill No . .,----__ of2010. 
Published: ________ . 

APPROVED AS TO FORM 
Salt Lake Cify Attorney's Office 
Dale ~~(i) 
By~ " 

MAYOR 
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SALT LAKE CITY ORDINANCE 
No. of20l0 

(Appropriating necessary funds to implement, for fiscal yeaJ: 2010-2011, 
the provisions ofthe Memorandum ofUnderstaJlding between 

Salt Lake City Corporation and Local 1645 of the 1ntemational Association of 
Firefighters, representing the "400 Series" Firefighters and Fire Captains in the Salt Lake 

City Fire Depaliment) 

AN ORDINANCE APPROPRIATING NECESSARY FUNDS TO 

IMPLEMENT, FOR FISCAL YEAR 2010-2011, THE PROVISIONS OF THE 

MEMORANDUM OF UNDERSTANDING BETWEEN SALT LAKE CITY 

CORPORATION AND LOCAL 1645 OF THE INTERNATIONAL ASSOCIATION OF 

FIREFIGHTERS, REPRESENTING THE "400 SERIES" FIREFIGHTERS AND FIRE 

CAPTAINS, DATED ON OR ABOUT JUNE 15,2009. 

PREAMBLE 

The City Council, in Salt Lake City Ordinance No. _ of2009, approved a 

Memorandum of Understanding between Salt Lake City Corporation and Local 1645 of 

the Intemational Association of Firefighters, as the certified bargaining representative for 

"400 Series" Firefighters and Fire Captains in the Salt Lake City Fire Depaliment. The 

Memorandum ofUnderstaJlding is a 3 year agreement. The Memonll1dum of 

Understanding is subject to appropliation of funds by tile City CounciL The City 

Council, therefore, wishes to appropriate funds to implement the provisions of the 

Memorandum of Understanding for fiscal year 2010-2011. 

Be it ordained by the City Council of Salt Lake City, Utah: 

SECTION 1. PURPOSE. The purpose of this ordinance is to appropriate 

necessary funds to implement, for fiscal yeal' 2010-2011, tile provisions of a 



Memorandmn of Understanding approved by the City Comlcil in Salt Lake City 

Ordinance No. _ of2009 between Salt Lake City COlporation and Local 1645 ofthe 

Intemational Association of Firefighters, as the certified bargaining representative for the 

"400 Selies" Firefighters and Fire Captains in the Salt Lake City Fire Department. 

SECTION 2. APPROPRIATION. The City Council hereby appropriates 

necessary funds to implement, for fiscal year 2010-2011, the provisions of the 

Memorandum of Understanding between Salt Lake City COlporation and Local 1645 of 

the Il1temational Association of Firefighters, representing the "400 Series" Firefighters 

mld Fire Captains in the Salt Lake City Fire Depmiment as approved by the City Council 

in Salt Lake City Ordina1lce No. _ of2009. 

SECTION 3. AUTHORIZATION. The Mayor of Salt Lake City, Utah is hereby 

authOlized to act in accordmlce with the tenns mld conditions ofthe attached 

Memorandum of Understmlding between the City mld Local 1645 of the Intemational 

Association of Firefighters. 

SECTION 4. EFFECTIVE DATE. This ordina1lce shall be deemed effective on 

July 1, 2010. 

Passed by the City Council of Salt Lake City, Utah, this ___ day of 

_____ -', 2010. 

CHAIRPERSON 

ATTEST: 

CHmF DEPUTY CITY RECORDER 
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Transmitted to the Mayor on _________ _ 

Mayor's Action: __ Approved. 

ATTEST: 

CHIEF DEPUTY CITY RECORDER 

(SEAL) 

Bill No. -,----__ 0[2010. 
Published: _______ _ 

APPROVED AS TO FORM 
Salt Lake City Attorney's Office 
Date ~~ 
By.-->. C I 

Vetoed. 

MAYOR 
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SALT LAKE CITY ORDINANCE 
No. of2010 

(Approving a Memorandum of Understanding. 
between Salt Lake City Corporation and the Salt Lake Police Association, Local 75 (SLPA) 

representing the "500 Series City Employees") 

AN ORDINANCE APPROVING A MEMORANDUM OF UNDERSTANDING 

BETWEEN SALT LAKE CITY CORPORATION AND THE SALT LAKE POLICE 

ASSOCIATION, LOCAL 75 (SLPA) REPRESENTING THE "500 SERIES CITY 

EMPLOYEES" WHICH SHALL BECOME EFFECTIVE ON PROPER RATIFICATION AND 

SIGNATURE. 

PREAMBLE 

The Salt Lake Police Association, Local 75 (SLP A) as the Certified Bargaining 

Representative for the "500 Series City Employees", and the Mayor, have agreed to a 

Memorandum of Understanding subject to appropliate ratification by the "500 Series City 

employees" and signature of the parties. 

Section 12(c) of the Collective Bargaining and Employee Representation Joint 

Resolution, dated JanualY 13, 2009, provides that no collective bargaining Memorandum of 

Understanding shall be effective until the City Council approves the Memoralldul11 of 

Understallding, enacts implementing legislation and appropriates all required funds. 

The attached Memoralldum of Under Stall ding is a _ yeal' agreement effective for fiscal 

year_ 2010-___ . The City Council has appropliated necessalY funds required to implement 

the provisions of the attached Memorandunl of Understallding for fiscal year 2010-2011. 

Accordingly, the City Council WalltS to approve the attached Memoralldum of 

Understallding between Salt Lake City Corporation alld the Salt Lake Police Association, Local 



75 (SLP A) which shall become effective on ratification and signature of the parties. 

Be it ordained by the City Council of Salt Lake City, Utall: 

SECTION 1. PURPOSE. The pUlpose of this Ordinance is to approve the attached 

MemorandUlll of Understanding which shall become effective on appropriate ratification by the 

"500 Series City employees" and on signature of the Mayor and the Salt Lalce Police Association, 

Local 75 (SLP A) representing the "500 Seties employees", pursuant to Section 12( c) of the 

Collective Bargaining and Employee Representation Joint Resolution, dated January 13, 2009. 

SECTION 2. The attached Memorandum of Understanding between the City and the Salt 

Lake Police Association, Local 75 (SLP A) is hereby approved. 

SECTION 3. AUTHORlZATION. The Mayor of Salt Lalce City, Utall is hereby 

authotized to act in accordance with the tenns and conditions of the attached Memorandum of 

Understanding when it is properly ratified and executed. 

SECTION 4. EFFECTNE DATE. This Ordinance shall be deemed effective on July 1, 

2010. 

Passed by the City Council of Salt Lalce City, Utall, this __ day of 

________ , 2010. 

CHAIRPERSON 

ATTEST: 

CITY RECORDER 
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Transmitted to the Mayor on _________ _ 

Mayor's Action: __ Approved 

ATTEST: 

CITY RECORDER 

(SEAL) 

Bill No. -:--__ of201O. 
Published: _______ _ 

APPROVED AS TO FORM 
Salt lake Cit\!. Attorney's Office 
Date f{~zp';1 () 
By?>"£"'" 

\. 

__ Vetoed 

MAYOR 
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SALT LAKE CITY ORDINANCE 
No. of2010 

(Sidewalk Artists and Entertainers) 

An ordinance anlending Chapter 14.38 of the Salt Lake City Code, relating to sidewalk 

lUiists lUld entertainers. 

Be it ordained by the City Council of Salt Lake City, Utall: 

SECTION 1. That Section 14.38.110 of the Salt Lake City Code, relating to issulUlce of 

registration celiificate be, lUld the same hereby is, lU11ended to read as follows: 

14.38.110: ISSUANCE OF REGISTRATION CERTIFICATE: 

A. The city's propetiy mlUlager shall issue a registration cetiificate upon receipt of a completed 
registration f0I111lUld receipt of the registration fee in accordance with sections 14.38.090 lllld 
14.38.1 00 ofthis chapter. The propetiy manager shall provide a copy of each such issued 
registration celiificate, including lUly photos or descriptions of the lUi or display to the city's 
civil enforcement unit administrator or his/her designee. 

B. The time for processing registration forms as specified in this section shall begin to run from 
the receipt of a completed registration f0I111 .. Not more tIllUl three (3) business days after 
receipt of a fully completed registration f0I111, fue propeliy manager shall either issue or deny 
the registmtion celiificate, and shall notify, in wliting, fue registrant of such issulUlce or 
denial. If, within that time period, the property manager fails to notify the registrlUlt of the 
denial ofthe registmtion certificate, the registration certificate shall be deemed to have been 
issued. 

C. The registrlUlt may appeal the denial or revocation of a registration certificate by the property 
manager by filing with the mayor a written notice of appeal. The notice of appeal shall be 
filed witI1in ten (10) days after receipt of written notice of denial or revocation of the 
registration certificate. The mayor or his/her designee may consider the appeal based upon 
tile written submissions, or may, for good cause shown, hear oral evidence lUld argument. 
Any appeal shall be decided by tile mayor or his/her designee witIlin five (5) business days 
after receipt of the written notice of appeal. 

SECTION 2: That Section 14.38.170 of the Salt Lake City Code, relating to penalties 

be, and tile SlU11e hereby is, lU11ended to read as follows: 



14.38.170: PENALTIES: 

Any violation of this chapter shall constitute a civil violation and shall be handled as provided by 
title 2, chapter 2.75 ofthis code. The civil penalty for each such civil violation shall be one 
hundred dollars ($100.00). Three (3) or more civil violations within a one yeaI' period shall 
constitute a misdemeanor. 

SECTION 3. That this ordinance shall take effect immediately upon the date of its first 

publication. 

Passed by the City Council of Salt Lake City, Utah this __ dayof~ ___ , 2010. 

CHAlRPERSON 
ATTEST: 

CITY RECORDER 

Transmitted to Mayor on _________ _ 

Mayor's Action: ___ .Approved. ___ Vetoed. 

CITY RECORDER 

(SEAL) 

Bill No. of201O. 
Publishe-=-d-: ~~~~~= _____ , 

MAYOR 

APPROVED AS TO FORM 
Salt lake City Attorney's. Office 
Date Y-'o 
By 7< 4==-----



SALT LAKE CITY ORDINANCE 
No. of2010 

(Sidewalk Artists and Entertainers) 

Arl ordinance amending Chapter 14.38 of the Salt Lalce City Code, relating to sidewalk 

artists and entertainers. 

Be it ordained by tile City COlmcil of Salt Lake City, Utall: 

SECTION 1. That Section 14.38.110 ofthe Salt Lalce City Code, relating to issuance of 

registration certificate be, and the sanle hereby is, amended to read as follows: 

14.38.110: ISSUANCE OF REGISTRATION CERTIFICATE: 

A. The city's property manager shall issue a registration celtificate upon receipt of a completed 
registration fOIDl and receipt of me registration fee in accordance with sections 14.38.090 and 
14.38.1 00 of this chapter. The property manager shall provide a copy of each such issued 
registration certificate. including any photos or descriptions of the art or display to tile city's 
civil enforcement unit administrator diree:91' of pub lie sengees or hislher designee. 

B. Upon reeeipt of a registration form all depalimeats required to review the registration fernl 
shall determine ';vi,:hil1 thi'oe (3) business days v,.hether or not the registration fem} is 
ineomplete in items needed for proeessing. Ineonlplete registration feRns shall immediately 
be reMRed te the rogis/£aat with a spoeifieation of tile items that are ine0111J31eto. 

BG. The time for processing registration forms as specified in this section shall begin to run from 
the receipt of a completed registration form~, as amended by the applioallt. Not more than 
till'ee (3) business days after receipt of a fully completed registration f01111, the propeliy 
manager shall either issne or deny the registration certificate, and shall notify, hi writing, tile 
registrant of such issnance or denial. If, within tilat time period, me property manager fails to 
notify the registrant of tile denial of the registration celtificate, the registration certificate 
shall be deemed to have been issued. 

eg.. The registrant may appeal the denial or revocation of a registration certificate by the 
property manager by filing with the mayor a written notice of appeal. The notice of appeal 
shall be filed witiun ten (10) days ef.after receipt of written notice of denial or revocation of 
the registration certificate. The mayor or Ius/her designee may consider the appeal based 
upon the written submissions, or may, for good cause shown, hear oral evidence and 
argument. ArlY appeal shall be decided by the mayor or Ius/her designee witlun five (5) 
business days after receipt of me written notice of appeal. 



SECTION 2: That Section 14.38.170 ofthe Salt Lake City Code, relating to penalties 

be, and the same hereby is, amended to read as follows: 

14.38.170: PENALTIES: 

Any violation of this chapter shall constitute a civil violation and shall be handled as provided by 
title 2, chapter 2.75 ofthis code. The civil penalty for each such civil violation shall be one 
hundredthir!y dollars ($1 OOW.OO). Three (3) or more civil violations within a one year period 
shall constitute a misdemeanor. 

SECTION 3. That this ordinance shall talce effect ilmnediately upon the date of its first 

publication. 



Ordinance No. of2010 

(Amending Section 12.56.330, Salt Lake City Code, regarding freight license stickers, increasing 
the current sticker fee to $35 and requiTing payment of abase business license fee.) 

An ordinance amending Section 12.56.330, Salt Lake City Code, regarding freight license 
stickers, increasing the current sticker fee to $35 and requiring payment of the base business 
license fee established in Section 5.04.070. 

NOW, THEREFORE, BE IT ORDAINED by the City Council of Salt Lake City, Utah, 
as follows: 

SECTION 1. That the following section of the Salt Lake City Code be amended as 
follows: 

12.56.330: FREIGHT CURB LOADING ZONES: 

A. No person shall stop a vehicle or permit the same to remain stopped for any purpose or length 

oftime other than for the expeditious loading and/or unloading of materials in any place marked 

as a freight curb loading zone during the hours when the provisions applicable to such zones are 

in effect. 

B. Vehicles so. using freight curb loading zones must have a freight license stichr pennanently 

affixed to the front windshield of the vehicle. Said sticker shall be obtained from the business 

license supervisor upon payment of the base business license fee set forth in section 5.04.070.B.2 

of til is code, plus a sticker fee Oftllirty five dollal's ($35.00) and shall be renewable annually. 

Said sticker is not transferable to any other vemcle, except as provided herein. The maximum 

number of stickers which may be issued to a business shall be the number of vehicles used by the 

business for transporting freight. In the event the licensee sells, assigns or transfers such vehicle, 

the city license may be transferred to a newly acquired vehicle upon application to the city 

license supervisor. In the event a sticker or permit issued by the city under tms chapter is lost or 

destroyed, the licensee shall forthwith obtain a replacement sticker or pelmit from the city. The 

fee for a transfer of a motor vehicle license shall be five dollars ($5.00) for each vehicle. The fee 



for replacement of a sticker or pelmit issued by the city under this chapter shall be five dollars 

($5.00) per replacement. 

C. In no case shall the stop for loading and/or unloading of materials exceed thirty (30) minutes. 

D. The driver of a passenger vehicle may stop at a place marked as a freight curb loading zone 

for the purpose of and while actually engaged in loading or unloading passengers when sUch 

stopping does not interfere with any city licensed vehicle used for the transportation of materials 

which is waiting to enter or about to enter such zone; provided, however, that the driver must 

remain with his or her vehicle. 

SECTION 2. This ordinance shall become effective upon first publication. 

Passed by the City Council of Salt Lalce City, Utah this __ day of _____ _ 
2010. 

CHAIRPERSON 

ATTEST: 

CITY RECORDER 

Transmitted to Mayor 0n ~ _________ . 

Mayor's Action: ___ .Approved. ___ Vetoed. 

MAYOR 

CITY RECORDER 

Bill No. 
Publishe-=-d------

APPROVED AS TO FORM 
Salt lake City' Nor ay's Office 

Date #9 ID 
By~~~~ 

......... _.J 



Passed by the City Council of Salt Lake City, Utah this __ day of ____ , 2010. 

CHAIRPERSON 

ATTEST: 

CITY RECORDER 

Transmitted to Mayor on _____ ~----

Mayor's Action: ___ .Approved. ___ Vetoed. 

CITY RECORDER 

(SEAL) 

Bill No. -:--___ of2010. 
Published: ________ . 

MAYOR 

APPROVED AS TO FORM 
Salt Lake City Attorney's Office 
Date if - 'Jo -10 

By 7f¥ 1*1"" 

HB.ft TTY -#12707 -v l-Amending_14 _28 Je _sidewalk_artists _and _ enteliainers.docx 



Ordinance No. of2010 

(Amending Section 12.56.330, Salt Lake City Code, regarding freight license stickers, increasing 
the current sticker fee to $35 and requiring payment of a base business license fee.) 

An ordinance amending Section 12.56.330, Salt Lake City Code, regarding freight license 
stickers, increasing the current sticker fee to $35 and requiring payment of the base business 
license fee established in Section 5.04.070. 

NOW, THEREFORE, BE IT ORDAINED by the City Council of Salt Lake City, Utah, 
as follows: 

SECTION 1. That the following section of the Salt Lake City Code be amended as 
follows: 

12.56.330: FREIGHT CURB LOADING ZONES: 

A. No person shall stop a vehicle or permit the same to remain stopped for any purpose or length 

of time other than for the expeditious loading and/or unloading of materials in any place marked 

as a freight curb loading zone during the hours when the provisions applicable to such zones are 

in effect. 

B. Vehicles so using freight curb loading zones must have a freight license sticker permanently 

affixed to the front windshield of the vehicle. Said sticker shall be obtained from the business 

license supervisor upon payment of the base business license fee set forth in section 5.04.070.B.2 

of this code, plus a sticker fee oftv{eLT:Y thirty five dollars ($;&3.35.00) and shall be renewable 

annually. Said sticker is not transferable to any,other vehicle, except as provided herein. The 

maximnm number of stickers which may be issued to a business shall be the number of vehicles 

used by the business for transporting freight. In the event the licensee sells, assigns or transfers 

such vehicle, the city license may be transferred to a liewly acquired vehicle upon application to 

the city license supervisor. In the event a sticker or permit issued by the city under this chapter is 

lost or destroyed, the licensee shall forthwith obtain a replacement sticker or permit from the 

city. The fee for a transfer of a motor vehicle license shall be five dollars ($5.00) for each 



vehicle. The fee for replacement of a sticker or permit issued by the city under this chapter shall 

be five dollars ($5.00) per replacement. 

C. In no case shall the stop for loading and/or unloading of materials exceed thirty (30) minutes. 

D. The driver of a passenger vehicle may stop at a place marked as a freight curb loading zone 

for the purpose of and while actually engaged in loading or unloading passengers when such 

stopping does not interfere with any city licensed vehicle used for the transportation of materials 

which is waiting to enter or about to enter such zone; provided, however, that the driver must 

remain with his or her vehicle. 

