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RESOLUTIONNO. 2010
Adopting t_he Tentative Budgets 4of Salt Lake City, including the
Tentative Budget of the Library Fund, for fiscal year 2010-2011

WHEREAS, the Budget Officer of Salt Lake City Corporation (the “City”} has
filed tentative budgets, including the tentative budget for the Library Fund, accompanied
by a budget message pursuant to Section 10-6-111 of the Utah Code; and

WHEREAS, the City Council is required to review, consider and adopt the
tentative budgets in a regular or special meeting called for that purpose; and

WHEREAS, each tentative budget adopted by the City Council and all supporting
schedules and data shall be a public record in the office of the City Recorder, available
for public inspection for a period of at least ten days prior to the adoption of the final
budgets; and

WIIEREAS, at the meeting in which the tentative budgets are adopted, the City
Council shall establish the time and place of a public heé.ring to consider the adoption and
shall order that notice thereof be published at least seven days prior to the hearing in at
least one issue of a newspaper of general circulation pﬁblished in Salt Lake County, Utah.

NOW, THEREFORE, be it resolved by the City Council of Salt Lake City, Utah,
as follows:

1. The tentative budgets for fiscal year 2010-2011, including the tentative
budget for the Library Fund, filed by the City’s Budget Officer with the City Council, are
hereby adopted as the City’s tentative budgets and are ordered to be filed and maintained

as a public record, available for public inspection in the office of the City Recorder, City



and County Building, 451 South State Street, Room 415, Salt Lake City, Utah, until

adoption of the final budgets.

2. This Resolution shall become effective upon publication.
Passed by the City Council of Salt Lake City, Utah, this _ day of
, 2010.
SALT LAKE CITY COUNCIL
By
CHAIRPERSON
ATTEST:
APPROVED AS TO FORM

Salt Lake City Attorney's Office
Dae  ¥-28 L0

CITY RECORDER By /9}%’“'\ Wt
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SALT LAKE CITY ORDINANCE
No. of 2010

(Adopting the City budget, excluding the
budget for the Library Fund which is separately
adopted, and the employment staffing document

of Salt Lake City, Utah for fiscal year 2010-2011)

An ordinance adopting the city budget, excluding the budget for the Library Fund
which is separately adopted, and the employment staffing document of Salt Lake City for
fiscal year 2010-2011.

PREAMBLE

Pursuant to the provisioﬁs of Section 10-6-111 of the Utah Code, the City Budget
Officer prepared and filed with the City Council a tentative budget in proper form for all
funds for which budgets are required by said law, including tentative budgets for the
general fund, the library fund, special revenue funds, debt service funds and the capital
improvements funds for fiscal year 2010-2011. The tentative budget was accompanied by
a budget message as required by law.

That tentative budget was adopted by the City Council, in Resolution No.  of
2010, on May ___, 2010.

Section 10-6-118 of the Utah Code requires that before the 22™ day of June of
each fiscal year, or August 17, in case of a property tax increase under Sections 59-2-919
through 59-2-923 of the Utah Code, the governing body shall, by resolution or ordinance,

adopt a budget for the ensuing fiscal year for each fund for which a budget is required.




The City budget officer has prepared a budget, in proper form, for all funds for
which budgets are required by law. Section 2.52.020 of the Salt Lake City Code states in
part that employment staffing documents shall be adopted as an element of the City’s
budget, or otherwise, as the City Council may require. Three copies of such documents
have been filed for use and examination of the public in the Office of the City Recorder.

NOW, THEREFORE, be it ordained by the City Council of Salt Lake City:

SECTION 1. PURPOSE. The purpose of this ordinance is to adopt a budget,
except the budget for the Library Fund which is separately adopted, for fiscal year 2010-
2011, and to adopt the employment staffing documents. All conditions precedent to the
adoption of the budget, which includes the employment staffing documents, have been-

accomplished.

SECTION 2. ADOPTION OF BUDGET. The budget attached hereto and made a

part of this Ordinance, shall be, aﬁd the same hereby is adopted as the budget of the City,
excluding the budget for the Library Fund which is separately adopted, for the fiscal year
beginning July 1, 2010 and ending June 30, 2011, in accordance with the requirements of
Sections 10-6-105, 10-6-118 and 59-2-923 of the Utah Code, subject to the conditions set
forth herein. The budget is subject to the approval of the Mayor and reconsideration of
the City Council pursuant to Section 10-3b-204 of the Utah Code.

SECTION 3. EMPLOYMENT STAFFING. The employment staffing
documents, three copies of which are filed for use and examination in the Office of the
City Récorder, are hei'eby adopted as an element of the budget, pursuant to Section

2.52.020 of the Salt Lake City Code.




SECTION 4. FILING OF BUDGET. The City Budget Officer is hereby

anthorized and directed to certify and file copies of said budget with the State Auditor as
required by Section 10-6-118 of the Utah Code.

SECTION 5. PUBLIC INSPECTION. The City Budget Officer is hereby

authorized and directed fo certify and file copies of the budget in the office of said Budget
Officer and in the Office of the City Recorder, which budget shall be available for public

inspection during regular business hours as required by Section 10-6-119 of the Utah

Code.
SECTION 6. EFFECTIVE DATE. This Ordinance shall be deemed effective on
July 1, 2010.
Passed by the City Council of Salt Lake City, Utah, this day of
, 2010.
CHAIRPERSON
ATTEST:

CHIEF DEPUTY CITY RECORDER




SALT LAKE CITY ORDINANCE
No. of 2010

(Adopting the budget for the Library Fund
of Salt Lake City, Utah for fiscal year 2010-2011)

An ordinance adopting the budget for the library fund of Salt Lake City, Utah for

fiscal year 2010-2011.
PREAMBLE

Pursuant to the provisions of Section 10-6-111 of the Utah Code, the City Budget
Officer prepared and filed with the City Council a tentative budget in proper form for all
funds for Wllinl budgets are required by said law, including the tentative budget for the
Library Fund, for fiscal year 2010-2011. The tentative budget was accompanied by a
budget message as required by law.

The tentative budget, including the tentative budget for the Library Fund, was
adopted by the City Council in Resolution No.  0of 2010, onMay __ , 2010.

Section 10-6-118 of the Utah Code requires that before the 2™ day of June of
each fiscal year, or August 17, in case of a property tax increase under Sections 59-2-919
through 59-2-923 of the Utah Code, the governing body shall, by resolution or ordinance,
adopt a budget for the ensuing fiscal year for each fund for which a budget is required.

The City budget officer has now prepared a budget fof the LiBl‘m‘y Fund, in proper

form.

NOW, THEREFORE., be it ordained by the. City Couneil of Salt Lake City:




SECTION 1. PURPOSE. The purpose of this ordinance is to adopt the budget
for the Library Fund, for fiscal year 2010-2011. All conditions precedent to the adoption
of the budget for the Library Fund have been accomplished.

SECTION 2. ADOPTION OF BUDGET. The budget attached hereto and made a

part of this Ordinance, shall be, and the same hereby is adopted as the budget for the
Library Fund of the City for the fiscal year beginning July 1, 2010 and ending June 30,
2011, in accordance with the requirements of Sections 10-6-105, 10-6-118 and 59-2-923
ofthe Utah Code. The budget for the Library Fund is subject to the approval of the
Mayor and reconsideration of the City Council pursuant to Section 10-3-1214 of the Utah

Code.

SECTION 3. FILING OF BUDGET. The City Budget Officer is hereby

authorized and directed to certify and file copies of the budget with the State Auditor as
required by Section 10-6-118 of the Utah Code.

SECTION 4. PUBLIC INSPECTION. The City Budget Officer is hereby

authorized and directed to certify and file copies of the budget in the office of said Budget
Officer and in the Office of the City Recorder, which budget shall be available for public
inspection during regular businesé hours as required by Section 10-6-119 of the Utah
Code.

SECTION 5. EFFECTIVE DATE. This Ordinance shall become effective on

Tuly 1, 2010.




Passed by the City Council of Salt Lake City, Utah, this day of

, 2010.

CHAIRPERSON

ATTEST:

CHIEF DEPUTY CITY RECORDER

Transmitted to the Mayor on

Mayor’s Action: Approved. Vetoed.

MAYOR

ATTEST:

APPROVED AS TO FORM .
Sait Lake City Attorney's Office

Dae_ 4~ 2810 /]
By {j?/ﬁﬂ‘—\w ./4""‘“

CITY RECORDER

(SEAL)

Bill No. of2010.
Published:

HB_ATTY-#12677-vi-Adopting_the Budget for the_Library Fund_FY10-11.DOC




SALT LAKE CITY ORDINANCE
No. of 2010

{Adopting the rate of tax levy upon all
real and personal property within Salt Lake City,
made taxable by law for fiscal year 2010-2011)
An ordinance adopting the rate of tax levy upon all real and personal property

within Salt Lake Citjr made taxable by law for fiscal year 2010-2011.

_Be it ordained by the City Council of Salt Lake City:

PREAMBLE

Chapter 2, Title 59 of the Utah Code states that the governing body of each city
shall, by ordinance or resolution, adopt a proposed tax levy or, if the tax rate is not more
than the certified tax rate, a final tax levy on the real and personal property for various
municipal purposes. Chapter 2, Title 59, of the Utah Code provides for certain notice and
hearing requirements if the proposed tax rate exceeds the certified tax rate. In that event,
the proposed tax rate does not become final unless approved by resolution of the City
Council following such notice and public hearing. It is the intent of Salt Lake City to
comply with the mandate of the Utah Legislaturt_s, but reserve in ttself the power to amend
the tax rates set herein to guarantee, after final appraisal figures have been determined,
that it does not exceed the amount required for its governmental operations and taxing
authority granted by the Legislature. Further, it is the intent of the City to levy an
additional tax, if necessary, to cover costs of Sate legislative mandates or judicial or

administrative orders under Chapter 2, Title 59 of the Utah Code.




SECTION 1. PURPOSE. The purpose of this ordinance is to adopt a tax levy,
pursuant to Chapter 2, Title 59 of the Utah Code, upon all real and personal property
within Salt Lake City made taxable by law during fiscal year 2010-2011 to defray the
necessary and proper expenses of Salt Lake City to maintain the government thereof and
for operating and maintaining its libraries and reading rooms and to pay for costs of State
legislative mandates or judicial or administrative orders under Chapter 2, Title 59 of the
Utah Code.

SBCTIQN 2. TAXLEVY: 2010-2011. The City Council hereby adopts the
following levy, subject to Chapter 2, Title 59 of the Utah Code, upon all real and personal
proi)erty within Salt Lake City made taxable by law, for the fiscal year of Salt Lake City

beginning July 1, 2010 and ending June 30, 2011, a tax of on each dollar

of taxable valuation of said property apportioned as follows:

a) shall be credited as revenue in the general fund;
- b) shall be credited as revenue in the special library fund; and
c) shall be credited toward repayment of General Obligation Bonds.

The City Council hereby further levies a tax to cover the costs of State legislative
mandates or judicial or administrative orders under Chapter 2, Title 59 of the Utah Code
as determined by the Utah State Tax Conﬁnission and the Salt Lake County Auditor’s
Office.

Said tax levies in this Section 2 shall be subject to Mayor approval and City

Council reconsideration pursuant to § 10-3b-204 of the Utah Code.




SECTION 3. CERTIFIED TO AUDITOR. The tax levies hereinabove
determined and levied shall be certified by the City Recorder to the Auditor of Salt Lake
County, State of Utah, pursuant to the provisions of Chapter 2, Title 59 of the Utah Code.

SECTION 4. RESERVED POWER AND RIGHT TO AMEND. The City hereby
expressly reserves the power and right to amend any property tax levy made herein as it
may deem just, proper and appropriate under the law.

SECTION 5. EFFECTIVE DATE. This Ordinance shall become effective on

July 1, 2010.
Passed by the City Council of Salt Lake City, Utah, this day of
, 2010.
CHAIRPERSON
ATTEST:
CITY RECORDER
Transmitted to the Mayor on
Mayor’s Action: Approved. Vetoed.
: MAYOR
ATTEST:
ROVED AS TO FORM

CHIEF DEPUTY CITY RECORDER Salt ﬁ:Ea City Attorney's Office

pate_ ¥-28— /(0 /)

oy Sdion AL fon—"
(SEAL) 7/ )
Bill No. of 2010.
Published:

HB_ATTY-#12673-v1-Adopting_Tex_Levy Real_and_Personal Froperly.DOC



Transmitied to the Mayor on

Mayor’s Action: Approved. Vetoed.

MAYOR

ATTEST:

CITY RECORDER

(SEAL)

Rill No. of 2010.
Published:

HB_ATTY-#12680-v1-Adopting_City_Budget_excluding_the_Library_Fund FY10-11.DOC

APPROVED AS TO FORM
Salt Lake City Attorney's Office

Date__ &-zd&-r0
By%\ W "/UM-—-—-




SALT LAKE CITY ORDINANCE
No. __ of2010

(Approving the Compensation Plan for
All non-represented Employees
of Salt Lake City)
. AN ORDINANCE APPROVING A COMPENSATION PLAN FOR ALL NON-
REPRESENTED EMPLOYEES OF SALT LAKE CITY.

Be it ordained by the City Council of Salt Lake City. Utah:

SECTION 1. PURPOSE. The purpose of this Ordinance is to approve the
attached Compensation Plan for all non-represented Salt Lake City employees. Three
copies of sé.id Compensation Plan shall be maintained m the City Recorder’s Office for
public inspection.

SECTION 2. APPLICATION. The Compensation Plan shall not apply to
employees whose employment terminated prior to the effective date of this Ordinance.

SECTION 3. EFFECTIVE DATE. This Ordinance shall be deemed effective on

July 1, 2010.
Passed by the City Council of Salt Lake City, Utah, this day of
, 2010.
CHATRPERSON
ATTEST:

CITY RECORDER



Transmitted to the Mayor on

Mayor’s Action: Approved. Vetoed.

ATTEST:

CITY RECORDER

(SEAL)

Bill No. of 2010.
Published:

APPROVED AS TO FORM .
Salt Lake City Attorney's Office
Date Y2L7¢C

By o

MAYOR -
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FY 2011 COMPENSATION PLAN FOR SALT LAKE CITY CORPORATION
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FY 2011 COMPENSATION PLAN FOR SALT LAKE CITY CORPORATION

EFFECTIVE DATE
The provisions of this plan shall be effective commcﬁcing July 1, 2010,
EMPLOYEES COVERED BY THIS PLAN

This ordinance shall apply to all city employees not covered by a memorandum of
understanding,

AUTHORITY OF THE MAYOR

Employees covered by this compensation plan may be appointed, classified and advanced under
rules and regulations promulgated by the Mayor, or the Civil Service Commission, if applicable,
within budget limitations established by the City Council.

APPROPRIATION OF FUNDS

All provisions in this compensation plan are subject to the appropriation of funds by the City
Council.

SECTION I: DEFINTIONS

SUBSECTION I - DEFINITION OF TERMS
As used 1n this ordinance:

1. “Appointed employees”, with the exception of Justice Court Judges who are
covered under this plan, means employees who are "at-will" employees serving at
the pleasure of the Mayor (or the City Council if they are employees of the Office
of the City Couneil).

2. “Adult Designee” means any individual with whom an employee has a long-term,
committed relationship of mutual caring and support. The adult designee must
have resided in the same household with the eligible employee for at least the
past 12 consecutive months, and must have common financial obligations with
the employee. The adult designee and the employee must be jointly responsible
for each other’s welfare. Adult designees and adult designees® children are not
covered by Family Medical Leave Act.

3. “Exémpt” refers to any employee who is not subject to or eligible to receive
compensation for overtime according to §213 of the Fair Labor Standards Act.



4,

“FLSA" means the federal Fair Labor Standards Act, which governs and
determines the lawful requirements associated with compensating covered
employees for time worked over 40 hours in a work week.

"Non-Exempt” refers to an employee who is covered by and must be

compensated for overtime in accordance with §213 of the Fair Labor Standards
Act,

“Regular Part-Time™ or “RPT” means employees who are regularly required to
work twenty (20) or more but less than forty (40) hours a week,

SECTION II: EMPLOYEE WAGES, SALARIES & BENEFITS

SUBSECTION I - COMPENSATION PROGRAM & _SALARY SCHEDULES

The City*s compensation system and program, in conjunction with this ordinanace, is intended to
attract, motivate and retain qualified personnel necessary to effectively meet public service

demands.

A. Determination

1.

The Mayor shall develop policies and guidelines for the administration of the pay
plans.

To the degree that funds permit, employees shall be paid compensation that:
a. s commensurate with the skills and abilities required of the position;
b.  Achieves equal pay for equal work;

¢.  Attains comparability and is competitive with the compensation paid by
other public and/or private employers with whom the City compares and/or
competes for personnel recruitment and retention,

When applicable, compensation surveys used to determine comparability shall
include a cross section of comparable benchmark positions in organizations with
whom the City competes for personnel recruitment and retention.

a.  Compensation surveys shall measure total compensation including salaries
and wages, paid leave, group insurance plans, retirement, and all other
benefits.

b.  The compensation plans may provide salary range widths that reflect the
normal growth and productivity potential of employees within a job
classification.




B. Salary Schedules

1. Al Employees shall be paid base wages or salaries according to the wage
schedule attached as Appendix “A™, Wages and salaries shall not be less than the
established range minimum or higher than the range maximum, unless otherwise
approved by the Mayor or Mayor's designee. Appointed Emplovees: The pay
level assignment for Appointed Employees is attached as Appendix “B”.

2. Elected Officials: Elected officials shall be paid annval compensation according
to schedule attached as Appendix “C".

C. Other Compensation

The Mayor or the City Council may distribute appropriated monies to City
employees as discretionary retention incentives or retirement contributions; or
special lump sum supplemental payments. Retention incentives or special lump sum
payments are subject to the Mayor’s or City Council’s approval.

SUBSECTION 11 - EMPLOYEE COMPENSATION FOR FISCAL YEAR 2011

The City will increase each employee’s base salary or hourly rate by 1.5% beginning July 1,
2010. In addition, the City will provide each employee one (1) additional personal holiday
which must be used during fiscal year 2011. If the additional personal holiday is unused by an
employee during this period, it will be forfeited on July 1, 2011. Use of the additienal personal
holiday shall be taken upon request of each employee and at the discretion of the employee’s
supervisor. This personal holiday will not be included when computing overtime during the week
it is taken.

SUBSECTION III - EMPLOYEE INSURANCE

The City will make available medical, dental, life, accidental death & dismemberment, long-term
disability insurance and an employee assistance program (EAP) to all eligible employees and
their eligible spouse, adult designee, dependents and dependents of adult designee pursuant to
City policy.

A. Group Insurance, The City®s contribution towards any medical plan will be an
amount equal to 85% of the total premium of the most ecconomical medical plan. The
City’s contribution for RPT employees will be equal to 50% of the total premium
paid for a regular, full-time employee.

B. 501(c) (9) Post Employment Health Plan. The City will contribute $24.30 per
biweekly pay period into each employee’s Nationwide Post Employment Health Plan

account. For any year in which there are 27 pay periods, no such contribution will be
made on the 27th pay period.

SUBSECTION IV - WORKERS’ COMPENSATION

The City will provide Workers® Compensation coverage to employees as required by law.



SUBSECTION V - SOCIAL SECURITY ADOPTED, EXCEPTION FOR POLICE

All sworn employees in the Police and Fire departments are exempt from the provisions of the
Federal Social Security System unless determmed otherwise by the City or unless required by
state or federal law,

SUBSECTION VI - RETIREMENT

A. Retirement Programs. The City hereby adopts the Utah State Retirement System for
providing retirement pensions to employees covered by the plan. The City may
permit or require the participation of employees in its retirement program(s) under
terms and conditions established by the Mayor and consistent with state law. Such
programs may include:

1. The Utah State Public Employees' or Public Safety Retirement Systems
(Contributory and Non-Contributory); or, the Utah Firefighters Retirement

System
2. Deferred Compensation Programs

B. The 2010-2011 fiscal year retirement contribution rates for employees covered by
this paragraph are shown in Appendix “D™.

SUBSECTION VII - REGULAR PART-TIME EMPLOYEES

A, The City may pay Regular Part-Time employees a wage similar to classified full-
time employees who perform the same work.

B. Unless otherwise modified by the Mayor, Regular Part-Time employees are
eligible to receive retirement and insurance benefits, wage differentials and other
allowances as shown in the Table included as Appendix “E”.

C. There shall be no cost to Regular Part-time employee for Short-term Disability
insurance. Short-term disability benefits will be prorated.

SECTION III: EMPLOYEE OVERTIME & OTHER PAY ALLOWANCES

SUBSECTION I - OVERTIME COMPENSATION

A. Overtime Compensation. The City will pay non-exempt employees overtime
compensation as required by the Fair Labor Standards Act. The City will pay for
overtime hours at 1 % times the regular hourly rate or, at the employee’s request and
department director’s approval, provide compensatory time off at a rate of 1 ¥2_hours
for each overtime hour, Employees may accrue compensatory time up to a maximum
as determined by the department director. The City may pay an employee for any or
all accrued compensatory hours. The City will include ail holiday leave hours when
calculating overtime.

B. Labor Costs—Declared Emergency—Overtime Compensation for FLSA Exempt
Employees. The City may pay exempt employees (excluding Department heads/
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officials) overtime pay for any hours worked over forty (40) hours in a workweek at
arate of 1-1/2 times their regular hourly rates of pay during periods of a declared
emergency. The City shall only make such payment when all of the following
conditions occur:

1. The Mayor or the City Council has issued a “Proclamation of Local Emergency;”
and,

2. Exempt employees are required to work over forty (40) hours for one workweek
during the Emergency period: and,

3. The Mayor or the City Council has approved the use of available funds to cover
the overiime payments.

The City shall distribute any overtime payments consistently with a pre-defined
standard that treats all employees equitably. Hours worked under a declared
Emergency must be paid hours and cannot be accrued as compensatory time.

SUBSECTION II - LONGEVITY PAY

A. Eligibility,. With exception of Appointed employees, the City will pay a monthly
longevity benefit to full-time employees based on the most recent date an employee
began full-time employment as follows:

1) Employees who have completed six (6) consecutive years of employment with
the City will receive $50.00;

2) Employees who have completed ten {10) consecutive years of employment
with the City will receive §75;

3) Employees who have completed sixteen (16) full years of employment with
the City will receive $100; and,

4) Employees whe have completed twenty (20) full years of employment with
the City will receive $125.

B. Pension Base Pay. Longevity pay will be included in base pay for purposes of
pension contributions.

C. Longevity While on an Unpaid Leave of Absence. Employees do not earn or receive
longevity payments while on an unpaid leave of absence. When an employee returns
from an approved unpaid leave of absence, longevity payments will resume.

SUBSECTION III - WAGE DIFFERENTIALS & ADDITIONAL PAY
Eligible employees receive certain wage differentials as follows:

A, Call Back and Call Out Pay. Non-exempt employees will be paid Call Back or Call
Out pay based upon Department Director approval and the following guidelines:



1.

Call Back Pay: Non-sworn, non-exempt employees who have been released
from normally scheduled work and standby periods, and who are directed by
an appropriate department head or designated representative to return to work
prior to their next scheduled normal duty shift, will be paid for a minimum of
three (3) hours straight-time pay and, in addltlon will be guar anteed a
minimum four (4) hours work at stralght—tlme pay.

Call Out Pay for Police Sergeants. Sergeants who have been released from
their scheduled work shifts and have been directed by an appropriate
division head or designated representative to perform work without at least
24 hours advance notice or scheduling, shall be compensated as follows:

a, Sergeants who are directed to report to work shall receive a minimum
of four (4) hours compensation at one and one-half times their hourly
wage rate, or one and one-half times their hourly wage rate for actual
hours Worked, whichever is greater.

b. Sergeants who are assigned to day shift, and who are directed to
perform work within eight (8) hours prior to the beginning of their
regularly scheduled shift shall receive a minimum of four (4) hours
compensation at one and one-half times their hourly wage rate, or one
and one-half times their hourly Wage rate for actual hours worked,
whichever is greater,

¢. Sergeants who are assigned to the afternoon or graveyard shifis, and
who are directed to perform work within eight (8) hours following the
end of their regularly scheduled shift shall receive a minimum of four
(4) hours compensation at one and one-half times their hourly wage
rate, or one and one-half times their hourly wage rate for actual hours
worked, whichever is greater.

B. Standby Pay: Non-exempt employees will be paid Standy pay based upon
Department Director approval and the following guidelines:

1.

Standby for Non-Sworn Employees: Non-exempt, non-sworn employees
who have been released from normally scheduled work but have not been
released from standby status and who return to their normal work site upon
direction of an appropriate department head or designated representative
prior to their next normal duty shift and without advanced notice or
scheduling, shall be paid a minimum of four (4) hours work at straight-time.

a. Employees may be eligible for: (1) two hours of straight time pay for
cach 24 hour period of limited standby status; or (2) two hours straight
time pay for each 12-hour period of limited standby status if they are
Department of Airports or Public Utilities Department employees.

b. Any employee on standby as a member of the Snow Fighter Corps
shall not receive standby/on-call pay or shift differential when on
standby or called back to fight snow.

Standby for Police Sergeants: Police Sergeants directed by their

Division Commander or designee to keep themselves available for City
service during otherwise off-duty hours shall be compensated one (1) hour of
straight time for each twenty-four (24) hours while on a designated Standby
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status. This compensation shall be in addition to any callout pay or pay for
time worked the employece may receive during the standby period.

C. Extra-Duty Shifis for Police Sergeants. "Extra~duty shifis" are defined as scheduled
or unscheduled hours worked other than the sergeant's normally scheduled work
shifts. "Extra-duty shifis" do not include extension or carry over of the sergeant's
normally scheduled work shift,

1.  Inthe event a Sergeant is required by the City to work extra-duty shifts,
' time worked during each shift will be paid at one and one-half times the
Sergeant's hourly wage rate.

D. Shift Differential/Allowance, not including Police Sergeants & Licutenants. Non-
exempt employees assigned to perform afternoon/ swing or evening shift work are
cligible to receive a shift allowance.

1. The City will include all shift allowance when computing overtime. An employee
who receives Snow Fighter Corps differential pay is not eligible to also receive a
shift differential.

2. Day Shift: No differential or allowance will be paid for working a regularly
scheduled day shift.

3. Swing Shift: If the majority of the hours in a regulacly scheduled shift are between
the hours of 3:00 p.m, - 10;00 p.m. and 4:00 a.m. — 9:00 a.m,, the City will pay an
eligible employee a differential of $0.70 per hour for each working hour of that
shift. Full-time exempt employees may receive an allowance of $73.60 per pay
period.

4. Night Shift: If the majority of the hours in a regularly scheduled shift are between
the hours of 10:00Q p.m. and 4:00 a.m., the City will pay an eligible employee a
differential of $0.90 per hour for each working hour of that shift. Full-time
exempt employees may receive an allowance of $97.43 per pay period.

E. Shift Differential for Police Sergeant & Lieutenant; The City will pay Police
Sergeants & Lieutenants shift differentials according to the shift actually worked.
Actual shift differential rates are determined as follows:

1. Day Shift: No differential pay for hours worked during day shift, which begins at
(500 hours until 1159 hours.

2. Swing Shift: A differential of 2.5% in addition to the regular day rate shall be paid
for swing shift, which begins at 1200 hours until 1859 hours.

3. Gravevard Shift: A differential of 5.0% in addition to the regular day rate shall be
paid for graveyard shift, which begins at 1900 hours until 0459 hours.

F. Acting/Working out of Classification. A department head may elect to grant
additional compensation to an employee for work performed in an acting capacity or
otherwise beyond the employee’s regular job classification for any period lasting 20
or more working days. Compensation adjustments may be retroactive to the start date
of the temporary job assignment.
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G. Snowfighter Pay. The City will pay employees designated by the department head, or
designee, as members of the Snow Fighter Corps a pay differential equal to $200 per
pay period for the snowfighter season not to exceed $2,000 during each fiscal year for
work related to snow removal. This pay shall be separate from regular earnings on
gach employee’s wage statement.

SUBSECTION 1V - EDUCATION AND TRAINING PAY

A. Education Incentives. The Mayor may adopt programs to promote employee
education and training, provided that all compensation incentives are authorized
within appropriate budget limitations established by the City Council.

1. Police Captains and Licutenants are eligible for a $500 per year job-related
training allowance,

2. Fire Department employees shall be eligible for incentive pay following
completion of degree requirements at a fully accredited college or university and
submission of evidence of his/her diploma to the Fire Chief or designee. The City
will pay monthly allowances according to the educational degree held, as follows:

Doctorate.......o.veees $100.00
MaSterS. .c.vuvirrenenn $75.00
Bachelors.............. $50.00
Associate,.......ooeu $35.00

a, No employee shall be entitled to compensation for an educational
degree which qualifies the employee for his/her position of
employment; or for any degree which is not specifically related to the
employee's actual employment duties.

SUBSECTION V - OTHER PAY ALLOWANCES

A. Meal Allowance. When approved by management, employees may receive meal
allowances in the amount of $10.00 when an employee works two or more hours
consecutive to their normally scheduled shift. Employees may also be eligible to
receive $10.00 for each additional four hour consecutive period of work which is in
addition to the normally scheduled work shift.

1. Fire Department employees shall provided with adequate food and drink to
maintain safety and performance during emergencies or extraordinary circumstances.

B. Business Expenses. City policy shall govern the authorization of employee
advancement or reimbursement for actual expenses reasonably incurred while
performing City business, Advance payment or reimbursement for expenses shall be
approved only when the amounts are documented and within the budget limitations
established by the City Council.

C. Autcmobiles

1. The Mayor may authorize, subject to the conditions provided in City policy, an
employee to utilize a City vehicle on a take-home basis, and may require an

11




employee to reimburse the City for a portion of the take-home vehicle cost as
provided in City ordinance.

2. Employees who are anthorized to use privately-owned automaobiles for official
City business will be reimbursed for the operation expenses at the rate specified
in City policy. '

3. A car allowance may be paid to Department Directors, the RDA Director and up
to three employees in the Mayor®s Office at a rate not to exceed $400 per month
as determined by the Mayor. A car allowance may be paid to the Council
Executive Director at a rate not to exceed $400 per month as determined by the
Council Chair. A car allowance may be paid to specific Appointed employees at
a rate not to exceed $400 per month as recommended by the Mayor and approved
by the Council.

D. Uniform Allowance, The City will provide employees who are required to wear
uniforms in the performance of their dutics a monthly uniform allowance as follows:

i——h

. Airport Police supervisory employees—$75.00

=]

. Parking Enforcement Field Supervisor—§65.00

3. Non-sworn Police and Fire Department employees—8$65.00

I

. Watershed Management Division employees—$65.00

5. Fire: Battalion Chiefs will be provided uniforms and other job-related safety
equipment, as needed. Employees may select uniforms and related equipment
from an approved list. The total allowance provided shall be $475 per year, or
the amount received by Firefighter employees, whichever is greater.
Appointed employees shall be provided uniforms or uniform allowances to
the extent stated in Fire Department policy.

a. Dangerous or contaminated safety equipment shall be cleaned,
repaired, or replaced by the Fire Department.

6. Police: Police Sergeants, Lientenants and Captains in uniform assignments,
as determined by their Division Commander, may purchase authorized
uniform items up to $450.00 per fiscal year.

a. The City will provide for the cleaning of uniforms as described in
Police Department policy.

b. Employees in plainclothes assignments, as determined by their
Diwision Commandex, are provided a clothing and cleaning allowance
totaling § 39.00 per pay period.

¢. In addition to the regular uniform, clothing and cleaning allowances,
covered employees are allowed one additional uniform consisting of a
uniform pant, shirt, and tie. The cost of this additional uniform will
be paid for by the Police Department.



d. Uniforms or uniform allowances for Appointed Police employees will
be provided to the extent stated in Police Department policy.

Allowances for Certified Golf Teaching Professionals. The Mayor may, within

budgeted appropriations and as business needs indicate, authorize golf lesson
revenue sharing between the City and employees recognized as Certified Golf
Teaching Professionals as defined in the Golf Division’s Golf Lesson Revenue
Policy. Payment to an employee for lesson revenue generated shall be reduced
by: 1) a ten (10%) percent administrative fee to be retained by the Golf Division,
and 2) the employee’s payroll tax withholding requirements in accordance with
federal and state law.

Other Allowances. The Mayor or the City Council may, within budgeted
appropriations, authorize the payment of other allowances in extraordinary
circumstances (as determined by the Mayor or the City Council).

SUBSECTION VI - SEVERANCE BENEFIT

Subject to availabil-ity of funds, any current Appointed employee who is not retained, not
terminated for cause and who is separated from City employment involuntarily shall receive
severance benefits based upon their respective appointment date,

A. Severance benefits shall be calculated using the employee’s salary rate in effect on the
employee’s date of termination. Receipt of severance benefits is contingent upon
execution of a release of all claims approved by the City Attorney’s Office.

1. Current Appointed Employees Who Were Appointed Before January 1.
1989 shall receive a severance benefit equal to one month's base salary for
each year of continuous City employment, calculated on a pro-rata basis,
for a total benefit of up to a maximum of six months.

2. Current Appointed employees appointed on or after January 1, 1989 and
before January 1, 2000 shall receive a severance benefit equal to one
months’ base salary for each continuous year of City employment before
Janmary 1, 2000. Severance shall be calculated on a pro-rata basis for a
total benefit of up to a maximum of six months.

3. Current Department heads appointed on or after January 1, 2000 shall

receive a severance benefit equal to two months’ base salary after one full
year of continuous City employment; four months’ base salary after two
full years of continuous City employment; or, six months’ base salary after
three full years or more of continuous City employment,

4. Current Appointed employees who are not Department heads, and who
were appointed on or after January 1, 2000 shall receive a severance

benefit equal to one week’s base salary for each year of continuous City
employment, calculated on a pro-rata basis, for a total benefit of up to a

maximum of six weeks.
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Leave Payout: Appointed employees with leave hour account balances under Plan
A or Plan B shall, in addition to the severance benefit provided, receive a
severance benefit equal to the “retirement benefit” value provided under the leave
plan of which they are a participant (either Plan A or Plan B), if separation is
involuntary and not for cause.

Not Eligible for Benefit. An Appointed employee is ineligible to be paid
severance benefits under the following circumstances:

1. An employee who, at the time of termination of employment, has been
convicted, indicted, charged or is under active criminal investigation
concerning a public offense involving a felony or moral turpitude. This
provision shall not restrict the award of full severance benefits should such
employee subsequently be found not guilty of such charge or if the
charges are otherwise dismissed.

2. An employec who has been terminated or asked for a resignation by the
Mayor or Department Director under bona fide charges of nonfeasance,
misfeasance or malfeasance in office.

3. An employee who fails to execute a Release of All Claims approved by
the City Attorney’s Office, where required as stipulated above.

SECTION IV: HOLIDAY, VACATION & LEAVE ACCRUAL

SUBSECTION 1 - HOLIDAYS

Full-Time employees shall receive holidays and vacation as provided in this section. Employees
do not earn or receive holiday and vacation benefits while on unpaid leave of absence. However,
employees on an unpaid military leave of absence may be entitled to the restoration of such leave
benefits, as required by federal laws, regulations and city ordinance.

A,

The following days shall be recognized and observed as holidays for employees
covered by this plan. Full-Time and RPT employees will receive pay for
unworked holidays equal to their regular rate of pay times the total number of
hours which make a regularly scheduled shift.

1.  New Year's Day, the first day of January.
Martin Luther King, Jr. Day, the third Monday of January.
President's Day, the third Monday in February.

Memorial Day, the last Monday of May.

LU

Independence Day, the fourth day of July.
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6.  Pioneer Day, the twenty-fourth day of July.
7. Labor Day, the first Monday in September.

8.  Columbus Day, the second Monday of October (only for eligible
employees assigned to the Justice Court Division)

9. . Veteran's Day, the eleventh day of November.
10.  Thanksgiving Day, the fourth Thursday in November.

11, The Friday afier Thanksgiving Day (floating holiday, see explanation
below).

12.  Christmas Day, the twenty-fifth day of December.

13.  One personal holiday, taken upon request of an employee and as approved
by a supervisor,

When any holiday listed above falls on a Sunday, the following business day shall
be considered a holiday. When any holiday listed above falls on a Saturday, the
preceding business day shall be considered a holiday. In addition to the above,
any day may be designated as a holiday by proclamation of the Mayor and/or the
City Council.

No employee shall receive in excess of the equivalent of one work day or a
regular scheduled shift as holiday pay for a single holiday. Employees must work
or be on authorized leave their last scheduled working day before and the next
working day following the holiday to qualify for holiday pay.

Holiday Exception: Employees may observe the following holidays up to 50 days
prior to the actual holiday, with prior management approval: 1) the Friday after
Thanksgiving Day (for all eligible employees except for those assigned to the
Justice Court Division); or, 2) Columbus Day (only for eligible employees
assigned to the Justice Court Division).

Police Sergeant, Licutenant & Captain: Police Sergeants, Lieutenants and
Captains who retire or separate from City employment for any reason shall be
compensated for any holiday time accrued and unused during the preceding 12
months. Employees shall not be compensated for any unused holiday time
accrued before the 12 months preceding the employee’s retirement or separation.

SECTION II - VACATION LEAVE

The City will pay Full-Time employees their regular salaries during vacation periods earned and
taken in accordance with the following provisions. Regular Part-Time employees are entitled to
receive 50% of the same vacation leave benefits as regular full-time employees.

No employee shall be entitled to use any vacation unless the employee has successfully
completed his or her initial probationary period.
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A. Full-Time employees and Appointed employees (except for Department
Directors & Fire Battalion Chiefs) shall accrue vacation leave based upon years

of City Service as follows:
Years - Hours of Vacation Accrued
of Per Biweekly
City Service Pay Period

0 to end of year 3 3.08

4t06 3.69
7t09 4.62
10 to 12 ' 5.54
13to 15 6.15
l6to 19 6.77
20 or more 7.69

B. For Department Directors, the Mayor's Chief of Staff, up to two additional senior
positions in the Mayor’s Office as specified by the Mayor, the Executive Director
of the City Council, and the Director of the Redevelopment Agency, the following
schedule shall apply: ‘

Years Hours of Vacation Accrued
of Per Biweekly
City Service Pay Period

Otoend of year 14  6.15
15 or more 7.69

C. Fire Battalion Chiefs in the Operations Division of the Fire Department shall
accrue vacation leave according to the following schedule:

Years Shifts of vacation per year
of : for Operations Fire

City Service Emplovyees

0 to end of year 3 5

4t06 6

7t09 7.5

10to 12 9

13 to 14 10
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15t0 19 11
20 or more ]2..5

D. For any plan year in Wthh there are 27 pay periods, no vacation leave hours will
be awarded on the 27" pay period.

E. Years of City Service shall be based on the most recent date the person became a
Full-Time salaried employee.

F. Regular full-time and regular part time employees re-hired by Salt Lake City are
eligible to receive up to three years of prior service credit for vacation and
personal leave accrual.

G. Full-Time and Appointed employees (except those listed in Paragraph B of this
subsection) may accumulate vacations, according to the length of their full-time
years of City Service up to the following maximum limits:

Up to and including 9 years Up to 30 days/ 15 shifts/ 240 hours
After 9 yéars Up to 35 days/ 17.5 shifts/ 280 hours
After 14 years Up to 40 days/ 20 shifts/ 320 hours

For purposes of this subsection, "days" means "8-howr" days and “shifis* means
“24 hour” combat shifts.

H. Department Directors and those included in Paragraph B of this subsection inay
accumulate up to 320 hours of vacation without regard to their years of
employment with the City.

I. Any vacation accrued beyond the allowable maximums will be deemed forfeited
unless utilized prior to the end of each calendar year in which the hours are
accrued, However, in the case of an employee’s return from an unpaid military
leave of absence, Jeave hours may be restored according to requirements under
federal law and city ordinance.

J. Vacation Payout at Termination: Employees shall be paid at their base hourly rate
for any unused accrued vacation leave time following termination of employment,
including retirement.

K. Vacation Allowance: As a recruiting incentive, the Mayor or the City Council
may provide a one-time allowance of up to 120 hours of vacation leave.

SECTION III - SICK AND OTHER RELATED LEAVE OR PERSONAL LEAVE

Benefits in this section are for the purpose of continuing income to employees during
absence due to illness, accident or personal reasons. Some of these absences may
qualify under the Famlly and Medical Leave Act (FMLA). The City requires all
employees using FMLA leave to exhaust their paid leave allotments for FMLA-
qualifying events prior to taking unpaid FMLA leave. Employees are not eligible to
earn or receive leave benefits while on an unpaid leave of absence. However,
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employees on an unpaid military leave of absence may be entitled to the restoration
of such leave benefits, as provided by federal law and city ordinance.

Employees hired on or after November 16, 1997 shall receive personal leave benefits
under Plan B. All other employees shall participate in the plan they participated in
on November 15, 1998. Employees who were hired before November 16, 1997, shall
participate in Plan B if they so elected during any City-established election period
occurring after 1998,

Pl an L4 A!‘J

a.

. Sick Leave

Sick leave shall be provided for Full-Time employees under this Plan “A™
as insurance against loss of income when an employee is unable to perform
assigned duties because of illness or injury. The Mayor may establish rules
governing the interfacing of sick leave and Workers® Compensation
benefits and avoiding, to the extent allowable by law, duplicative payments.

Each Full-Time employee shall accrne sick leave at a rate of 4.62 hours per
pay period. For any plan year in which there are 27 pay periods, no sick
leave hours will be awarded on the 27th pay period. Authorized and
unused sick leave may be accumulated from year to year, subject to the
limitations of this plan.

Under this Plan “A,” Full-Time employees who have accumulated 240
hours of sick leave may choose to convert up to 64 hours of the sick leave
earned and unused during any given year to vacation. Any sick leave used
during the calendar year reduces the allowable conversion by an equal
amount.

Conversion at the maximum allowable hours will be made unless the
employee elects otherwise. Any election by an employee for no
conversion, or to convert less than the maximum allowable sick leave hours
to vacation time, must be made by notifying his or her Personnel/Payroll
Administrator, in writing, not later than the second payperiod of the new
calendar year. Otherwise, the apportunity to waive conversion or elect
conversion other than the maximum allowable amount shall be deemed
waived for that calendar year. In no event shall sick leave days be
converted from other than the current year's sick leave allocation.

Any sick leave hours, properly converted to vacation benefits as above
described, shall be taken prior to any other vacation hours to which the
employee is entitled; provided, however, that in no event shall an employee
be entitled to any pay or compensation upon an employee’s separation for
any sick leave converted to vacation. Any sick leave converted to vacation
remaining unused at the date of separation shall be forfeited by the
employee.

Sick Leave Benefits Upon Layoff. Employees who are subject to layoff
because of lack of work or lack of funds will be paid at 100% of the hourly
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base wage rate on date of termination for each accumulated unused sick
leave hour.

2. Hospitalization Leave

a.

Hospitalization leave shall be provided for Full-Time employees under this
Plan “A,” in addition to sick leave authorized hereunder, as insurance
against loss of income when employees are unable to perform assigned
duties because of scheduled surgical procedures, urgent medical treatment,
or hospital inpatient admission.

- Employees shall be entitled to 30 days of hospitalization leave each

calendar year. Hospitalization leave shall not accumulate from year to year.
Employees may not convert hospitalization leave to vacation or any other
leave, nor may they convert hospitalization leave to any additional benefit
at time of retirement.

Employees who are unable to perform their duties during a shift due to
preparations (such as fasting, rest, or ingestion of medicine), for a
scheduled surgical procedure, may report the absence from the affected
shift as hospitalization leave, with the prior approval of their division head
Or supervisor.

Employees who must receive urgent medical treatment at a hospital,
emergency room, or acute care facility, and who are unable to perform their -
duties during a shift due to urgent medical treatment, may report the
absence from the affected shift as hospitalization leave. The employee is
responsible to report the receipt of urgent medical treatment to the
employee’s Division head or supervisor as soon as practical. For purposes
of use of hospitalization leave, urgent medical treatment inciudes at-home
care directed by a physician immediately after the urgent medical treatment
and within the affected shift.

Employees who are admitted as an inpatient o a hospital for medical
treatment, so they are unable to perform their duties, may report the
absence from duty while in the hospital as hospitalization leave.

Medical treatment consisting exclusively or primarily of post-injury
rehabilitation or therapy treatment, whether conducted in a hospital or other
medical facility, shall not be counted as hospitalization leave, :

An empl oyee requesting hospitalization leave under this section may be
required to provide verification of treatment or care from a competent

‘medical practitioner.

3_‘. Dependent Leave

a.

Under Plan “A,” dependent leave may be requested by a Full-Time
employee for the following reasons:

1) Becoming a parent through birth or adoption of a child or children.
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2)
3

Placement of a foster child in the employee’s home.

Due to the care of the employee’s child, spouse, spouse’s child, adult
designee, adult designee’s unmarried child under age 26, or parent
with a serious health condition.

b.  Under Plan “A,” dependent leave may also be requested by a Full-Time
employee to care for an employee’s child, spouse, spouse’s child, adult
designee, adult designee’s unmarried child under age 26, or a parent who is
ill or injured but who does not have a serious health condition.

¢.  The following provisions apply to the use of dependent leave by a Full-
Time employee: '

1
2)

3

4

3)

0)

Dependent leave may be granted with pay on a straight time basis.

If an employee has available unused sick leave, sick leave may be
used as dependent leave.

An employee is required to give notice of the need to take dependent
leave, including the expected duration of leave, to to his or her
supervisor as soon as possible.

Upon request of a supervisor, an employee will be required to provide
a copy of a birth eertificate or evidence of child placement for
adoption, or a letter from the attending physician in the event of
hospitalization, injury or illness of a child, spouse, spouse’s child,
adult designee, adult designee’s child, or parent within five calendar
days following a return from leave.

An employee’s sick leave shall be reduced by the number of hours
taken by an employee as dependent leave provided the reduction of
up to 40 hours of dependent leave used during the calendar year will
not affect the sick leave conversion options.

Probationary employees are not eligible for dependent leave.

4, Career Incentive Leave, Plan “A.”

Full-Time employees, who have been in continnous Full-Time employment with
the City for more than 20 years, and who have accumulated to their credit 1500 or
more sick leave hours, may make a one-time election to convert up to 160 hours
of sick leave into 80 hours of paid Career Incentive Leave. Career Incentive
Leave must be taken prior to retirement. Sick leave hours converted to Career
Incentive Leave will not be eligible for a cash payout upon termination or
retirement even though the employee has unused Career Incentive Leave hours
available. This leave can be used for any reason. Requests for Career Incentive
Leave must be submitted in writing to the Department Director and be approved
subject to the department’s business needs (e.g., work schedules and workloads).
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5. Retirement Benefit, Plan “A.”

a.

Persons who retire under the eligibility requirements of the Utah State
Retirement System will be paid at their base hourly rate for 25% of their
accumulated sick leave hours balance.

In liey of the above, Full-Time employees may elect to convert 50% of the
sick leave hours provided under Plan A to pay for health insurance
premiums, Any sick leave hours converted to a dollar allowance are subject
to state, federal and social security income tax withholding required by
law. Upon an issnance of payment to an employee, the employee shall
endorse the payment to the City, which is to be held in a non-interest
bearing account from which the City will pay the insurance caitier until the
account balance is exhausted. This provision shall not act to reinstate an
employee with sick leave benefits which were in any respect lost, used, or

~ forfeited prior to the effective date of this plan.

Plan “B”

1. The benefit Plan Year of Plan “B” begins in each calendar year on the first day of
the pay-period that includes November 15. Under this Plan “B,” paid personal
leave shall be provided for employees as insurance against loss of income when
an employee needs to be absent from work because of illness or injury, to care for
a dependent, or for any other emergency or personal reason. Where the leave is
not related to the employee’s own illness or disability—or an event that qualifies
under the FMLA—a personal leave request is subject to supervisory approval
based on the operational requirements of the City and any policies regarding the
use of such leave adopted by the department in which the employee works.

2. Each Full-Time employee under this Plan “B* shall be awarded, at the beginning
of the second pay period of November in each calendar year, personal leave
hours based on the following schedule:

Months of

Consecutive Hours of
City Service Personal Leave |
Less than 6 40

Less than 24 60

24 or more 30

Employees hired during the plan year will be provided paid personal leave on. a
pro-rated basis.

3. Not later than October 31st in each calendar year, employees covered by Plan
“B™ may elect, by notifying their Personnel/Payroll Administrator in writing, to:

a.

Convert any unused personal leave hours available at the end of the first
pay period of November to a lump sum payment equal to the following:
For each converted hour, the employee shall be paid 50 percent of the
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employee’s hourly base wage rate in effect on date of conversion. In no
event shall total pay hereunder exceed 40 hours of pay; or,

b.  Caryover to the next calendar year up fo 80 unused personal leave hours;
or,

c.  Convert a portion of unused personal leave hours, to a lump sum payment
as provided in subparagraph (a), above, and carry over a portion as
provided in subparagraph (b), above.

4. Maximum Accrual. A maximum of 80 hours of personal leave may be carried
over to the next plan vear. Any personal leave hours unused at the end of the
plan year in excess of 80 shall be converted to a2 lump sum payment as provided
i subparagraph 3(a) above.

5. Termination Benefits, At termination of employment for any reason,
accumulated unvsed personal leave hours, minus any adjustment necessary after
calculating the “prorated amount,” shall be paid to the employee at 50 percent of
the hourly base wage rate on date of termination for each vnused hour. For
purposes of this paragraph, “prorated amount™ shall mean the amount of personal
leave credited at the beginning of the plan year, multiplied by the ratio of the
number of months worked in the plan year (rounded to the end of the month
which includes the separation date) to 12 months, If the employee, at the time of
separation, has used personal leave in excess of the proraied amount, the value of
the excess amount shall be reimbursed to the City and may be deducted from the
employee’s paycheck.