SECTION 2. This ordinance shall become effective upon first publication. 

Passed by the City Council of Salt Lake City, Utah this __ day of _____ -' 
2010. 

CHAlRPERSON 

ATTEST: 

CITY RECORDER 

Transmitted to Mayor on _________ _ 

Mayor's Action: __ ----'Approved. ___ Vetoed. 

MAYOR 

CITY RECORDER 

Bill No . ...,-____ _ 
Published _____ _ 

HB _ ATTY-# 12674-v 1-amendin&...12 _56 _330 jreighCSticker jees.DOC 



SALT LAKE CITY ORDINANCE 

No. of2010 

(Increasing ground transportation vehicle operator certificate application fee.) 

An ordinance amending Section 5.71.290 of the Salt Lake CitY Code, increasing the 
application fee for gronnd transporation vehicle operator certificates to cover increases in 
background check costs. 

Be it ordained by the City Conncil of Salt Lake City, Utall: 

SECTION 1. That Section 5.71.290 of the Salt Lake City Code, relating to vehicle 

inspection fees be, and the same hereby is, amended as follows: 

5.71,290: APPLICATION FEE REQUIRED: 

At the time an application is filed, the applicant shall pay to the city a fee of one hundred twenty-

one dollars ($121.00). Ifa ground transportation vehicle operator is working for more than one 

company, he or she mnst submit an application for each company. There is no additional fee for 

such applications. There is no fee for replacement of a lost or stolen vehicle operator's certificate. 

None of the fees provided in this section may be changed without the approval of the city 

council. 

SECTION 2. This ordinance shall become effective upon first publication. 

Passed by the City Council of Salt Lalce City, Utall this __ day of _____ _ 
2010. 

CHAIRPERSON 

ATTEST: 

CITY RECORDER 



Transmitted to Mayor on __ ---------

Mayor's Action: 

MAYOR 

CITY RECORDER 

(SEAL) 

___ .Approved. 

Bill No. ____ 0[2010. 

Published: ~ ______ _ 

___ Vetoed. 

HB _ ATTY -# 12695-v 1-amendin)L 5_71_290_ vehicle_operator _certificate_application Jee _increase.DOC 



SALT LAKE CITY ORDINANCE 

No. of2010 

(Increasing ground transportation vehicle operator certificate application fee.) 

An ordinance amending Section 5.71.290 of the Salt Lake City Code, increasing the 
application fee for ground transporation vehicle operator certificates to cover increases in 
background check costs. 

Be it ordained by the City Council of Salt Lake City, Utah: 

SECTION I. That Section 5.71.290 of the Salt Lake City Code, relating to vehicle 

inspection fees be, and the same hereby is, amended as follows: 

5,71.290: APPLICATION FEE REQUIRED: 

At the time an application is filed, the applicant shall pay to the city a fee of one hundred twelye 

twenty-one dollars ($+8121.00). If a ground transportation vehicle operator is working for 

more than one company, he or she must submit an application for each company. There is no 

additional fee for such applications. There is no fee for replacement of a lost or stolen vehicle 

operator's certificate. None of the fees provided in this section may be changed without the 

approval of the city council. 

SECTION 2. This ordinance shall become effective upon first publication. 

Passed by the City Council of Salt Lalce City, Utah this __ day of _____ _ 
2010. 

CHAIRPERSON 

ATTEST: 

CITY RECORDER 



Transmitted to Mayor on __________ _ 

Mayor's Action: 

MAYOR 

CITY RECORDER 

(SEAL) 

___ Approved. 

Bill No. ____ of2010. 

Published: _______ _ 

___ Vetoed. 

HB _A TTY -# 12695-v 1-amendin&.. 5 _71 ~90 _vehicle_operator _certificate _ app1icationJee _increase.DOC 



SALT LAKE CITY ORDINANCE 
No. of2010 

(Parking fees for Library Square) 

An ordinance amending Section 12.56.580 ofthe Salt Lake City Code, relating to 

parking fees for the underground parking lot of Library Sqnare. 

Be it ordained by the City Council of Salt Lake City, Utah: 

SECTION 1. That Section 12.56.580 ofthe Salt Lake City Code, relating to 

parking fees for the wlderground parking lot of Library Square be, and the same hereby 

is, amended to read as follows: 

12.56.580 Pal·king at Underground Parking Lot of Library Square - Rates: 

A. For purposes ofthis section, "Library Sqnare" means Block 37 between 400 

Sonth and 500 South Streets and 200 East and 300 East Streets in Salt Lake City, Utah. 

B. Except as otherwise provided in this section 12.56.580, the rates to be charged 

to the public for parking in the undergrowld parking lot of Library Square shall be: (1) no 

charge for the first 30 minutes; and (2) one dollar and fifty cents ($1.50) for each 30-

minute period thereafter. After the first 30 minutes, parking for any portion of a 30-

minute period shall be deemed to be parking for the full 30-minnte period. 

C. For a vehicle displaying a disability special group license plate or a disability 

windshield placard, the rates to be charged to the public for parking in the undergrowld 

parking lot of Library Square shall be: (1) no charge for the first two hours; and (2) one 

dollar and fifty cents ($1.50) for each 30-minnte period thereafter. After the flIst two 

hours, parking for any portion of a 30-minute period shall be deemed to be parking for 

the fu1l30-minute period. 

----------------------- ---- ----- -------~------- ~---



D. The rate for au all-day parking plivilege shall be twelve dollars ($12) per 

vehicle. For purposes of this subsection, "all-day" means a peliod of 10 or fewer hours. 

E. The rate for a monthly parking privilege shall be fifty dollars ($50) per 

vehicle. That rate and privilege shall apply on a calendar month basis, without reduction 

or proration for any use for less than a full calendar month. 

F. The mayor or the mayor's designee is hereby authOlized to adopt policies for 

the underground pm-Idng lot of Library Squm'e, after consulting with the Library Director. 

Those policies may cover subjects such as exempting Library employees and City 

employees fi'om the payment of the parking fees, and the use of the parking lot for special 

events and in special circumstances. 

SECTION 2. That tins ordinance shall take effect immediately upon the date of 

its fitst publication. 
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Passed by the City Council of Salt Lake City, Utah this __ day of 

_____ , 2010. 

CHAIRPERSON 

ATTEST: 

CHIEF DEPUTY CITY RECORDER 

Transmitted to Mayor on _____ ~ ____ ' 

Mayor's Action: __ ~Approved. ___ Vetoed. 

CITY RECORDER 

(SEAL) 

Bill No. -,--___ of2010. 
Published: ___ -,--___ _ 

3 

MAYOR 

APPROVED AS TO FORM 
Salt Lake City Attorney's Office 
Date .~-(-O 
By' ~G 



SALT LAKE CITY ORDINANCE 
No. of2010 

(parking fees for Library Square) 

An ordinance amending Section 12.S6.S80 ofthe Salt Lake City Code, relating to 

parking fees for the nnderground parking lot of Library Square. 

Be it ordained by the City Council of Salt Lake City, Utah: 

SECTION 1. That Section 12.S6.S80 ofthe Salt Lake City Code, relating to 

parking fees for the undergronnd parking lot of Library Square be, and the same hereby 

is, amended to read as follows: 

12.56.580 Parking at Underground Parking Lot of Library Square - Rates: 

A. For purposes of this section, "Library Square" means Block 37 between 400 

South and SOO South Streets and 200 East and 300 East Streets in Salt Lake City, Utah. 

B. Except as otherwise provided in tlus sa13section 12.S6.S80fg, the rates to be 

charged to the public for parking in the underground parking lot of Library Square shall 

be: (1) no charge for the first 30 minutes; and (2) one dollar and fiftyl:Vfflflty five cents 

($1.S0~) for each 30-minute petiod thereafter. After the first 30 minutes, parking for 

any portion of a 30-minute period shall be deemed to be parking for the fu1l30-nlinute 

petiod. 

C. For a velucle displaying a disability special group license plate or a disability 

windshield placard, the rates to be charged to the public for parking in the nnderground 

parking lot of Library Square shall be: (I) no charge for the first two hours; and (2) one 

dollar and fiftytwenty five cents ($1.S0~) for each 30-nlinute peliod thereafter. After 



the first two homs, parking for any pOJiion of a 30-minute period shall be deemed to be 

parking for the full 30-minute period. 

D. The rate for an all-day parldng privilege shall be twelve dollars ($12) per 

vehicle. For pm:poses of111is subsection. "all-day" means a period of 10 or fewer homs. 

E. The rate for a monthly parking privilege shall be fifty dollars ($50) per 

vehicle. That rate and privilege shall apply on a calendar month basis. without reduction 

or proration for any use for less than a fnll calendar month. 

gr:. The mayor or the mayor's designee is hereby authorized to adopt policies for 

the underground parldng lot of Library Square, after consulting with fue Library Director. 

Those policies may cover subj ects such as exempting Library employees and City 

employees fi:om the payment ofthe parking fees, and the use of the parking lot for special 

events and in special circumstances. 

SECTION 2. That fuis ordinance shall take effect innnediately upon the date of 

its first pUblication. 
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Passed by the City Council of Salt Lake City, Utah this __ day of 

_____ " 2010. 

CHAIRPERSON 

ATTEST: 

CHIEF DEPUTY CITY RECORDER 

Transmitted to Mayor on _________ _ 

Mayor's Action: __ ~Approved. ___ Vetoed. 

MAYOR 

CITY RECORDER 

(SEAL) 

Bill No. ____ of2010. 
Published: _______ _ 

3 



Ordinance No. of2010 

(Amending Sections 12.96.010, 12.96.020, and 12.96.025, Salt Lake City Code, reducing the 
number of unpaid parking tickets that permit the City to immobilize a vehicle and providing for 

payment for repair or replacement of immobilization devices damaged or destroyed due to 
tampering or unauthorized removal.) 

An ordinance amending Sections 12.96.010, 12.96.020, and 12.96.025, Salt Lake City Code, 
reducing the number of unpaid parking tickets that permit the City to innnobilize a vehicle and 
providing for payment for repair or replacement of immobilization devices damaged or destroyed 
due to tampering or unauthorized removal. 

NOW, THEREFORE, BE IT ORDAINED by the City Council of Salt Lake City, Utah, 
as follows: 

SECTION 1. That the following sections of the Salt Lake City Code be amended as 
follows: 

12.96.010: NUISANCE VEffiCLES DESIGNATED; ABATEMENT: 

A. Nuisance Vehicle Criteria: Pursuant to section 10-8-60, Utall Code Annotated, 1953, or its 

successor, the city council finds that the disregard for the authorized use of streets within the city 

poses a danger to the safe movement of traffic within the city, and declares the same to be a 

nuisance. Vehicles which meet the following criteria are hereby declared to be nuisances: 

1. Any vehicle found upon the streets, alleys or public property of the city with faiIlty or 

defective equipment or which does not have, in good worldng condition, all safety items required 

by state law; 

2. Any vehicle left unattended upon any street, alley, bridge, viaduct, or at any location where 

such vehicle constitutes all obstruction or hazard to the safe movement oftraffic; 

3. Any vehicle upon a street or other publicly owned property, so disabled as to constitute an 

obstruction to traffic and the person or persons in chal'ge ofthe vehicle are bYleason of physical 

injury incapacitated to such an extent as to be unable to provide for its custody or removal; 



4. Any vehicle, the driver of which has been taken into custody by the police department, under 

such circumstances as would leave such vehicle unattended on a street, alley, restricted parking 

areas or other publicly owned property; 

5. Any vehicle found parked in such a manner to constitute a fire hazard or an obstruction to 

firefighting apparatus, including marked hydrants; 

6. Any vehicle stopped, standing or parked in violation of any provisions of the traffic code set 

out in this title, or of the laws of the state of Utah; 

7. Any vehicle parked upon a public street for more than forty eight (48) hours without being 

moved during that period of time. 

B. Unauthorized Use Of Streets; Three Or More Notices (Parking Tickets); Nuisance: Anyperson 

receiving three (3) or more notices of unauthorized use of streets (parking tickets) within the city, 

pursuant to chapter 12.56 of this title, which notices are thirty (30) days old or older and have not 

been dismissed pursuant to subsection 12.56.570.D of this title, or its successor subsection, or 

dismissed or reduced to judgment by a court of competent jurisdiction, shall be guilty of creating 

a nuisance. 

C. Violation; Misdemeanor: Violation ofthis chapter shall be a misdemeanoL 

D. Nuisance Abatement: Any vehicle declared to be a nuisance by the provisions of this chapter 

may be summarily abated by removing any such vehicle by or under the direction of, or at the . 

request of a police officer or parking enforcement officer to a place of storage within the city by 

means of towing or otherwise. 

E. Remedy Of Impoundment Not Exclusive: The impounding of a vehicle shall not prevent or 

preclude the institution and the prosecution of criminal proceedings in the district courts or 

elsewhere against the. owner or operator of such impounded vehicle nor shall the impoundment 



and ultimate sale at auction prevent the collection of outstanding fees, fines, or other penalties 

due from parking notices involving such vehicle. 

F. Defmed: "Impoundment" means the immobilization of a vehicle by use of an immobilization 

device or the towing of a vehicle to a place of storage. 

0.96.020: VEHICLES WITH OUTSTANDING PARKING TICKETS: 

A. I1rree Or More Notices Of Unauthorized Use Of Streets (Parldng Tickets): Any vehicle which 

has three (3) or more notices of unauthorized use of streets within the city, as defined at section 

12.56.550 of this title, which notices are thirty (30) days old or older and have not been 

.dismissed pursuant to subsection 12.56.570D of this title, or its successor, or dismissed or 

reduced to judgment by a court of competent jmisdiction, shall be subject to immediate 
< 

impoundment by towing 'or by means of an hurnobilizing device. 

B. Delay Of Obtaining Vehicle Immobilization Release: If the vehicle has been immobilized for 

a period of twenty fom (24) homs, without arrangements being made for its release, it may be 

immediately impounded and towed and removed to a place of storage witllin the city by means 

of towing or otherwise. 

12.96.025: TOWING, IMPOUND, STORAGE, AND BOOTING FEES: 

There are imposed for the towing, impound, storage, and booting of vehicles under this chapter 

the following fees: 

A. Towmg: The city's actual costs incurred. 

B. Impound processing: One hundred sixty five dollars ($165.00). 

C. Storage per day: Seventeen dollars ($17.00). 

D. Booting fee: Forty four dollars ($44.00). 

E. On street booting release fee: Seventeen dollars ($17.00). 



F. Damage to immobilization device: The owner of a vehicle immobilized under this chapter 

shall be strictly liable for the cost of repair or replacement of an immobilization device damaged 

or destroyed by attempts by anyone other than an employee or agent of the city to remove or 

tamper with the device and for any damage to the vehicle caused by an attempt to drive while the 

immobilization device is in place or by an attempt to remove such device. 

SECTION 2. Tins ordinance shall become effective upon first publication. 

Passed by the City Council of Salt Lake City, Utah this __ day of _____ _ 
2010. 

CHAIRPERSON 

ATTEST: 

CITY RECORDER 

Transmitted to Mayor on _________ _ 

Mayor's Action: __ ---'Approved. Vetoed. ---

CITY RECORDER 

(SEAL) 

Bill No~ of2010. 
Publishe-=-d.-· ~~~~~-,-____ , 

MAYOR 

APPROVED AS TO FORM 
Sail lake City Attorney's Office 

Date 2-0 {O 

By ~~.:p::1'~ 



Ordinance No. of 2010 

(Amending Sections 12.96.010, 12.96.020, and 12.96.025, Salt Lake City Code, reducing the 
nwnber of unpaid parking tickets that permit the City to inunobilize a vehicle and providing for 

payment for repair or replacement of inunobilization devices damaged or destroyed due to 
tampering or unauthorized removal.) 

An ordinance amending Sections 12.96.010, 12.96.020, and 12.96.025, Salt Lake City Code, 
reducing the number of unpaid parking tickets that pennit the City to immobilize a vehicle and 
providing for payment for repair or replacement of inunobilization devices damaged or destroyed 
due to tampering or unauthorized removal. 

NOW, THEREFORE, BE IT ORDAINED by the City Council of Salt Lake City, Utah, 
as follows: 

SECTION I. That the following sections of the Salt Lake City Code be amended as 
follows: 

12.96.010: NUISANCE VEHICLES DESIGNATED; ABATEMENT: 

A. Nuisance Vehicle Criteria: Pursuant to section 10-8-60, Utah Code AImotated, 1953, or its 

successor, the city cowlcil finds that the disregard for the authorized use of streets within the city 

poses a danger to the safe movement of traffic within the city, and declares the same to be a 

nuisance. Vehicles which meet the following criteria are hereby declared to be nuisances: 

I. Any vehicle fowld upon the streets, alleys or public property of the city with faulty or 

defective equipment or which does not have, in good working condition, all safety items required 

by state law; 

2. Any vehicle left wlattended upon any street, alley, bridge, viaduct, or at any location where 

such vehicle constitutes an obstruction or hazard to the safe movement of traffic; 

3. Any vehicle upon a street or other publicly owned property, so disabled as to constitute an 

obstruction to traffic and the person or persons in charge of the vehicle are by reason of physical 

injury incapacitated to such an extent as to be unable to provide for its custody or removal; 



4. Any vehicle, the driver of which has been taken into custody by the police department, under 

such circumstances as would leave such vehicle unattended on a street, alley, restricted parking 

areas or other publicly owned property; 

5. Any vehicle found parked in such a maImer to constitute a fire hazard or an obstruction to 

firefighting apparatus, including marked hydrants; 

6. Any vehicle stopped, standing or parked in violation of any provisions of the traffic code set 

out in this title, or of the laws of the state of Utah; 

7. Any vehicle parked upon a public street for more than forty eight (48) hours without being 

moved during that period of time. 

B. Unauthorized Use Of Streets; SJx.Three Or More Notices (Parking Tickets); Nuisance: Any 

person receiving ~three (3) or more notices of unauthorized use of streets (parking tickets) 

within the city, pursuant to chapter 12.56 of this title, which notices are tllirty (30) days old or 

older and have not been dismissed pursuant to subsection 12.56.570.D of this title, or its 

successor subsection, or dismissed or reduced to judgment by a court of competent jurisdiction, 

shall be guilty of creating a nuisance. 

C. Violation; MisdemeaIlor: Violation of this chapter shall be a misdemeanor. 

D. Nuisance Abatement: Any vehicle declared to be a nuisance by the provisions of this chapter 

may be sunm1arily abated by removing any such vehicle by or under the direction of, or at the 

request of a police ofiicer or parking enforcement officer to a place of storage within the city by 

means of towing or otherwise. 