6. Conditions on Use of Personal Leave include:
a.  Miniiumn use of personal leave is one hour, with supervisory approval.

b.  Except in unforseen circumstances, such as emergencies or the employecs®
inability to work due to their illness or accident, or an unforseen FMLA-
qualifying event, the employees must provide their supervisors with prior
notice to allow time for the supervisors to make arrangements necessary to
cover the employees® work.

¢.  Forleave due to unforseen circumstances, the employees must give their
supervisors as much prior notice as possible.

7. Career Enhancement Leave, Plan “B.” A Full-Time employee covered under this
Plan “B” is eligible, after 15 years of full time service with the City, to be
selected to receive up to two weeks of career enhancement leave. This one-time
leave benefit could be used for formal training, informal course of study, job-
related travel, internship, mentoring or other activity that could be of benefit to
the City and the employee’s career development. Selected employees shall
receive their full regular salary during the leave. Request for this leave must be
submitted in writing to the appropriate department head, stating the purpose of
the request and how the leave is intended to benefit the City. The request must
be approved by the department head and by the Human Resources Director (who
will review the request for compliance with the guidelines outlined here).
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8. Retirement/Lavoff (RL) Benefit, Plan “B”

a.

Full-Time employees currently covered under Plan “B* who were hired
before November 16, 1997, and who elected to be covered under Plan “B,”
shall have a retirement/layoff (RL} account equal to sixty percent of their
accumulated unused sick leave hours available on November 16, 1997,

“minus any hours withdrawn from that account since it was established.

Full-Time employees who were hired before November 16, 1997 and who
elected in 1998 to be covered under Plan “B,” shall have a retirement/layoff
(RL) account equal to fifty percent of their accumulated unused sick leave
hours available on November 14, 1998, minus any hours withdrawn after
the account is established.

Full-Time employees who were hired before November 16, 1997 and who
elected in 2007 or later during any period designated by the City to be
covered under Plan “B,” shall have a retirement /layoff (RL} account equal
to forty percent of their accumulated unused sick leave hours available on
the date that Plan B participation began, minus any hours withdrawn after
the account is established.

Payment of the RI. Account,

1) All of the hours in the RL account shall be payable to an employee
only upon retirement or as a result of layoft, Hours shall be paid
according to the employee’s base hourly rate of pay on date of
retirement or layoff.

2) = In the case of retirement only, in lieu of the above, Full-Time
employees may elect to convert the RL account payment as provided
herein to pay for health insurance premiums. Such payment shall be
subject to any state and federal income and social security tax
withholding required by law. An employee's available RL account
balance, computed by the hours therein times the base salary rate at
the effective date of employment separation, determines the number
of months of medical and surgical coverage that may be purchased.
The purchase is made on a monthly basis, which shall be computed
on a monthly basis of charges against the account balance. If
insurance costs increase, the number of months of coverage will
decrease.

Hours may be withdrawn from the RL account for emergencies or to
supplement Workers® Compensation henefits after personal leave hours are
exhausted. RL account hours, when added to the employee’s Workers’®
Compensation benefit, may not exceed the employee’s regular net salary.

9. Short-Term Disability Insurance, Plan “B.” Protection against loss of income

when an employee is absent from work due to short-term disability shall be
provided to Full-Time employees covered under Plan “B* through short-term
disability insurance (SDI). There shall be no cost to the employee for SDI. SDI
shall be administered in accordance with the terms determined by the City. As
one of the conditions for receiving SDI, the employee may be required to submit
to a medical examination by a medical provider of the City’'s choosing.
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SUBSECTION 1V - BEREAVEMENT LEAVE

A. Time off with pay will be granted to an employee who suffers the loss of a current
wife or husband; child; mother, father, brother, sister; current father-in-law, mother-
in-law, son-in-law, daughter-in-law, brother-in-law, sister-in-law; grandparent;
current step-grandfather, step-grandmother; grandchild, or current step grandchild,
stepchild, stepmeother, stepfather, stepbrother or step31ster grandfather-in-law,
grandmother-in-law, or, adult designee or adult designee’s relative as if the adult
designee were the employee s spouse. In the event of death in any of these instances,
the employee will be paid his/her regular base pay for scheduled work time from the
date of death through the day of the funeral or memorial service, not to exceed five
(5) working days. The employee will be permitted one additional day of funeral leave
on the day following the funeral or memorial service if all of the following apply: 1)
such service is held more than 150 miles distance from Salt Lake City; 2) the
employee attends the service; and, 3) the day following the service is a regular work
shift.

1. Inthe event of death of a first-line extended relative to the employee, employee’s
spouse or adult designee’s relative as if the adult designee were the employee’s
spouse, not covered in paragraph A above (such as an uncle, aunt or cousin), the
City will pay an employee for time off for one work shift to attend memorial
services.

2. In the event of death of friends, an employee may be allowed to use vacation or
personal leave for time off to attend the funeral or memorial service, as approved
by an immediate supervisor.

3. In the event of death of any covered family member while an employee is on
vacation leave, an employee’s absence may be extended and authorized as
bereavement leave,

SUBSECTION V - MILITARY LEAVE

A. Leave of absence for employees who enter uniformed service. An employee who
enters the service of a uniformed services of the United States, including the United
States Army, United States Navy, United States Marine Corps, United States Air
Force, commissioned Corps of the National Oceanic and Atmospheric
Administration, United States Coast Guard, or the commissioned corps of the Public
Health Service, shall be entitled to be absent from his or her duties and service from
the City, without pay, as required by state and federal law. Leave shall be granted for
no more than five cumulative vears, consistent with the federal Uniform Services

Employment and Reemployment Act.

B. Leave while on duty with the armed forces or Utah National Guard. An employee
who is or who becomes a member of the reserves of the federal armed forces,
including United States Army, United States Navy, United States Marine Corps,
United States Air Force, and the United States Coast Guard, or any unit of the Utah
National Guard, shall be allowed military leave for up to 11 working days per
calendar year for time spent on active or reserve duty. Military leave may be in
addition to vacation leave and need not be consecutive days of service. To be
covered, an employee must provide documentation to the City demonstrating a duty
requirement.
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SUBSECTION VI - JURY LEAVE & COURT APPEARANCES

A, Jury Leave: An employee shall be released from duty with fuil pay when, in
obedience to a subpoena or direction by proper authority, the employee is required to
either serve on a jury or appear as a witness as part of their position for the federal
government, state of Utah, or other political subdivision.

3. Employees are entitled to retain statutory juror's fees paid for jury service in
the State and Federal Courts.

4. On any day that an employee is required to report for jury service and is
thereafter excused from such service during his or her regular working hours
from the City, he or she shall forthwith return to and carry on his or her
regular City employment. Employees who fail to return to work after being
excused from jury service for the day shall be subject to discipline.

B. Court Appearances. A Police Sergeant is eligible to receive compensation as a
witness subpoenaed by the City, the State of Utah, or the United States for a court or
administrative proceeding appearance as follows:

1. Appearances in court or administrative proceeding made while on-duty will
be compensated as normal hours worked.

2. In the event an appearance extends beyond the end of an empioyee's
regularly scheduled shift, time will be counted as normal work time for the
purpose of computing an employee's overtime compensation.

3. Appearances made while off-duty will be compensated as follows:

(a) The City will pay employees for two (2) hours of preparation
time plus actual time spent in court or in an administrative
hearing at 1 % times their regular hourly rate. Lunch periods
granted are not considered compensable time. Compensation
for additional preparation time for any subsequent appearance
during the same day is allowed only when there is at least two
(2) hours between the employee’s release time from a prior
court or administrative proceeding and the start of the other.

(b) In the event the time spent in court or administrative
proceeding extends into the beginning of the employee's
regularly scheduled work shift, time spent in court or in
administrative proceeding shall be deemed ended at the time

~such shift is scheduled to begin,

4. An employee is required to provide a copy of the subpoena, including the
beginning time and time released from the court or administrative hearing
with initials of the prosccuting or another court representative within seven
(7) working days following the appearance.
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3. . Any employee failing to appear in compliance with the terms of a formal
notice or subpoena may be subject to disciplinary action.

SUBSECTION VII - INJURY LEAVE (AIRPORT POLICE EMFLOYEES ONLY)

The City has established rules governing the administration of an injury leave program for
employees of the Operations Division of the Department of Airports who are required to carry
firearms as part of their jobs, under the following qualifications and restrictions:

AL The disability must have resulted from an injury arising out of the discharge of
official duties and/or while exercising some form of necessary job related activity
as determined by the City;

B. The employee must be unable to return to work due to the injury as verified by a
medical provider acceptable to the City;

C. The leave benefit shall not exceed the value of the employee's net salary during
the period of absence due to the injury, less all amounts paid or credited to the
employee as Workers® Compensation, Social Security, long-term disability or
retirement benefits, or any form of governmental relief whatsoever;

D. The value of benefits provided to employees under this injury leave program
shall not exceed the total of $3,000 per employee per mJury, unless approved in
writing by the employee’s Department Head after receiving an acceptable
treatment plan and consulting with the City’s Risk Manager;

E. The City's Risk Manager shall be principally responsible for the review of injury
leave claims provided that appeals from the decision of the City’s Risk Manager
may be reviewed by the Human Resource Director, who may make
recommendations to the Mayor for final decisions;

F. If an employee is eligible for Workers® Compensation as provided by law; and is
not receiving injury leave pursuant to this provision, an employee may elect to
use either accumulated sick leave or hours from the RL account, if applicable,
and authorized vacation time to supplement Workers® Compensation. The total
value of leave hours or hours from an RL account combined with a Workers’
Compensation benefit may not exceed an employee's regular net salary.

SUBSECTION VHI - ADDITIONAL LEAVES OF ABSENCE

Additional unpaid leaves of absence may be requested in writing and granted to an employee at
the discretion of a Department Director.



APPENDIX A - SALT LAKE CITY CORPORATION
GENERAL EMPLOYEE PAY PLAN (GEPP)
Effective July 1, 2010

$7.58  $11.38  $15.18
$10.63 $13.28  $15.94
$11.16 $13.95 $16.74
$11.72 $14.64  $17.57
$12.30 $15.38  $18.45
$12.92 $16.14  $19.37
$13.56 $16.95 $20.34
$14.24 $17.80 $21.36
$14.95 $18.69  $22.43
$15.70  $19.62  $23.55
$16.48  $20.61  $24.73
$17.31  $21.64 © $25.96
$17.47 $22.72  $27.96
$18.35 $23.85 $29.36
$19.26  $25.05  $30.83
$20.23  $26.30  $32.37
$21.24  $27.61  $33.99
$22.30  $28.99  $35.69
$23.41 $30.44  $37.47
$24.58 $31.97 $39.35
$25.81  $33.56  $41.31
$27.10  $35.24  $43.38
$28.46  $37.00  $45.55
$29.88 $38.85 $47.83
3% | $31.38 $40.80 $50.22
34 | $32.95 $42.84 552,73

'35 | $34.59 $44.98 $55.36
36 | $36.32 $47.23  $58.13
37 | $38.14 $49.59 $61.04
38 $40.05 $52.07 $64.09
39 . | $42.05 $54.67 $67.30
40 - | $44.15 $57.41  $70.66
a1 $46.36 $60.28 $74.19
42 | s48.68 $63.29 $77.90

43 $73.96  $96.17 5$118.37
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APPENDIX B — APPOINTED EMPLOYEES PAY LEVEL ASSIGNMENT

Effective July 1, 2010
Lo Gradedd Graded2: | o Gradedt o oo Dot Gradedd,
Executive Director Of Airports City Attomey Chief of Staff Public Services Depuly Directer Airpert Engineering Director
Public Utilities Director Palice Chiaf Chief Information Officer Airport Admin/Comm Diractor
DGED Director Public Services Director Communication Director Redevelopment Director
Fire Chief Senior Adviser - Mayer Chy Council Deputy Director
Deputy Gity Atiomey Finance Direcior Appainted Sr. City Attoney
City Council Office Executive Director Capital Asset Management Director City Engineer
City Prosacuior Public Utiities Deputy Director
Airport Operafions Director
Airpart Maintenance Direclor
P. Ufll. Finance Administrator
Airport Finance/Acet Director
Director of Airport Information Technology
S - Gradedl - : : Grade35 - Gradedd: . ~ Gradedt -
Depuly Pelice Chief Deputy Director, RDA P.8. Fin/Admin Serv Director Chief Procurement Officer Public Policy Analys!
Planning Dirsctor Jusfice Court Judge Building Offictal City Courls Diregtor Censt Liaison/Pub Pol Analyst
DCED Dep Director - Comm Dev ~ Aiport Police Chief HAND Diractor Airport PRMMarketing Director Community Facilitator
DCED Deputy Director - Econ Dey Transportation Engineer City Recorder Cowndown Transp Dev Coord
City Treastrer Public Utilities Chief Engineer Flest Division Managsr Emergency Mgt Program Director
Humzn Resource Director Civilian Review Bd Investigator
Deputy Fire Chief Sustainability Director
Airpart Plan/Cap Prog Dir
Wir. Quality/Treat Administrator
Dep City EngiMafar Projects ]
o Grade29 -~ " .| Grade2§ .7 Graded o |  Grade 2
Coord For Human Rights/Divers Council Constituent Liaison Assistant To The Mayor Admin Asst to the Office of the Mayor
Assistant Communication Dir Econ Dev Mor Small Business ~ |Administrative Assistant Policy Assistani to the Office of the Mayor
Assistant To Chief of Staff Const Liaison/Budget Analyst Staff Assistant
Youth City Programs Managar Com Affairs/ADA Analyst Admin Secretary |l
Planning/Mgt Director - UASI Community Lizison Management Suppart Coordinator

Coalition Coordinator

Exscutive Office Assistant

28




APPENDIX C — ELECTED OFFICIALS SALARY SCHEDULE
Bi-Weekly Rates
July 1, 2010

Mayor|  $4,540.56

Council
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APPENDIX D- UTAH STATE RETIREMENT CONTRIBUTIONS FY 2010-2011

TOTAL EMPLOYEE  TOTAL
UTAH STATE EMPLOYEE CONTRIBUTION EMPLOYER GRAND TOTAL
RETIREMENT SYSTEM CONTRIBUTION PAID BY CITY CONTRIBUTION CONTRIBUTION
Public Employee Contributory
Retirement Systemn 0 6.00% 9.36% 15.36%
Public Empioyee Non-Centributory
Retirement System 0 0 13.37% 13.37%
Public Safety Non-Contributory
Retirement System 0 36.31% 36.31% 36.31%
Firefighter
Retirement System 16.18% 16.18% 0 16.18%
Non-Legislative
Exempt Plan
Department Heads 0 0 18% 18%
Acting/Interitn Dept. Heads 0 0 18% 18%
Mayor's Chief of Staff 0 0 18% 18%
Up to two Additional Senior
Executives in the Mayor's
Office as specified by the Mayor 0 0 A18% 18%
Executive Director, City Council 8] 0 18% 18%
Other Appointed Embployees
Public Employee Contributory
Retirement System 6.00% 9.36% 7.65% 15.36%
Public Employee Non-
Contributory Retirement System 0 0 13.37% 13.37%
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APPENDIX E - REGULAR PART TIME EMPLOYEE SUMMARY SHEET

Benefit

Rates & Accrual

Regular Hours
Standby/Call Back

Shift (Swing/Grave)
Meals

Longevity

501c9

Pension

Uniform Allowance
Tuition Reimbursement
Fitness Reimbursement
Holidays

Personal Holidays
Bereavement Leave
Military

Jury

Short Term Disability
Long Term Disability
Prior Service Credit

RPT- Designation by Plan

20 - 39 Hours
Yes
100% of Full-Time Employee (Non-Exempt Only)
Full Value .
50% of Full Time Employee {Appointed employees excluded)
$24.30
100% of Required Contribution
Full Applicable Value as defined in Comp Plan
50% of Full Time Employee Benefit
50% of Full Time Employee Benefit
100% of Scheduled Shift
100% of Scheduled Shift
100% of Scheduled Shift as defined in Comp Plan
100% of Schedule Shift for 11 Working Days
100% of Schedule Shift During Jury Duty
Full Value / Service Prorated
Full Value
Up to Three Years for Vacation & Personal Leave (Plan B)
‘Benefits - Plan B - Benefits - Plan A

Accrued Vacation
Vacation Limit
Personal Leave
Sick

Sick to Vacation Conversion
Hospital/Dependent Leave

50% of Full Time Employee* 50% of Full Time Employee*
50% of Full Time Employee* 50% of Full Time Employee*
50% of Full Time Employee* N/A

N/A 2.31 Per Pay Period

N/A Up to 64 Hours

N/A Yes at 100% of Scheduled Shift

* NOTE: Based on years of service as defined.in Comp Plan
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FY 2010 COMPENSATION PLAN FOR SALT LAKE CITY CORPORATION

L. EFFECTIVE DATE

The provisions of this plan shall be effective commencing July 1, 2669-2010

1I. EMPLOYEES COVERED BY THIS PLAN

employees not covered by a memorandum of understandmg

& 2 T]us mdmance shall aT)]JIV to all CltY

1.  WAGES AND SALARIES

The City’s compensation system and program, in conjunction with this ordinance, is intended to

attract , motivate and retain qualified personnel necessary to effectwelv meet public service

demands.

A. Determination

1.

The Mayor shall develop policies and guidelines for the administration of the pay

plans.

To the degree that funds permit, employees shall be paid compensation that:

a.
b.

C,

Is commensurate with the skills and abilities required of the position;
Achieves equal pay for equal work;
Attains comparability and is competitive with the compensation paid by

other public and/or private employers with whom the City compares and/or
competes for personnel recruitment and retention.

When applicable, compensation surveys used to determine comparability shall
include a cross section of comparable benchmark positions in organizations with
whom the City competes for personnel recruitment and retention.

a.

Compensation surveys shall measure total compensation including salaries
and wages, paid leave, gloup insurance plans, retirement, and all other
benefits.

The compensation plans may provide salary range widths that reflect the
normal growth and productivity potential of employees within a job
classification.

" Due to the current economic crisis, the City will suspend and reduce each City

employee’s base salary or hourly rate by 1.5% beginning July 1, 2009. In
exchange for this suspension, the City shall provide each employee one (1)
additional personal holiday during each quarter for a total of four (4) additional




personal holidays during fiscal year 2010. An employee not using a personal
holiday during the quarter it is provided will lose the right take the personal
holiday and will not receive any additional compensation for the suspension of
pay. Use of additional personal holidays shall be taken upon request of each
employee and at the discretion of the employee’s supervisor.

B. Salary Schedules

1.__All Employees shall be paid base wages or salaries according to the wage
schedule attached as Appendix “A”. Wages and salaries shall not be iess than the
cstablished range minimum or higher than the range maximum, unless otherwise

approved by the Mavor or Mavor’s designee. Appointed Emplovees: The pay
level assignment for Appointed Employees is attached as Appendix “B”.




%-3 Elected officials shall be paid annual compensation according to schedule
attached as Appendix "F."

C. Qther Compensatlon ?he—fe}egemg—éﬁﬂaﬁ@#mﬁtﬂeﬁhe%ﬁ%f@r—th@—%@em&eﬂ

employees-under rules-established by-the Mayer: The Ma101 or the Clt}j Councﬂ may
distribute appropriated monies fo City employees as discretionary retention

incentives or retirement contributions; or special lump sum supplemental pavments,
Retention incentives or special lump sum pavments are subject 10 the Mavor's or
City Council’s approval.

IV. INSURANCE

The City will make available medical, dental, life. accidental death & dismemberment, long-term
disability insurance and an employee assistance program (EAP) to all eligible emplovees and
their eligible spouse, adult designee. dependents and dependents of adult designee pursuant to
City policy.

A. Group Insurance. The City’s contribution towards any medical plan will be an

amount equal to 85% of the total premium of the most economical medical nlan The
City’s contribution for RPT employees will be equal to 50% of the total premjum

paid for a regular, full-time employee

B. 501(c) (9) Post Employment Health Plan. The City will contribute $24.30 per
biweekly pay period into each emplovee’s Nationwide Post Employment Health
Plan account. For any year in which there are 27 pay periods, no such
contnbutlon will be made on the 27t11 pay Denod




V. WORKERS® COMPENSATION

In addition to the foregoing, the Mayor may provide for Workers® Compensation
coverage to the employees under applicable provisions of State statute.

SUBSECTION V - SOCIAL SECURITY ADOPTED, EXCEPTION FOR POLICE

All sworn emplovees in the Police and Fire departments are exempt from the provisions of the

Federal Social Security System unless determined otherwise by the City or vnless required by

state or federal law

VII. RETIREMENT

A. Retirement Programs. The City hereby adopts the Utah State Retirement System for
providing retirement pensions to employees covered by the plan. The City may
permit or require the participation of employees in its retirement program(s) under
terms and conditions established by the Mayor and consistent with state law. Such
programs may include:

1. The Utah State Public Employees' or Public Safety Retirement Systems
(Contributory and Non-Contributory); or, the Utah Firefighters Retirement
System

2. Deferred Compensation Programs

3 Bt Incentive Progs

B. The 2009-208102010-2011 fiscal year retirement contribution rates for employees
covered by this paragraph are shown in Appendix "GD”.



VIIL

XL

XII.

RECOGNITION OF THE PROFESSIONAL EMPLOYEES COUNCIL

The City recognizes the Professional Employees Council (PEC) to maximize mput into
decisions regarding this Compensation Plan,

SENIORITY

For purposes of this Compensation Plan, "seniority" shall be defined as an employee's
continuous, full-time salaried employment with the City. An employee's carned seniority -
shall not be lost because of absence due to authorized leaves of absence or temporary
layoffs not to exceed two years.

AUTHORITY OF THE MAYOR

Employees covered by this compensatlon plan may be appointed, classified, and
advanced under rules and regulations promulgated by the Mayor, or the Civil Service
Commission, if applicable, within budget limitations established by the City Council.

APPROPRIATION OF FUNDS

All provisions in this compensation plan that involve the expenditure of funds are subject
to appropriation of funds for such purposes,

JOB SHARING

Employees may be authorized, by the City, to job share a Full-Time “300 Series™ or “600
Series®” position. Under an authorized job share arrangement, the employees involved
shall, pursuant to a written agreement between them, equally share in the compensation
and benefits normally provided to the Full-Time position that is being shared. The Full-
Time position that is being shared shall maintain its classification and the compensation
and benefits equally shared shall be based on said classification.

A job share arrangement will not be authorized unless the following occurs:

The employees, who are sharing a job, have voluntarily entered into a written agreement
acknowledging that the hours worked and the benefits shared will be on a 50 percent
basis,

The Department Director has approved the job sharing arrangement.

REGULAR PART-TIME EMPLOYEES

Regular Part-Time employees are employees whose jobs regularly require them to work
twenty (20) or more but less than forty (40) hours a week. Regular Part-Time employees
do not include seasonal employees and employees who job share.

Regular Part-Time employees shall be paid a wage equal to a prorated amount of the
salary of a similarly classified Full-Time employee.

Unless otherwise modified by the Mayor, Regular Part-Time employeés shall receive
fifty percent (50%) of the following benefits subject to the conditions provided in this
Plan:

Longevity Pay;




g > &«
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Education and Training Pay;
Holidays, vacation and other leaves of absence; and,
City’s contribution to insurance premiums.

Regular Part-Time employees may also receive other insurance benefits, wage
differentials and other allowances.

Regular Part-Time employees may participate in retirement programs.

There shall be ne cost to Regular Part-time employee for Short-term Disability insurance,
Short-term disability benefits will be prorated.



« EMPLOYEE OVERTIME & OTHER PAY ALLOWANCES”

L OVERTIME COMPENSATION
A. PaymentefOvertime Compensat]on—"Pe—Neﬁ-E—kema% -The City

will pay overtime conmemsatmn asy equn ed by the E‘air Labor Standards Act.

Y [ ¥
n - o - 2, -

peffeﬁﬂ—el%y%ﬁeﬂreﬁ—&&ewﬁmeba&s—aﬁ—éeﬁﬂed—b%ﬂie@aﬂ-kabe}
Standards-Aet—The City will pay for oOvertime hours shall- be-compensated
at 1 % times the 1egu]al hourly rate or, at the

by-actaal-payment-efat

employee’s request and department director’s approval, givenasprovide vald
compensatory time off at a rate of 1 1/z_;hours for each overtime hour,
Employees may accrue compensatory time up to a maximum as determined
by the department director, The City may pay an employee for any or all

accrued compensatory hours. The City will include all holiday leave hours
when calculatm,qr overtnne —af—eempeﬁsable—ﬁme—feﬂ%ieh—welmﬁe




:eet to diseinl - (moved to JURY LEAVE
SECTION)

C. Labor Costs Declared Emergen_cy The Clty may pay ELSA-exempt “600

gexcludlng Degartment heads fofﬁcm]s! overtime pay for any hours worked

over forty (40) hours in a workweek at a rate of 1-1/2 times their regular



hourly rates of pay. The City shall only make such payment when all of the
following conditions occur:

1. The Mayor or the City Counell : S
- has issued a “Proclamatlon of Local

Em ergency; * and,

2. -Exempt employees are required to work over forty (40) hours for one
workweek during the Emergency period: and,

3. The Maym or the Clt}{ Council has appr oved the use of -—Fuﬂéﬁ—ake

aiaia}eva&—ﬁeﬂa—ﬂie—Mayei—te—&&eavaﬂab]e funds to cover the overtime

payments.