E. Remedy Of Impoundment Not Exclusive: The impounding of a vehicle shall not prevent or 

preclude the institution and tlle prosecution of criminal proceedings in the district courts or 

elsewhere against the owner or operator of such impounded vehicle nor shall the impoundment 



and ultimate sale at auction prevent the collection of outstanding fees, fines, or other penalties 

due from parking notices involving such vehicle. 

F. Defined: "Impoundment" means the immobilization of a vehicle by use of an immobilization 

device or the towing of a vehicle to a place of storage. 

12.96.020: VEHICLES WITH OUTSTANDING PARKING TICKETS: 

A. 8ffi-Three Or More Notices Of Unauthorized Use Of Streets (Parking Tickets): Any vehicle 

which has ~three (3) or more notices of unauthorized use of streets within the city, as 

defined at section 12.56.550 of this title, which notices are thirty (30) days old or older and have 

not been dismissed pursuant to subsection 12.56.570D of this title, or its successor, or dismissed 

or reduced to judgment by a court of competent jurisdiction, shall be subject to immediate 

impoundment by towing or by means of an immobilizing device. 

B. Delay Of Obtaining Vehicle Immobilization Release: If the vehicle has been immobilized for 

a period of twenty four (24) hours, without arrangements being made for its release, it may be 

immediately impounded and towed and removed to a place of storage within the city by means 

of towing or otherwise. 

12.96.025: TOWING, IMPOUND, STORAGE, AND BOOTING FEES: 

There are imposed for the towing, impound, storage, and booting of vehicles under this chapter 

the following fees: 

A. Towing: The city's actual costs incurred. 

B. Impound processing: One hundred sixty five dollars ($165.00). 

C. Storage per day: Seventeen dollars ($17.00). 

D. Booting fee: Forty four dollars ($44.00). 

E. On street booting release fee: Seventeen dollars ($17.00). 



F. Damage to immobilization device: The owner of a vehicle immobilized under this chapter 

shall be strictly liable for the cost of repair or replacement of an immobilization device damaged 

or destroyed by attempts by anyone otller than an employee or agent of the city to remove or 

tamper with the device and for any damage to the vehicle caused by an attempt to drive while the 

immobilization device is in place or by an attempt to remove such device. 

SECTION 2. TIlls ordinance shall become effective upon first publication. 

Passed by the City Council of Salt Lake City, Utall tills __ day of ______ , 
2010. 

CHAIRPERSON 

ATTEST: 

CITY RECORDER 

Transmitted to Mayor on ___________ . 

Mayor's Action: __ ----'Approved. ___ Vetoed. 

MAYOR 

CITY RECORDER 



(SEAL) 

Bill No. -:-___ of2010. 
Published: ________ . 



SALT LAKE CITY ORDINANCE 
No. of2010 

(Amending Recreation Program Fees) 

AN ORDINANCE AMENDING SECTION 15.16.090, SALT LAKE CITY 

CODE, RELATING TO RECREATION PROGRAM FEES. 

Be it ordained by the City Council of Salt Lake City, Utah: 

SECTION 1. That Section 15.16.090, Salt Lake City Code, pertaining to 

recreation program fees be, and the same hereby is, amended to read as follows: 

15.16.090 Recreation Program Fees: 

A. The director of public services and the director of community and economic 

development, with approval ofthe mayor, shall establish a fee schedule for recreation 

program fees; provided, however, that the maximum fees charged shall be as follows: 

1. City Special Events: The majority of special events produced or sponsored by Salt 
Lake City shall be free to the public. These events include, but are not limited to, 
Bike Bonanza, Fliday Night Flicks, 4th of July Celebration at Jordan Park, Fireworks 
for 24th of July Celebration at Liberty Park, Monster Block Party, Highland Bagpipe 
Experience, Salt Lalce City Gets Fit Online Tracking, The People's Market, and the 
Intemational Culture Fest. 

The Salt Lake City Gets Fit 5K is cunently charging a fifteen dollar ($15.00) 
admission fee. The Salt Lake City Gets Fit Volleyball Tournanlent charges an 
admission fee of twenty dollars ($20.00). These admission fees will not exceed 
twenty-five dollars ($25.00) per person. These fees represent a partial recovery ofthe 
costs to produce these evel1ts. 

Fees for additional special events and festivals that may be produced or sponsored by 
Salt Lalce City, or held on city owned or city managed property, shall be established 
consistent with fees for similar events as set forth in the above fee schedule. 

2. Programs and Fees: Youth and family progranlS: 

Programs Fees 



After schoo I pro gram 

Summer Program 

Effective fall 2010, monthly after-school fees will be: 

$10.00 for p31iicipants with a household income of $1 0,000 
or less per year; 

$35.00 for participants with a household income ofmore 
th311 $10,000 per year but less than or equal to 42 percent 
of the area median income, or with ji"ee lunch status; 

$75.00 for participants with a household income of more 
than 42 percent but less than or equal to 60 percent ofthe 
area median income, or with reduced lunch status; 

$125.00 for p31iicipants with a household income of more 
than 60 percent but less th311 or equal to 80 percent of the 
area median income; 

$150.00 for participants with a household income of more 
than 80 percent but less th311 or equal to 100 percent of the 
area median income; 

$200.00 for participants with a household income of more 
th311 100 percent of the area median income; 

$200.00 for participants who 31·e not residents of Salt Lake 
City, regardless oftheir income or lunch status. 

For purposes of the after school progr31n, area medi311 
income shall be detennined based on the federal Housing 
and Urb311 Development guidelines for the Salt Lake City 
metropolitan statistical area. 

Fees will be charged on a monthly basis as follows: 

$10.00 for p31iicipants with a household income of $1 0,000 
or less per year; 

$50.00 for participants with a household income of more 
th311 $10,000 per year but less th311 or equal to 42 percent 
of the area medi311 income, or with free lunch status; 
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Ceramics: 

Youth 

Parent/child 

Dance: 

Youth 

Parent/child 

Drama and theater classes 

Fihn classes 

$100.00 for participants with a honsehold income of more 
than 42 percent but less than or equal to 60 percent ofthe 
area median income, or with reduced lunch status; 

$150.00 for participants with a household income of more 
than 60 percent but less than or equal to 80 percent ofthe 
area median income; 

$225.00 for participants with a household income of more 
than 80 percent but less than or equal to 100 percent of the 
area median income; 

$400.00 for participants with a household income of more 
than 100 percent of the area median income; 

$400.00 for participants who are not residents of Salt Lake 
City, regardless of their income or school lunch status. 

For purposes of the summer program, area median income 
shall be detemlined based on the federal Housing and 
Urban Development guidelines for the Salt Lalce City 
metropolitan statistical area. 

$20.00, plus $10.00 for materials 

$30.00, plus $10 for materials 

$20.00 

$30.00 

$20.00 

$20.00 

FihnlTV production classes $20.00 

Music: 
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Youth 

Parent/child 

Guitar 

Visual arts classes: 

Youth 

Parent/child 

Facility 
Rentals 

Unity Center: 

Guest Contracts: 

Rehearsal Day Rate 

Perfonnance Day Rate 

Programming PerfOlmances 

All ConlTacts 

Classrooms: 

$20.00 

$30.00 

$20.00 

$20.00 

$30.00 

Cost Per 
Hour 

Capacity Of 
Facility 

Fee 

$50.00 

20 percent of gross ticket sales (or 80 percent of 
gross ticket sales if the perfonnance is solicited by 
the Sorenson Unity Center) 

20 percent of gross ticket sales 

20 percent of concession sales 

$25.00 per hour or $125 per day (8 hours 
maximum) 

Salt Lake City police officers 
(Required only if alcohol/kava 
will be served or consumed 
at the event) Fee is equal to the cun·ent Salt Lake City Police 

Dep31iment secondary employment cost (minimum 
ch31·ge of four hours) plus the CUlTent Salt Lake City 
Police Department fuel surcharge and a $3 
processing fee 
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Main Lobby/Gallery: 

For profit business/individuals 
not residing in Glendale or 
Poplar Grove 

Non-Profit charging a fee 

Non-Profit not charging a fee 

Individuals residing in Glendale 
or Poplar Grove 

COlIDnunity Conncil 
Meetings - City Activities 

Theater: 

For profit business/individuals 
not residing in Glendale or 
Poplar Grove 

Non-Profit charging a fee 

Non-Profit not charging a fee 

Individuals residing in Glendale 
or Poplar Grove 

Community Council 
Meetings - City Activities 

Reception Area: 

For profit business/individuals 
not residing in Glendale or 
Poplar Grove 

Non-Profit charging a fee 

Non-Profit not chru'ging a fee 

Individuals residing in Glendale 
or Poplar Grove 

Community Council 

$250.00 

$225.00 

$200.00 

$175.00 per gronp 

Free of charge 

$200.00 

$175.00 

$150.00 

$125.00 per group 

Free of charge 

$55.00 

$50.00 

$45.00 

$40.00 per group 
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Meetings - City Activities 

IGtchen: 

For profit business/individuals 
not residing in Glendale or 
Poplar Grove 

Non-Profit charging a fee 

Non-Profit not charging a fee 

hldividuals residing in Glendale 
or Poplar Grove 

Community Council 
Meetings - City Activities 

SLC Conference Room 

Lobby/TheaterlKitchen: 

For profit businesslindividuals 
not residing in Glendale or 
Poplar Grove 

Non-Profit charging a fee 

N on-Profit not charging a fee 

mdividuals residing in Glendale 
or Poplar Grove 

COlmnunity Cowlcil 
Meetings - City Activities 

Unity Center Facility 

Free of charge 

$40.00 

$35.00 

$30.00 

$25.00 per group 

Free of charge 

$25.00 maximwn 

$425.00 

$400.00 

$375.00 

$350.00 per group 

Free of charge 

$500.00 

B. The director of public services and the director of commW1ity and 
economic development, in establishing fees within the limitations provided in this 
section, shall detennine the fee based upon the recoupment of costs incurred by city 
pers0lll1el for their time in maldng the reservations and in their involvement with the 
activity. The fees charged do not represent the payment of any consideration for the use 
of the land, which is provided at no cost, fee, or consideration. 

SECTION 2. This ordinance shall take effect July 1, 2010. 
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Passed by the City COilllcil.of Salt Lake City, Utah this ___ day of 

____ -',2010. 

CHAIRPERSON 

ATTEST: 

CHIEF DEPUTY CITY RECORDER 

Transmitted to Mayor on _________ _ 

Mayor's Action: __ ~Approved. ___ Vetoed. 

ATTEST: 

CHIEF DEPUTY CITY RECORDER 

(SEAL) 

Bill No. ___ of201O. 
Published: _____ _ 

MAYOR 

APPROVED AS TO FORM 
Salt lake City Attorney's Office 
Date ~-/O 

By¥- *"i' 

HB _ A TTY -#12517-v2-0rdinance _ anmndin&...15 _16 Je Jecreation "'program jees _201 O.DOC 
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SALT LAKE CITY ORDINANCE 
No. of2010 

(Amending Recreation Program Fees) 

AN ORDINANCE AMENDING SECTION 15.16.090, SALT LAKE CITY 

CODE, RELATING TO RECREATION PROGRAM FEES. 

Be it ordained by tlle City Council of Salt Lake City, Utah: 

SECTION 1. That Section 15.16.090, Salt Lake City Code, pertaining to 

recreation program fees be, and the same hereby is, amended to read as follows: 

15.16.090 Recreation Program Fees: 

A. The director of public services and tlle director of community and economic 

development, wiili approval of the mayor, shall establish a fee schedule for recreation 

program fees; provided, however, iliat the maximum fees charged shall be as follows: 

1. City Special Events: The majOlity of special events produced or sponsored by Salt 
Lake City shall be free to tlle public. These events include, but are not limited to, 
Bike Bonanza, Fliday Night Flicks, 4tll of July Celebration at Jordan Park, Fireworks 
for 24th of July Celebration at Liberty Park, Monster Block Party, Highland Bagpipe 
Experience, Salt Lalce City Gets Fit Online Tracking, The People's Market, and the 
lntemational Culture Fest. 

The Salt Lalce City Gets Fit 5K is currently charging a fifteen dollar ($15.00) 
admission fee. The Salt Lake City Gets Fit Volleyball Toul11al11ent charges an 
admission fee of twenty dollars ($20.00). These admission fees will not exceed 
twenty-five dollars ($25.00) per person. These fees represent a partial recovery of the 
costs to produce these events. 

Fees for additional special events and festivals that may be produced or sponsored by 
Salt Lake City, or held on city owned or city managed property, shall be established 
consistent Witll fees for similar events as set forth in ilie above fee schedule. 

2. Programs and Fees: Youth and family programs: 

Programs Fees 



After school program Menthlyafter selleel fees 'Nill be: 

Effeetive fall 2007, $200.00 fer full fee paying pat1:ieipants, 
$75.00 fer pat'tieipatlts with redHeed I_ell statas, $35.00 
for pat1:ieipants vli:ll free lmlell starns, at1d $10.00 fer 
pat1:ieipatlts needing full sellelat'ship; 

Pat'tieipatlts withem a lillleh starns ,;,lill pay :he fee 
8J.)plieable aoeerding te :110 federal pevol'ly gmdelines Bsed 
by the Salt Lake Seheel Distuet te determine redHeed and 
free runell s:a:11S. 
Effective fall 20 10, monthly after-school fees will be: 

$10.00 for participants with a household income of $1 0,000 
or less per year; 

$35.00 for p811:icipants ,vith a household income of more 
tll811 $10,000 per year but less tllan or equal to 42 percent 
of ilie 81'ea median income, or witll free lunch status; 

$75.00 for p811:icipants witll a household income of more 
tll81142 percent but less than or equal to 60 percent of tile 
area medi811 income, or Witll reduced lunch status; 

$125.00 for participants with a household income of more 
tllan 60 percent but less th811 or equal to 80 percent of the 
area medi811 income; 

$150.00 for p811icip811ts wiili a household income of more 
tll811 80 percent but less th811 or equal to 100 percent of the 
area medi811 income; 

$200.00 for p81iicip811ts with a household income of more 
tllan 100 percent of the area medi811 income; 

$200.00 for p81iicip811ts who are not residents of Salt Lake 
City. reg81'dless of their income or lunch status. 

For purposes of tile after school progr81n, area median 
income shall be detennined based on the federal Housing 
811d Urb811 Development guidelines for tile Salt Lake City 
metropolit811 statistical area. 

2 



Summer Program Summer program fees will be shaTged Oil a weekly basis 
uIrtil Semmler 2008, at whish point fees will be shal'ged Oil a 
monthly basis as se': forth in subsestion A2b of this see-tion. 

a. Effesti'ce Slillllner 2006 alld until smlllner 2008, $50.00 fer fHll fee paying 
PaltiSijlalltS, $25.00 fer partisijlaRts v.4th rechced lunoh 
status, and $12.00 fer-j3llItieipants with fICe IUlleh starns; 
ana 

b. Bffeetive summer 2008, all alnount not to ell6sed $400.00 fer full fee paying 
partieipallts, $150.00 fer partieipants v.4th redHeed luneh 
statlls, an amount not to elleGed $75.00 for paliieipallts with 
free llHleh statlJS, alld $10 fer paliieipants needing full 
seholal'ship; 

PaJiieipants without a llH1eh statHs 'Nill pay the fee applical3le aeeol'ding to the federal 
poverty guidelines used by the Sal': Lake Sehool Distrist to 
detennille redueedalld free llHleh statlls. 

Fees will be charged on a monthly basis as follows: 

$10.00 for participants with a household income of$10,000 
or less per year; 

$50.00 for paliicipants with a household income of more 
thilll $10,000 per year but less tllall or equal to 42 percent 
of tile area mediall income, or witll fi:ee lunch status; 

$100.00 for paliicipants witll a IJ'ousehold income of more 
tllan 42 percent but less than or equal to 60 percent of the 
al'ea mediall income, or with reduced lunch status; 

$150.00 for paliicipallts with a household income of more 
thal160 percent but less fuan'or equal to 80 percent of the 
al'ea mediall income; 

$225.00 for paliicipallts with a household income of more 
thal180 percent but less tllall or equal to 100 percent oftlle 
area mediall income; 

$400.00 for p31iicipallts witll a household income of more 
thall100 percent of tlle area mediall income; 

$400.00 for participallts who are not residents of Salt Lake 
City, regal'dless of their income or school lunch status. 
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BOlling: 

¥Suth (age 8 18) 

Mults 

Seniors 

Ceranlics: 

Youth 

Parent/child 

Affillt 

Dance: 

For pmJ)oses of the smnmer program, area median income 
shall be detennined based on the federal Housing and 
Urban Development guidelines for the Salt Lake City 
metropolitan statistical area. 

$15.0Q./3 months 

$40.00/3 months or $2.00/cla), 

$1.00 per clay 

$20.00, plus $10.00 for materials 

$3 O. 00, plus $10 for materials 

$40.00, plus $10 for lliiiterials 

Youth $20.00 

Parent/child $30.00 

Drama and theater classes $20.00 

Film classes $20.00 

Film/TV production classes $20.00 

Music: 

Youth $20.00 

Parent/child $30.00 

Guitar $20.00 

Junior jS2Z basketball $45.00 

Summe!' baske:tJall camp $25.00 
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Karate $40.00 

Open Gy,n: 
Adult $2.00 per day 

Free 

Adult Gym Pass $20 [01' 12 visits; $35 for 24 visits; $150 for an fHli1U~ 

Showers 

Adults (54 years and under) $44.00/3 months or $1.00 pOI' day 

Seniors (55 years and o'ler) $22.00/3 months or 50 cents per day 

Soooer $30.00 

Major League Soooer CfH11jJ $25.00 
Thall $30.00 

Tennis $15.00 

Visual arts classes: 

Youth $20.00 

Parent/child $30.00 

Y oHth (wening open Free 
reoreation, fHlilUal 

Facility Cost Per 
Rentals Hour 

Sa.-enson Center.-

Meeting room $15.00 

West gymnasium $25.00 

East g)Ql1i1asiwn $25.00 

Movie prodaction $300.00 

Pffi'16ng lot rental $150.00 

Capacity Of 
Facility 

40 people 

IOO1Jeei3le 

100 people 
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Hon profit orgal1iziltions Free of eharge 40 people lRaJlinH±m 

COl11HllHlity COl.HleH 
Meetings City Activities Free of charge 

Unity Center: 

Guest Contracts: 

Rehearsal Day Rate 

Performance Day Rate 

Programming Performances 

All Contracts 

Classrooms: 

Salt Lake City police officers 
(Required only if alcohoJjkava 
will be served or consumed 
at the event) 

Main Lobby/Gallery: 

For profit business/individuals 
not residing in Glendale or 
Poplar Grove 

Non-Profit charging a fee 

Non-Profit not charging a fee 

Individuals residing in Glendale 
or Poplar Grove 

Fee 

$50.00 

20 percent of gross ticket sales (or 80 percent of 
gross ticket sales if the performance is solicited by 
the Sorenson Unity Center) 

20 percent of gross ticket sales 

20 percent of concession sales 

$25.00 per hour or $125 per day (8 hours 
maximum) 

Fee is equal to the current Salt Lake City Police 
Depilliment secondillY employment cost (minimum 
chill·ge of four hours) plus the current Salt Lalce City 
Police Depilliment fuel surcharge illld a $3 
processing fee 

$250.00 

$225.00 

$200.00 

$175.00 per group 
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Community Council 
Meetings - City Activities 

Theater: 

For profit business/individuals 
not residing in Glendale or 
Poplar Grove 

Non-Profit charging a fee 

Non-Profit not charging a fee 

hldividuals residing in Glendale 
or Poplar Grove 

Connnunity Council 
Meetings - City Activities 

Reception Area: 

For profit business/individuals 
not residing in Glendale or 
Poplar Grove 

Non-Profit charging a fee 

Non-Profit not charging a fee 

hldividuals residing in Glendale 
or Poplar Grove 

Connnunity Council 
Meetings - City Activities 

Kitchen: 

For profit bnsiness/individuals 
not residing in Glendale or 
Poplar Grove 

Non-Profit charging a fee 

N on-Profit not charging a fee 

Free of charge 

$200.00 

$175.00 

$150.00 

$125.00 per group 

Free of chal'ge 

$55.00 

$50.00 

$45.00 

$40.00 per group 

Free of charge 

$40.00 

$35.00 

$30.00 
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Individuals residing in Glendale 
or Poplar Grove 

Community Council 
Meetings - City Activities 

SLC Conference Room 

Lobby/TheaterlKitchen: 

For profit business/individuals 
not residing in Glendale or 
Poplar Grove 

Non-Profit charging a fee 

Non-Profit not charging a fee 

Individuals residing in Glendale 
or Poplar Grove 

Community COIDlcil 
Meetings - City Activities 

Unity Center Facility 

Drop In Day Cal"6 

$25.00 per group 

Free of charge 

$25.00 maximum 

$425.00 

$400.00 

$375.00 

$350.00 per group 

Free of charge 

$500.00 

$1.00 per hr/rnaJtimul11 hrs 2 $or 2.00 

B. The director of public services and the director of community and 
economic development, in establishing fees within the limitations provided in tins 
section, shall detemline the fee based upon the recoupment of costs incurred by city 
personnel for their time in making me reservations and in tlleir involvement Witll me 
activity. The fees charged do not represent the payment of any consideration for the use 
of tile land, which is provided at no cost, fee, or consideration. 

SECTION 2. This ordinance shall take effect July 1, 2010. 
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Passed by the City Comlcil of Salt Lake City, Utah this ___ day of 

_____ ,2010. 

CHAIRPERSON 

ATTEST: 

CHlliF DEPUTY CITY RECORDER 

Transmitted to Mayor on __________ ' 

Mayor's Action: __ --'Approved. ___ Vetoed. 

MAYOR 
ATTEST: 

CHlliF DEPUTY CITY RECORDER 

(SEAL) 

Bill No. -:-__ of2010. 
Published: ______ . 

HB _A TTY -# 12517-v I-Ordinance _runendin&...15 _16 Je Jecreation yrogram _fees _201 O.DOC 
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SALT LAKE CITY ORDINANCE 

No. of2010 

(Amending Section 17.16.070, relating to franchise fee for stonnwater sewer) 

An ordinance amending certain provisions of section 17.16.070, Salt Lalce City code, relating 

to franchise fee for st0I111water sewer. 

Be it ordained by the City Council of Salt La1ce City, Utall: 

SECTION 1. Section 17.16.070 of Salt La1ce City Code is hereby amended to read as 

follows: 

17.16.070: FRANCHISE FEES FOR USE OF CITY STREETS: 

A. Purpose: The public utilities depmiment is operated as an enterprise flUld, mld the city 
receives no revenue from the depmiment's use of city sh·eets. The city's objective in enacting 
the ordinance codified herein is to fairlYaIld equally charge for the depmiment's use of the 
city's streets the same cumulative charges the city has imposed against utility companies for 
their use of city streets under other city ordulaIlces. 

B. Amount: In addition to the other charges provided for in this chapter, the dep81iment shall 
pay, to the city, a frmlchise fee equal to six percent (6%) ofthe gross revenues received by 
the depmiment fi.-om the operation of the public utility. The department is auth0l1zed to add 
to each billing for water, sewer, and stonl1water sewer services rendered within city limits, a 
fee equal to the fee imposed by tIns subsection. Funds collected under tins section shall be 
distributed to the city's general flUld witlnn fOliy five (45) days after tile close of each montll 
in mly calendm' yem', together with a repOli of such revenue showing the general service mld 
the actual ml10unts collected. 

SECTION 2. This ordinance shall ta1ce effect inmlediately upon the date of its first 

pUblication. 



Passed by the City Council of Salt Lake City, Utah this __ day of _____ _ 

2010. 

CHAIRPERSON 

ATTEST: 

CITY RECORDER 

Transmitted to Mayor on __ ~ ______ _ 

Mayor's Action: ___ Approved. 

MAYOR 

CITY RECORDER 

(SEAL) 

Bill No. ____ of2010 

.Published: _______ _ 

HB _A TTY -#12591-v2-Franchise _Fee _ Ordinance_20 1 O.docx 

___ Vetoed. 

APPROVED AS TO FORM 
Salt Lake Ci Attorney's Office 
Date «.2 Il I 0 
By r Pf k-rz::-z _ 



Salt Lake City Ordinance 

No. of2010 

(Amending Section 17.16.070, relating to fi:anchise fee for stonnwater sewer) 

An ordinance amending certain provisions of section 17.16.070, Salt Lalce City code, relating 

to franchise fee for stonnwater sewer. 

Be it ordained by the City Council of Salt Lake City, Utah: 

SECTION 1. Section 17.16.070 of Salt Lalce City Code is hereby amended to read as 

follows: 

17.16.070: FRANCHISE FEES FOR USE OF CITY STREETS: 

A. Purpose: The public utilities department is operated as an enterprise fund, and the city 
receives no revenue from the department's use of city streets. The city's objective in enacting 
the ordinance codified herein is to fairly and equally charge for the depatiment's use of the 
city's streets the satne cumulative charges the city has imposed against utility compatlies for 
their use of city streets under other city ordinatlces. 

B. Amount: In addition to the other chat'ges provided for iu tlus chapter, the department shall 
pay, to the city, a fratlc1use fee equal to six percent (6%) ofthe gross revenues received by 
the depatiment fi:om the operation ofthe public utility. The depatiment is authOlized to add 
to each billing for water, fIflElfeF sewer, atld stormwater sewer services rendered witluu city 
limits, a fee equal to the fee imposed by this subsection. Funds collected under this section 
shall be distributed to the city's general fund within forly five (45) days after the close of 
each month in atly calendar year, together with a repOli of such revenue showing the general 
service and the actual atnounts collected. 

SECTION 2. This ordinatlce shall take effect inmlediately upon the date of its first 

publication. 



Passed by the City Council of Salt Lake City, Utah tllls __ day of ______ , 

2010. 

CHAIRPERSON 

ATTEST: 

CITY RECORDER 

Transmitted to Mayor on _________ _ 

Mayor's Action: __ ~Approved. ___ Vetoed. 

MAYOR 

CITY RECORDER 

(SEAL) 

Bill No. ____ of2010 

.Published: _______ _ 

HB_ATTY-#12591-vl-Franchise_Fee_Ordinance_(1e~versionL201a 



SALT LAKE CITY ORDINANCE 
No. of2010 

(Impact Fees Amendments) 

An ordinance amending Appendix A of Chapter 18.98 ofthe Salt Lake City Code, 

Relating to Impact Fees. 

WHEREAS, section 18.98.050.H of the Salt Lake City Code (Impact Fees: Calcnlation 

Based on Fee Schedule) provides that the City's impact fee schedule may be "adjusted to reflect 

inflationary costs using the 'Engineering News-Record' construction cost index"; and 

WHEREAS, the Engineering News-Record construction cost index indicates a 1.3% 

inflationary cost increase; and 

WHEREAS, after a public healing on this matter the City Council has dete=ined that 

the following ordinance is in the City's best interests. 

NOW, THEREFORE, be it ordained by the City C0ll11cil of Salt Lake City, Utah: 

SECTION 1. That Appendix A (Impact Fee Schedule) to Chapter 18.98, Salt Lalce City 

Code, be, and the sanle hereby is, 3lllended to read as follows: 



APPENDIX A 

Impact Fee Schedule 

Impact Fee Schedule By Unit Development 

Note: 

Description 

Public Safety-Fire Fees 
Residential (per dwelling unit) J 

Commercial/industrial (per square foot) J 

Public Safety-Police Fees 
Residential (per dwelling unit) 
Commercial/industrial (per square foot) 

Roadway Fees2 

Residential (per single-family dwelling unit) 
Residential (per multi-family dwelling unit) 
Retail (per square foot) 
Office (per square foot) 
Industrial (per square foot) 

Park Fees 
Residential (per dwelling unit) 
Commercial/industrial (per square foot) 

Total Fees 
Residential (per single-family dwelling unit) 
Residential (per multi-family dwelling unit) 
Retail (per square foot) 
Office (per square foot) 
Industrial (per square foot) 

Impact 
Fee 

$ 485.00 
0.32 

452.00 
0.30 

0.00 
0.00 
8.00 
3.58 
1.38 

681.00 
0.00 

1,618.00 
1,618.00 

8.64 
4.20 
2.01 

lResidential units are specified by single-family and multi-family; connnercial development is specified by retail, 
office, and industrial. 

2Roadway fees are assessed only in the Westside Industrial Area. 
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SECTION 2 .. Effective Date. That this Ordinance shall take effect on October 1, 2010. 

Passed by the City Council of Salt Lake City, Vtall, this ___ day of 

______ " 2010. 

CHAIRPERSON 
ATTEST: 

CITY RECORDER 

Transmitted to the Mayor on ___________ _ 

Mayor's Action: __ Approved. __ Vetoed. 

MAYOR 
ATTEST: 

CITY RECORDER 

(SEAL) 

Bill No. ___ of2010 
Published: _______ _ 
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Salt Lake City Attomey's Office 



SALT LAKE CITY ORDINANCE 
No. of2010 

(Impact Fees Amendments) 

An ordinance amending Appendix A of Chapter 18.98 of the Salt Lake City Code, 

Relating to Impact Fees. 

i':,":':: ,:" .. ~ 
WHEREAS, section 18.98.050.H of the Salt Lake City Code (Impact Fe¢s: Calpilation 

~1_ ";:'. i' 

A'(.'I' {~?,-_ j;! 
Based on Fee Schedule) provides that the City's impact fee schedule maY;.Jb,e "!ldjllstecfto reflect 

~;' , '~~k! 
~"I';flf1'i,l~;, )I! 

•• • •• • ,_ .,\,~);,J"~ '11'-
mflatlOnary costs usmg the 'Engmeermg News-Record' constructJO)l"t<qst mde~"; and 

4~.~! ~:?~ 

WHEREAS, the Engineering News-Record constructiet~s;)"d:i'~dicates a 1.3% 
r~.,. ;.'''~V If '1,\ /J" \,)t 

(t~_ il<, j;' 
,', ,k,' /1; \, "<th~( 

-(:tL.«::::~;!: ./ 
inflationary cost increase; and 

WHEREAS, after a public hearing on this)1flitter the City Council has determined that 
1r .tf;~~;,> I'l::." \ 

th fi II ' d' .. tl C· 'b . /, 'il, Ii 
e 0 owmg or mance IS m Ie Ity s e,~~,~te~:sts,»/ 

/ ~';';':L-ll!.,,:t 

NOW, THEREFORE, be it;~~lief\ytHgCity Council of Salt Lake City, Utah: . 

SECTION I. That Appendix &i~Impa:ct Fee Schedule) to Chapter 18.98, Salt Lake City 
',"c, 



APPENDIX A 

Impact Fee Schedule 

Impact Fee Schedule By Unit Development 

Description 

Public Safety-Fire Fees 
Residential (per dwelling unit) I 
Commercial/industrial (per square foot) I 

Impact 
Fee 

$4+985.00 
-/ 

0:32 

Public Safety-Police Fees " 
Residential (per dwelli)1g unit) ,<;,'44;652.09/ 
Commercial/industrial (per square foot) cl","i:~;""0;30 

t1~~l}'~ \ '\)" 
Roadway Fees2 

"', .\ " )!. ). 
Res!dent!al (per singl.e-fa~ily dwel~j.ftg!(~V > 0.00 
ResIdential (per multi-famIly d,t:llmg UIiIt)~ 0.00 
Retail (per square foot) ~;. \. +.-9-l- 8.00 

'I\. IV." 
Office (per square foot) -\, '<,) 3.5~~ 
Industrial (per square ;9,~~:u ... \. )j,. 1.3e£ 

!:.:; "~(' h}' 

Park Fees . ,":,"\ ~,,~ 
Residential (perlWelling tinit) 
Commerciallindtlstrla:l:;(pe; square foot) 

~~:~:'~>/": ',: - ' 
Total Fees / \/'j'" . 

Resid6rl.tial (petYsingle-family dwelling unit) 
,,<1,,, ".>:'. -:', • 

R¢sidential,.(per multi-family dwelling umt) 
.~R~hiil(p~r ~quare foot) 

/ '" Of'j]ce~er square foot) 

6nn.OO 
0.00 

1,,§Jh1618.00 
1,,§Jh1618.00 

8.£64 
4.H20 

-h9S2.01 : '(lPdqstrial (per square foot) 
f':r. \-\ \; 

A<-' '", ~~>~',,!,j',<f 

li{;~~en::~~~:'~pecified by single-family and multi-family; commercial development is specified by retail, 
office; .. and hi.dustrial. 

\ '~" /' 
,(,j 

2RoadwaYfees are assessed only in the Westside Industrial Area. 
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SECTION 2. Effective Date. That this Ordinance shall take effect on October 1,2010. 

Passed by the City Council of Salt Lake City, Utah, tills ___ day of 

______ ,,2010. 

ATTEST: 

CITY RECORDER 

Mayor's Action: __ Approved. 

ATTEST: 

(SEAL) 

J-o:"', 
/ 

..<:>-- )~,'<. 
Bill No.'\" of 20 1 0 / ~,~,..c-
Published:. ~,.,~. ______ _ 

CHAIRPERSON 

HE _A TTY -# I 2422-v I-Ordinance _ amending_impactJee _ schedule. DOC 
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SALT LAKE CITY ORDINANCE 
No. of2010 

(Amending solid waste and recyclable items) 

An ordinance amending Chapter 9.08, Salt Lake City Code, relating to solid waste and recyclable 

items. 

Be it ordained by the City Council of Salt Lake City, Utah: 

SECTION 1. That Section 9.08.010, Salt Lake City Code, pertaining to definitions be, and the 

same hereby is, anlended to read as follows: 

Chapter 9.08 
SOLID WASTE AND RECYCLABLE ITEMS 

9.08.010 Definitions: 

For the purposes ofthis chapter the following terms, phrases and words shall have the meanings given in 
tins section: 

AGRICULTURAL WASTE: The manure or crop residues from various agricultural pursuits, including, 
but not limited to, dairies and the raising oflivestock and poultry. 

ASBESTOS WASTE: Fliable asbestos, which is any material containing more than one percent (1 %) 
asbestos as detemlined using the method specified in appendix A, 40 CFR part 763.1, 2001 edition, 
which is adopted and incorporated by reference, that, when dry, can be clUmbled, pnlverized, or reduced 
to powder by hand pressure. 

AUTOMATED GREEN WASTE CONTAINERS: Containers provided by the city for removal of green 
waste by the service provider. 

AUTOMATED RECYCLING CONTAINERS: Containers provided by the city for removal of 
recyclable items by the service provider. 

AUTOMATED REFUSE CONTAINERS: Containers provided by the city to residences for removal of 
refuse by the service provider. 

BULKY WASTE: Items of refuse or green waste, or recyclable items, tllat are too large to fit entirely 
witlnn the appropliate automated refuse, green waste, or recycling container, including, but not limited 
to, appliances, furniture, trees, large branches, and stumps. 

CITY COLLECTION SERVICE: The removal by the service provider of refuse contained in approved 
automated refuse containers ("refuse collection service"); green waste contained in approved automated 
green waste containers ("green waste collection service"); recyclable items in approved automated 

" 
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recycling containers ("recycling collection service"); and special collection events described in 
subsection 9.08.030G offuis chapter. 

CONSTRUCTION AND DEMOLITION WASTE: Solid waste resulting from the construction, 
remodeling, repair, or demolition of suuctures, from road building, and from land clearing. Such waste 
includes bricks; masomy matelials such as concrete, soil, rock, wall coverings, plaster, drywall, and 
other inert material; plumbing fixtures; asbestos free insulation; roofing shingles; asphaltic pavement; 
glass; plastics that are not sealed in a way that conceals other wastes; wood; concrete reinforcing 
material; and metals that are incidental to any ofthe above. "Construction and demolition waste" does 
not include hazardous waste, asbestos containing material, garbage, fluorescent electrical fixtures 
containing mercury, refiigeration units containing chlorofluorocarbons, radioactive waste, waste tires, 
containers with liquid wastes, or fuel tallles. 

ELECTRONIC WASTE: Consumer or business electronic equipment that is near or at the end of its 
use[ullife, including, but not limited to, computers, televisions, VCRs, stereos, copiers, and fax 
machines. 

ELIGIBLE RECYCLING CUSTOMER: Any "person" (as defined in this section) who is the owner or 
property manager of a property, including a multi-family property, that does not receive city refuse 
collection services, if that propeliy receives city water and sewer service and has access to a city curb 
located within tile service provider's nonnal route of business. 

GARBAGE: The portion of refuse made up of discarded animal and vegetable wastes resulting fi'om tile 
handling, preparing, cooking, and consuming of food, and of such a character and proportion as to be 
capable of attracting or providing food for insects or other arthropods, rodents, or otiler animals capable 
ofu'ansmitting the causative agents of hID nan disease or adversely affecting public healtil and well 
being. Garbage does not include sewage and sewage sludge. 

GREEN WASTE: Items of yard waste and items of fiuit or vegetable food waste that have not been 
mixed with or coated by any other type of food or waste. 

GREEN WASTE COLLECTION SERVICE: The removal by the service provider of green waste items 
contained in approved antomated green waste containers. 