The City shall distribute any overtime payments consistently with a pre-
defined standard that treats all employees equitably. Hours worked under a
declared Emergency must be paid hours and cannot be accrued as
compensatory time.

LONGEVITY PAY

B. A————Eligibility. With the exception of Appointed employees, tFhe City
will pay a monthly longevity benefit to fFull-Fime-time employees based on the

most recent date an emplovee began full-time employment as follows:

1) employees who have completed 6 consecutive fatl-years of employment
with the City shall-will receive a-menthlyJongevity benefitinthe swn-of

$50.00;
___=2) =employees who have

completed 10 full— onsecutwe years of employment with the City will
receive $75:

3) ~employees who have
eomp]eted 16 full years of employment with the City will receive $100:
4)- = employees who have

comp] eted 20. ful] yeal‘s of employment Wlth the C]ty w111 receive $125

B. Pension Base Pay. Longevity

paid-to-full-time-employeespursuant-te
paragraph-A-ef this-section-shapay will be deemed-included within-in base

pay for purposes of pension contributions.

Employees do
not earn or receive lon gev1ty payments while on an unpaid leave of absence.

When an emplovee returrns from Hpenretarn-from-aan approved appreved;
unpaid leave of absence, longevity payments shall-willresume-on-the-same
b&ers—as—rﬂﬂae—emeleyeelmd—net—bee&en—weh%eeﬁ&bseﬁee

resume.




II. WAGE DIFFERENTIALS & ADDITIONAL PAY

Eligible emplovees receive certain wage differentials as follows:

A. Call-back and Standby for - et jegh

eaﬁNon—E‘{emnt Emnlovees will be paid Call Back or Call Qut nay—bael'rané

‘based upon Department Director approval and the

following guidelines:

1. +——CALL BACK: Non-sworn. non-exempt eEmployees who have
been released from normally scheduled work and standby periods, and
who return to their normal work site upon direction of an appropriate
department head or designated representative prior to their next normal
duty shift and without advanced notice or scheduling, shall receive a
minimum of three (3) hours straight-time pay and in addition shall be
guaranteed a minimum four (4) hours work or straight-time pay thereof.

2. Call Out for Police Sergeants. Serseants who have been released from

their _ scheduled work shifts and have been directed by an appropriate

division head or designated representative to perform work without at
least 24 hours advance notice or scheduling, shall be compensated as

provided in _ subparagraphs one (1) through three (3} below:

1,

Sergeants who are directed to report to work shall receive a

minimum of four {4) hours compensation at one and one-half times

their hourly wage rate, or one and one-half times their hourly wage

rate for actual hours worked. whichever is greaier,

Sergeants who are assigned to day shift. and who are directed to

perform work within eight (8) hours prior to the beginning of their
regularly scheduled shift shall receive a minimum of four (4) hours
compensation at one and one-half times their howrly wage rate, or
one and one-half times their hourly wage rate for actual hours
worked, whichever is greater,

3. Sergeants who are assigned to the afternoon or gravevard shifts. and who
are directed to perform work within eight (8) hours following the end of

[$10)01)

their regnlarty scheduled shift shall receive a minimum of four (4
pensation at one and one-half times their hourly wage rate, or one and

hours

One-

half times their hourly wage rate for actual hours worked. whichever

is greater.

B.2-Standby Pay: Non-exempt employees will be paid Standbv pay based

upon Department Director approval and the following guidelines:

1. STAND-BY: Non-exempt, non-sworn Eemployees who have been

released from normally scheduled work but have not been released
from standby status and who retorn to their normal work site upon
dirgction of an appropriate department head or designated
representative prior to their next normal duty shift and without
advanced notice or scheduling, shall be guaranteed a minimum four
{4) hours work or straight-time pay thereof.



3-a.-

Employees may be eligible for: (1) two hours of straight time pay
" for each 24 hour period of limited standby status; or (2) two hours straight
time pay for each 12-hour period of limited standby status if they are
Department of Airports or Public Utilities Department employees.

b. Any employee on standby as a member of the Snow Fighter Corps
shall not receive standby/on-call pay or shifi differential when on standby
or called back to fight snow.

2. Standby for Police Sergeants. Police Sergeants directed by their

Division Commander or designee to keep themselves available for
City service during otherwise off-duty hours shall receive the

following compensation: a __ Sergeant will be compensated one
(1) hour of straight time for each twenty- four (24) hours or
sienificant portion thereof for being immediately available.  This

compensation shall be in addition to any callout pay or pay for time
worked the emplovee may receive during the standby period.

C. Extra-Duty Shifts for Police Sergeants. "Extra-duty shifis" are
defined as scheduled or unscheduled hours worked other than

the sergeant's normally scheduled work shifts. "Extra-duty shifis"
do not include extension or carry over of the sergeant's
normally scheduied work shift. :

1. In the event sergeants are required by the City to work
extra-duty shifts, time worked during each shift will be paid
at one and one-half times the sergeant's hourly wage rate.

D. Shift Allowance/ T:)ifferential for Non-Exempt & Exempt

Professional {non-union) _ Employees, not including Police Sergeants.

Eligible employees who work a swing shift or night shift may receive an
allowance or differential,

1. All shift differential pay shall be included when computing overtime.
Employees who are receiving the snow fighter corps differential pay shall
not receive a shift differential while receiving snow fighter corps
differential pay.

4:2.Day Shift: No differential or allowance will be paid working a regularly
scheduled day shift. ' . .

2-3.Swing Shift: If the majority of the hours in a regularly scheduled shift are
between the hours of 3:00 p.m. - 10:00 p.m. and 4:00 am. — 9:00 aum., &
£300-Series? the City will pay an eligible employee shallxeceive-an
allewanee-a differential of $0.70 for each working hour of that shift; a full-
time “608-Series™ exempt employee is-eligibletemay receive an
allowance not to exceed $73.60 per pay period.

3:4.Night Shift: If the majority of the hours in a regularly scheduled shlﬂ are
between 10:00 p.m. and 4:00 a.m., the City will pay an <300
SeresZeligible employee shall—feeewe—a—p}eﬁﬂuma differential of $0.90
per hour for each working hour of that shift; a full-time “600-Series®




exempt -employee is eligible to receive an allowance not to exceed $97.43
per pay period.

FC.Shift Differential for Police Sergeant & Licutenant-Shift Differential:
Employees classified as=500-Series™Police Sergeants & Licutenants shall be
paid shift differentials according to the approved-wage-scheduleghifl actually
worked,. Shifts-Additional pay rates are to be determined as follows:

1. Day shiftShift: No differential pay for hours worked during day shift,
which -begins at 0500 hours until 1159 hours.

2. Swing -shifiShift: A differential of 2.5% in addition to the regular dav rate
shall be paid for swing shift, which begins at 1200 hours until 1859 hours.

3. Graveyard shift-Shifi: A differential of 5.0% in addition to the regular day
rate shall be paid for gravevard shifi, which begins at 1900 hours until
0459 hours.

GB. Actmg[W 0rk1ngjut of Clas31ﬁcat10n Maﬁ&gemeﬂt——“%ﬂ&—ﬁedaﬂee

, & A department head may e]ect to grant
additional compensatlon to an employee for work performed in an acting
capacity or otherwise beyond the employee’s regular job classification _fos

period lastmg 20 or more working days. Comgensatmn adiustments may 1
refroactive to the start date of the temporary iob assisnment.,

lle Jé

%}f Fkﬂi—%mei‘é{}a—seﬁesi]iemployees de&gnated by the denartment head
Gity-as members of the Snow Fighter Corps shallreceive-a pay differential
cqual to $200 per pay period for the snowfi ghter season not to exceed $2, 000
during each fiscal year ofth pay-di ]
be-for work related to snow removal aad—Thxs Q&}{ shal] be separate ﬁom
regular earnings on each employee’s wage statement.




V.

V.

EDUCATION AND TRAINING PAY .

. Education Incentives. The Mayor may adopt programs to promote employee
education and training, provided that all compensation incentives under such
programs are authorized within appropriate budget lmutatlons established by

the City Council.

1. Police Captams and Lieutenants are ehg]ble for a $500 per year job-
~ "related training allowance.

2. Fire Department employees shall be eligible for incentive pay following
completion of degree requirements at a fully accredited college or
university and submission of evidence of his/her diploma to the Fire Chief
or designee. Education incentive pay shall be awarded according to the
following monthly allowances according to the educational degree held:

Doctorate.............. $100.00
Masters.....oovvrenennne $75.00
Bachelors............... $50.00
ASSOCIAte. v e $35.00

a. No employee shall be entitled to compensation for an educational
degree which qualifies the employee for his/her position of
employment; or for any degree which is not specifically related to the.
employee's actual employment duties.

ALLOWANCES

A. Meal Allowance. Employecs shall be eligible for meal allowances in the

amount of $10.00 when said employees work two or more hours consecutive
to their normally scheduled shift, as pre-approved by their supervisor. Said
employees may also receive $10.00 for each additional four hour consecutive
period of work which is in addition to the normally scheduled work shift, as
preapproved by their supervisor.

1. Fire Department employees shall provided with adequate food and drink
to maintain safety and performance during emergencies or extraordinary
circumstances.

. Business Expenses. City policy shall govern the anthorization of employee

advancement or reimbursement for actual expenses reasonably incurred in the
performance of City business. Advancement or reimbursement shall be
approved only for expenses documented and authorized in advance within
budget limitations established by the City Council.

C. Automobiles




1.

The Mayor may authorize, subject to the conditions provided in City
policy, an employee to utilize a City vehicle on a take-home basis, and
may require said employee to reimburse the City for a portion of the take-
home vehicle cost as provided in City ordinance.

Employees who are anthorized to use, and who do use, privately owned
automobiles for efficial City business shall be reimbursed for the
operation expenses of said automobiles at the rate specified in City
policy.

A car allowance may be paid to Department Directors, the RDA Director
and up to three employees in the Mayor*s Office at a rate not to exceed
$400 per month as determined by the Mayor. A car allowance may be
paid to the Council Executive Director at a rate not to exceed $400 per
month as determined by the Council Chair. A car allowance may be paid
to specific Appointed employees at a rate not to exceed $400 per month
as recommended by the Mayor and approved by the Council.

D. Uniform Allowance, Employees shall be provided the following monthly
' uniform allowances when required to wear uniforms in the performance of
their duties:

1.

Airport Police supervisory employees—$75.00

2. Field Supervisor (Parking Enforcement)—$65.00

3. Non-sworn Police and Fire Department employees—5$65.00
4,
5

Watershed Management Division Personnel—$65.00

. Fire: “900-Series™ Battalion Chiefs shall be provided uniforms and other

job-related safety equipment, as needed. Employees may select uniforms
and related equipment from an approved list. The total allowance provided
shall be $475 per year, or the amount reccived by the-400-Series
Firefighter employees, whichever is greater. Appointed employees shall be
provided uniforms or uniform allowances to the extent stated in Fire
Department policy.

a. Dangerous or contaminated safety equipment shall be cleaned,
repaired, or replaced by the Fire Department.

Police: ~800-Series™Police Sergeants, Lientenants and Captains in
uniform assignments, as determined by their Division Commander, may
purchase authorized uniform items up to $450.00 per fiscal year.

a. The City shall provide for the cleaning of uniforms -as described
in Police Department policy.

b. Employees in plainclothes assignments, as determined by their
Division Commander, shall be provided a clothing and cleaning
allowance of $ 39.00 per pay period.

¢. In addition to the above uniform, clothing and cleaning
allowances, employees shall be allowed one additional uniform



consisting of a uniform pant, shirt, and tie. The cost of this
additional uniform shall be paid for by the Police Department.

d. Uniforms or uniform allowances for Police Appointed
employees shall be provided to the extent stated in Police
Department policy.

E. Allowances for Certified Golf Teaching Professionals. The Mayor may,

within budgeted appropriations and as business needs and market surveys
indicate, authorize golf lesson revenue sharing between the City and
employees recognized as Certified Golf Teaching Professionals as defined in
the Golf Division’s Golf Lesson Revenue Policy. Such individuals may be
salaried or seasonal employees. Payment to an employee for lesson revenue
generated shall be reduced by 1) a 10 percent administrative fee to be retained
by the Golf Division, and 2) the employee’s payroll tax withholding
requirements in accordance with federal and state law.

F. Other Allowances. The Mayor or the City Council may, within budgeted
appropriations, authorize the payment of other allowances in extraordinary
circumstances (as determined by the Mayor or the City Council) and as
dictated by City needs.

VI. SEVERANCE BENEFIT

A. Subject to avatlability of funds, any current Appointed employee who is
not retained, not terminated for cause and who is separated from City
employment involuntarily shall receive severance benefits based upon
their respective appointment date.

Severance benefits shall be calculated using the employee’s salary rate in
effect on the employee’s date of termination. Receipt of severance benefits
is contingent upon execution of a release of all claims approved by the
City Attorney’s Office.

1. Current Appointed Employees Who Were Appointed Before
January 1. 1989 shall receive a severance benefit equal to one

month’s base salary for each year of continuous City employment,
calculated on a pro-rata basis, for a total benefit of up to a
maximum of six months.

2, Current Appointed employees appointed on or after January 1.

1989 and before January 1, 2000 shall receive a severance benefit
equal to one months’ base salary for each continuous year of City
employment before January 1, 2000. Severance shall be calculated
on a pro-rata basis for a total benefit of up to a maximum of six
months.

3. Current Department heads appointed on or after Janvary 1, 2000

shall receive a severance benefit equal to two months’ base salary
after one full year of continuous City employment; four months’




base salary after two full years of continuous City employment; or,
six months® base salary after three full years or more of continuous
City employment.

Current Appointed employvees who are not Department heads, and
who were appointed on or after Janyary 1. 2000 shall receive a

severance benefit equal to one week’s base salary for each year of
continuous City employment, calculated on a pro-rata basis, for a
total benefit of up to a maximum of six weeks.

Leave Payout: Appointed employees with leave hour account balances
under Plan A or Plan B shall, in addition to the severance benefit
provided, receive a severance benefit equal to the “retirement benefit™
value provided under the leave plan of which they are a participant (either
Plan A or Plan B), if separation is involuntary and not for cause.

Not Eligible for Benefit. An Appointed employee is ineligible to be paid
severance benefits under the following circumstances:

1,

An employee who, at the time of termination of employment, has
been convicted, indicted, charged or is under active criminal
investigation concerning a public offense involving a felony or
moral turpitude. This provision shall not restrict the award of full
severance benefits should such employee subsequently be found
not guilty of such charge or if the charges are otherwise dismissed.

An employee who has been terminated or asked for a resignation
by the Mayor or Department Director under bona fide charges of
nonfeasance, misfeasance or malfeasance in office.

An employee who fails to execute a Release of All Claims
approved by the City Attorney's Office, where required as
stipulated above.
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HOLIDAYS

Full-Time employees shall receive holidays and vacation as provided in this
section. Employees do not earn or receive holiday and vacation benefits while on
unpaid leave of absence. However, employees on an unpaid military leave of
absence may be entitled to the restoration of such leave benefits, as provided by
federal laws, regulations and city ordinance.

A. The following days shall be recognized and observed as holidays for Full-
“Fime employees covered by this plan. Sueh Full-Time and RPT

emp]oyees shalt-will receive their regularrate-of pay-for-eachofthe

[43 N k]

:pay for unwork holidavs egual to their 1egu1a1 rate
of pay times the total number of hours which make a reEulallV scheduled
shift.

1.  New Year's Day, the first day of January.
Martin Luther King, Jr. Day, the third Monday of January.
President's Day, the third Monday in February.
Memorial Day, the last Monday of May,

2

3

4

5.  Independence Day, the fourth day of July.
6.  Pioneer Day, the twenty-fourth day of July.
7.  Labor Day, the first Monday in September.
8

Columbus Day, the second Monday of October (only for eligible
employees assigned to the Justice Court Division)

9. Veteran's Day, the eleventh day of November.
10.  Thanksgiving Day, the fourth Thursday in November.

11.  The Friday after Thanksgiving Day (floating holiday, see
explanation below),

12.  Christmas Day, the twenty-fifth day of December.

13.  One personal holiday, taken upon request of the employee and at
the discretion of the supervisor.




1L

When any holiday listed above falls on a Sunday, the following business
day shall be considered a holiday. When any holiday listed above falls on

‘a Saturday, the preceding business day shall be considered a holiday. In

addition to the above, any day may be designated as a holiday by
proclamation of the Mayor and/or the City Council.

No Full-time employee shall receive in excess of the equivalent of one
work day ora 1egu_larlgg scheduled shift as erf hohday pay for a smgle
lores yart-time 700 Sexie

work or .be on authorlzed leave thelr last scheduled workmg day before
and the next working day following the holiday to qualify for holiday pay.

Holiday Exception: Employees may observe the following holidays up to
50 days prior to the actual holiday, with prior management approval: 1)
the Friday after Thanksgiving Day (for all eligible employees except for

those assigned to the Justice Court Division); or, 2) Columbus Day (only

for eligible employees assigned to the Justice Court Division).

4

Police Sergeant. Licutcnant & Captain: Empleyees-elassifiedas=800
Series® Police Sergeants, Lientenants and Captains whe retire or separate

from City employment for any reason shall be compensated for any
holiday time accrued and unused during the preceding 12 months.
Employees shall not be compensated for any unused holiday time accrued
before the 12 months preceding the employee’s retirement or separation.

VACATION LEAVE
A, The City will pay Full-Time employees shall- be-entitledto-reeeive-their

regular salaries during vacation periods earned and taken in accordance
with the following provisions. Regular Part-Time employees are entitled
to recetve 50% of the same vacation leave benefits as regular full-time

employees. No employee shall be entitled to use any vacation unless the
emplcc)lyee has successtully completed his or her initial probationary
perio

- &G . 32 by

Paragraph-Cofthisseetiony Full-Time employees and Appointed
employees {except fot Department Directors & Fire Battalion Chiefs)

shall accrue vacation leave based upon years of City Service as follows:

Years Hours of Vacation Accrued
of Per Biweekly
City Service Pay Period

0 to end of year 3 3.08
4106 3.69
7109 4.62
100 12 5.54



13t0 15 6.15
16t0 19 6.77
20 or more 7.69

C. For Department Directors, the Mayor’s Chief of Staff, up to two additional

senior positions in the Mayor’s Office as specified by the Mayor, the
Executive Director of the City Council, and the Director of the
Redevelopment Agency, the following schedule shall apply:

Years Hours of Vacation Accrued
of : Per Biweekly
City Service Pay Period

Otoend of year 14 6,15
15 or more 7.69

. £000-Serfes” Fire Battalion Chiefs in the Operations Division of the Fire

Department shall accrue vacation leave according to the following
schedule:

Years Shifts of vacation per year

of for Operations Fire
City Service Employees

0 to end of year 3 5

4106 | 6

7t09 7.5

10to 12 9

13 to 14 10

15t0 19 11

20 or more 12.5

. For any plan year in which there are 27 pay periods, no vacation leave

hours will be awarded on the 27" pay period.

. Years of City Service shall be based on the most recent date the person

became a Full-Time salaried employee.

. Regular full-time and regular part time employees re-hired by Salt Lake

City are eligible to receive up to three years of prior service credit for
vacation and personal leave accrual.

. Full-Time and Appointed employees (except those listed in Paragraph C

of this section) may accumulate vacations, according to the length of their
full-time years of City Service up to the following maximum limits: -
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K.

3.

Up to and including 9 years Up to 30 days/ 15 shifts/ 240 hours
After 9 years Up to 35 days/ 17.5 shifts/ 280 hours
After 14 years Up to 40 days/ 20 shifts/ 320 hours

"Days," herein, means "8-hour" days. “Shifts,” herein, means “24 hour”
:
combat shifts.

Department Dirgctors and those included in Paragraph C of this section
may accumulate up to 320 hours of vacation without regard to their years
of employment wath the City.

J. Any vacation accrued beyond said maximums shall be deemed forfeited
unless utilized prior to the end of the calendar year in which the maximum
has been accrued. However, in the case of an employee returning from an
unpaid military leave of absence, related provisions under city ordinance
shall apply.

Vacation Payout at Termination: Emplovees shall be paid in cash

at their base hourly rate for any unused acorued vacation leave time

following termination of employment.

KL, Vacation Allowanee: As a recruiting incentive, tFhe Mayor or the

City Council may, as a recruiting incentive, provide an one-time

allowance of up to 120 hours of vacation leaverifit-would be-in the City's
best-interestto-do-so.

SICK AND OTHER RELATED LEAVE OR PERSONAL LEAVE

#A. Benefits in this section are for the purpose of continuing income to employees
during absence due to illness, accident or personal reasons. Some of these
absences may qualify under the Family and Medical Leave Act (FMLA).

The City requires all employees using FMLA leave to exhaust their paid leave
allotments for FMLA-qualifying events prior to taking FMLA leave unpaid.
Employees are not eligible to earn or receive leave benefits while on unpaid
leave of absence. However, employees on an unpaid military leave of
absence may be entitled to the restoration of such leave benefits, as provided
by city ordinance.

Employees hired on or after November 16, 1997 shall receive personal leave
benefits under Plan B. All other employees shall participate in the plan they
participated in on November 15, 1998, except as provided in paragraph III{C)
below.

Employees who were hired before November 16, 1997, shall participate in
Plan B if they so elected during any City-established election period
occurring after 1998,

PA.

1.

Plan GGA!!

Sick Leave



Sick leave shall be provided for Full-Time employees under this
Plan “A” as insurance against loss of income when an employee is
unable to perform assigned duties because of illness or injury. The
Mayor may establish rules governing the interfacing of sick leave
and Workers’ Compensation benefits and avoiding, to the extent
allowable by law, duplicative payments,

Each Full-Time employee shall accrue sick leave at a rate of 4.62
hours per pay period. For any plan year in which there are 27 pay
periods, no sick leave hours will be awarded on the 27th pay period.
Authorized and unused sick leave may be accumulated from year to
year, subject to the limitations of this plan,

Under this Plan “A,” Full-Time employees who have accumulated
240 hours of sick leave may choose to convert up to 64 hours of the
sick leave earned and unused during any given year to vacation.
Any sick leave used during the calendar year reduces the allowable
conversion by an equal amount.

Conversion at the maximum allowable hours will be made unless
the employee elects otherwise. Any election by an employee for no
conversion, or to convert less than the maximuwm allowable sick
leave hours to vacation time, must be made by notifying his or her
Personnel/Payroll Administrator, in writing, not later than the
second payperiod of the new calendar year. Otherwise, the
opportunity to waive conversion or elect conversion other than the
maximum allowable amount shall be deemed waived for that
calendar year, In no event shall sick leave days be converted from
other than the current year's sick leave allocation.

Any sick leave hours, properly converted to vacation benefits as
above described, shall be taken prior to any other vacation hours to
which the employee is entitled; provided, however, that in no event
shall an employee be entitled to any pay or compensation upon an
employee’s separation for any sick leave converted to vacation.
Any sick leave converted to vacation remaining unused at the date
of separation shall be forfeited by the employee.

2. Hospitalization Leave

a.

Hospitalization leave shall be provided for Full-Time employees
under this Plan “A,” in addition to sick leave authorized hereunder,
as insurance against loss of income when employees are unable to
perform assigned duties because of scheduled surgical procedures,
urgent medical treatment, or hospital inpatient admission.

Employees shall be entitled to 30 days of hospitalization leave each
calendar year. Hospitalization leave shall not accumulate from year
to year. Employees may not convert hogpitalization leave to
vacation or any other leave, nor may they convert hospitalization
leave to any additional benefit at time of retirement.




Employees who are unable to perform their duties during a shift due
to preparations (such as fasting, rest, or ingestion of medicine), for a
scheduled surgical procedure, may report the absence from the
affected shift as hospitalization leave, with the prior approval of
their division head or supervisor.

Employees whe must receive urgent medical treatment at a hospital,
emergency room, or acute care facility, and who are unable to
perform their duties during a shift due to urgent medical treatment,
may report the absence from the affected shift as hospitalization
leave. The employee is responsible to report the receipt of urgent
medical treatment to the employee’s Division head or supervisor as
soon as practical. For purposes of use of hospitalization leave,
urgent medical treatment includes at-home care directed by a
physician immediately after the urgent medical treatment and within
the affected shift.

Employees who are admitted as an inpatient to a hospital for
medical treatment, so they are unable to perform their duties, may
report the absence from duty while in the hospital as hospitalization
leave.