HAULER: A person engaged in the off site collection and transpoliation of solid waste by vehicle. 
"Hauler" shall include, but not be limited to, waste haulers, liquid waste haulers, waste tire haulers, and 
infectious waste haulers. "Hauler" shall not apply to a person engaged in transpOliing his or her own 
personally generated solid waste. 

HAZARDOUS WASTE: A solid waste, or a combination of solid wastes that, because of its quantity, 
concentration, or physical, chemical, or infectious charactelistics, may cause or significantly conuibute 
to an increase in mortality or an increase in serious or incapacitating irreversible ilhless, or pose a 
substantial present or potential hazard to human health or tile enviromnent if improperly treated, stored, 
transpOlied, disposed of, or otilelwise managed, or any solid waste listed as a hazardous waste IDlder 
Utah adminisu'ative code sections R3I5-2-I 0 and 11, Utall hazardous waste management rules, or any 
solid waste that exhibits a characteristic of a hazardous waste as defined in Utall administrative code 
section R315-2-9, Utall hazardous waste management rules. The definition for "hazardous waste" in 
Utall administrative code section R315-2-3 is hereby incOlporated by reference. 
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HOUSEHOLD HAZARDOUS WASTE: Solid waste generated and discarded from any single or 
multiple dwelling unit, campsite, ranger station, or other residential source that contains hazardous 
substances but is exempt from hazardous waste regulation under Utall administTative code section R315-
2-4(c), Utall hazardous waste management mles. The container size nonnally and reasonably associated 
with households and household activities is five (5) gallons or less. Household hazardous wastes 
include, but are not limited to, chemical household cleaners, household pesticides and herbicides, paints 
and stains, paint removers, mercury containing compact fluorescent light bulbs, fluorescent light tubes, 
petroleum products, batteries (except for alkaline batteries), degreasers, and electronic waste. 

INDUSTRIAL SOLID WASTE: AllY solid waste generated at a manufacturing or other industrial 
facility that is not a hazardous waste or that is a hazardous waste from a conditionally exempt small 
qU!llltity generator of hazardous waste, as defined by Utall administrative code section R315-2-5, Utall 
hazardous waste management rules, generated by !Ill indusnial facility. Indusnial solid waste includes 
waste from the following indusnies or resulting from the following m!ll1Ufactl.lring processes and 
associated activities: electTic power generation; fertilizer or agricultural chemical indusnies; food !Illd 
related products or bypro ducts indusnies; inorg!lluc chemical industries; iron !Illd steel m!ll1Ufacturing; 
leather and leather product industties; nonfelTons metals m!ll1Ufacturing or foundry indnstries; org!lllic 
chemical industlies; plastics !Illd resins m!ll1Ufacturing; pulp !Illd paper industry; mbber and 
miscell!llleous plastic product industries; stone, glass, clay, !Illd concrete product industries; textile 
m!ll1Ufacturing; tr!lllspOliation equipment manufactU1ing; !Illd water treatment industries. 

INFECTIOUS WASTE: A solid waste that contains pathogens of sufficient virulence and quantity that 
exposure to the waste of a susceptible host could result 41 an infectious disease. hlfectious waste 
includes sharps. 

LIQUID WASTE: A solid waste that contains "free liquids" as defined by method 9095 (paint filter 
liquids test), as desctibed in "Test Methods For Evaluating Solid Wastes, PhysicallChemical Methods" 
(EPA pub. no. SW-846, latest edition). "Liquid waste" does not include infectious waste or hazardous 
waste. 

MULTI-FAMILY PROPERTY: AllY multi-f!llnily dwelling building or group of buildings that 
contain(s) four (4) dwelling units or more on a single tax lot. "Multi-f!llnilypropeliy" includes, without 
lunitation, ap!lliments, condomini1ll1ls, and mobile home parks. 

OWNER: AllY person who alone, jointly, or severally with others: 

A. Has legal title to any premises, dwelling, or dwellulg Ulut as legal or equitable owner, agent of 
tile owner, or lessee; or 

B. Is !Ill execntor, executrix, admiIustrator, administrattix, trustee or guardian of tile estate of the 
owner. 

PERSON: Any individual, public or private corporation !Illd its officers, p!llinerslup, association, finn, 
tmstee, execntor of !Ill estate, tile state or its depmiments, institution, bureau, agency, COUllty, city, 
political subdivision, or !Illy otller legal entity recognized by law. 

PHARMACEUTICAL WASTE: Unused or expired medicines or dmgs, whetller obtained with a 
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prescription or over the counter. 

PLACE OF BUSINESS: Any place in Salt Lake City in which there is conducted or carried on 
Plincipally or exclusively any pursuit or occupation by any person or persons for the purpose of gaining 
a livelihood. 

PROPERTY MANAGER: The person responsible for paying the city water and sewer bill for a 
property, but shall not include the owner ofthat property. 

PUBLIC BUILDINGS AND PLACES: Office buildings, theaters, garages, auto camps, hotels, clubs, 
schools, hospitals, or other places of similar character, but shall not mean any building owned by Salt 
Lake City Corporation. 

RECYCLABLE ITEM: An item that othelwise would be abandoned or discarded, but that can be 
utilized in the secondary material market. Such items include newspaper and inserts; cOlTugated 
cardboard; telephone books; paperboard (cereal boxes, paper towel and toilet paper tubes, shoe boxes); 
magazines; home office paper; bulk rate mail; aluminum, steel and tin cans; plastic coated mille and 
juice cartons; plastic grocery bags; and plastic containers with tile nmnber 1 tln·ough 7 recycling symbol 
on the container. 

RECYCLING: The series of activities, including separation and processing, by which products or other 
materials are recovered fi·om or otilelwise diverted from the solid waste stream. 

RECYCLING COLLECTION SERVICE: The removal by tile service provider of recyclable item~ 
contained in approved automated recycling containers. 

REFUSE: Wastes commonly discarded by households, institutions, and commercial entities and 
includes, but is not limited to, garbage; paper contaminated with food waste; nomecyclable papers, 
plastics, metals, or glass items; diapers; textiles; lUbber; and leatiler. Only objects small enough to fit in 
an automated refuse container are considered refuse. Refuse does not include: recyclable items, green 
waste, aglicultural waste, asbestos waste, bulky waste, constlUction and demolition waste, hazardous 
waste, household hazardous waste, industrial waste, infectious waste, liquid waste, sewage, sludge, 
special wastes, yard waste, or waste tires. 

REFUSE COLLECTION SERVICE: The removal by tile service provider of refuse contained in 
approved refuse containers. 

RESIDENCE: A building or dwelling complising not more than three (3) residential dwelling mlits, 
including, without limitation, a single-family dwelling, desiglled for separate housekeeping tenements, 
and where no business of any kind is conducted except such home occupations as are defmed in tile 
zoning ordinances of the city. 

SERVICE PROVIDER: The city or a person working for tile city engaged in providing city collection 
service for any location within Salt Lake City. 

SEWAGE: Hm118n or animal wastes carried by water or other liquid from a dwelling, business building, 
institution, industrial establislmlent, or agricultural, recreational, or otiler location including, but not 
limited to, sewer systems, septic tanks, privy vaults, cesspools, and holding tanks in recreational 
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vehicles or travel trailers, including any groundwater, surface water, and storrnwater that may be mixed 
with these wastes. 

SHARPS: Any discarded or contaminated article or instrument that may cause punctures or cuts. Such 
waste includes, but is not limited to, needles, syringes, pipettes, intravenous tubing with needles 
attached, glassware, lancets, and scalpel blades. 

SLUDGE: Any solid, semisolid, or liquid waste, including grit and screenings, generated from: 

A. A municipal, commercial, or industtial wastewater treatment plant; 

B. A water supply treatment plant; 

C. A car wash facility; 

D. All air pollution control facility; or 

E. AllY other such waste having similar charactetistics. 

SOLID WASTE: Any refuse, green waste, agticuItural waste, asbestos waste, bulky waste, construction 
and demolition waste, electronic waste, hazardous waste, household hazardous waste, industrial waste, 
infectious waste, liquid waste, phannaceutical waste, sewage, sludge, special wastes, yard waste, or 
waste tires. Solid waste does not include recyclable items. 

SPECIAL WASTES: Discarded nonhazardous wastes that may require special handling or other solid 
waste that may pose a threat to public safety, human health, or the environment. Special wastes include: 

A. Ash; 

B. fufectious waste except for sharps; 

C. Small animal wastes; and 

D. Phannaceutical waste. 

WASTE TIRE: AllY tire that has been discarded or has ceased to serve the purpose for which it was 
initially intended due to factors such as wear or imperfections. 

YARD WASTE: Vegetative matter resulting from landscaping, lmld maintenmlce, or land cleming 
operations including grass clippings, prunings, mld other discm·ded material generated from ym·ds, 
gardens, pm·ks, mld similm·types of facilities. Y m·d waste does not inclnde garbage, paper, plastic, 
processed wood, sludge, sewage, mllmal wastes, manure, or agricultural waste. 

SECTION 2. That Section 9.08.030, Salt Lake City Code, peliaining to city collection services 

be, mld the smne hereby is, amended to read as follows: 
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9.08.030: CITY COLLECTION SERVICES: 

The city will provide for the collection and disposal, at the expense of the property owner or manager, of 
refuse, recyclable items, and green waste fyom residences as provided herein. The city will provide for 
the collection and recycling of recyclable items and green waste, at the expense ofthe property owner or 
manager, fyom eligible recycling customers as provided herein; Said collection shall be under the 
supervision of the department of public services pursuant to the following: 

A. Refuse, Green Waste, And Recycling Collection Services To A Residence: 

1. Refuse Service To A Residence And Responsibility For Payment: Except where water, sewer, and 
refuse service to a residence is properly tenninated, or the owner of that residence notifies in Wliting 
the director of public services that the owner's refuse will be picked up and disposed of by a private 
hauler, the owner of every residence shall be responsible and liable for the below enumerated 
monthly charges for refuse service. The charge for such service shall be billed with the city's regular 
water and sewer billings to the OWller, at the owner's address as ShOWll on the records ofthe public 
utilities depaliment. In those installCeS where the water and sewer bill for a residence is cnlTently 
being sent to the property manager of that residence at the owner's request, the refuse service will be 
similarly billed. However, the OWller ofthe residence is responsible to pay and is liable for all 
chal'ges for refuse service fumished to that residence if such propeliy manager fails to pay the Salne. 

2. Sizes Of Refuse Containers And Charges For Refuse Service To Residences: 

a. Automated refuse containers are available in ninety (90) gallon, sixty (60) gallon, alld fOliy 
(40) gallon sizes. The owner or property mallager of a residence may alTange, in writing, to have one 
or more automated refuse containers, of the size or sizes described above. Any owner or property 
mallager of a residence who clull1ges refuse container size must continue to use the new refuse 
container size for at least twelve (12) months before the owner or property manager may again 
change the size of the refuse container. Refuse containers may not be shal'ed by residences with 
separate accounts on the public utility billing system. 

b. Monthly charges for refuse collection service provided to residences through September 30, 
2010 shall be nine dollars ($9.00) per month for each automated forty (40) gallon refuse container. 
The monthly chal'ge shall be ten dollars twenty five cents ($10.25) per month for each automated 
sixty (60) gallon refuse container. The monthly chal'ge shall be twelve dollars fifty cents ($12.50) for 
each automated ninety (90) gallon refuse container. Automated refuse containers shall be delivered 
to residences without a delivery charge. These fees are subj ect to modification by future city 
councils. 

c. Monthly charges for refuse collection service provided to residences, effective October 1, 
2010 shall be thiJleen dollars seventy five cents ($13.75) for each automated forty (40) fOliy gallon 
refuse container. The monthly chal'ge shall be fifteen dollars ($15.00) per 1110nth for each automated 
sixty (60) gallon refuse container. The monthly chal'ge shall be seventeen dollars twenty five cents 
($17.25) for each automated (90) gallon refuse container. Automated refuse contamers shall be 
delivered to residences without a delivery charge. These fees are subj ect to modification by future 
city councils. 
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d. The property owner or manager of a residence will be charged a service fee of eleven dollars 
($11.00) for each antomated refuse and recycling container removed from that residence for any 
reason. The property owner or manager of a residence will not be charged a service fee for replacing 
any refuse container with another size of refuse container. 

3. Green Waste Collection Service for Residences: 

a. Each residence with at least one city-issued refuse container shall be issued at least one green 
waste container. Owners or property managers of residences receiving city refuse collection services 
will not be charged for green waste collection service in addition to the fee set f01ih in snbsection A2 
ofthis section. 

b. Owners or property managers of residences may opt out of green waste collection service, but 
must comply with section 9.08.095. Owners or propeliy managers who opt ont of this service will 
nevertheless be charged the fee set forth in subsection A2 of this section. 

c. Owners or property managers of properties that do not receive city refuse collection services 
may elect to subscribe to the city's green waste collection service, but will be charged for tllls service 
at tlle rates set forth in subsection A4 of this section. 

4. Green Waste Collection Service for Eligible Recycling Customers: 

a. Eligible recycling customers who desire to subscribe to the city's green waste collection 
service must do so in writing. Such service shall be billed with the city's regnlar water and sewer 
billings to the owner of the property receiving green waste collection service, at the owner's address 
as shown on the records of the public utilities department. In those instances where the water and 
sewer bill for a property is cUlTently being sent to a propeliy manager oftllat property at the owner's 
request, the green waste collection service will be similarly billed. However, tlle owner is 
responsible to pay, and is liable for all charges, for the green waste collection service furnished to 
that propeliy if such property manager fails to pay the same. 

b. The minimum subscliption petiod for automated green waste containers will be twelve (12) 
months. The monthly charge for green waste collection service shall be four dollars twenty five cents 
($4.25) per month for each automated green waste container. Automated green waste containers 
shall be delivered to subscribers without a delivelY charge. These fees are subj ect to modification by 
future city councils. 

c. If an automated green waste container is removed l1"01n a property due to noncompliance, or at 
the request oftlle property owner or manager, the property owner or manager will be responsible for 
paying the remainder of the amlUal subsctiption fee for each container removed. 

d. The propeliy owner or manager will be charged a service fee of eleven dollars ($11.00) for 
each automated green waste container removed from service for any reason. 

5. Recycling Collection Services Available To Residences: 

a. Each residence with at least one city-issued refuse container shall be issued at least one 
recycling container. Owners or property managers of residences receiving city refuse collection 
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services will not be charged for recycling collection service in addition to the fee set forth in 
subsection A2 ofthis section. 

b. Owners or property managers of residences may opt out of recycling collection service, but 
must comply with section 9.08.095. Owners or property managers who opt out ofrecycling 
collection service will nevertheless be charged the fee set forth in subsection A2 of this section. 

c. Owners or property managers of propeliies that do not receive city refuse collection services 
may elect to subscribe to the city's recycling collection service, but will be charged for this service at 
the rates set fOlih in subsection B2 ofthis section. 

B. Recycling Collection Service Available To Eligible Recycling Customers: 

1. Recycling Collection Service: Eligible recycling customers may elect to subscribe to the city's 
recycling collection service. Such service shall be billed with the city's regular water and sewer billings 
to the owner of the property receiving recycling collection service, at the owner's address as shown on 
the records of the public utilities department. In those instances where the water and sewer bill for a 
propeliy is currentIy being sent to a property manager of that property at tIle owner's request, tIle 
recycling collection service will be similarly billed. However, the owner is responsible to pay, and is 
liable for all charges, for the recycling collection service fumished to that property if such property 
manager fails to pay the same. 

2. Charges For Recycling Collection Services: 

a. The minimum subscription period for automated recycling containers shall be twelve (12) 
months. Charges for recycling collection service provided to an eligible recycling customer as of the 
beginning ofthe city's fiscal year 2010·2011 shall be four dollars twenty five cents $4.25) per month 
for each automated recycling container. Automated recycling containers shall be delivered to eligible 
recycling customers without a delivery charge. These fees ;lIe subject to modification by future city 
councils. 

b. The owner or property manager will be charged a service fee of eleven dollars ($11.00) for 
each automated recycling container removed from service for any reason. 

3. Promotion And Education Requirements Regarding Recycling Or Green Waste Collection Service 
For Eligible Recycling Customers: An eligible recycling customer who has subscribed to the city's 
recycling or green waste collection service must distribute general recycling or green waste information 
and current recycling or green waste pro gram guidelines to each person occupying, attending, or 
working on the propeliy receiving recycling collection service within fourteen (14) days after 
commencement of recycling or green waste collection service and annually thereafter. If requested, the 
city will assist by providing educational flyers. 

C. Billing: 

1. Periodic Billing Statements: The depmiment of public utilities shall cause billings for refuse 
collection, green waste collection, mId recycling collection services to be rendered periodically at rates 
established in tlus chapter. If partial payment is made on a combined bill, the payment shall be applied 
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first to franchise fees due, and then to each service on a pro rata basis as detennined by the director of 
public utilities. 

2. Delinquency: Fees and charges levied in accordance herewith shall be a debt due to the city. If this 
debt is not paid within thirty (30) days after billing it shall, at the option ofthe director of public utilities, 
be deemed delinquent and subject to recovery in a civil action for which the city may recover reasonable 
attomey fees, and said depIDiment shall have the right to tenninate water, sewer, refuse collection, green 
waste collection, and recycling collection services to said premises. Any uncollected amount due from 
the owner on IDly inactive, tenninated, or discontinued account may be transferred to any active account 
under the oWller's name and, upon failure to pay said bill after at least five (5) days' prior Wlittennotice, 
water, sewer, refuse collection, green waste collection, and recycling collection services to that account 
and premises may be discontinued. 

3. Restoration Of Service: Water, sewer, refuse collection, green waste collection, and recycling 
collection service shall not be restored until all charges shall have been paid. 

D. Deposits Required From NonoWllers: All new water, sewer, refuse collection, green waste collection,. 
and recycling collection service users who are not the owners of the premises shall pay to the 
depIDiment of public utilities for deposit with the city treasurer IDl IDnount sufficient to cover the cost 
of city collection services that may accumulate. The amount deposited shall be not less than twice 
the monthly or bimonthly bill for collection services. The depmiment of public utilities shall issue a 
receipt of deposit. The amount deposited shall be refunded by the city treasurer to the holder upon 
the surrender of the receipt properly endorsed, provided all refuse collection, green waste collection, 
and recycling collection service bills and other charges are paid. All bills for city collection service 
must be paid promptly without reference to said deposit. Whenever IDly user of city collection 
services fails to pay for city collection services rendered to such premises, the money deposited or 
IDlypmi thereof may be applied by the depIDiment of public utilities to the payment of such 
delinquent bills. The owner of the premises will be required to pay any deficiency. 

E. Abatement: Those owners grIDlted indigent abatement for taxes on their dwelling by Salt Lalce 
County under section 59-2-1107 et seq., Utal1 Code Anuotated, or its successor section, shall be 
grIDlted a fifty percent (50%) IDIDual abatement of the above city collection service charges dUling 
the year of such abatement. 

F. Suspensions Or Temlinations: 

1. If a residence receiving city collection service is vacant IDld the owner is trying to sell it, or it will 
be vacant because of an extended vacation of the occupant, the owner may apply to the public services 
director, in writing, for suspension of city collection service for the period of time specified in the 
written request. 

2. All OWller of a residence may apply to the public services director, in wliting, for termination of 
refuse collection service. Ifthe residence will not be vacIDlt, the request must include an explIDlation of 
how refuse will be removed from the property, including applicable snpporting docunlentation such as a 
billing statement or signed agreement with a plivate hauler. 
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3. In the case of any suspension or tennination pursuant to this subsection F, all automated refuse, 
green waste, and recycling container( s) at the residence will be removed from that residence pursuant to 
the owner's request and upon payment of an eleven dollar ($11.00) per container service fee. 

G. Special Collection Events: The city may, at its discretion, also provide for the periodic collection and 
disposal of bulky waste. If tile city elects to conduct one of these periodic collection and disposal 
events, all residences that receive refuse collection services from tile city will be notified of the event 
and given instmctions regarding the allowable dates and oilier rules goveming the type and 
placement of allowable types of solid wastes on city streets for collection by ilie service provider. 
Only customers of city refuse collection services may participate in these peliodic collection events. 
City customers of refuse collection services will not be charged for periodic collection and disposal 
events in addition to tile fee set forth in subsection A2 of tIus section. Residents must separate bulky 
yard waste Jimn other solid waste disposed ofthrough special collection events. 

SECTION 3. That Section 9.08.095, Salt Lake City Code, peliaining to allowable materials for 

refuse, green waste, and recyclable item collection by service provider be, and the same hereby is, 

amended to read as follows: 

9.08.095: ALLOWABLE MATERIALS FOR REFUSE, GREEN WASTE, AND 
RECYCLABLE ITEM COLLECTION BY SERVICE PROVIDER: 

Tlus section shall apply to all solid and liquid wastes and recyclable items set out for collection by a 
service provider. Recyclable items must be separated Jimn refuse and green waste. Only those items 
deemed to be recyclable items by ilie city shall be placed in a recycling container. Ifmatelials otIler than 
tile allowable materials listed below are placed in an automated refuse, green waste, or recycling 
container, tile serVice provider may refuse to empty ilie container until tile unallowable material has been 
removed, and the city may take enforcement action as described in section 9.08.115 of tllls chapter. 

A. The following wastes are the only wastes that may be placed in an automated refuse container: 

1. "Refuse" as defined in section 9.08.010 oftIus chapter; 

2. Construction and demolition waste if tile quantity in each container does not exceed tile weight 
limits allowed in subsection 9.08.140C oftIus chapter, ifless than one-tIlird Ch) of the container 
contains sod, dirt, concrete, bricks, or rocks, and if tile waste can be placed in the container witIlout 
causing damage to the container; 

3. Liquid wastes if the quantity is limited to less than one gallon, ifthe liquid is sealed in a leakproof 
containel~ and if the liquid is not considered a household hazardous waste, a hazardous waste, sewage, 
or any other type of waste tIlat is not pemlitted in the refuse container under section 9.08.110 oftIus 
chapter; 

4. Special wastes tIlat have been prepared according to tIle special waste handling instructions 
included in section 9.08.100 oftlus chapter; 
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B. The folIowing wastes are the only wastes that may be placed in automated green waste containers: 

1. Yard waste; 

2. Discarded fruit and vegetable matelial fyom kitchens, if it is not mixed or contaminated with other 
refuse including other kitchen wastes. 

C. The folIowing items are the only items that may be placed in automated recycling containers: 

1. Recyclable items as listed in section 9.08.010 of this chapter. 

SECTION 4. That Section 9.08.100, Salt Lake City Code, pertaining to special waste matelials 

requiring special preparation be, and the same hereby is, amended to read as folIows: 

9.08.100: SPECIAL WASTE MATERIALS REQIDRING SPECIAL 
PREPARATION: 

This section shalI apply to the disposal and colIection of all special wastes colIected in the city. 

The following special wastes may be placed in an automated refuse containe)· for refuse collection only 
if they are properly handled by following the instructions below: 

A. Ash may be placed in the automated refuse container or other permitted refuse container if it is 
completely cool to the touch and does not contain any hot or bUll1ing coals or cinders. Before being 
placed in the automated refuse container or other pennitted refuse container, the ash must be sealed 
in a bag or other container to prevent it from being released to the atmosphere dnring colIection or 
transpOli. 

B. Infectious waste, excluding sharps, may be placed in the automated refuse container or other 
permitted refuse container if: 

1. The amonnt of such infectious waste placed in that container in anyone calendar month does not 
exceed twenty five (25) pOUllds; 

2. All infectious wastes are contained in disposable plastic bags that are impervious to moisture and 
that have a minimum thiclmess of3.0 millimeters, and that are tightly sealed to ensure that the contents 
are not spilled; 

3. AlI bags and containers used for coiltaimnent and disposal of infectious waste shall be red in color 
and conspicuously labeled with the words "Infectious Waste", "Biohazard", or with the intemational 
infectious waste symbol. 

C. Pharmaceutical waste may be placed in the automated refuse container or other permitted refuse 
container if it is first rendered noxious or Ulrrecoverable by mixing it with used pet litter, used coffee 
gronnds, or similar objectionable substance, and then is sealed inside a bag or other container that 
will prevent it fr·om being spilled or scavenged from the refuse container. 
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D. Small animal waste matelial may be placed in the automated refuse container or other pennitted 
refuse container if it is dry and mixed with sand, sawdust, con11llercial pet litter, or similar absorptive 
material, and double wrapped in paper or placed in a separate plastic bag before being placed in a 
refuse container for disposal. 

SECTION 5. That Section 9.08.110, Salt Lake City Code, pertaining to matelials not collected by 

service provider be, and the same hereby is, anlended to read as follows: 

9.08.110: MATERIALS NOT COLLECTED BY SERVICE PROVIDER: 

This section shall apply only to collections made by a service provider. The following materials require 
special handling and disposal, and shall not be set out for collection by a service provider, whether 
placed in a container or othelwise: 

A. FI31111uable, corrosive, or explosive matelials; 

B. Hazardous or radioactive waste; 

C. Hot or bunnng materials of any type; 

D. Dead 311imals; 

E. Sewage; 

F. Asbestos waste; 

G. Agricultural waste; 

H. Household hazardous waste; 

1. Sharps 

J. ElectrO!nc waste; 

K. Sludge; 

1. Waste tires. 

SECTION 6. That Section 9.08.115, Salt Lake City Code, pertaining to cOlllpli311ce with 311d 

enforcement of recycling and green waste collection service laws be, and the S31ne hereby is, amended 

to read as fo llows: 

9.08.115: COMPLIANCE WITH AND ENFORCEMENT OF RECYCLING AND 
GREEN WASTE COLLECTION SERVICE LAWS: 
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A. In evaluating whether a violation regarding tile refuse, recycling or green waste collection service has 
occUlTed, city staff or the service provider has the right to visit the premises of residences or eligible 
recycling customers that subscribe to tile recycling or green waste collection service to determine the 
presence and capacity of recycling or green waste containers, tile presence and quantities of 
recyclable items or green waste in city issued refuse containers, the presence and quantities of 
recyclable items in recycling containers, the presence and quantities of green waste in green waste 
containers, the presence of signs, flyers, stickers, and other infol1nation that promotes recycling, and 
to engage in discussion with property managers, residents, and owners regarding their recycling or 
green waste pro gram. 

B. The city may initiate an enforcement action based on its own observations or notification by the 
service provider or otiler third parties of failure to comply with tins code and rules promulgated 
tilereUllder govennng the recycling or green waste collection service. The city or its service provider 
will notify the resident, owner, or eligible recycling customer in writing describing the nature of the 
failure to comply. 

C. The city reserves the right to discontinue recycling or green waste collection service for any residence 
or eligible recycling customer tilat fails to comply with tlns code and rules promulgated thereunder 
governing tlle recycling or green waste collection service. The propeliy owner or manager will be 
charged a service fee of eleven dollars ($11.00) for each container removed from service. 

D. For a period of six (6) months after tlle recycling or green waste collection service has been 
discontinued due to a violation, tile owner or eligible recycling customer shall not be allowed to 
subscribe to the recycling or green waste collection service. Afier tlle six (6) month period, the 
owner or eligible recycling customer may request recycling or green waste collection service in 
accordance with section 9.08.030 ofthis chapter. 

SECTION 7. Subsection 9.08.030 A2(b) oftlns ordinance shall take effect July 1, 2010. All 

otller sections shall take effect October 1, 2010. 

Passed by the City Council of Salt Lake City, Dtall tlns ___ day of ______ " 2010. 

CHAIRPERSON 

ATTEST: 

CITY RECORDER 

Transmitted to Mayor on ___________ . 

Mayor's Action: ___ Approved. ___ Vetoed. 
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ATTEST: 

CITY RECORDER 

(SEAL) 

Bill No. -:--__ of2010. 
Published: _____ _ 

MAYOR 
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Sail Lake City Attorney's Office 
Date 'f-zt: -1-0 
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SALT LAKE CITY ORDINANCE 
No. 0[2010 

(Amending solid waste and recyclable items) 

An ordinance amendiJlg Chapter 9.08, Salt Lake City Code, relating to solid waste and recyclable 

items. 

Be it ordained by the City Council of Salt Lake City, Utail: 

SECTION 1. That Section 9.08.010, Salt Lake City Code, pertaining to definitions be, and the 

same hereby is, amended to read as follows: 

Chapter 9.08 
SOLID WASTE AND RECYCLABLE ITEMS 

9.08.010 Definitions: 

For the purposes oflhis chapter the following terms, phrases and words shall have the meaniJlgs given in 
tins section: 

AGRICULTURAL WASTE: The manure or crop residues from various agricUltural pursuits, mcludiJlg, 
but not liJnited to, dames and tile raisiJlg of livestock and poultry. 

ASBESTOS WASTE: Friable asbestos, which is any material containing more than one percent (1 %) 
asbestos as detennmed USiJlg the metllod specified in appendix A, 40 CFR part 763.1, 2001 edition, 
which is adopted and iJlcorporated by reference, that, when dry, can be crumbled, pulverized, or reduced 
to powder by hand pressure. 

AUTOMATED GREEN WASTE CONTAINERS: Contamers provided by fue city to subsoribers :0 :11e 
oity's green \Vils{e ollilDotion servi€efor removal of green waste by the service provider. 

AUTOMATED RECYCLING CONTAINERS: Containers provided by the city to subscribers to the 
oicy's recycling ocll.1eetion servicefor removal of recyclable items by the service provider. 

AUTOMATED REFUSE CONTAINERS: Containers provided by the city to residences for removal of 
refuse by the service provider. 

BULKY WASTE: Items of refuse or green waste, or recyclable items, tllat are too large to fit entirely 
within fue appropliate automated refuse, green waste, or recycling contamer, mcluding, but not limited 
to, appliances, funnture, trees, large branches, and stumps. 

CITY COLLECTION SERVICE: The removal by the service provider of refuse contained in approved 
automated refuse containers ("refuse collection service"); green waste contained in approved automated 
green waste containers ("green waste collection service"); recyclable items in approved automated 
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recycling containers ("recycling collection service"); and special collection events described in 
subsection 9.08.030G of this chapter. 

CONSTRUCTION AND DEMOLITION WASTE: Solid waste resulting from tile constlUction, 
remodeling, repair, or demolition of structures, from road building, and from land ciealing. Such waste 
includes bricks; masonry materials such as concrete, soil, rock, wall coverings, plaster, drywall, aJ.1d 
other inert matelial; plumbing fixtures; asbestos Ji"ee insulation; roofing shingles; asphaltic pavement; 
glass; plastics that are not sealed in a way that conceals other wastes; wood; concrete reinforcing 
matelial; alld metals that are incidental to any ofthe above. "Const111ction and demolition waste" does 
not include hazardous waste, asbestos containing material, garbage, fluorescent electrical fixtures 
containing mercury, refiigeration units containing chlorofluorocarbons, radioactive waste, waste tires, 
containers with liquid wastes, or fuel tanks. . . 

ELECTRONIC WASTE: Consumer or business electronic equipment that is near or at tile end of its 
useful life, including, but not limited to, computers, televisions, VCRs, stereos, copiers, and fax 
machines. 

ELIGIBLE RECYCLING CUSTOMER: Any "person" (as defined in tillS section) who is the owner or 
propeliy manager of a property, including a multi-family property, that does not receive city refuse 
collection services, if that propeliy receives city water and sewer service and has access to a city curb 
located witilin 1he service provider's nonnal route of business. 

GARBAGE: The portion of refuse made up of discal·ded alllmal aJ.1d vegetable wastes resulting from ilie 
halldling, prepaling, cooking, aJ.1d consuming of food, alld of such a character aJ.1d proportion as to be 
capable of attracting or providing food for insects or other arthropods, rodents, or other alllmais capable 
oftransnlltting the causative agents ofhumaJ.1 disease or adversely affecting public healili alld well 
being. Garbage does not include sewage and sewage sludge. 

GREEN WASTE: Items of yard waste aJ.1d items of fruit or vegetable food waste iliat have not been 
mixed with or coated by any other type of food or waste. 

GREEN WASTE COLLECTION SERVICE: The removal by the service provider of green waste items 
contained in approved automated green waste containers. 

HAULER: A person engaged in the off site collection alld trallSpOliation of solid waste by vehicle. 
"Hauler" shall include, but not be limited to, waste haulers, liquid waste haulers, waste tire haulers, alld 
infectious waste haulers. "Hauler" shall not apply to a person engaged in traJ.1sporting his or her own 
personally generated solid waste. 

HAZARDOUS WASTE: A solid waste, or a combination of solid wastes that, because of its quantity, 
concentration, or physical, chemical, or infectious chal·acteristics, may cause or significalltly contribute 
to all increase in mortality or an increase in serious or incapacitating ineversible illness, or pose a 
substalltial present or potential hazard to hUmall health or the enviromnent if improperly treated, stored, 
trallSpOlied, disposed of, or otherwise mallaged, or ally solid waste listed as a hazal·dous waste under 
Utah administrative code sections R315-2-1 0 alld II, Utah hazardous waste mallagement 111les, or ally 
solid waste that exhibits a characteristic of a hazardous waste as defined in Utah admilllstrative code 
section R315-2-9, Utah hazal·dous waste management 111les. The definition for "hazardous waste" in 
Utah administrative code section R315-2-3 is hereby incorporated by reference. 
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HOUSEHOLD HAZARDOUS WASTE: Solid waste generated and discarded from any single or 
multiple dwelling unit, campsite, ranger station, or other residential source that contains hazardous 
substances but is exempt from hazardous waste regulation under Utah administrative code section R315-
2-4(c), Utah hazardous waste management rules. The container size nomlally and reasonably associated 
with households and household activities is five (5) gallons or less. Household hazardous wastes 
include, but are not limited to, chemical household cleaners, household pesticides and herbicides, paints 
and stains, paint removers, mercury containing compact fluorescent light bulbs, fluorescent light tubes, 
petroleum products, batteries (except for alkaline batteries), degreasers, and electronic waste. 

INDUSTRIAL SOLID WASTE: Any solid waste generated at a manufacturing or other industrial 
facility that is not a hazardous waste or that is a hazardous waste :ii-om a conditionally exempt small 
quantity generator of hazardous waste, as defined by Utah administrative code section R315-2-5, Utah 
hazardous waste management rules, generated by an industrial facility. Industrial solid waste includes 
waste from the following industries or resulting from the following manufacturing processes and 
associated activities: electric power generation; fertilizer or agIicultrn·al chemical industries; food and 
related products or bypro ducts industries; inorganic chemical industries; iron and steel manufactrning; 
leather and leather product industries; nonferrous metals manufacturing or foundry industries; organic 
chemical industries; plastics and resins manufacturing; pulp and paper industry; rubber and 
miscell311eous plastic product industries; stone, glass, clay, and concrete product industries; textile 
m31lUfactrn·ing; tr311sportation equipment manufacturing; and water treatrnent industries. 

INFECTIOUS WASTE: A solid waste that contains pathogens of sufficient virulence 311d qU311tity that 
exposure to the waste of a susceptible host could result in 311 infectious disease. Infectious waste 
includes sharps. 

LIQUID WASTE: A solid waste that contains "free liquids" as defined by method 9095 (paint filter 
liquids test), as described in "Test Methods For Evaluating Solid Wastes, PhysicaVChemical Methods" 
(EPA pub. no. SW-846, latest edition). "Liquid waste" does not include infectious waste or hazardous 
waste. 

MUL TI-FAMILY PROPERTY: Any multi-f3111ily dwelling building or group of buildings that 
contain(s) four (4) dwelling units or more on a single tax lot. "Multi-f31nily property" includes, without 
limitation, ap31iments, condominiums, 311d mobile home p31·ks. 

OWNER: Any person who alone, jointly, or severally with others: 

A. Has legal title to 311y premises, dwelling, or dwelling unit as legal or equitable owner, agent of 
the owner, or lessee; or 

B. Is 311 executor, executrix, administrator, administratrix, trustee or guardi311 oftlle estate of the 
owner. 

PERSON: Any individual, public or private corporation 311d its officers, palinership, association, fiml, 
trustee, executor of an estate, the state or its departments, institution, bureau, agency, county, city, 
political subdivision, or 311y other legal entity recogIlized by law. 

PHARMACEUTICAL WASTE: Unused or expir·ed medicines or drugs, whether obtained with a 
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prescription or over the COUl1ter. 

PLACE OF BUSINESS: Any place in Salt Lake City in which there is conducted or carried on 
principally or exclusively any pursuit or occupation by any person or persons for the purpose of gaining 
a livelihood. 

PROPERTY MANAGER: The person responsible for paying the city water and sewer bill for a 
property, but shall not include the owner ofthat property .. 

PUBLIC BUILDINGS AND PLACES: Office buildings, theaters, garages, auto camps, hotels, clubs, 
schools, hospitals, or other places of similar character, but shall not mean any building owned by Salt 
Lake City Corporation. 

RECYCLABLE ITEM: An item that othelwise would be abandoned or discarded, but that can be 
utilized in the secondary material market. Such items include newspaper and inserts; cOlTUgated 
cardboard; telephone books; paperboard (cereal boxes, paper towel and toilet paper tubes, shoe boxes); 
magazines; home office paper; bulle rate mail; aluminUll1, steel and tin cans; plastic coated milk and 
juice cartons; plastic grocery bags; and plastic containers with the number 1 through 7 recycling symbol 
on the container. 