Medical treatment consisting exclusively or primarily of post-injury
rehabilitation or therapy treatment, whether conducted in a hospital
or other medical facility, shall not be counted as hospitalization
leave,

An employee requesting hospitalization leave under this section
may berequired to provide verification of treatment or care from a
competent medical practitioner.

3. Dependent Leave

a.

Under Plan “A,™ dependent leave may be requested by a Full-Time
employee covered by this Compensation Plan for the following
reasons: :

1)  Becoming a parent through birth or adoption of a child or
children.

2)  Placement of a foster child in the employeefs home.

3)  Due to the care of the employee’s child, spouse, spouse’s
child, adult designee (as defined in Paragraph H. below), adult
designee’s unmarried child under age 26, or parent with a
serious health condition.




EMLA{(moved to another section)

b.  Under Plan “A,” dependent leave may also be requested by a Full-
Time employee to care for an employee’s child, spouse, spouse’s
child, adult designee, adult designee’s unmarried child under age
26, or a parent who is ill or injured but who does not have a serious
health condition.

¢.  The following provisions apply to the use of dependent leave by a
Full-Time employee:

1)  Dependent leave méy be granted with pay on a straight time
basis.

2)  Ifthe employee has available unused sick leave, the employee
shall be entitled to use as dependent leave such unused sick
leave. '

3)  The employee shall give notice of the need to take dependent
leave and the expected duration of such leave to to his or her
supervisor as soon as possible under the circumstances.

4)  The employee shall provide, upon request of the supervisor,
certification of birth or evidence of a child placement for
adoption, or a letter from the attending physician in the event
of hospitalization, injury or illness of a child, spouse, spouse’s
child, adult designee, adult designee’s child, or parent within
five calendar days following termination of such leave.

5)  An employee’s sick leave shall be reduced by the number of
hours taken by an employee as dependent leave under this
paragraph provided, however, that up to 40 hours of
dependent leave used during the calendar year will not affect
the sick leave conversion options as ouvtlined in paragraph
HIDY1)(d).

6) Probationary employees are not eligible for dependent leave.

4, Career Incentive Leave, Plan “A.” Full-Time employees, who have been
in continuous Full-Time employment with the City for more than
20 years, and who have accumulated to their credit 1500 or more
sick leave hours, may make a one-time election to convert up to
160 hours of sick leave into 80 hours of paid Career Incentive

- Leave. Career Incentive Leave must be taken prior to retirement.
Sick leave hours converted to Carger Incentive Leave will not be
eligible for a cash payout upon termination or retirement even
though the employee has unused Career Incentive Leave hours
available. This leave can be used for any reason. Requests for
Career Incentive Leave must be submitted in writing to the
Department Director and be approved subject to the department’s
business needs (e.g., work schedules and workloads).




5. Retirement Benefit, Plan “A "

a.  Persons who retire under the eligibility requirements of the Utah
State Retirement System will be paid in cash at their base hourly
rate for 25% of their accumulated sick leave hours balance.

b. Inlieu of the above, Full-Time employees may elect to convert 50%
of the sick leave hours provided above to pay for health insurance
premiums. The sick leave hours converted to a dollar allowance
shall be subject to any state and federal income and social security
tax withholding required by law. Upon an issuance of payment to
an employee, the employee shall endorse the payment to the City,
which is to be held in a non-interest bearing account from which the
City will pay the insurance carrier until the account balance is
exhausted. This pravision shall not act to reinstate an employee with
sick leave benefits which were in any respect lost, used, or forfeited
prior to the effective date of this plan.

E. Plan “B”

1.

The benefit Plan Year of Plan “B™ begins in each calendar year on the
first day of the pay-period that includes November 15. Under this Plan
“B,” paid personal leave shall be provided for employees as insurance
against loss of income when an employee needs to be absent from work
because of illness or injury, to care for a dependent, or for any other
emergency ot personal reason. Where the leave is not related to the
employee’s own illness or disability—or an event that qualifies under the
FMLA—a personal leave request is subject to supervisory approval based
on the operational requirements of the City and any policies regarding the
use lc{:f such leave adopted by the department in which the employee
works.

Each Full-Time employee under this Plan “B” shall be awarded, at the
beginning of the second pay period of November in each calendar year,
personal leave hours based on the following schedule:

Months of

Consecutive Hours of
City Service Personal Leave
Less than 6 40

Less than 24 60

24 or more 80

Employees hired during the plan year will be provided paid personal
leave on a pro-rated basis.

Not later than October 31st in cach calendar year, employees covered by
Plan “B” may elect, by notifying their Personnel/Payroll Administrator in
writing, to:



a.  Convert any unused personal leave hours available at the end of the
first pay period of November to a lump sum payment equal to the
following: For each converted hour, the employee shall be paid 50
percent of the employee’s hourly base wage rate in effect on date of
conversion. In no event shall total pay hereunder exceed 40 hours
of pay, or

b.  Carryover to the next calendar year up to 80 unused personal leave
hours, or

¢.  Convert a portion of unused personal leave hours, to a lump sum
payment as provided in subparagraph (a) above and carry over a
portion as provided in subparagraph (b} above.

Maximum Accrual. A maximum of 80 hours of personal leave may be
carried over to the next plan year, Any personal leave hours unused at the
end of the plan year in excess of 80 shall be converted to a lump sum
payment as provided in subparagraph 3.a above.

Termination Benefits. At termination of employment for any reason,
accumulated vnused personal leave hours, minus any adjustment
necessary after calculating the “prorated amount,” shall be paid to the
employee at 50 percent of the hourly base wage rate on date of
termination for each wnused hour. For purposes of this paragraph,
“prorated amount™ shall mean the amount of personal leave credited at the
beginning of the plan year, multiplied by the ratio of the number of
months worked in the plan year (rounded to the end of the month which
includes the separation date) to 12 months. 1f the employee, at the time of
separation, has used personal leave in excess of the prorated amount, the
value of the excess amount shall be reimbursed to the City and may be
deducted from the employee’s paycheck.

Conditions on Use of Personal Leave are:

a.  Minimum use of personal leave is one hour, with supervisory
approval.

b.  Except in unforseen circumstances, such as emergencies or the
employees’ inability to work due to their illness or accident, or an
unforseen FMLA-qualifying event, the employees must provide
their supervisors with prior notice to allow time for the supervisors
to make arrangements necessary to cover the employees’ work.

c.  Forleave due to unforseen circumstances, the employees must give
their supervisors as much prior notice as possible.

Career Enhancement Leave, Plan “B.” A Full-Time employee covered
under this Plan “B” is eligible, after 15 years of full time service with the
City, to be selected to receive up to two weeks of career enhancement
leave. This one-time leave benefit could be used for formal training,
informal course of study, job-related travel, internship, mentoring or other
activity that could be of benefit to the City and the employee’s career
development. Selected employees shall receive their full regular salary
during the leave, Request for this leave must be submitted in writing to




the appropriate department head, stating the purpose of the request and
how the leave is intended to benefit the City. The request must be
approved by the department head and by the Human Resources Director

" {who will review the request for compliance with the guidelines outlined
here). '

. Retirement/Layoff (RL) Benefit, Plan “B*

d.

€.

Full-Time employees currently covered under Plan “B” who were
hired before November 16, 1997, and who elected to be covered
under Plan “B,” shall have a retirement/layoff (RL) account equal to
sixty percent of their accumulated unused sick leave hours available
on November 16, 1997, minus any hours withdrawn from that
account since it was established.

Full-Time employees who were hired before November 16, 1997
and who elected in 1998 to be covered under Plan “B,” shall have a
retirement/layoff (RL) account equal to fifty percent of their
accumulated unused sick leave hours available on November 14,
1998, minus any hours withdrawn after the account is established.

Full-Time employees who were hired before November 16, 1997
and who elected in 2007 or later during any period designated by
the City to be covered under Plan “B,” shall have a retircment
Aayoff (RL) account equal to forty percent of their accumulated
unused sick leave hours available on the date that Plan B

‘participation began, minus any hours withdrawn after the account is

established.
Payment of the RL Account.

1)  All of'the hours in the RL account shall be payable to an
employee only upon retirement or as a result of layoff. Hours
shall be paid according to the employee’s base hourly rate of
pay on date of retirement or layoff.

2)  Inthe case of retirement only, in lien of the above, Full-Time
employees may elect to convert the RL account payment as
provided herein to pay for health insurance premiums. Such
payment shall be subject to any state and federal income and
social security tax withholding required by law, An
cmployee's available RL aceount balance, computed by the
hours therein times the base salary rate at the effective date of
employment separation, determines the number of months of
medical and surgical coverage that may be purchased. The
purchase is made on a monthly basis, which shall be
computed on a monthly basis of charges against the account
balance. Ifinsurance costs increase, the number of months of
coverage will decrease.

Hours may be withdrawn from the RL account for emergencies or
to supplement Workers® Compensation benefits afier personal leave
hours are exhausted. RL account hours, when added to the



employee’s Workers® Compensation benefit, may not exceed the
employee’s regular net salary.

9. Short-Term Disability Insurance, Plan “B.” Protection against loss of
income when an employee is absent from work due to short-term
disability shall be provided to Full-Time employees covered under Plan
“B” through short-term disability insurance (SDI). There shall be no cost
to the employee for SDI. SDI shall be administered in accordance with
the terms determined by the City. Asonc of the conditions for receiving
SDJ, the employee may be required to submit to a medical examination
by a medical provider of the City’s choosing.

BEREAVEMENT LEAVE

. Time off with pay will be granted to an employee who suffers the loss of a
current wife, husband;; child, mother, father, brother, sister;; current father-in-
law, mother-in-law, son-in-law, daughter-in-law, brother-in-law, sister-in-
law:; grandparentgrandfather;; current step-grandfather, grandmeother, step-
grandmother;; grandchild, or current step grandchild, stepchild, stepmother,
stepfather, stepbrother or stepsister, grandfather-in-law, grandmother-in-law,
or adult designee or adult designee’s relative as if the adult designee were the
employee’s spouse. In the event of death in any of these instances, the
employee will be paid his/her regular base pay for scheduled work time from
the date of death through the day of the funeral or memorial service, not to
exceed five working days. The employee will be permitted one additional
day of funeral leave on the day following the funeral or memorial service if:
such service is held more than 150 miles distance from Salt Lake City; the
employee attends the service; and the day following the service is a regular
work shift.

1. Inthe event of death of a relative other than those enumerated in
paragraph A above, an employee shall be paid for time off from scheduled
working hours while attending the memorial services for such person, not
to exceed one work shift.

2. In the event of death of friends, an employee may be allowed to use
vacation or personal leave for time off to attend the funeral or memorial
service for such person, subject to the approva] of his/her immediate
SUPErvisor.

3. Inthe event of death of any covered family member while an employee is
on vacation, the employee’s vacation shall be extended by the amount of
time authorized as bereavement leave under this subsection.

MILITARY LEAVE

. Leave of absence for employees who enter uniformed service. An employee
who enters the service of a uniformed services of the United States, including
the United States Army, United States Navy, United States Marine Corps,
United States Air Force, commissioned Corps of the National Oceanic and
Atmospheric Administration, United States Coast Guard, or the
commissioned corps of the Public Health Service, shall be entitled to be
absent from his or her duties and service from the City, without pay, as




required by state and federal law. SaidleaveLeave shall be granted for no
more than five cumulative years, consistent with the federal Uniform Services
Employment and Reemployment Act.

B. Leave while on duty with the armed forces or Utah National Guard.
Employees covered by this Plan who are or who shall become members of the

reserves of a federal armed forces, including United States Army, United
States Navy, United States Marine Corps, United States Air Force, and the
United States Coast Guard, or any unit of the Utah National Guard, shall be
allowed full pay for all time not in excess of 11 working days per calendar
year spent on duty with such agencies, This leave shall be in addition to the
annual vacation leave with pay. To qualify, employees claiming the benefit
under this provision shall provide documentation to the City demonstrating
duty with such agencies. To qualify, duty herein need not be consecutive
days of service. -

VI, JURY LEAVE

A.  An employee shall be released from duty with full pay when, in obedience
to a subpoena or direction by proper authority, the employee is required to
cither serve on a jury or appear as a witness as part of their position for the
federal government, state of Utah, or other political subdivision.

1. Employees shall be entitled to receive and retain statutory juror's fees
paid for juiy service in the State and Federal Courts.

2. On any day that an employee is required to report for jury service and
is thereafter excused from such service during his or her regniar
working hours from the City, he or she shall forthwith return to and
carry on his or her regular City employment. Employees who fail to
return to work after being excused from jury service for the day shall
be subject to discipline.

VIL INJURY LEAVE

A, The City shall establish rules governing the administration of an injury leave
program for employees of the Operations Division of the Department of
Airports who are required to carry firearms as part of their jobs, under the
following qualifications and restrictions:

1. The disability must have resulted from an injury arising out of the
discharge of official duties and/or while exercising some form of
necessary job related activity as determined by the City;

2. The employee must be unable to return to work due to the injury as
verified by a medical provider acceptable to the City;

3. The leave benefit shall not exceed the value of the employee's net salary
during the period of absence due to the injury, less all amounts paid or
credited to the employee as Workers’ Compensation, Social Security,
long-term disability or retirement benefits, or any form of governmental
relief whatsoever;



4, The value of benefits provided to employees under this injury leave
program shall not exceed the total of $5,000 per employee per injury;
unless approved in writing by the employee*s Department Head afier
receiving an acceptable treatment plan and consulting with the City’s
Risk Manager;

5. The City's Risk Manager shall be principally responsible for the review of
injury leave elaims provided that appeals from the decision of the City’s
Risk Manager may be reviewed by the Chief Administrative Officer who
may make recommendations to the Mayor for final decisions;

6. If an employee is eligible for Workers® Compensation as provided by law; .
and is not receiving injury leave pursuant to this provision, said employee
may elect in writing to the Director of Management Services to use either
accumulated sick leave or hours from the RL account, if applicable, and
authorized vacation time to supplement Workers’ Compensation so that
the employee is receiving the employee's regular net salary.

VIlI. ADDITIONAL LEAVES OF ABSENCE

Additional unpaid leaves of absence may be requested in writing and granted to
an employee at the discretion of the Department Director.




APPENDIX F - ELECTED OFFICIALS SALARY SCHEDULE
Bi-Weekly Rates
July 1, 2009

Mayor $4.324-34

$4,540.56
Council $864.87

Members $908.11




APPENDIX G- UTAH STATE RETIREMENT CONTRIBUTIONS FY 2010-2011

UTAH STATE EMPLOYEE
RETIREMENT SYSTEM CONTRIBUTION

- TOTALEMPLOYEE TOTAL

CONTRIBUTION EMPLOYER
PAID BY CITY CONTRIBUTION

GRAND TOTAL
CONTRIBUTION

Public Employee Contributory
Retirement System 0

Public Employee Non-Contributory
Retirement System 0

Public Safety Non-Contributory
Retirement Systern. 0
800-Series

Firefighter-Contributory :
Retirement System 16.189:88%

Non-Leaqislative

Exempt Plan

Bepartment Heads
Acting/Interim Dept. Heads
Mayor's Chief of Staff

Up to two Additional Senior
Executives in the Mayor's

Office as specified by the Mayor
Executive Director, City Council
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Effective 6/28/2009

Step A - Days B - Afternoons C - Graveyards .

503 $1.557.66 $1.596.86 $1.635:20 4+
584 $4-656.80 $1-698-40 $1,7406-00 2
585 $1546466 $4-804-60 $4-845-60 3
506 $1,8598.20 $1.005.60 $15952.00 4
50F $4,935:20 $1.883.20 $2,032.00 =
508 $2,8064-80 $2, 11680 $2,188:60 8
509 $2,144-86 $2,19840 $2,252.00 F
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SALT LAKE CITY ORDINANCE
No. 0f 2010

(Amending the Salt Lake City Code to Reflect Numerous
Organizational Changes Within the City Administration)

An ordinance amending the Salt Lake City Code, to reflect numerous organizational
changes within the City Administration. |

WHEREAS, the Mayor has proposed numerous qrganizational changes to the structure of
the City Administration; and

WHEREAS, the City Council finds that those proposed changes are in the best interest pf
the City; |

NOW, THEREFORE, BE IT ORDAINED, by the City Council of Salt Lake City as
follows: |

SECTION 1: Section 2.08.020 of the Salt Lake City Code shall be and hereby is deleted

in its entirety.

SECTION 2: Section 2.09.060 of the Salt Lake City Code shall be and hereby is
amended to read as follows:
- 2.09.060: EMERGENCY INTERIM SUCCESSION

Notwithstanding any other provision of law except section 2.04.060 of this title, if the
mayor is unavailable, an emergency interim successor shall exercise the powers and duties of the
mayor according to the order of succession designated by the mayor. If the mayor or any other
city government officer has not designated an emergency interim successor, the order of
succession shall be: a) the mayor, b) the mayor’s chief of staff, c) the chair of the city council,

and d) the city's police chief. An emergency interim successor shall exercise the powers of the




mayor only until the mayor or a person earlier in the order of succession is no longer unavailable.
If any other city official is unavailable, an emergency interim successor shall exercise such

official's powers as provided by Utah Code Annotated section 63K-1-401 or any successoral

provision.

SECTION 3: Section 2.54.030A.1 of the Salt Lake City Code shall be and hereby is
aniended to read as follows:

1. Authorization to regularly take home a city owned vehicle is granted by the
department director and approved by the 1naydr, the mayor’s chief of staff or his or her designee

based on a demonstrated need for such vehicle to be taken home to serve the public interest; or

SECTION 4: Section 2.72.060A of the Salt Lake City Code shall be and hereby is
amended to read as follows:

A. Appointment; Removal: In the interest of legitimate civilian oversight, the mayor
shall appoint a full time independent administrator for the board. In making such appointment,
the mayor shall consider any recommendations of the board regarding who should be appointed.
The administrator shall operate out of the city's human resources department. The administrator
shall be an at will employee and shall be subject to removal by the mayor, with or without cause,

but only after the mayor considers any recommendations of the board regarding such removal.

SECTION 5. Section 2.72.150 I of the Salt Lake City Code shall be and hereby is

amended to read as follows;




L Report Of Administrator: Within five (5) business days (or such longer period of
time approved by the City’s director of human resources after consultation with the police chief
or his or her designee) after his or her receipt of the case file from the internal affairs unit, the
administrator shall provide to the board review panel a written report that summarizes the case

and such investigation, and states the administrator's recommendations regarding the case.

SECTION 6: Section 2.35.080 of the Salt Lake City Code shall be and hereby is

amended to read as follows:

2.35.080: STAFF SUPPORT FROM THE DEPARTMENT OF HUMAN RESOURCES.
The department of human resources shall provide staff support to the committes to assist

the committee in the performance of its duties.

SECTION 7: Section 2.24.030B of the Salt Lake City Code shall be and hereby is
amended to read as follows:

B. Elected Members: The pool of elected board members shall be elected in
accordance with city procedure, and shall consist of one 100/200 series employee and one
300/600 series employee from each of thé following departments: 1) department of airports, 2)
public services, 3) public utilities, and 4) community development and other areas or divisions

(except the police and fire departments) not included in the other departments enumerated above.

SECTION 8: Section 2.42.020A of the Salt Lake City Code shall be and hereby is

amended to read as follows:




A, Each of the following elected and appointed officers and employees shall execute
a bond with good and sufficient sureties in an amount to be approved by the mayor, made
payable to the city in the penal sum thus specified, conditioned on the faithful performance of the
duties of his/her office or employment and the proper accounting for and the payment of all

montes received by him/her, according to state law and city ordinances:

1. Bail conumissioners;

2. Council members;

3. City attommey;

4. Assistant and deputy city attorney;
5. Director of airports;

6. Director of finance; .

7. Director of public utilities;

8. Director of public services;

9. Fire chief;

10. License supervisor;

11. Mayor;

12. Parking enforcement hearing examiner;
13. Chief of police;

14. Chief procurement officer;

15. City recorder;

16. Deputy city recorder;

17. Treasurer and deputy treasurer.




SECTION 9: Section 2.75.020B of the Salt Lake City Code shall be and hereby is

amended to read as follow_s:

B. Accountability: The hearing officer shall serve as staff for the justice court but

shall be supervised as an employee, under the direction of the city justice court director or his/her

designee.

SECTION 10: Section 8.04.020 of the Salt Lake City Code shall be and hereby is

amended to read as follows:
8.04.020: ANIMAL SERVICES:

. Animal services may be provided through a legally executed agreement, which includes

the authority and power to enforce this title.

SECTION 11: Section 10.02.100B of the Salt Lake City Code shall be and hereby 1s

amended to read as follows:

B. In the event the commission desires nonmembers to serve on such a committee,
the commission may request the administrator of the police civilian review board, department of

Humean resources, to make the appointment.

SECTION 12: Section 2.08.025 of the Salt Lake City Code shall be and here by is

amended to read as follows:

2.08.025: DEPARTMENT OF FINANCE:



A. Functions: The department of finance shall have charge of and be responsible for
all financial services, the Office of the City Treasurer, the Purchasing and Contracts Division,
the Financial Reporting and Budget Division, the Accounting Division, and the Revenue Audits
and Business Licensing Division.

B. City Auditor: The director of the department of finance or the mayor's designee
shall be the city auditor, within the meaning of the uniform fiscal procedures act of the state.

C. City Treasurer: The functions of city treasurer shall be assigned to the department
under the administrative direction of fhe director. In addition to those duties designated by the
director, the city treasurer shall have charge of and be responsible for the collection and
disposition of city revenues, the keeping of an accurate and detailed account of all matters within
the treasurer's charge as provided in the uniform fiscal procedures act, or any successor statutes,

and shall perform all other duties required by law.

SECTION 13: Section 2.08.027 of the Salt Lake City Code shall be and here by 1s

enacted to read as follows:

2.08.027: DEPARTMENT OF HUMAN RESOURCES:

Al The Department of Human Resources shall have charge of, and be responsible for

all programs relating to the personnel of the City, and the Civilian Review Board.

SECTION 14: Section 2.08.029 of the Salt Lake City Code shall be and hereby is enacted

to read as follows:




2.08.029: DEPARTMENT OF INFORMATION MANAGEMENT SERVICES:
A Functions: The Department of Information Management Services shall be
responsible for all central support services required for City operations, and for GIS

consolidation.

SECTION 15: Section 2.08.090A of the Salt Lake City Code shall be and hereby is
amended to read as follows: .

A. Functions: The police department, by and through its swom officers, shall be
responsible for preserving the public peace, preventing crirﬁe, detecting and arresting criminal
offenders, protecting the rights of persons and property, regulating and controlling motorized and
pedestrian traffic, training sworn personnel, providing and maintaining police records and

communications systems. Emergency management shall be housed in the police department.

SECTION 16: Section 2.08.050 of the Salt Lake City Code shail be and hereby is
amended to read as follows:
2.08.050: DEPARTMENT OF COMMUNITY AND ECONOMIC DEVELOPMENT:
A. Functions: The department of community and economic development shall have
charge of and be responsible for:
1. Land use plamﬁng;
2. Business regulation;
3. Housing;
4. Building and housing codes;

5. City engineering;




6. Transportation engineering;
7. Non-parking civil enforcement, including enforcement of the Sidewalk

Entertainers and Artists Ordinance, and enforcement of snow removal,

8. Economic development; and
9. Capital asset management.

B. City Engineer: The position of city engineer shall be assigned to the department
of community and economic development under the administrative direction of the director of
community and economic development. The city engineer shall be a registered professional
engincer of the state and shall be responsible for the review, supervision and acceptance of all
engineering and architectural design, and construction work required by or for the city, except as
assigned in this code fo other departments or offices of the city; the coordination and supervision
of all construction work done within the public rights of way of the city; and the records of
public improvements as prescribed by state statute. The duties may be delegated by the city
engineer as deemed prudent and appropriate; such delegation may include the department of
public utilities (for recording and maintaining engineering records relating to the water and

sewer systems and its engineering functions) and the department of airports.

SECTION 17: Section 2.08.040 of the Salt Lake City Code shall be and hereby is

amended to read as follows:
2.08.040: OFFICE OF CITY ATTORNEY:

- Functions:




1. The city attorney shall be the chief legal officer of the city and shall be
responsible to the mayor and city council for the proper administration of the legal affairs
of the executive and legislative branches of city government.

2. The executive and legislative branches of government shall enjoy equal
and independent access to the services of the office of the city attorney with reference to
their respective fimctions and duties. It shall Be the responsibility of tﬁe city attorney to
administer the office of the city attomey in a manner which will enable the mayor and
city council to fulfill their respective duties in a timely fashion.

3. The foregoing notwithstanding, the city attorney shall not in any instance,
either personally, or by his or her deputies, act as both prosecutor and advocate before
(and at the same time advisor to) any board, commission, agency, officer, official 61' body
of the city. In cases where such a conflict shall arise, special counsel may be emploYed
who shall not be subject to the control or direction of the city attorney in such matter, and
who shall provide the legal service to or before such board, commission, agency, ofﬁcler,
official or body.

4. Supervise the Office of the City Recorder.

B. Separate Executive Or Legislative Counsel: Nothing in this chapter shall be
construed to prohibit either the city. council or mayor from retaining separate counsel from
appropriated funds, as either may from time to time deem appropriate.

C. City Recorder: |

1. The city recorder shall be assigned to the office of the city attomey and be

under the administrative direction of the city attorney; however, the recorder shall be




responsible to the city council, which shall have equal and independent access for
services with respect to legislative functions.

2. The city recorder shall keep the corporate seal, the official papers and
records of the city, as required by law; the record of the proceedings of the city, as
required by law; and shall attest legal documents of the city and do those other matters

prescribed by law.

SECTION 18: Section 2.04.010 of the Salt Lake City Code shall be and hereby is
amended to read as follows:
2.04.010: POWERS AND DUTIES:

The mayor shall be the chief executive officer of the city and its official head for all
ceremonial purposes. The mayor shall be re‘sponsible for the proper administration of all affairs
of the city with which the office is charged. The mayor's powers and duties include, but are not

limited to, the following:

A. Supervising the administration and enforcement of all laws and ordinances of the

city;
B. Administering and exercising control of all departments of the city;
C. Supervising the administrative functions of other departments and agencies which

are related to or affect city operations, to the extent requested or delegated by the officers or
bodies having primary responsibility for the operation of such departments or agencies;
D. Authorizing the issnance of such administrative rules and regulations and

outlining general administrative procedures applicable to areas of operation and departments

10



confided to the mayor's supervision, which are not in conflict with the laws of the state or of city
ordinances;

E. Supervising the Office of Policy and Budget. and the City’s Budget Director, who
may be appointed pursuant to S.ection 10-36-202(1)(d)(viii), Utah Code or its successor statute;

F. Preparing the city budget and submitﬁng the salﬁe to the city council;

G. Keeping the city council informed as to the financial condition of the city on a
quarterly basis or such longer time as the council shall request;

H. Recommending to the council for adoption such measures as may be deemed

necessary or proper for the éfficient and proper operation of the city;

L Aftending city council meetings;
T Preparing and submitting to the council:
1. A state of the city report during January of each year, and
2. An anmual report of the city's financial affairs, within one hundred eighty

(180) days following the close of the city‘s fiscal year;,
K. Subject to the requirements of statutes and ordinances now or hereafter lawfully

enacted, supervising the purchase of materials or services and otherwise authorizing expenditures

of funds on behalf of the city;

L. Making all appointments to all city committees, boards, commissions and other
advisory bodies in the city, afier having received the advice and consent of the council on each
separate prospective appointment, as provided or required in state law, and removing the same;

M. Hiring and making all appointments regarding all executive department
employees, officers and agents (subject to the advice and consent of the council where required

by state law), and disciplining or terminating the same;
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N. Performing such other duties as may be prescribed or permitted by law, including
1ssuing p1'oclémations; vetoing ordinances, tax levies and appropriations, subject to council veto
override as provided by state law; and establishing job descriptions, job functions, job
classifications or reclassifications and compensation therefor, within the budgeted appropriations

and consistent with state law.

SECTION 19: Section 2.08.080 of the Salt Lake City Code shall be and hereby is
amended to read as follows:

2.08.080: DEPARTMENT OF PUBLIC SERVICES:

A. Functions: The department of public services shall have charge of and be
responsible for the Sustainability Division; the Division of Parks and Public Lands; the Division
of Youth and Family Programs; and Fleet Management:

L. The general supervision, maintenance, upkeep and comntrol of the city's
parks, playgrounds, athletic fields, golf courses, pools and other recreational areas and
facilities;

2. The city's cemetery;

3. Recreational activities and public event planning;
4. Maintenance and upkeep of shade trees and other plantings;
5. The operation and maintenance of streets, parkways, sidewalks, street

lighting, traffic signals, and similar public ways and facilities;
6. The collection and disposal of all solid waste generated within the city as
provided for in city ordinances;

7. Maintenance and repair of all city owned buildings within the city; and

12




8. Enforcement of parking ordinances and regulations;

SECTION 20: EFFECTIVE DATE:

This ordinance shall become effective on the date of its first publication.

DATED this day of , 2010.

CHAIRPERSON

ATTEST:

CHIEF DEPUTY CITY RECORDER

Transmitted to Mayor on

Mayor's Action: Approved. Vetoed.

MAYOR

CHIEF DEPUTY CITY RECORDER

(SEAL)

Bill No.  of2009.
Published:

HB_ATTY-#12681-v2-Amending_Administrative_Organizatien
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SALT LAKE CITY ORDINANCE
No. of 2010

(Amending the Salt Lake City Code to Reflect Numerous
Organizational Changes Within the City Administration)

An ordinance amending the Salt Lake City Code, to reflect numerous organizational
changes within the City Administration.

WHEREAS, the Mayor has proposed numerous organizational changes to the structure of
the City Administration; and

WHEREAS, the City Council finds that those proposed changes are in the best interest of
the City; 7

NOW, THEREFORE, BE IT ORDAINED, by the City Council of Salt Lake City as

follows:

SECTION 1: Section 2.08.020 of the Salt Lake City Code shall be and hereby is deleted

in its entirety.

SECTION 2: Section 2.09.060 of the Salt Lake City Code shall be and hereby is

amended to read as follows:



2.09.060: EMERGENCY INTERIM SUCCESSION

Notwithstanding any other provision of law except section 2.04.060 of this title, if the
mayor is unavailable, an emergency interim successor shall exercise the powers and duties of the
mayor according to the order of succession designated by the mayor. If the mayor or any other

city government officer has not designated an emergency inteiim successor, the order of

succession shall be: a) the mayor, b) the mayor’s chief of staff—ih&a%y%—e%ef—aéﬂamﬁ&&ﬂ%

officer; ¢) the chair of the city council, and d) the city's police chief. An emergency interim
successor shall exercise the powers of the mayor only until the mayor or a person carlier in the
order of succession is no longer unavailable. If any bther city official is unavailable, an
emergency interim successor shall exercise such official's powers as provided by Utah Code

Annotated section 63K-1-401 or any successoral provision.

SECTION 3: Section 2.54.030A.1 of the Salt Lake City Code shall be and hereby is

amended to read as follows:

1. Authorization to regularly take home a city owned vehicle is granted by the

department director and approved by the mayor, the mayor’s chief of staff ehiefadministrative
effieer-or his or her designee based on a demonstrated need for such vehicle to be taken home to

serve the public interest; or

SECTION 4: Section 2.72.060A of the Salt Lake City Code shall be and hereby is
amended to read as follows:
A Appointment; Removal: In the interest of legitimate civilian oversight, the mayor

shall appoint a full time independent administrator for the board. In making such appoinfment,



the mayor shall consider any recommendations of the board regarding who should be appointed.

The administrator shall operate out of the city's human resources department-ef-the-chief

adnunistrative-offieer. The administrator shall be an at will employee and shall be subject to
removal by the mayor, with or without cause, but only after the 1nay0f considers any

recommendations of the board regarding such removal.

SECTION 5. Section 2.72.150 I of the Salt Lake City Code shall be and hereby is

amended to read as follows:

L. Report Of Administrator: Within five (5) business days (or such longer period of

-

= City’s director of human resources after

time approved by the €i

consultation with the police chief or his or her designee) after his or her receipt of the case file
from the internal affairs unit, the administrator shall provide to the board review panel a written

report that summarizes the case and such investigation, and states the administrator's

recommendations regarding the case.

SECTION 6: Section 2.35.080 of the Salt Lake City Code shall be and hereby is

amended to iead as follows:

2.35.080: STAFF SUPPORT FROM THE DEPARTMENT OF HUMAN RESOURCES

The department of human resources administrative-serviees-shall provide staff support to

the committee to assist the committee in the performance of its duties.

SECTION 7: Section 2.24.030B of the Salt Lake City Code shall be and hereby is

amended to read as follows:



B. Elected Members: The pool of elected board members shall be elected in
accordance with city procedure, and shall consist of one 100/200 series employee and one

300/600 series employee from each of the following departments: 1) department of airports, 2}

public services, 3) public utilities, and 4} community development;-and-5)-administrative

sepyvices and other areas or divisions (except the pelice and fire departments) not included in the .

other departments enumerated above.

SECTION 8: Section 2.42.020A of the Salt Lake City Code shall be and hereby is
amended to read as follows:

A..  Each of the following elected and appointed officers and employees shall execute
a bond with good and sufficient sureties in an amount to be approved by the mayor, made
payable to the city in the penal sum thus specified, conditioned on the faithful performance of the
duties of his/her office or employment and the proper accounting for and the payment of all
monies received by him/her, according to state law and city ordinances:
12. Bail commissioners;
23. Council members;
34, City attorney;
4s. Assistant and deputy city attorney;
56. Director of airports;
67. Director of finance;
78. Director of public utilities;

89 Director of public services;



910, Fire chief;

104+ License supervisor;

1142, Mayor;

1243, Parking enforcement hearing examiner;
1314, Cﬁief of police;

1415, Chief procurement officer;

1516. City recorder;

1637, Deputy city recorder;

1718. Treasurer and deputy treasurer.

SECTION 9: Section 2.75.020B of the Salt Lake City Code shall be and hereby is

amended to read as follows:

B. Accountability: The hearing officer shall serve as staff for the justice court but
shail be supervised as an employee, under the direction of the city justice court director direeter

ef administrative-serviees-or his/her designee.

SECTION 10: Section 8.04.020 of the Salt Lake City Code shall be and hereby is

amended to read as follows;

8.04.020: OFEHCE-OI-ANIMAL SERVICES:




Adternatively;-aAnimal services may be provided through a legally executed agreement, which

includes the authority and power to enforce this title.

SECTION 11: Section 10.02.100B of the Salt Lake City Code shall be and hereby is
amended to read as follows:
B. In the event the commission desires nonmembers to serve on such a committee,

the commission may request the administrator of the police civilian review board, department of

to make the appointment.

human resources, de

SECTION 12: Section 2.08.025 of the Salt Lake City Code shall be and here by is

amended to read as follows:

2.08.025: DEPARTMENT OF FINANCE-ADMMNISTRATIVE-SERVICES:

A Functions: The department of administrative services finance shall have charge of

and be responsible for all financial services, all pregrams-relating-to-the-persennel-of the-city-and
central-supportservices-i - the Office of the City Treasurer, the

Purchasing and Contracts Division, the Financial Reporting and Budget Division, the

Accounting Division, and the Revenue Audits and Business Licensing Division.

B. City Auditor: The director of the department of finance or

the mayor's designe.e shall be the city auditor, within the meaning of the uniform fiscal
procedui‘es act of the state.

C. City Treasurer: The functions of city treasurer shall be assigned to the department
under the administrative directioﬁ of the director. In addition to those duties designated by the

director, the city treasurer shall have charge of and be responsible for the collection and



disposition of city revenues, the keepirig of an accurate and detailed account of all matters within

the treasurer's charge as provided in the uniform fiscal procedures act, or any successor statutes,

and shall perform all other duties required by law. |

E d )

SECTION 13: Section 2.08.027 of the Salt Lake City Code shall be and here by is

enacted to read as follows:

2.08.027: DEPARTMENT OF HUMAN RESOURCES;

A, The Department of Human Resources shall have charge of, and be responsible for

all programs relating to the personnel of the City. and the Civilian Review Board.




SECTION 14: Section 2.08.029 of the Salt Lake City Code shall be and hereby is enacted

to read as follows:

2.08.029: = DEPARTMENT OF INFORMATION MANAGEMENT SERVICES:

Al Functions: The Department of Information Management Services shall be

responsible for all central support services required for City operations, and for GIS

consolidation.

- SECTION 15: Section 2.08.090A of the Salt I.ake City Code shall be and hereby 1s
amended to read as follows:
A Functions: The police department, by and through its sworn officers, shall be
responsible for preserving the public peace, preventing crime, detecting and arresting criminal
offendérs, protecting'ﬂle rights of persons and property, regulating and'controlling motorized and

pedestrian traffic, training sworn personnel, ard-providing and maintaining police records and

communications systems._Emergency management shall be housed in the police department.

SECTION 16: Section 2.08.050 of the Salt Lake City Code shall be and hereby is
amended to read as follows:
2.08.050: DEPARTMENT OF COMMUNITY AND ECONOMIC DEVELOPMENT:
A. Functions: The department of community and economic development shall have
charge of and be responsible for:
1. Land use planning;
2. Business regulation; -

3. Housing;



4. Building and housing codes;

5. City engineering;

56.  Transportation engineering; ané

Non-parking civil enforcement. including enforcement of the Sidewalk

Entertainers and Artists Ordinance, and enforcement of snow removal;

86. Economic development;: and

9. Capital asset management.

B. City Engineer: The position of city engineer shall be assigned to the department

of community and economic development under the administrative direction of the director of

community and economic development. The city engineer shall be a registered professional -

engineer of the state and shall be responsible for the review, supervision and acceptance of all

engineering and architectural desien, and construction work required by or for the ci

assigned in this code to other departments or offices of the city: the coordination and supervision

of all construction worls done within the public rights of wayv of the city: and the records of

public improvements as prescribed by state statute. The duties may be delegated by the city

engineer as deemed prudent and appropriate: such delegation may include the department of

public utilities (for recording and maintaining engineering records relating to the water and

sewer systems and its engineering functions) and the department of airports,

SECTION 17: Section 2.08.040 of the Salt Lake City Code shall be and hereby is

amended to read as follows:
2.08.040: QFFICE QF CITY ATTORNEY:

A, Functions:



1. The city attorney shall be the chief legal officer of the city and shall be
responsible to the mayor and city council for the proper administration of the legal affairs
of the executive and legislative branches of city government.

2. The executive and legislative branches of govermment shall enjoy equal
alid independent access to the services of the office of the city attorney with reference to
their respective functions and duties. It shall be the responsibility of the city attorney to
administer the office of the city attorney in a manner which will enable the mayor and
city council to fulfill their 1'espéctive dufies in a timely fashion.

3 The foregoing notwithstanding, the city attorney shall not in any inétance,
either personally, or by his or her deputies, act as both prosecutor and advocate before
(and at the same time advisor to) any board, commission, agency, officer, official or body
of the city. In cases where such a conflict shall arise, special counsel may be employed
who shall not be subject to the control or direction of the city attorney in such matter, and
who shall provide the legal service to or before such board, commission, agency, officer,
official or body.

4, Supervise the Office of the City Recorder.

B. Separate Executive Or Legislative Counsel: Nothing in this chapter shall be

construed to prohibit either the city council or mayor from retaining separate counsel from

appropriated funds, as either may from time to time deem appropriate.

C. City Recorder:

1. The city recorder shall be assigned to the office of the eity attorney and be

under the administrative direction of the city attorney: however, the recorder shall be

10



responsible to the city council, which shall have equal and independent access for

services with respect to legislative functions.

2. The city recorder shall keep the corporate seal. the official papers and

records of the city, as required by law: the record of the proceedings of the city. as

required by law; and shall attest legal documents of the city and do thoge other matters

prescribed by law,

SECTION 18: Section. 2.04.010 of the Salt Lake City Code shall be and hereby is

amended to read as follows:

2.04.010:  POWERS AND DUTIES:

The mayor shall be the chief executive officer of the city and its official head for all
ceremonial purposes. The mayor shall be responsible for the proper administration of all affairs
of the city with which the office is charged. The mayor's powers and duties include, but are not

limited to, the following:

A. Supervising the administration and enforcement of all laws and ordinances of the
city; |

B. Administering and exercising control of all departments of the city;

C. Supervising the administrative functions of other departments and agencies which

are related to or affect city operations, to the extent requested or delegated by the officers or
bodies having primary responsibility for the operation of such departments or agencies;
D. Authorizing the issuance of such administrative rules and regulations and

outlining general administrative procedures applicable to areas of operation and departments

11



confided to the mayor's supervision, which are not in conflict with the laws of the state or of city

ordinances,

the Office of Policy and Budeet and the City’s Budget Director, who

E.. Supervisin

may be appointed pursuant to Section 10-36-202(1)(d)(viii), Utah Code or its successor statute;

FE.  Preparing the city budget and submitting the same to the city council;

QF. Keeping the city council informed as to the financial condition of the city on a
quarterly basis or such longer time as the council shall request;

16, Recommending to the council for adoption such measures as may be deemed
NECESSAry Or Proper for the efficient and proper operation of the city;.

IH.  Attending city council meetings;

JL Preparing and sub'mitting to the council:
1. A state of the city report during Janmary of each year, and
2. An annual feport of the city's financial affairs, within one hundred eighty

(180} days following the close of the city's fiscal year;

KJ.  Subject to the requirements of statutes and ordinances now or hereafter lawfully
enacted, supervising the purchase of materials or services and otherwise authorizing expenditures
of funds on behalf of the city;

L&  Making all appointments to all city committees, boards, commissions and other
advisory bodies in the city, after having received the advice and consent of the council on each
separate prospective appointment, as provided or required in state law, and removing the same;

ME.  Hiring and making all appointments regarding all executive department
employees, ofﬁcérs and agents (subject to the advice and consent of the council where required

by state law), and disciplining or terminating the same;

12



NM. Performing such other duties as may be prescribed or permitted by law, including
issuing proclamations; vetoing ordinances, tax levies and appropriations, subject to council veto
override as provided by state law; and establishing job descriptions, job functions, job
classifications .01' reclassifications and compensation therefor, within the budgeted appropriations

and consistent with state law.

SECTION 19: Section 2.08.080 of the Salt Lake City Code shall be and hereby is
amended to r¢ad as follows:
2.08.080: DEPARTMENT OF PUBLIC SERVICES:

A. - TFunctions: The department of public services shall have charge of and be

responsible for the Sustainability Division; the Division of Parks and Public Lands: the Division

of Youth and Family Programs; and Fleet Management:

1. The general supervision, maintenance, upkeep and control of the city's

parks, playgrounds, athletic fields, golf courses, pools and other recreational areas and

facilitics;
2. The city's cemetery;
3. Recreational activities and public event planning;
4, Maintenance and upkéep of shade treés and other plantings;
5. The operation and maintenance of streets, parkways, sidewalks, street

lighting, traffic signals, and similar public ways and facilities;
6. The collection and disposal of all solid waste generated within the city as -

provided for in city ordinances;

13



79. Maintenance and repair of all city owned buildings within the city; and

848. Enforcement of parking ordinances and regulations; and

yd-the-department-of airports:

SECTION 20: EFFECTIVE DATE:

This ordinance shall become effective on the date of its first publication.

DATED this day of , 2010.

14



CHAIRPERSON

ATTEST:

CHIEF DEPUTY CITY RECORDER

Transmitted to Mayor on

Mayor's Action: Approved. Vetoed.

MAYOR

CHIEF DEPUTY CITY RECORDER

(SEAL)

Bill No. of 2009.
Published:

HB_ATTY-#12681-v2-Amending_Administrative_Qrganization
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SALT LAKE CITY ORDINANCE
No. of 2010

(Appropriating necessary funds to implement, for fiscal year 201 0;201 1,
the provisions of the Memorandum of Understanding between

Salt Lake City Corporation and Local 1004 of the American Federation of State, County,

and Municipal Employees, representing eligible employees pursuant to the Collective

Bargaining and Employee Representation Joint Resolution dated January 13, 2009)
AN ORDINANCE APPROPRIATﬁ\IG NECESSARY FUNDS TO
IMPLEMENT, FOR FISCAL YEAR 2010-2011, THE PROVISIONS OF THE
MEMORANDUM OF UNDERSTANDING DATED ON OR ABOUT JUNE 15, 2009
. BETWEEN SALT LAKE:CITY CORPORATION AND LOCAL 1004 OF THE
AMERICAN FEDERATION OF STATE, COUNTY, AND MUNICIPAL
EMPLOYEES, REPRESENT]NG ELIGIBLE EMPLOYEES PURSUANT TO THE
COLLECTIVE BARGAINING AND EMPLOYEE REPRESENTATION JOINT
RESOLUTION DATED JANUARY 13, 2009.
PREAMBLE
The City Council, in Salt Lake City Ordinance No. __ of 2009, approved a

Memorandum of Understanding between Salt Lake City Corboration Local 1004 of the
American Federation of State, County, and Municipal Employees, representing eligible
employees pursuant to the Collective Bargaining and Employee Representation Joint
Resolution dated January 13, 2009. The Memorandum of Understanding is a 2 year
agreement. The Memorandum of Understanding is subject to appropriation of funds by

the City Council. The City Council, therefore, wishes to appropriate funds to implement

the provisions of the Memorandum of Understanding for fiscal year 2010-2011.



Be it ordained by the City Council of Salt Lake City, Utah:

SECTION 1. PURPOSE. The purpose of this ordinance is to appropriate
ﬁecessa:ry funds to implement, for fiscal year 2010-2011, the provisions of a
Memorandum of Understanding approved by the City Council in Salt Lake City
Ordinance No. __ of 2009 between Salt Lake City Corporation and Local 1004 of the
American Federation of State, Céunty, and Municipal Employees, representing eligible
employees pursuant to the Collective Bargaining and Employee Representation Joint
Resolution dated January 13, 2009.

SECTION 2. APPROPRIATION. The City Council hereby appropriates
necessary ﬁmds to implement, for fiscal year 2010-2011, the provisions of fle
Memorandum of Understanding between Salt Lake City Corporation and Local 1004 of
the American Federation of State, County, and Municipal Employees, representing
eligible employees pursuant to the Collective Bargaining and Employee Representation
Joint Resoigtion dated January 13, 2009 as approved by the City Council in Salt Lake
City Ordinance No. __ of 2009.

SECTION 3. AUTHORIZATION. The Mayor of Salt Lake City, Utah is hereby
authorized to act in accordance with the terms and conditions of the attached
Memorandum of Understanding between the City and Local 1004 of the American
Federation of State, County, and Mlﬁﬁcipal_ Employees.

SECTION 4. EFFECTIVE DATE. This ordinance shall be deemed effective on
July 1, 2QI 0.

Passed by the City Council of Salt Lake City, Utah, this  dayof

, 2010.




CHAIRPERSON

ATTEST:

CHIEF DEPUTY CITY RECORDER

Transmitted to the Mayor on

Mayor’s Action: Approved.  Vetoed.

MAYOR

ATTEST:

CHIEF DEPUTY CITY RECORDER

(SEAL)

Bill No. of 2010.
Published: ‘

APPROVED AS TO FORM
Salt Lake City Aftorney's Office
Date Y2 p~co

By—". /2‘\




SALT LAKE CITY ORDINANCE
No. of 2010

(Appropriating necessary funds to implement, for fiscal year 2010-2011,
the provisions of the Memorandum of Understanding between
Salt Lake City Corporation and Local 1645 of the International Association of
Firefighters, representing the “400 Series” Firefighters and Fire Captains in the Salt Lake
City Fire Department)

AN ORDINANCE APPROPRIATING NECESSARY FUNDS TO
IMPLEMENT, FOR FISCAL YEAR 2010-2011, THE PROVISIONS OF THE
MEMORANDUM OF UNDERSTANDING BETWEEN SALT LAKE CITY
CORPORATION AND LOCAL 1645 OF THE INTERNATIONAL ASSOCIATION OF
FIREFIGHTERS, REPRESENTING THE “400 SERIES” FIREFIGHTERS AND FIRE
CAPTAINS, DATED ON OR ABOUT JUNE 15, 2009.

PREAMBILE

The City Council, in Salt Lake City Ordinance No. __ of 2009, approved a
Memorandum of Understanding between Salt Lake City Corporation and Local 1645 of
the International Association of Firefighters, as the certified bargaining representative for
“400_ S‘crics” Firefighters and Fire Captains in the Salt Lake City Fire Department. The
Memorandum of Understanding is a 3 year agreement. The Memorandum of
Understanding is subject to appropriation of funds by the City Council. The City
Council, therefore, wishes to appropriate funds to implement the provisions of the
Memorandum of Understanding for fiscal year 2010-2011.

Be it ordained by the City Council of Salt Lake City, Utah:

SECTION 1. PURPOSE. The purpose of this ordinance is to appropriate

necessary funds to implement, for fiscal year 2010-2011, the provisions of a

— -



Memorandum of Understanding approved by the City Council in Salt Lake City

Ordinance No. __ of 2009 between Salt Lake City Corporation and Local 1645 of the

International Association of Firefighters, as the certified bargaining representative for the

“400 Series” Firefighters and Fire Captains in the Salt Lake City Fire Department.

SECTION 2. APPROPRIATION. The City Council hereby appropriates
necessary funds to implement, for fiscal year 2010-2011, the provisions of the

' Memorandum of Understanding between Salt Lake City Corporation and Local 1645 of
the International Association of Firefighters, representing the “400 Series” Firefighters
and Fire Captains in the Salt Lake City Fire Department as approved by the City Council
in Salt Lake City Ordinance No. __ of 2009.

SECTION 3. AUTHORIZATION. The Mayor of Salt Lake City, Utah is hereby
authorized to act in accordance with the terms and conditions of the attached
Memorandum of Understanding between the City and Local 1645 of the International
Association of Fi_reﬁéhters.