RECYCLING: The series of activities, including separation and processing, by which products or other 
materials are recovered from or otherwise diverted from the solid waste strean1. 

RECYCLING COLLECTION SERVICE: The removal by the service provider of recyclable items 
contained in approved automated recycling containers. 

REFUSE: Wastes cOl1ullonly discarded by households, institutions, and commercial entities and 
includes, but is not limited to, garbage; paper contaminated with food waste; nonrecyclable papers, 
plastics, metals, or glass items; diapers; textiles; lUbber; and leather. Only objects small enough to fit in 
an automated refuse container are considered refuse. Refuse does not include: recyclable items, green 
waste, aglicultural waste, asbestos waste, bu11cy waste, constmction and demolition waste, hazardous 
waste, household hazardous waste, industrial waste, infectious waste, liquid waste, sewage, sludge, 
special wastes, yatd waste, or waste tires. 

REFUSE COLLECTION SERVICE: The removal by the service provider of refuse contained in 
approved refuse containers. 

RESIDENCE: A bnilding or dwelling complising not more than three (3) residential dwelling units, 
including, without limitation, a single-family dwelling, desigl1ed for separate housekeeping tenements, 
and where no business of any kind is conducted except such home occupations as are defined in the 
zoning ordinances of the city. 

SERVICE PROVIDER: The city or a person working for the city engaged in providing city collection 
service for any location within Salt Lake City. 

SEWAGE: HUlllan or animal wastes carried by water or other liquid from a dwelling, business building, 
institution, industrial establishment, or aglicultural, recreational, or other location including, but not 
lin1ited to, sewer systems, septic tanks, privy vaults, cesspools, and holding tan1es in recreational 
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vehicles or travel trailers, including any groundwater, surface water, and stonnwater tllat may be mixed 
with these wastes. 

SHARPS: Any discaTded or contaminated article or instrnment that may cause punctures or cuts. Such 
waste includes, but is not limited to, needles, syringes, pipettes, intravenous tubing with needles 
attached, glassware, lancets, and scalpel blades. 

SLUDGE: Any solid, semisolid, or liquid waste, including grit and screenings, generated ii-om: 

A. A municipal, commercial, or industrial wastewater treatment plant; 

B. A water supply treatment plant; 

C. A car wash facility; 

D. An air pollution control facility; or 

E. Any other such waste having similar charactelistics. 

SOLID WASTE: Any refuse, green waste, aglicultural waste, asbestos waste, bulky waste, construction 
and demolition waste, electronic waste, hazardous waste, household hazaTdous waste, industrial waste, 
infectious waste, liquid waste, phaIDlaceutical waste, sewage, sludge, special wastes, yard waste, or 
waste tires. Solid waste does not include recyclable items. 

SPECIAL WASTES: Discarded nonhazaTdous wastes that may require special handling or otller solid 
waste that may pose a threat to public safety, hunuUl health, or the envirolUllent. Special wastes include: 

A. Ash; 

B. Infectious waste inelilding except for sharps; 

C. Small animal wastes; and 

D. Pharmaceutical waste. 

WASTE TlRE: Any tire that has been discarded or has ceased to serve the purpose for which it was 
initially intended due to factors such as wear or imperfections. 

YARD WASTE: Vegetative matter resulting from landscaping, land maintenance, or land clearing 
operations including grass clippings, prunings, and other discarded matelial generated from yards, 
gardens, paTks, and similar types of facilities. Yard waste does not include garbage, paper, plastic, 
processed wood, sludge, sewage, animal wastes, manure, or agricultural waste. 

SECTION 2. That Section 9.08.030, Salt Lake City Code, peliaining to city collection services 

be, aJ~d the sanle hereby is, aJl1ended to read as follows: 
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9.08.030: CITY COLLECTION SERVICES: 

The city will provide for tile collection and disposal, at the expense of the property owner or manager, of 
refuse, recyclable items, and green waste from residences as provided herein. The city will provide for 
the collection and recycling of recyclable items and green waste, at the expense of the property owner or 
manager, from eligible recycling customers as provided herein. Said collection shall be IDlder the 
supervision of the department of public services pm-suant to the following: 

A. Refuse, Green Waste, And Recycling Collection Services To A Residence: 

1. Refuse Service To A Residence And Responsibility For Payment: Except where water, sewer, and 
refuse service to a residence is properly tenninated, or the owner of that residence notifies in wliting 
the director of public services that tile owner's refuse will be picked up and disposed of by a private 
hauler, the owner of every residence shall be responsible and liable for the below enmnerated 
monthly charges for refuse service. The charge for such service shall be billed with tile city's regular 
water and sewer billings to tile owner, at tile owner's address as shown on the records of the public 
utilities department. In those instances where the water and sewer bill for a residence is cIDTently 
being sent to the propeliy manager of that residence at the owner's request, tile refuse service will be 
similarly billed. However, the owner of the residence is responsible to pay and is liable for all 
charges for refuse service furnished to that residence if such propeliy manager fails to pay the same. 

2. Sizes Of Refuse Containers And Charges For Refuse Service To Residences: 

a. Automated refuse containers are available in ninety (90) gallon, sixty (60) gallon, and fOliy 
(40) gallon sizes. The owner or property manager of a residence may arrange, in Wliting, to have one 
or more automated refuse containers, of tile size or sizes desClibed above. Any owner or propeliy 
manager of a residence who changes refuse container size must continue to use tlle new refuse 
container size for at least twelve (12) monllis before the owner or property manager may again 
change the size of tile refuse container. Refuse containers may not be shared by residences willi 
separate accounts on tile public utility billing system. 

b. Monthly charges for refuse collection service provided to residences through September 30, 
20 I 0 for the sity's fiscal year 2009 2010 shall be nine dollars ($9.00) per month for each automated 
forty (40) gallon refuse container. The monthly charge shall be ten dollars twenty five cents ($10.25) 
per month for each automated sixty (60) gallon refuse container. The monthly charge shall be twelve 
dollars fifty cents ($12.50) for each automated ninety (90) gallon refuse container. Automated refuse 
containers shall be delivered to residences without a delivery charge. These fees are subject to 
modification by future city cOIDlcils. 

c. Monthly charges for refuse collection service provided to residences. effective October 1, 
2010 shall be thilieen dollars seventy five cents ($13.75) for each automated forty (40) forty gallon 
refuse container. The monthly charge shall be fifteen dollars ($15.00) per montl1 for each automated 
sixty (60) gallon renlse container. The monthly charge shall be seventeen dollars twenty five cents 
($17.25) for each automated (90) gallon refuse container. Automated refuse containers shalI be 
delivered to residences without a delivery charge. These fees are subject to modification by future 
city councils. 
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QO. The propeliy owner or manager of a residence will be charged a service fee of eleven dollars 
($11.00) for each automated refuse and recycling container removed from that residence for any 
reason. The property owner or manager of a residence will not be charged a service fee for replacing 
any refuse container with another size of refuse container. 

3. Green Waste Collection Service for Residences: 

a. Each residence with at least one city-issued refuse container shall be issued at least one green 
waste container. Owners or propeliv managers of residences receiving city refuse collection services 
will not be charged for green waste collection service in addition to the fee set forth in subsection A2 
of this section. 

b. Owners or property managers of residences mav opt out of green waste collection service. but 
must complv with section 9.08.095. O"~lers or property managers who opt out of this service will 
nevertheless be charged the fee set forth in subsection A2 of this section. 

c. Owners or propol1y managers of propel1ies that do not receive citv refuse collection services 
may elect to subscribe to the city's green waste collection service. but will be charged for this service 
at the rates set forth in subsection A4 of this section. 

4. Green Waste Collection Service for Eligible Recycling Customers:Charges For Green Waste 
Collection Serviee: 

a. Owners ()l.~1frgers ofresidcnees-anEl-Eeligible recycling customers who desire to 
subscribe to the city's green waste collection service must do so in writing: Such service shall be 
billed with the city's regular water and sewer billings to the owner ofthe property receiving green 
waste collection service, at the owner's address as shown on the records of the public utilities 
department. In those instances where the water and sewer bill for a property is cUlTently being sent to 
a propel1y manager ofthat property at the owner's request, the green waste collection service will pe 
similarly billed. However, the O~ler is responsible to pay, and is liable for all charges, for the green 
waste collection service fumished to that propeliy if such property manager fails to pay the same. 

b. The minimum subscription period for automated green waste containers will be twelve (12) 
months. Gf8Bfl-WaSt~haU be provided-fef..flif!e..fj-meffihs-eaeh ye(H' beginning en 
March 1 (HId ending-BtrNDvember 30. The tetal 60st te subscribers will be forty twe dollars ($42.00) 
p1ll" subs61~J*i{JfryoaicfoJ'-e!\6lreentmmw;-:j.:ae-su.l7serij31.ffln.oost will be allecated evenly Gf1d charged 
each menth dW'ing the subscription year. The monthly charge for green waste collection service shall 
be three doll(H's fifty-cents ($3 .50)four dollars twenty five cents ($4.25) per month for each 
automated green waste container. Automated green waste containers shall be delivered to 
subscJibers without a delivery charge. These fees are subj ect to modification by futm'e city councils. 

c. If an automated green waste container is removed fTOm a proPeJiy due to noncompliance, or at 
the request of the property O~ler or manager, the propel1y owner or manager will be responsible for 
paying the remainder ofthe annual subscription fee for each container removed. 

d. The property O~ler or manager will be charged a service fee of eleven dollars ($11.00) for 
each automated green waste container removed from service for any reason. 
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42.. Recycling Collection Services Available To Residences: 

a.Each residence with at least one city-issued refuse container shall be issued at least one 
recycling container.GwRers eF pr9perty managers ofresidenees may elect te subscribe to the city's 
recJ'eling eelleetion-servi-e&-The minimum sUbscriptien peries fer autemated reoyoling centainers 
shaJ+.Be twelve (12) months, &.- Owners or property managers of residences receiving city refuse 
collection services will not be chaTged for this-recycling collection service in addition to the fee set 
fOlih in subsection A2 of this sec1ion. 

b. Owners or property managers of residences may opt out of recycling collection service, but 
must comply with section 9.08.095. Owners or property managers who opt out ofrecyclillg 
collection service wil1neveliheless be charged the fee set forth in subsection A2 of this section. 

c. Owners or property managers of properties that do not receive city refuse collection services 
may elect to subscribe to the city's recycling collection service, but will be charged for this service at 
the rates set forth in subsection B2 of this section. 

B. Recycling Collection Service Available To Eligible Recycling Customers: 

1. Recycling Collection Service: Eligible recycling customers may elect to subscribe to the city's 
recycling collection service. Such service shall be billed with the city's regular water and sewer billings 
to the owner of the propeliy receiving recycling collection service, at the owner's address as shown on 
the records of the public utilities depaliment. In those instances where the water and sewer bill for a 
property is currently being sent to a property manager of that propeliy at the owner's request, the 
recycling collection service will be similarly billed. However, the owner is responsible to pay, and is 
liable for all charges, for the recycling collection service ful11.ished to that propeliy if such property 
manager fails to pay the same. 

2. Charges For Recycling Collection Services: 

a. The minimum subscription period for automated recycling containers shall be twelve (12) 
months. Charges for recycling collection service provided to an eligible recycling customer as of the 
beginning ofthe city's fiscal yeaT2G09 20102010-2011 shall be four dollars twenty five cents 
~$4.25) per month for each automated recycling container. Automated recycling containers 
shall be delivered to eligible recycling customers without a ddivery charge. These fees are subject to 
modification by future city councils. 

b. The owner or property manager will be charged a service fee of eleven dollars ($11.00) for 
each automated recycling container removed from service for any reason. 

3. Promotion And Education Requirements Regarding Recycling Or Green Waste Collection Service 
For Eligible Recycling Customers: An eligible recycling customer who has subsclibed to the city's 
recycling or green waste collection service must distribute general recycling or green waste infomlation 
and CUlTent recycling or green waste program guidelines to each person occupying, attending, or 

. working on the propeliy receiving recycling collection service within fourteen (14) days after 
cOlrunencement ofrecycling or green waste collection service and ammally thereafter. Ifrequested, the 
city will assist by providing educational flyers. 
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C. Billing: 

1. Periodic Billing Statements: The depaJiment of pnblic utilities shall cause billings for refuse 
collection, green waste collection, and recycling collection services to be rendered periodically at rates 
established in this chapter. If partial payment is made on a combined bill, the payment shall be applied 
first to fraJlchise fees due, aJld then to each service on a pro rata basis as detennined by the director of 
public utilities. 

2. Delinquency: Fees aJld chaJ·ges levied in accordance herewith shall be a debt due to the city. If this 
debt is not paid within thirty (30) days after billing it shall, at the option of the director of public utilities, 
be deemed delinquent aJld subject to recovery in a civil action for which the city may recover reasonable 
attomey fees, and said depaliment shall have the right to tenninate water, sewer, refuse collection, green 
waste collection, aJld recycling collection services to said premises. Any uncollected anlount due from 
the owner on any inactive, tenninated, or discontinued accOlmt may be traJlsferred to aJly active account 
Illlder the owner's naJne aJld, upon failure to pay said bill after at least five (5) days' prior written notice, 
water, sewer, refuse collection, green waste collection, and recycling collection services to that account 
aJld premises may be discontinued. 

3. Restoration Of Service: Water, sewer, refuse collection, green waste collection, aJldrecycling 
collection service shall not be restored ll1ltil all charges shall have been paid. 

D. Deposits Required From Nonowners: All new water, sewer, refuse collection, green waste collection, 
and recycling collection service users who are not the owners of the premises shall pay to the 
department of public utilities for deposit with the city treasurer aJI aJnount sufficient to cover the cost 
of city collection services that may accll1nulate. The aJnOll1lt deposited shall be not less thaJI twice 
the monthly or bimonthly bill for collection services. The department of public utilities shall issue a 
receipt of deposit. The anlOunt deposited shall be refunded by the city treasurer to the holder upon 
the surrender of the receipt properly endorsed, provided all refuse collection, green waste collection, 
aJld recycling collection service bills and other charges are paid. All bills for city collection service 
must be paid promptly without reference to said deposit. Whenever aJly user of city collection 
services fails to pay for city collection services rendered to such premises, the money deposited or 
aJly p8Ii thereof may be applied by the department of public utilities to the payment of such 
delinquent bills. The owner of the premises will be required to pay any deficiency. 

E. Abatement: Those owners graJlted indigent abatement for taxes on their dwelling by Salt Lake 
COll1lty ll1lder section 59-2-1107 et seq., Utah Code AImotated, or its successor section, shall be 
graJlted a fifty percent (50%) aJmual abatement ofthe above city collection service charges during 
the year of such abatement. 

F. Suspensions Or Tenninations: 

I. If a residence receiving city collection service is vaCaJlt aJld the owner is trying to sell it, or it will 
be vaCaJlt becanse of an extended vacation of the occnpaJlt, the owner may apply to the public services 
director, in writing, for snspension of city collection service for the period of time specified in the 
wlitten request. 
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2. An owner of a residence may apply to the public services director, in writing, for tennination of 
refuse collection service. If the residence will not be vacant, the request must include an explanation of 
how refuse will be removed from the property, including applicable supporting documentation such as a 
billing statement or signed agreement with a private hauler. 

3. In the case of any suspension or tenllination pursuant to tlns subsection F, all automated refuse, 
green waste, and recycling container(s) at the residence will be removed from that residence pursuant to 
the owner's request and upon payment of an eleven dollar ($11.00) per container service fee. 

G. Special Collection Events: The city may, at its discretion, also provide for the periodic collection and 
disposal of bulky waste, bagged leaves,-Ghristmas4rees,ei'-e1:l.'l€i'-Sj3ec~-d-wa5t-e. If the 
city elects to conduct one of these periodic collection and disposal events, all residences that receive 
refuse collection services fyom tlle city will be notified ofthe event and given instructions regarding 
the allowable dates and other mles govenllng fue type and placement of allowable types of solid 
wastes on city streets for collection by tlle service provider. Only customers of city refuse collection 
services may participate in tllese peliodic collection events. City customers of refuse collection 
services will not be charged for peliodic collection and disposal events in addition to the fee set forth 
in subsection A2 ofthis section. Residents must separate bulky yard waste from otller solid waste 
disposed of tln·ough special collection events. 

SECTION 3. That Section 9.08.095, Salt Lake City Code, pertaining to allowable mateIials for 

refuse, green waste, and recyclable item collection by service provider be, and the same hereby is, 

amended to read as follows: 

9.08.095: ALLOWABLE MATERIALS FOR REFUSE, GREEN WASTE, AND 
RECYCLABLE ITEM COLLECTION BY SERVICE PROVIDER: 

TIns section shall apply to all solid and liquid wastes and recyclable items set out for collection by a 
service provider. Recyclable items must be separated fi:om refuse and green waste. Only fuose items 
deemed to be recyclable items by tile city shall be placed in a recycling container. Ifmatelials other than 
the allowable materials listed below are placed in an automated refuse, green waste, or recycling 
container, the service provider may refuse to empty the container until the unallowable mateIial has been 
removed, and the city may take enforcement action as descIibed in section 9.08.115 of this chapter. 

A. The following wastes are tlle only wastes that may be placed in an automated refuse container: 

1. "Refuse" as defined in section 9.08.010 ofthis chapter; 

2. Constmction and demolition waste if tlle qnantity in each cOlltainer does not exceed the weight 
limits allowed in subsection 9.08.140C oftllis chapter, ifless tll311 one-tlnrd eh) oftlle container 
contains sod, dirt, concrete, blicks, or rocks, 31ld if the waste C311 be placed in the container WitllOUt 
causing d3111age to the container; 
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3. Liquid wastes if the quantity is limited to less than one gallon, ifthe liquid is sealed in a leakproof 
container, and if the liquid is not considered a household hazardous waste, a hazardous waste, sewage, 
or any other type of waste that is not pemritted in the refuse container under section 9.08.110 ofthis 
chapter; 

4. Special wastes that have been prepared according to the special waste handling instructions 
included in section 9.08.100 of this chapter; 

1" :: :::. e jf a1'1 altemative, sush as composting or placement in an automated grean '""asto eontainer,is 
**avrulahl&.-

B. The following wastes are the only wastes that may be placed in automated green waste containers: 

1. Yard waste; 

2. Discarded fmit and vegetable matelial from kitchens, if it is not mixed or contaminated with otiler 
refuse including otiler kitchen wastes. 