SECTION 4. EFFECTIVE DATE. This ordinance shall be deemed effective on

July 1, 2010.
Passed by the City Council of Salt Lake City, Utah, this day of
, 2010.
CHAIRPERSON
ATTEST:

CHIEF DEPUTY CITY RECORDER



Transmitted to the Mayor on

Mayor’s Action: Approved. Vetoed.

MAYOR

ATTEST:

CHIEF DEPUTY CITY RECORDER

(SEAL)
Bill No. of 2010.
Published:
; ”A}:PPROVE D AS TO FORM
alt Lake City Aﬂome L
e o v's Office




SALT LAKE CITY ORDINANCE
No. of 2010

(Approving a Memorandum of Understanding .
between Salt Lake City Corporation and the Salt Lake Police Association, Local 75 (SLPA)
representing the “500 Series City Employees™)

AN ORDINANCE APPROVING A MEMORANDUM OF UNDERSTANDING
BETWEEN SALT LAKE CITY CORPORATION AND THE SALT LAKE POLICE
ASSOCIATION, LOCAL 75 (SLPA) REPRESENTING THE “500 SERIES CITY
EMPLOYEES” WHICH SHALL BECOME EFFECTIVE ON PROPER RATIFICATION AND
SIGNATURE.

PREAMBLE

The Salt Lake Police Association, Local 75 (SLPA) as the Certified Bargaining
Representative for the “500 Series City Employees”, and the Mayor, have agfeed foa
Memorandum of Understaﬁding subject to approﬁriate ratification by the “500 Series City
erﬁployees” and signature of the parties.

Section 12(c) of the Collective Bargaining and Employee Representation Joint
Resolution, dated January 13, 2009, provides that no collective bargaining Memorandum of
Understanding shall be effective until the City Council approves the Memorandum of
Understanding, enacts implementing legislation and appropriates all required funds.

The attached Memorandum of Understanding is a ___ year agréement effective for fiscal
year 2010- . The City Council has appropriated necessary funds required to implement
the provisions of the attached Memorandum of Understanding for fiscal year 2010-2011.

Accordingly, the City Council wants to approve the attached Memorandum of

Understanding between Salt Lake City Corporation and the Salt Lake Police Association, Local



75 (SLPA) which shall become effective on ratification and signature of the parties.

Be it ordained by the City Council of Salt Lake City, Utah:

SECTION 1. PURPOSE. The purpose of this Ordinance is to approve the attached
Memorandum of Understanding which shall become effective on appropriate ratification by the
“500 Series City employees™ and on signature of the Mayor and the Salt Lake Police Association,
Local 75 (SLPA) representing the “500 Series employees™, pursuant to Section 12(c) of the
Collective Bargaining and Employee Representation Joint Resolution, dated January 13, 2009.

SECTION 2. Tle attached Memorandum of Understanding between the City and the Salt
Lake Police Association, Local 75 (SLPA) is hereby approved.

SECTION 3. AUTHORIZATION. The Mayor of Salt Lake City, Utah is hereby
authorized to act in accordance with the terms and conditions of the attached Memorandum of
Understanding when it is pfoperly ratified and executed.

SECTION 4. EFFECTIVE DATE. This Ordinance shall be deemed effective on July 1,

2010.
‘Passed by the City Council of Salt Lake City, Utah, this day of
,2010.
CHAIRPERSON
ATTEST:
CITY RECORDER



Transmitted to the Mayor on

Mayor's Action: Approved Vetoed

MAYOR

ATTEST:

CITY RECORDER

(SEAL)

Bill No. - of 2010.
Published:

APPROVED AS 70 FORM

S
cg éoke Cn‘&Aﬂorneys Office

BY e




SALT LAKE CITY ORDINANCE
No. of 2010

(Sidewalk Artists and Entertainers)
An ordinance amending Chapter 14.38 of the Salt Lake City Code, relating to sidewalk

artists and entertainers.

Be it ordained by the City Council of Salt Lake City, Utah:

SECTION 1. That Section 14.38.110 of the Salt Lake City Code, relating to issuance of

registration certificate be, and the same hereby is, amended to read as follows:

14.38.110: ISSUANCE OF REGISTRATION CERTIFICATE:

A. The city's property manager shall issue a registration certificate upon receipt of a completed
registration form and receipt of the registration fee in accordance with sections 14.38.090 and
14.38.100 of this chapter. The property manager shall provide a copy of each such issued
registration certificate, including any photos or descriptions of the art or display to the city's
civil enforcement unit administrator or his/her designee.

B. The time for processing registration forms as specified in this section shall begin to run from
the receipt of a completed registration form.. Not more than three (3) business days after
receipt of a fully completed registration form, the property manager shall either issue or deny
the registration certificate, and shall notify, in writing, the registrant of such issuance or
denial. If, within that time period, the property manager fails to notify the registrant of the
denial of the registration certificate, the registration certificate shall be deemed to have been
issued.

C. The registrant may appeal the denial or revocation of a registration certificate by the property
manager by filing with the mayor a written notice of appeal. The notice of appeal shall be
filed within ten (10) days after receipt of written notice of denial or revocation of the
registration certificate. The mayor or his/her designee may consider the appeal based upon
the written submissions, or may, for good cause shown, hear oral evidence and argument.
Any appeal shall be decided by the mayor or his/her designee within five (5) business days
after receipt of the written notice of appeal.

SECTION 2: That Section 14.38.170 of the Salt Lake City Code, 1'elatﬁ1g to penalties

be, and the same hereby is, amended to read as follows:



14.38.170: PENALTIES:

Any violation of this chapter shall constitute a civil violation and shall be handled as provided by
title 2, chapter 2.75 of this code. The civil penalty for each such civil violation shall be one

- hundred dollars ($100.00). Three (3) or more civil violations within a one year period shall
constitute a misdemeanor.

SECTION 3. That this ordinance shall take effect immediately upon the date of its first

publication.
Passed by the City Council of Salt Lake City, Utah this day of __ , 2010.
CHAIRPERSON
ATTEST:
CITY RECORDER
Transmitted to Mayor on
Mayor's Action: Approved. Vetoed.
MAYOR
CITY RECORDER |
: APPROVED AS TO FORM

Salt Lake City Atforney's. Office
Date 4 -3e—0
o

(SEAL)

Bill No. of2010.
Published:

HB_ATTY-#12707-v1-Amending 14 28 re sidewalk artists and entertainers.docx



SALT LAKE CITY ORDINANCE
No. of 2010

(Sidewalk Artists and Entertainers)

An ordinance amending Chapter 14.38 of the Salt Lake City Code, relating to sidewalk

artists and entertainers.

Be it ordained by the City Council of Salt Lake City, Utah:

SECTiON 1. That Section 14.38.110 of the Salt Lake City Code, relating to issuance of

registration certificate be, and the same hereby is, amended to read as follows:

14.38.110: ISSUANCE OF REGiSTRATION CERTIFICATE:

A. The city's property manager shall issue a registration certificate upon receipt of a completed
registration form and receipt of the registration fee in accordance with sections 14.38.090 and
14.38.100 of this chapter. The property manager shall provide a copy of each such issued
registration certificate, including any photos or descriptions of the art or display to the city's

civil enforcement unit administrator direeter efpublie-services or his/her designee.

BEC. The time for processing registration forms as specified in this section shall begin to run from
the receipt of a completed registration form.;as-amended-by-the-epplieant. Not more than
three (3) business days after receipt of a fully completed registration form, the property
manager shall either issue or deny the registration certificate, and shall notify, in writing, the
registrant of such issuance or denial. If, within that time period, the property manager fails to
notify the registrant of the denial of the registration certificate, the registration certificate
shall be deemed to have been issued.

CD. The registrant may appeal the denial or revocation of a registration certificate by the
property manager by filing with the mayor a written notice of appeal. The notice of appeal
shall be filed within ten (10) days efafter receipt of written notice of denial or revocation of
the registration certificate. The mayor or his/her designee may consider the appeal based
upon the written submissions, or may, for good cause shown, hear oral evidence and
argument. Any appeal shall be decided by the mayor or his/her designee within five (5)
business days after receipt of the written notice of appeal.



SECTION 2: That Section 14.38.170 of the Salt Lake City Code, relating to penalties

be, and the same hereby is, amended to read as follows:

14.38.170: PENALTIES:

Any violation of this chapter shall constitute a civil violation and shall be handled as provided by
title 2, chapter 2.75 of this code. The civil penalty for each such civil violation shall be one
hundredthizty dollars ($100390.00). Three (3) or more civil violations within a one year period
shall constitute a misdemeanor.

SECTION 3. That this ordinance shall take effect immediately upon the date of its first

publication.



Ordinance No. of 2010

(Amending Section 12.56.330, Salt Lake City Code, regarding freight license stickers, increasing
the current sticker fee to $35 and requiring payment of a base business license fee.)

An ordinance amending Section 12.56.330, Salt Lake City Code, regarding freight license |
stickers, increasing the current sticker fee to $35 and requiring payment of the base business

~ license fee established in Section 5.04.070.

NOW, THEREFORE, BE IT ORDAINED by the City Council of Salt Lake City, Utah,
as follows: ' : : ‘

SECTION 1. That the follovﬁng section of the Salt Lake City Code be amended as
follows: - :

12.56.330: FREIGHT CURB LOADING ZONES:

A. No person shall stop a vehicle or permit the same to remain stopped f01' any purpose or length
of time other fhan for the expeditiéus loading and/or unloading of materials in any Iplace marked
as a freight curb loading zone during fhe'hours wlien the provisions applicable to such zones are
in effect. |

B. Vehicles so.using freight curb loading zones must have a freight license sticker permanently
affixed to the front windshield of the vehiclé. Said sticker sl;all be obtained from the business

' |

license supervisor upon payment of the base business license fee set forth in section 5.04._070.B'.2

of this code, plus a sticker fee of thirty five dollars ($35.00) and shall be renewable annually.

 Said sticker is not transferable to any other vehicle, except as provided herein, The maximum

number of stickers which may be issued to a business shall be the number of vehicles used by the
business for transporting freight. In the event the licensee sells, assigns or fransfers such vehicle,
the city license may be transferred to a newly acquired vehicle upon application to the city

license supervisor. In the event a sticker or permit issued by the city under this chapter is lost or

-destroyed, the licensee shall forthwith obtain a replacement sticker or permit from the city. The

fee for a transfer of a motor vehicle license shall be five dollars ($5.00) for each vehicle. The fee




f01j replacement of a sticker or permit issued by the city under this chapter shall be five dollars
($5.00) per replacement. |

C. In no case shall the stop for Ioadihg and/or unloading of materials exceéd thirty (30) rrﬁnutes.
D.' The driver of a passenger vehicle may stoin at a place marked as a freight curb loading zone
for the purpose of and while actually engaged in loading or unloading passengers when such
stopping does not interfere with any city licensed vehicle used for the transportation of materials
which is waiting to enter oi‘ about fo enter such zone; provided, hdwéver, tllat the driver must
remain with hi‘s or he; vehicle.

SECTION 2. This ordinance shall become effective upon first publication.

Passed by the City Council of Salt Lake City, Utah this | dayof ,
2010. ' T :
CHAIRPERSON
ATTEST:
CITY RECORDER

Transmitted to Mayor on

i€

Mayor's Action: Approved. Vetoed.
MAYOR
CITY RECORDER
Bill No. - - APPROVED ASTO FORM
Published SatLake City ?ﬂarpey’s Off
HB_ATTY-#12674-vl-amending 12_56_330_freight sticker fees,DOC Dmle 5 Z 9‘ [ Of /
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Passed by the City Council of Salt Lake City, Utah this day of , 2010.

CHAIRPERSON
ATTEST:
CITY RECORDER
Transmitted to Mayor on
Mayor's Action: _ Approved. Vetoed.
MAYOR
CITY RECORDER
APPROVED AS TO FCRM
(SEAL) scit Lake Clty Attomey's Oifice

Date % -%o —1o

Bill No. of 2010. ' By .7(% { ﬂé:(i
Published: .

HB_ATTY-#12707-v1-Amending 14 28 re sidewalk artists_and_entertainers.doex



Ordinance No. of 2010

(Amending Section 12.56.330, Salt Lake City Code, regarding freight license stickers, increasing
the current sticker fee to $35 and requiring payment of a base business license fee.)

An ordinance amending Section 12.56.330, Salt Lake City Code, regarding freight license
stickers, increasing the current sticker fee to $35 and requiring payment of the base business
license fee established in Section 5.04.070.

NOW, THEREFORE, BE IT ORDAINED by the City Council of Salt Lake City, Utah,
as follows:

SECTION 1. That the following section of the Salt Lake City Code be amended as
follows: '

12.56.330: FREIGHT CURB LOADING ZONES:

A. No person shall stop a vehicle or permit the same to remain stopped for any purpose or length
of time other than for the expeditious loading and/or unloéding of materials in any place marked

as a freight curb loading zone during the hours when the provisions applicable to such zones are

in effect. |

B. Vehicles so using freight curb loading zones must have a freight license sticker permanently

affixed to the front windshield of the vehicle. Said sticker shall be obtained from the business

license supervisor upon payment of the base business license fee set forth in section 5.04.070.8B.2

of this code, plus a sticker fee of twenty-thirty five dollars ($2535.00) and shall be renewable

annually. Said sticker is not transferable to any other vehicle, except as provided herein. The
maximum number of stickers which may be issued to a business shall be the number of vehicles
used by the business for transporting freight. In the event the licensee sells, assigns or transfers
such vehicle, the city license may be transferred to a newly acquired vehicle upon application to
the city license supervisor. In the event a sticker or permit issued by the city under this chapter is
lost or destroyed, the licensee shall forthwith obtain a replacement sticker or permit from the

city. The fee for a transfer of a motor vehicle license shall be five dollars ($5.00) for each




vehicle. The fee for replacement of a sticker or permit issued by the city under this chapter shall
be five dollars ($5.00) per replacement.

C. In no case shall the stop for loading and/or unloading of materials exceed thirty (30) minutes.
D. The driver of a passenger vehicle may stop at a place marked as a freight curb loading zone
for the purpose of and while actually engaged in loading or unloading passengers when such
stopping does not interfere with any city licensed vehicle used for the transportation of materials
which is waiting to enter or about to enter such zone; provided, however, that the driver must
remain with his or her vehicle.

SECTION 2. This ordinance shall become effective upon first publication.

Passed by the City Council of Salt Lake City, Utah this day of -,
2010, ‘
CHAIRPERSON
ATTEST:
CITY RECORDER

Transmitted to Mayor on

Mayor's Action: Approved. Vetoed.
'MAYOR
CITY RECORDER
Bill No.
Published

HB _ATTY-#12674-vl-amending 12 56_330_freight sticker fees.DOC




SALT LAKE CITY ORDINANCE
No. - of2010
(Increasing ground transportation. vehicle operator certificate application fee.) -

An ordinance amending Section 5.71.290 of the Salt Lake City Code, increasing the
application fee for ground transporation vehicle operator certificates to cover increases in
background check costs. )

Be it ordained by the City Council of Salt Lake City, Utah:

SECTION 1. That Section 5.71.290 of the Salt Lake City Code, relating to vehicle

inspection fees be, and the same hereby is, amended as follows:

5..71.290: APPLICATION FEE REQUIRED:

I‘At the time an application is ﬁled,l the applicant shall pay to the éity a fee of one hundred twenty-
one doilars ($121.00). If a ground transportation vehicle operator is working for more than one

company, he or she must submit an application for eaéh company. There is no additional fee for

such applications. There is no fee for repl_a'cement of a lost or stolen vehicle operator's certificate.
ﬁone of the fees provided in this secﬁion may be changed without the approval of the city

council.

SECTION 2. This ordinance shall become effective upon first publication.

Passed by the City Council of Salt Lake City, Utah this day of ' ,
2010. , _
CHAIRPERSON
ATTEST:
APPRCVED AS TO FORM
Salt Lake City ﬁﬁom y's Office
CITY RECORDER Dc;sfg/ 24900,/

By ﬂ/]ﬂ Wﬁ"l/‘l/o_\




Transmitted to Mayor on

Mayor's Acﬁon: ' Approved. Vetoed.

MAYOR

CITY RECORDER
(SEAL) -

Bill No. of 2010.
- Published:

HB_ATTY-#12695-v1-amending_5_71 290__ vehicle operator_certificate_application_fee_increase.DOC




SALT LAKE CITY ORDINANCE
No. of 2010
(Increasing ground transportation vehicle operator certificate application fee.)

An ordinance amending Section 5.71.290 of the Salt Lake City Code, increasing the
application fee for ground transporation vehicle operator certificates to cover increases in

background check costs,
Be it ordained by the City Council of Salt Lake City, Utah;

SECTION 1. That Section 5.71.290 of the Salt Lake City Code, relating to vehicle

inspection fees be, and the same hereby is, amended as follows:

5.71.290: APPLICATION FEE REQUIRED:

At the time an application is filed, the applicant shall pay to the city a fee of one hundred twebve
twenty-one dollars ($342121.00). If a ground transportation vehicle operator is working for
more than one company, he or she must submit an application for each company. There is no
additional fee for such applications. There is no fee for replacement of a lost or stolen vehicle
operator's certificate. None of the fees provided in this section may be changed without the
approval of the city council.

SECTION 2. This ordinance shall become effective upon first publication.

Passed by the City Council of Salt Lake City, Utah this day of ,
2010. .

CHAIRPERSON

ATTEST:

CITY RECORDER



Transmitted to Mayor on

Mayor's Action: Approved. Vetoed.

MAYOR

CITY RECORDER
(SEAL)

Bill No. of 2010.
Published:

HB_ATTY-#12695-v1-amending_5_71_290__ vehicle_operator_certificate_application_fee_increase. DOC




SALT LAKE CITY ORDINANCE
No. 0of2010
(Parking fees for Library Square)
An ordinance amending Section 12.56.580 of the Salt Lake City Code, relating to

parking fees for the underground parking lot of Library Square.

Be it ordained by the City Council of Salt Lake City, Utah: |

SECTION 1. That Section 12.56.580 of the Salt Lake City Code, relating to
‘pa:rldng fees for the underground parking lot of Library Square be, and the same hereby
is, amended to read as follows:

12.56.580 Parking at Underground Parking Lot of Library Square — Rates:

A. For purposes of this section, “Library Square” means Block 37 between 400
South and 500 South Streets and 200 East and 300 East Strects in Salt Lake City, Utah.

B. Except as otherwise provided in this section 12.56.580, the rates to be charged
to the public for parking in the underground parking lot of Library Square shall be: (1) no
charge for the first 30 minutes; and (2) one dollar and fifty cents ($1.50) for each 30-
minute period thereafter, After the first 30 minutes, parking for any portion of a 30-
minute period shall be deemed to be parking for the full 30-minute period.

C. For a vehicle displaying a disability special group license plate or a disability
windshield placard, the rates to be charged to the public for parking in the underground
parking lot of Library Square shall be: (1) no charge for the first two hours; and (2) one
dollar and fifty cents ($1.50) for each 30-minute period thereafter. After the first two
hours, parking for any portion of a 30-minute period shall be deemed to be parking for

the full 30-minute period.




D. The rate for an all-day parking privilege shall be twelve dollars ($12) per
vehicle. For purposes of this subsection, “all-day” means a pertod of 10 or fewer hours.

E. The rate for a monthly parking privilege shall be fifty dollars ($50) per
vehicle. That rate and privilege shall apply on a calendar month basis, without reduction
or proration for any use for less than a full calendar month.

F. The mayor or the mayor‘s designee is hereby authorized to adopt policies for
the underground parking lot of Library Square, after consulting with the Library Director.
Those policies may cover subjects such as exempting Library employees and City
employees from the payment of the parking fees, and the use of the parking Iot for special
events and in special circumstances. |

SECTION 2. That this ordinance shall take effect imnmediately upon the date of

its first publication.




Passed by the City Council of Salt Lake City, Utah this day of

, 2010.

CHAIRPERSON
ATTEST:
CHIEF DEPUTY CITY RECORDER
Transmitted to Mayor on
Mayor's Action: Approved. Vetoed.
MAYOR
CITY RECORDER
s ”I?P!:(POVED AS TO FORM
ail Lake City Afforney's ©
(SEAL) bt —fzvj,_w y's Office
' B
Bill No. 0f 2010. V—tlrnd ”‘L""‘"'“"‘—"
Published: .

HB_ATTY-#12450-v1-Amending_12 56 580 v2_re_parlding_fees at Library Square.DOC



SALT LAKE CITY ORDINANCE
No. 0f 2010
{Parking fees for Library Square)
An ordinance amending Section 12.56.580 of the Salt Lake City Code, relating to
parking fees for the underground parking lot of Library Square.

Be it ordained by the City Council of Salt Lake City, Utah:

SECTION 1. That Section 12.56.580 of the Salt Lake City-Code, relating to
parking fees for the ulldel*ground parking lot of Library Square be, and the same hereby
ié, amended to read a§ follows:

12.56.586  Parking at Underground Parking Lot of Library Square — Rates:

A. For purposes of this section, “Library Square’” means Block 37 between 400
South and 500 South Streets and 200 East and 300 East Streets in Salt Lake City, Utah.

B. Except as otherwise provided in this subsection 12.56.580¢C), the rates to be
charged to the public for parking in the underground parking lot of Library Square shall
be: (1) no charge for the first 30 minutes; and (2) one dollar and fiftytwentyHve cents
($1.5025) for each 30-minute period thereafter. After the first 30 minutes, parking for
any portion of a 30-minute period shall be deemed to be parking for the full 30-minute
period. |

C. For a vehicle displaying a disability special group license plate or a disability
windshield placard, the rates to be charged to the public for parking in the underground
parking lot of Library Square shall be: (1) no charge for the first two hours; and (2) one

dollar and fiftytwenty-five cents ($1.5023) for each 30-minute period thereafter. After



the first two hours, parking for any portion of a 30-minute period shall be deemed to be

parking for the full 30-minute period.

D. The rate for an all-day parking privilege shall be twelve dollars ($12) per

vehicle. For purposes of this subsection., “all-day” means a period of 18 or fewer hours.

E. The rate for a monthly parking privilege shall be fifty dollars ($50) per

vehicle, That rate and privilege shall anplv on a calendar month basis, without reduction

or proration for any use for less than a full calendar month.

DF. The mayor or the mayor*s designee is hereby authorized to adopt policies for
the underground parking lot of Library Square, after consulting with the Library Director.
Those policies may cover subjects such as exempting Library employees and City
employees from the payment of the parking fees, and the use of the parking lot for special
events and in special circumstances.

SECTION 2. That this ordinance shall take effect immediately upon the date of

its first publication.



Passed by the City Council of Salt Lake City, Utah this day of

, 2010.

CHAIRPERSON
ATTEST:
CHIEF DEPUTY CITY RECORDER
Transmitted to Mayor on
Mayor's Action: Approved, Vetoed.
MAYOR

CITY RECORDER

(SEAL)

Bill No. of 2010.
Published:

HB_ATTY-#12450-v1-Amending_12_56_580_re parkiing fees_at Library Square.DOC



Ordinance No. of 2010

{Amending Sections 12.96.010, 12.96.020, and 12.96.025, Sait Lake City Code, reducing the
number of unpaid parking tickéts that permit the City to immobilize a vehicle and providing for
payment for repair or replacement of immobilization devices damaged or destroyed due to
tampering or unauthorized removal.}

An ordinance amending Sections 12.96.010, 12.96.020, and 12.96.025, Salt Lake City Code,
reducing the number of unpaid parking tickets that permit the City to immobilize a vehicle and
providing for payment for repair or replacement of immobilization devices damaged or destroyed

due 1o tampering or unauthorized removal.

NOW, THEREFORE, BE IT ORDAINED by the City Council of Salt Lake City, Utah,
" as follows:

SECTION 1. That the following sections of the Salt Lake. City Code be amended as
follows: |

12.96.010: NUISANCE VEHICLES DESIGNATED; ABATEMENT:

A. Nuisance Vehicle Criteria: Pursuant to section 10-8-60, Utah Code .Annotated, .1 053, or its
successor, the city ﬁ:ouncil finds that the disregard for the authorized use of streets within the city
poses a danger to the safel movement of traffic within the éity, and declares the same to be a
nuisance. Vehicles which meet the following cfiteria are hereby declared to be nuisances:

1. Any vehicle found upon the streets, alleys or public property of the city with faillty or
defective equipment or which does not have, inl good working condition, all safety items required
by state laﬁv;

- 2. Any vehicle left unattended upon any street, élley, bridge, viaduct, or at any location where
such vehicle constitutes an obstruction or hazard to fhe safe movement of traffic;

3. Any \}ehicle upon a street or other publicly owned property, so disabled as to constitute an
obstruction to traffic and the person or persons in éhé,rge of the vehicle are by reason of physi(;al

injury incapacitated to such an extent as to be unable to provide for its custody or removal,



4, Any vehicle, the driver of which has been taken into cuétody by the police department, under

such circumstarices as would leave such vehicle unattended on a street, alley, restricted parking

areas or other publicly owned property;

5. Any vehicle found parked in such a manner to constitute a fire hazard or an obstruction to

firefighting épparatus., including marked hydrants;

6. Any vehicle stopped, standing or parked in violaﬁon of any provisions of the traffic code set
out in this'”title, or olf the laws of the state of Utah;

7. Any vehicle paﬂced upon a public street for more t.han' forty eight (48) hours Withbut being
moved during that period of time.