C. The following items are the only items that may be placed in automated recycling containers: 

1. Recyclable items as listed in section 9.08.010 ofthis chapter. 

SECTION 4. That Section 9.08.100, Salt Lake City Code, peltaining to special waste materials 

requiling special preparation be, and the same hereby is, amended to read as follows: 

9.08.100: SPECIAL WASTE MATERIALS REQIDRING SPECIAL 
PREPARATION: 

This section shall apply to the disposal and collection of all special wastes collected in tile city. 

The following special wastes may be placed in an automated refuse container for refuse collection only 
if they are properly handled by following tile instructions below: 

A. Ash may be placed in the automated refuse container or other pelmitted refuse container if it is 
completely cool to tile touch and does not contain any hot or burning coals or cinders. Before being 
placed in the automated refuse container or other pel1nitted refuse container, the ash must be sealed 
in a bag or other container to prevent it from being released to the atmosphere during collection or 
transport. 

B. Infectious waste, ineluding excluding sharps, may be placed in the automated refuse container or 
other pel1nitted refuse container if: 

1. The amount of such infectious waste placed in that container in anyone calendar montil does not 
exceed twenty five (25) pounds; 
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2. All shal'ps are eompletely eontained in metal 01' rigid plastic puncture msistant containers, 
equipped with tightfitting lids, and S661.'Il'08 '.'lith paoking tape to ensure that the contents al'e not spilled; 

k;. All infectious wastes othol' than shaTjJs are contained in disposable plastic bags that are 
impervious to moisture and that have a minimum thiclmess of 3.0 millimeters, and that are tightly sealed 
to ensure that the contents are not spilled; 

14. All bags and containers used for contaimnent and disposal of infectious waste including shafj'ls 
shall be red in color and conspicuously labeled with the words "Infectious Waste", "Biohazard", or with 
the international infectious waste symbol. 

C. Ph81TIlaceutical waste may be placed in the automated refuse container or other pernlitted refuse 
container if it is first rendered noxious or mJrecoverable by mixing it with used pet litter, used coffee 
grounds, or similar objectionable Subst811ce, 811d then is sealed inside a bag or other container that 
will prevent it from being spilled or scavenged from tile refuse container. 

D. Small animal waste material may be placed in the automated refuse container or other pennitted 
refuse container ifit is dry 811d mixed with S811d, sawdust, cOlIDnercial pet litter, or simil81' absorptive 
material, 811d double wrapped in paper or placed in a separate plastic bag before being placed in a 
refuse container for disposal. 

SECTION 5. That Section 9.08.110, Salt Lake City Code, pertaining to materials not collected by 

service provider be, and the same hereby is, 81nended to read as follows: 

9.08.110: MATERIALS NOT COLLECTED BY SERVICE PROVIDER: 

This section shall apply only to collections made by a service provider. The following materials require 
special handling and disposal, and shall not be set out for collection by a service provider, whether 
placed in a container or otherwise: 

A. FI81nmable, COlTosive, or explosive matel1als; 

B. Hazardous or radioactive waste; 

C. Hot or burning materials of any type; 

D. Dead animals; 

E. Sewage; 

F. Asbestos waste; 

G. Agricultural waste; 

H. Household haz81'dous waste; 

I. Sh81})S 
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l,[. Electronic waste; 

JK. Sludge; 

]fL. Waste tires. 

SECTION 6. That Section 9.08.115, Salt Lake City Code, pertaining to compliance with and 

enforcement of recycling and green waste collection service laws be, and the same hereby is, amended 

to read as follows: 

9.08.115: COMPLIANCE WITH AND ENFORCEMENT OF RECYCLING AND 
GREEN WASTE COLLECTION SERVICE LAWS: 

A. In evaluating whether a violation regarding the refuse, recycling or green waste collection service has 
occIDTed, city staff or the service provider has the light to visit the premises of residences or eligible 
recycling customers that subscribe to the recycling or green waste collection service to detennine the 
presence and capacity of recycling or green waste containers, the presence and quantities of 
recyclable items or green waste in city issued refuse containers, the presence and quantities of 
recyclable items in recycling containers, the presence and quantities of green waste in green waste 
containers, the presence of signs, flyers, stickers, and other information that promotes recycling, and 
to engage in discussion with property managers, residents, and owners regarding their recycling or 
green waste program. 

B. The city may initiate an enforcement action based on its own observations or notification by the 
service provider or other third parties of failure to comply with tins code and rules promulgated 
tIlereIDIder govenring the recycling or green waste collection service. The city or its service provider 
will notify the resident, owner, or eligible recycling customer in writing describing tile nature of the 
failure to comply. 

C. The city reserves tile right to discontinue recycling or green waste collection service for any residence 
or eligible recycling customer that fails to comply with tIlis code and rules promulgated thereunder 
govennng the recycling or green waste collection service. The property owner or manager will be 
charged a service fee of eleven dollars ($11.00) for each container removed ii'om service. 

D. For a peJiod of six (6) months after tile recycling or green waste collection service has been 
discontinued due to a violation, the owner or eligible recycling customer shall not be allowed to 
subscJibe to the recycling or green waste collection service. After the six (6) montIl peJiod, the 
owner or eligible recycling customer may request recycling or green waste collection service in 
accordance WitIl section 9.08.030 ofthis chapter. . 

SECTION 7. Subsection 9.08.030 A2(b) of tins ordinance shall take effect July 1, 2010. All 

other sections shall take effect October 1, 2010. 
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Passed by the City Council of Salt Lake City, Utah tins ___ day of ______ , 2010. 

CHAlRPERSON 

ATTEST: 

CITY RECORDER 

Transmitted to Mayor on _________ _ 

Mayor's Action: ___ .Approved. ___ Vetoed. 

MAYOR 
ATTEST: 

CITY RECORDER 

(SEAL) 

Bill No. -,---__ of2010. 
Published: _____ _ 
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SALT LAKE CITY ORDINANCE {PRIV ATE} 
No. of20IO 

(Amending Animal Services Fee Provisions) 

An ordinance amending Appendix A to Chapter 8.04, Salt Lake City Code, pertaining to 
Salt Lake City Animal Services, to allow staff to set pet adoption fees based on demand 

for and adoptability of particular animals. 

Be it ordained by the City Council of Salt Lake City, Utah: 

SECTION 1. That Appendix A to Chapter 8.04, Salt Lake City Code, pertaining 

to animal services fees is amended to read as follows: . 

APPENDIX A 

SALT LAKE CITY ANIMAL SERVICES 

ANNUAL PERNnTSAND FEES 

A. !"'''1llllt Fees: 

r·················· "_."--, .. "-"-. --"-,.- .-"- --,-" -". .. -... ,"-- .-.""-.---.- ...... -. ........................... 

Business selling only tropical or freshwater $ 50.00 
fish 

'-i Commercial operations: .r-
r-ii Up t~ 30 animals 1100.00 

.-r-i-I Over 30 animals 
-

!I75.00 
I 

'-···IF~;:~t;;"~;~Olo~y registration 
. F--------·-

..... 1 Pet rescue permit 
············r;~·~~ 

r 
IIf issued &t shelter's request 

...•.•.....•..•..•... ..J 

0.00 

Riding stables 50.00 



; 

; fee (in addition to regular fee) 25 .00 
, 

Domestic fowl permit $5.00 per bird to a maximum fee 
of$40.00 

, B. License Fees: , 

i 

1 year license: 

I 

Microchipped $ 25 .00 

I 
............ i·················· 

Sterilized 20.00 
i 

Sterilizedfmicrochipped 10.00 

I 

Unsterilizedlno microchip 35 .00 
, 

license: 

I 
::;1 

, ~tteril:' .,1, 

i 

~p.ninr 

r""-'--'--"-"-' ............. , 
1 year license: 

; 

Microchipped 20.00 
I 

Sterilized 
( ..... 

Unstetilizedfno microchip 30.00 

'~ 
3 year license: 

, 
Sterilized 30.00 

I 

0 fee for life of 15 .00 
.tterili· ,,1, pet 

Replacement tag 5 .00 
,.-'-

fee 
. 



, 
Late fee (in addition to regular fee) 25 .00 

C. Service And Violation Fees For Pets: 

Adoption fee (includes sterilization, Fee determined by staff based 
microchip and adoption packet): on demand for and adoptability 

of particular animals 

r" 
Board fees per day for pets 12.00 

, 
V relinquished pet 35.00 

, 
Euthanasia fee: 

. 

.00 
, 

Dog 

I 

rli onno" 1 

,-
to 25 pounds 
- 50 pounds 

51 - 75 pounds 
76 - 100 pounds 

, 
Over 100 pounds $45.00 plus $1.00 per pound 

over 100 
, 

Transportation fee $ 35 .00 

I 

Rabies deposit 
, 

, ........... 
Sterilization deposit: 

, 
Cat 25.00 

.00 

indicated, fees for second, third, and subsequent violations are for those 
_!. within a 24 month period. 

I 

First Second Third Subsequent 
Offense Offense Offense Offenses 

, 



I-r Impound fees '$35.00 , $70.00 '$125.00 --I $250.00 .. 
i···· ........ ··~~i!i=p~~~I~~e~f····· ................................ .................. .............. .......... , ....................... . 
i~- -- ---------, - --T-.-.-... -r----.-------1i 

Animal nnisance, $50.00 
commercial 
permit, permit 
display 

$100.00 ! $200.00 ' Criminal 

I 

i·--'·-i---I;i~~n. Si~~, ~~~its, '1;5,()0-$50_00- 1100:00---, c.riminal 
tags, rabies 
vaccination, at 

I
, large, nwnber of ; 

. 

! D. 

animals, stalcing, I i 

I
, female dogs in I I 

heat, ha:boring I' 

'

stray animals, 
animals as sales 
premiwns, sale 
of baby rabbits, 
fowl, and pet 

I turtles 

Service Fees For Livestock: 

,..-, Board fees per day: I 
r···· .. , ........ jLarge li~~~t~~;~ .................... ····,$1;.00 
r ... r "'Is~~~;;;i~~~~~~k ..... , .................................................. [12 .00 

iTi~;~undf~~~ .. -·-.. ·-~·················-·---r·--·--··· .. - .. , .. , ...... - ....... - .... - ......... . 

r' . , .. ,... . r"··········'" ".,'," I , .... ".,.,.'., .. ,.. ... ,.,.,..., ... . ....... ,., ... ... .... ., ... ,.". 
I Large livestock 75 .00 

,..-, Small livestock Fa 
,..-, TranspOliation fees - per trip or trailer 50 .00 

, , Dead livestock removal/disposal fee: 

T , 
1----'[-"'[ Small livestock: 



,"--,--
Removal - .00 

Disposal 45 .00 

Large livestock: 

Removal 300.00 

I 

"'- -, 65 .00 

Purchase price for unclaimed livestock is based on costs incurred by animal services 
during impound and recommendations made by the state brand inspector. (Ord. 6-09 § 1, 
2009) 

SECTION 2. This ordinance talces effect upon publication .. 

Passed by the City Council of Salt Lalce City, Utah this __ day of 

_____ ,' 2010. 

ATTEST: 

CITY RECORDER 

CHAIRPERSON 

APPROVED AS TO FORM 
SaIl Lake Ci~ Allorney's Office 

Date I 
By~~~.-

, 



Transmitted to Mayor on ___________ ' 

Mayor's Action: ___ Approved. Vetoed. ---

MAYOR 

CITY RECORDER 

(SEAL) 

Bill No. -:-___ 0[2010. 
Published: _______ _ 



SALT LAKE CITY ORDINANCE{PRIVATE } 
No. of2010 

(Amending Animal Services Fee Provisions) 

An ordinance amending Appendix A to Chapter 8.04, Salt Lake City Code, pertaining to 
Salt Lake City Animal Services, to allow staff to set pet adoption fees based on demand 

for and adoptability of particular animals. 

Be it ordained by the City Council of Salt Lake City, Utah: 

SECTION 1. That Appendix A to Chapter 8.04, Salt Lake City Code, pertaining 

to animal services fees is amended to read as follows: 

APPENDIX A 

SALT LAKE CITY ANIMAL SERVICES 

ANNUAL PERNllTS AND FEES 

'A. Permit Fees: 
i 

...... ,. ..... I 
r 

, 
Business selling only tropical or freshwater $ 50.00 , 

fish 

'-1 Commercial operations: 

'-11 U~ to 30 animals Fo:;---' --

'--r-Iover 30 ~imals 1175'.00 
--

_ .. _----r-----·I---···,-·· .. ·---.. ··-··· .. ·--·-----.. -·-·-----·--T .. --·--------. 
Feral cat colony registration I 5 .00 

, 
Pet rescue permit 25 .00 

i 
.. ...... 

'}Ifissued at shelter's request 

....... 

0.00 

Riding stables 50.00 



, 
fee (in addition to regular fee) .00 

I 

Domestic fowl permit $5.00 per bird to a maximum fee 
of$40.00 

r;-' Pet License Fees: 

I 

I , 

I year license: 

i 

Microchipped $ 25.00 
r--" , 

Sterilized 20.00 

Sterilizedlmicrochipped 10.00 
,---

Unsterilized/no microchip .00 r--
. 1:. 

r---, 
~1 .r/ 40.00 

, 
Sterilized/microchipped .00 

. , 
citizens: 

, 
I year license: 

+ 
Microchipped 20.00 

I 

'-I-f 
Sterilized IS .00 

--.. ,.,,"'", .... , "''',"-" .. ,""",.",,,, .............. , ..... "" ..... - -,-, .. "--, .- .. ,"", .. ".,,'" ,_,.""."" ... "." .... ,."."m."." ... " _., .. _ .. _. __ .,. i 

Unsterilizedlno microchip J 30 .OO_~ ___ .. _____ : r---rT"-'---3 year license: I ' 

r--il Steriliz~d ~~.OO 

'--I'-'n r5 .00 Onetime fee for life of 
, sterilized/microchipped pet 

E"""'-' ..... [....................................................................- .... ,.,-, .. --.,-".-,_.'""-.-",." ......... " ... _" .... , .................. "_ . .......... 
...... 1 5.00 . 

. ,,,,,., .. ,.,,.,,, ... ,." .. ,., .. """-,,," .. ." .. ""-"-.... " ....... _".".- .. _." .. -".,,_._ .. ,,. , 
Replacement tag 

1-'''-ITr~Sfer fee r----·--·· .. · .... -------· .. 
5.00 

--....... - ---_ .... _- --_._-



I 

Late fee (in addition to regular fee) 1 25 .00 . 
r--"- .................. , .... " ....... " ... "-.. -... , ..... " .. ,-".-,-"--".-" ... . .. ,.,."."."."."., ...... ,.-"-. .. ,- ... -" ... -.... ,." ... 

C. Service And Violation Fees For Pets: 

i 

Adoption fee (includes sterilization, Fee detennined by staf1' based 
microchip and adoption packet): on demand for and ado12tability 

of 12articul81' animals 

i 

- - Gats- e§.GG 

n ()~ ()() - - -0" , 

............................... 

Board fees per day for pets 12.00 

! 

v, rlly relinquished pet 35 .00 

i 

Euthanasia fee: 
, 

Cat 25 .00 
, 

Dog .00 

Pet disposal fees: 
["" .. 

Up to 25 pounds 25 .00 
26 - 50 pounds 30.00 
51 - 75 pounds 40.00 
76 - 100 pounds 45.00 

I ...... 

Over 100 pounds $45.00. plus $1.00 per pound 
over 100 

! 

Tr811Sportation fee $ 35 .00 

I 

Rahie. rip""o;i" -r 

Steril deposit: 

i J Cat 25.00 , 

II Dog 
1 

50.00 
r 

Where indicated, fees for second, third, and subsequent violations are for those 
occurring within a 24 month period. .. ~iI!BmI~~~WIIiII w iM'iIiiIESUIlI 

-- ------------------ -- -----_ ..... _----- .. _ .. _._--



CT ~-T-------" 
--,---_.,----

~st Second Third Subsequent 
Offense Offense Offense Offenses 

i 

1--1 Im~o~d fe~---~35.00-1 $70.00 
,--_ .. _._-' 
I $125.00 I $250.00 
I ' r·····-- r···_····-····-··,··-····· .. ···-·-.. · .... - .. -- r·-- .. · .... -.... · .. · ... -.-._ ....... --[-· .. ·-·---· .... --1·-·-·--.. ----·-·--

, Minimum notice of I 1 violation penalties: I I ! 
, , , r , .. , .. , .... , T .................... "'T' . . ..... .. ....... r .... · 

i Animal nuisance, I $50.00 $100.00 $200.00 Criminal 
commercial 
permit, permit 
display 

r ........................ ' 

Licensing, pelmits, $25.00 $50.00 $100.00 Criminal 
tags, rabies 

I vaccination, at 
, large, number of 

animals, staking, 
female dogs in 
heat, harboring 
stray animals, 
animals as sales 
premiums, sale 
of baby rabbits, i 
fowl, and pet 
turtles 

r'''' 
D. Service Fees For Livestock: 

I 

Fl",rn 
, 

Large livestock 15 .00 
I 

Small livestock .00 
I 

Impound fees: 

I .1 Large livestock 75 .00 
I I ...... . ............... , ........ , 

I Small livestock 30.00 
I 

Transportation fees - per trip or trailer 50.00 



I 

I livestock removal/disposal fee: 

~-~··fS::'~-··············----·,;;ooo··- -----
,'"'""""'"'""" [""""1""""'"""""""""""""""""""""'""""""""""'""""""'"""'""""'"""'" 1 "'",,,,,"" "","",",""""",,, ""'"'"" "'" ,'"" "" "",'" 

i Disposal 45 .00 
i 

r-'lrL-~ge livestock: r ,,--,,----,,-

r--I-I Rem-;~al '-"'--1' 300 .00 , 
["'"T''''' r"-'""-'-"""-"'-""'--""--"--'-"""""-"'-r-'-"-_·· .. _,··,,··,,_··"'·''''·'''''·_'--'''--,·,,- , 

I I Disposal I 65 .00 
1il~lI!mmrnmlWlmllilllltlOlm ~~f!Im!!l!:Il'_..., .... """""'_d 

Purchase price for unclaimed livestock is based on costs incurred by animal services 
during impound and recommendations made by the state brand inspector. (Ord. 6-09 § 1, 
2009) 

SECTION 2, This ordinance takes effect upon publication .. 

Passed by the City Council of Salt Lalce City, Utah this __ day of 

____ -',2010, 

CHAIRPERSON 
ATTEST: 

CITY RECORDER 



· Tran~mitted to Mayor on __________ _ 

Mayor's Action: ___ ,Approved, ___ Vetoed. 

MAYOR 

CITY RECORDER 

(SEAL) 

Bill No. ____ 0[2010. 
Published: _______ _ 
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