B. Unauthorized Use Of Streets; Three Or More Notices (Parking Tickets); N_uisancé: Anyperson
receiving three (3) or more notices of unauthorized use of streets (parking tickets) within the city,
pursuant to chapter 12.56 of this title, which notices are thirty (30) days old or olc_ier and have not
been dismissed puréuant to subsectiqn 12.56.570.D of this title, or its successor Subsection, or |
dismissed or reduced to judgment by a court éf competent jurisdiction, shall be guilty of creating
a nuisance. |

C. Violation; Misdemeanor: Violation of this chapter shall be a misdemeanor:

D. Nuisance Abatement: Any vehicle declared fo be a nuisance by the provisions of this chapter

may be summarily abated by removing any such vehicle by or under the direction of, or at the
request of a p;:)lice officer or parking enforcement officer to a place of storage within the city by
means of towing or otherwise;

E. Remedy Of Impoundment Not Exclusive: The impounding of a vehicle shall not prevent or

preclude the institution and the prosecution of criminal proceedings in the district courts or

- elsewhere against the. owner or operator of such impounded vehicle nor shall the impoundment



1

and ultimate saie at auction prevent the collection c_)f outstanding fees, fines, or otﬁer penalties
due from parking notices involving such vehicle.

F. Defined: "Impoundment"” means the immobilization of a vehicle by use of an immobilization
devik;e or the towing of a vehicle to a place of storage.

12.96.020: VEHICLES WITH OUTSTANDING PARKING TICKETS:

A. Three Or More Notices Of Unauthoriz'ed Use Of Streets (Parking Tickets): -Any vehicle which
has three 3 ). or more notices of unauthorized use of streets within the city, as defined at section
12.56.550 of this title, which notices are thirty (30) days old or older and have not been
dismissed pursuant to subsection 12.56.570D of this title, or its successor, or dismissed or
reduced to judgment b(y‘ a court of competent jﬁrisdiction, shall be subject to immediate
impoundment by towing or by means of an immobili'zing device. |

B. Delay Of Obtaining Vehicle Inunobiliza'ﬁon Release: If the vehicle has been immobilized for
a period bf menty four (24) hours, With(l)ut, arrangemeﬁts being made fo; its release, it may be
immediately impounded and towed and removed to a place of storage within the city by means
of towing or otherwise. |

12.96.025: TOWING, IMPOUND, STORAGE, AND BOOTING FEES:

There are imposed for ﬂle towing, impound, storage, and booting of vehicles under this chapter
the following fees:

A. Towing: The city's actual costs incurred.

B. ilnpound processing: One hundred sixty five dollars ($165.00).

C. Storage per day: Seventeen dollars ($17.00).

D. Booting fee: Forty four dollars ($44.00).

E. On street booting release fee: Seventeen dollars ($17.00).




F. Damage to immbbilization device: The owner of a vehicle immob.ilized under this chapter
shall be strictly liaiale for the cost of repair or replaccmenj: of an imll;lobilization device damaged
or destroyed by attempté by any one other than an employee or agent of the city to remove or
tamper with the device and for any damage to the vehicle caused by an attempt to drive Wﬂile the

immobilization device is in place or by an attempt to remove such device.

SECTION 2. This ordinance shall become effective upon first publication.

Passed by the City Council of Salt Lake City, Utah this day of ,
2010. : ' L _
' CHAIRPERSON
ATTEST:
CITY RECORDER

Transmitted to Mayor on

Mayor's Actic_;,n: | | Approved. _ Vetoed.
| MAYOR -
CITY RECORDER APPROVED A5 10 FORY
. | 3 FORM
;Sﬁf) o - - SltlLoke Cify Aomey's Office
i . of 2010. '
Published . . [B)}?T%j{ 280/ -
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Ordinance No. of 2010

(Amending Sections 12.96.010, 12.96.020, and 12.96.025, Salr Lake City Code, reducing the
number of unpaid parking tickets that permit the City to immobilize a vehicle and providing for
payment for repair or replacement of immobilization devices damaged or destroyed due to
tampering or unauthorized removal.)

An ordinance amending Sections 12.96.010, 12.96.020, and 12.96.025, Salt Lake City Code,
reducing the number of unpaid parking tickets that permit the City to immobilize a vehicle and
providing for payment for repair or replacement of immobilization devices damaged or destroyed
due to tampering or unauthorized removal.

NOW, THEREFORE, BE IT ORDAINED by the City Council of Salt Lake City, Utah,
as follows:

SECTION 1. That the following sections of the Sait Lake City Code be amended as
follows: .

12.96.010: NUISANCE VEHICLES DESIGNATED; ABATEMENT:

A. Nuisance Vehicle Criteria: Pursuant to section 10-8-60, Utah Code Annotated, 1953, or its
successor, the city council finds that the disregard for the authorized use of streets within the city
poses a danger to the safe movement of traffic within the city, and declares the same to be a
nuisance. Vehicles whicﬁ meet the following criteria are hereby declared to be nuisances:

1. Any vehicle found upon the streets, alleys or public property of the city with faulty or
defective equipment or which does not have, in good working condition, all safety items required
by state law;

2. Any vehicle left unattended upon any street, alley, bridge, viaduct, or at any location where
such vehicle constitutes an obstruction or hazard to the safe movement of traffic;

3. Any vehicle upon a street or other publicly owned property, so disabled as to constitute an
obstruction to traffic and the person or persons in charge of the vehicle are by reason of physical

injury incapacitated to such an extent as to be unable to provide for its custody or removal,




4. Any vehicle, the driver of which has been taken into custody by the police department, under
such circumstances as would leave such vehicle unattended on a street, alley, restricted parking
areas or other publicly owned property;

5. Any vehicle found parked in such a manner to constitute a fire hazard or an obstruction to
firefighting apparatus, including marked hydrants;

6. Any vehicle stopped, standing or parked in violation of any provisions of the traffic code set
out in this title, or of the laws of the state of Utah,;

7. Any vehicle parked upon a public street for more than forty eight (48) hours without being
moved during that period of time.

B. Unauthorized Use Of Streets; Six-Three Or More Notices (Parking Tickets); Nuisance: Any
person receiving six{6jthree (3) or more notices of unauthorized use of streets (parking tickets)
within the city, pursuant to chapter 12.56 of this title, which notices are thirty (30) days old or
older and have not been dismissed pursuant to subsection 12.56.570.D of this title, or its
successor subsection, or dismissed or reduced to judgment by a court of competent jurisdiction,
shall be guilty of creating a nuisance.

C. Violation; Misdemeanor: Violation of this chapter shall be a misdemeanor.

D. Nuisance Abatement: Any vehicle declared to be a nuisance by the provisions of this chapter
may bé summarily abated by removing any such vehicle by or under the direction of, or at the
request of a police officer or parking enforcement officer to a place of storage within the city by
means of towing or otherwise.

E. Remedy Of Impoundment Not Exclusive: The impounding of a vehicle shall not prevent or
preclude the institution and the prosecution of criminal proceedings in the district courts or

elsewhere against the owner or operator of such impounded vehicle nor shall the impoundment




and ultimate sale at auction prevent the collection of outstanding fees, fines, or other penalties
due from parking notices involving such vehicle.

F. Defined: "Impoundment" means the immeobilization of a vehicle by use of an immobilization
device or the towing of a vehicle to a place of storage.

12.96.020: VEHICLES WITH OUTSTANDING PARKING TICKETS:

A. SixThree Or More Notices Of Unauthorized Use Of Streets (Parking Tickets): Any vehicle
which has six-{&)three (3) or more notices of unauthqrized use of streets within the city, as
defined at section 12.56.550 of this title, which notices are thirty (30) days old or older and have
not been dismissed pursuant to subsection 12.56.570D of this title, or its successor, or dismissed
or reduced to judgment by a court of competent jurisdiction, shall be subject to immediate
impoundment by towing or by means of an immobilizing device.

B. Delay Of Obtaining Vehicle Immobilization Release: If the vehicle has been immobilized for
a period of twenty four (24) hours, without arrangements being made for its release, it may be
immediately impounded and towed and removed to a place of storage within the city by means
of towing or otherwise.

12.96.025: TOWING, IMPOUND, STORAGE, AND BOOTING FEES:

There are imposed for the towing, impound, storage, and booting of vehicles under this chapter
the following fees:

A. Towing: The city's actual costs incurred.

B. Impound processing: One hundred sixty five dollars ($165.00).

C. Storage per daﬁ: Seventeen dollars ($17.00).

D. Booting fee: Forty four dollars ($44.00).

E. On street booting release fee: Seventeen dollars ($17.00).



F. Damage to immobilization device: The owner of a vehicle immobilized under this chapter

shall be strictly Jiable for the cost of repair or replacement of an immobilization device damaged

or destroyved by attempts by any one other than an emplovee or agent of the city to remove or

tamper with the device and for any damage to the vehicle caused by an attempt to drive while the

immobilization device is in place or by an attempt to remove such device.

SECTION 2. This ordinance shall become effective upon first publication.

Passed by the City Council of Salt Lake City, Utah this day of ,
2010.
CHAIRPERSON
ATTEST:
CITY RECORDER

Transmitted to Mayor on

Mayor's Action: Approved. Vetoed.

MAYOR

CITY RECORDER




(SEAL)

Bill No. of 2010.
Published:
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SALT LAKE CITY ORDINANCE
No. 0f 2010
(Amending Recreation Program Fees)

AN ORDINANCE AMENDING SECTION 15.16.090, SALT LAKE CITY
CODE, RELATING TO RECREATION PROGRAM FEES.

Be it ordained by the City Council of Salt Lake City,-Utah:

SECTION 1. That Section 15.16.090, Salt Lake City Code, pertaining to
recreation program fees be, and the same hereby is, amended to read as follows:
15.16.090 Recreation Program Fees:

A The director of public services and the director of community and economic
development, with approval of the mayor, shall establish a fee schedule for recreation

program fees; provided, however, that the maximum fees charged shall be as follows:

1. City Special Events: The majority of special events produced or sponsored by Salt
Lake City shall be free to the public. These events include, but are not limited to,
Bike Bonanza, Friday Night Flicks, 4th of July Celebration at Jordan Park, Fireworks
for 24th of July Celebration at Liberty Park, Monster Block Party, Highland Bagpipe
Experience, Salt Lake City Gets Fit Online Tracking, The People's Market, and the
International Culture Fest,

The Salt Lake City Gets Fit 5K is currently charging a fifteen dollar ($15.00)
admission fee. The Salt Lake City Gets Fit Volleyball Tournament charges an
admission fee of twenty dollars ($20.00). These admission fees will not exceed
twenty-five dollars ($25.00) per person. These fees represent a partial recovery of the
costs to produce these events.

Fees for additional special events and festivals that may be produced or sponsored by
Salt Lake City, or held on city owned or city managed property, shall be established
consistent with fees for similar events as set forth in the above fee schedule.

2. Programs and Fees: Youth and family programs:

Programs Fees



After school program

Summer Program

Effective fall 2010, monthly after-school fees will be:

$10.00 for participants with a household income of $10,000
or less per year;

$35.00 for participants with a household income of more
than $10,000 per year but less than or equal to 42 percent
of the area median income, or with free lunch status;

$75.00 for participants with a household income of more
than 42 percent but less than or equal to 60 percent of the
area median income, or with reduced lunch status;

$125.00 for participants with a household income of more
than 60 percent but less than or equal to 80 percent of the
area median income;

$150.00 for participants with a household income of more
than 80 percent but less than or equal to 100 percent of the
area median income;

$200.00 for participants with a household income of more
than 100 percent of the area median income;

$200.00 for participants who are not residents of Salt Lake
City, regardless of their income or lunch status.

For purposes of the after school program, area median
income shall be determined based on the federal Housing
and Urban Development guidelines for the Salt Lake City
metropolitan statistical area.

Fees will be charged on a monthly basis as follows:

$10.00 for participants with a household income of $10,000
or less per year;

$50.00 for participants with a household income of more
than $10,000 per year but less than or equal to 42 percent
of the area median income, or with free lunch status;



Ceramics:
Youth

Parent/child

Dance:

Youth

Parent/child

Drama and theater classes
Film classes

Film/TV production classes

Music:

$100.00 for participants with a household income of more
than 42 percent but less than or equal to 60 percent of the
area median income, or with reduced lunch status;

$150.00 for participants with a household income of more
than 60 percent but less than or equal to 80 percent of the
area median income;

$225.00 for participants with a household income of more
than 80 percent but less than or equal to 100 percent of the

arca median income;

$400.00 for participants with a household mcome of more
than 100 percent of the area median income;

$400.00 for participants who are not residents of Salt Lake
City, regardless of their income or school Tunch status.

For purposes of the summer program, area median income
shall be determined based on the federal Housing and

Urban Development guidelines for the Salt Lake City
metropolitan statistical area.

$20.00, plus $10.00 for materials

$30.00, plus $10 for materials

$20.00
$30.00
$20.00
$20.00

$20.00



Youth

Parent/child

Guitar

Visual arts classes:

Youth

Parent/child

Facility
Rentals

Unity Center:

Guest Contracts:

Rehearsal Déy Rate

Performance Day Rate

Programming Performances

All Contracts

Classrooms:

Salt Lake City police officers

$20.00
$30.00

$20.00

$20.00

$30.00

Cost Per Capacity Of

Hour

(Required only if alcohol/’kava

will be served or consumed

at the event)

Facility

Fee

$50.00

20 percent of gross ticket sales (or 80 percent of
gross ticket sales if the performance is solicited by
the Sorenson Unity Center)

20 percent of gross ticket sales
20 percent of concession sales

$25.00 per hour or $125 per day (8 hours
maximumy)

Fee is equal to the current Salt Lake City Police
Department secondary employment cost (minimum
charge of four hours) plus the current Salt Lake City
Police Department fuel surcharge and a $3
processing fee



Main Lobby/Gallery:

For profit business/individuals
not residing in Glendale or
Poplar Grove

Non-Profit charging a fee

Non-Profit not charging a fee

Individuals residing in Glendale
or Poplar Grove

Community Council
Meetings — City Activities

Theater:

For profit business/individuals
not residing in Glendale or
Poplar Grove

Non-Profit charging a fee

Non-Profit not charging a fee

Individuals residing in Glendale
or Poplar Grove

Community Council
Meetings — City Activitics

Reception Area:

For profit business/individuals
not residing in Glendale or
Poplar Grove

Non-Profit charging a fee

an—Proﬁt not charging a fee

Individuals residing in Glendale
or Poplar Grove

Community Council

$250.00
$225.00

$200.00

$175.00 per group

Free of charge

$200.00
$175.00

$150.00

$125.00 per group

Free of charge

$55.00
$50.00

$45.00

$40.00 per group



Meetings — City Activities

Kitchen:

For profit business/individuals
not residing in Glendale or
Poplar Grove

Non-Profit charging a fee

Non-Profit not charging a fee

Individuals residing in Glendale
or Poplar Grove

Community Council
Meetings — City Activities

SLC Conference Room

Lobby/Theater/Kitchen:

For profit business/individuals
not residing in Glendale or
Poplar Grove

Non-Profit charging a fee

Non-Profit not charging a fee

Individuals residing in Glendale
or Poplar Grove

Community Council
Meetings — City Activities

Unity Center Facility

Free of charge

$40.00
$35.00

$30.00

$25.00 per group

Free of charge

$25.00 maximum

$425.00
$400.00

$375.00

$350.00 per group

Free of charge

$500.00

B. The director of public services and the director of community and
economic development, in establishing fees within the limitations provided in this
section, shall determine the fee based upon the recoupment of costs incurred by city
personnel for their time in making the reservations and in their involvement with the
activity. The fees charged do not represent the payment of any consideration for the use
of the land, which is provided at no cost, fee, or consideration.

SECTION 2. This ordinance shall take effect July 1, 2010.



Passed by the City Council of Salt Lake City, Utah this day of

, 2010.

CHAIRPERSON
ATTEST:
CHIEF DEPUTY CITY RECORDER
Transmitted to Mayor on
Mayor's Action: Approved. Vetoed.
MAYOR
ATTEST:
CHIEF DEPUTY CITY RECORDER .
- "l:\-PPROVED AS TO FORM
SEAL alt Lake Ciy Attomne 7
(SEAL) Dafe 4 b5 ey’ Office

Bill No. of 2010. B"%
Published; ;

HB_ATTY-#12517-v2-Ordinance_amending_15_16_re_recreation_program fees 2010.DOC




SALT LAKE CITY ORDINANCE
No. of 2010
(Amending Recreation Program Fees)

AN ORDINANCE AMENDING SECTION 15.16.090, SALT LAKE CITY
CODE, RELATING TO RECREATION PROGRAM FEES.

Be it ordained by the City Council of Salt Lake City, Utah:

SECTION 1. That Section 15.16.090, Salt Lake City Code, pertaining to
recreation program fees be, and the same hereby is, amended to read as follows:
15.16.090 Recreation Program Fees:

A, The director of public services and the director of community and economic
development, with approval of the mayor, shall establish a fee schedule for recreation

program fees; provided, hoWever, that the maximum fees charged shall be as follows:

1. City Special Events: The majority of special events produced or sponsored by Salt
Lake City shall be free to the public. These events include, but are not limited to,
Bike Bonanza, Friday Night Flicks, 4th of July Celebration at Jordan Park, Fireworks
for 24th of July Celebration at Liberty Park, Monster Block Party, Highland Bagpipe
Experience, Salt Lake City Gets Fit Online Tracking, The People's Market, and the
International Culture Fest.

The Salt Lake City Gets Fit SK is currently charging a fifteen dollar ($15.00)
admission fee. The Salt Lake City Gets Fit Volleyball Tournament charges an
admission fee of twenty dollars ($20.00). These admission fees will not exceed
twenty-five dollars ($25.00) per person. These fees represent a partial recovery of the
costs to produce these events.

Fees for additional special events and festivals that may be produced or sponsored by
Salt Lake City, or held on city owned or city managed property, shall be established
consistent with fees for similar events as set forth in the above fee schedule.

2. Programs and Fees: Youth and family programs:

Programs Fees



After school program

Effective fall 2010, monthly after-school fees will be:

$10.00 for participants with a household income of $10.000
or less per vear; :

$35.00 for participants with a household income of more
than $10.000 per year but less than or equal to 42 percent
of the area median income, or with free Jlunch status;

$75.00 for participants with a household income of more
than 42 percent but less than or equal to 60 percent of the
area median income. or with reduced lunch status;

$125.00 for participants with a household income of more
than 60 percent but less than or equal to 80 percent of the
area median income:

$150.00 for participants with a household income of more
than 80 percent but less than or equal to 100 percent of the
area median income; '

$200.00 for participants with a household income of more
than 100 percent of the area median income;

$200.00 for participants who are not residents of Salt Lake
City, regardless of their income or lunch status.

For purposes of the after school program. area median
income shall be determined based on the federal Housing
and Urban Development guidelines for the Salt Lake City

metropolitan statistical area.




Summer Program Summer prograr-fees-will be chorged-ona-weelkdy-basis

Feeé will be charged on a monthly basis as follows;

$10.00 for participants with a household income of $10,000

or less per vear:

$50.00 for participants with a household income of more

than $10,000 per vear but less than or equal to 42 percent

of the area median income. or with free lunch status:

$100.00 for participants with a household income of more

than 42 percent but Jess than or equal to 60 percent of the

area median income, or with reduced lunch status:

$150.00 for participants with a household income of more

than 60 percent but less than or equal to 80 percent of the

area median income;

$225.00 for participants with a household income of more
than 80 percent but less than or equal to 100 percent of the
area median income:

$400.00 for participants with a household income of more
than 100 percent of the area median income;

$400.00 for participants who are not residents of Salt Lake

City, regardless of their income or school lunch status.




For purposes of the summer program, area median income

shall be determined based on the federal Housing and
Urban Development guidelines for the Salt Lake City

metropolitan statistical area.

Youth-fage 81— $35.00/3-months

Ceramics:

Youth $20.00, plus $10.00 for materials
Parent/child | .‘ $30.00, plus $10 for materials
Dance:

Youth $20.00

Parent/child $30.00

Drama and theater classes $20.00
Film classes $20.00

Film/TV production classes $20.00

Music:

Youth $20.00
Parent/child $30.00
Guitar $20.00

Summes basketball camp—$25.00
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Visual arts classes:

Youth $20.00

Parent/child $30.00

—reereation—annual

Facility Cost Per Capacity Of
Rentals Hour Facility
Serenson-Centers

Magtiivo e s 15 NN AN nasnle
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Eastpymnasiygm——————$25:00————100-people



Commranity-Couneil
Meeti i A ctivitics—Freeofchas

Unity Center:

Guest Contracts:

Rehearsal Day Rate

$50.00

Performance Day Rate

2( percent of gross ticket sales (or 80 percent df

Programming Performances

gross ticket sales if the performance is solicited by

the Sorenson Unity Center)

20 percent of gross ticket sales

All Contracis

20 percent of concession sales

Classrooms:

$25.00 per hour or $125 per day {8 hours

Salt Lake City police officers
(Required only if alcohol/kava
will be served or consumed

at the event)

maximuin)

Fee is equal to the current Salt Lake City Police

Main Lobby/Gallery:

For profit business/individuals
not residing in Glendale or
Poplar Grove

Non-Profit charging a fee

Non-Profit not charging a fee

Individuals residing in Glendale
or Poplar Grove

Department secondary employment cost {(minimum

charge of four hours) plus the current Salt 1 ake City

Police Department fuel surcharee and a $3
processing fee

$250.00
$225.00

$200.00

$175.00 per group



Community Council
Meetings — City Activities

Theater:

For profit business/individuals
not residing in Glendale or
Poplar Grove

Non-Profit charging a fee

Non-Profit not charging a fee

Individuals residing in Glendale
or Poplar Grove

Community Council
Meetings — City Activities

Reception Area:

For profit business/individuals
not residing in Glendale or
Poplar Grove

Non-Profit charging a fee

Non-Profit not charging a fee

Individuals residing in Glendale
or Poplar Grove

Community Council
Meetings — City Activities

Kitchen:

For profit business/individuals
not residing in Glendale or
Poplar Grove

Non-Profit charging a fee

Non-Profit not charging a fee

Free of charge

$200.00
$175.00

$150.00

$125.00 per group

Free of charge

$55.00
$50.00

$45.00

$40.00 per group

Free of charge

$40.00
$35.00

$30.00



Individuals residing in Glendale

or Poplar Grove $25;00 per group
Community Couneil |

Meetings — City Activities Free of charge
SLC Conference Room $25.00 maximum
Lobby/Theater/Kitchen:

For profit business/individuals
not residing in Glendale or

Poplar Grove $425.00
Non-Profit charging a fee $400.00
Non-Profit not charging a fee $375.00
Individuals residing in Glendale

or Poplar Grove $350.00 per group
Community Council

Meetings — City Activities Free of charge
Unity Center Facility $500.00

B. The director of public services and the director of cormmunity and
economic development, in establishing fees within the limitations provided in this
section, shall determine the fee based upon the recoupment of costs incurred by city
personne] for their time in making the reservations and in their involvement with the
activity. The fees charged do not represent the payment of any consideration for the use
of the land, which is provided at no cost, fee, or consideration.

SECTION 2. This ordinance shall take effect July 1, 2010.



Passed by the City Council of Salt Lake City, Utah this day of

. 2010.

CHAIRPERSON
ATTEST:
CHIEF DEPUTY CITY RECORDER
Transmitted to Mayor on
Mayor's Action: Approved. Vetoed.

MAYOR
ATTEST: _

CHIEF DEPUTY CITY RECORDER
(SEAL)

Bill No. .of 2010.
Published:

HB_ATTY-#12517-v1-Ordinance_amending_I5_16_re_recreation_program_fees_2010.DOC



SALT LAKE CITY ORDINANCE
No. of 2010
(Amending Section 17.16.070, relating to franchise fee for stormwater sewer)

An ordinance amending certain provisions of section 17.16.070, Salt Lake City code, relating
to franchise fee for stormwater sewer.

Be it ordained by the City Council of Salt Lake City, Utah:
SECTION 1. Section 17.16.070 of Salt Lake City Code is hereby amended to read as

follows:
17.16.070: FRANCHISE FEES FFOR USE OF CITY STREETS:

A. Purpose: The public utilities department is operated as an enterprise fund, and the city
receives no revenue from the department's use of city streets. The city's objective in enacting
the ordinance codified herein is to fairly and equally charge for the department's use of the
city's streets the same cumulative charges the city has imposed against utility companies for
their use of city streets under other city ordinances.

B. Amount: In addition to the other charges provided for in this chapter, the department shall
pay, to the city, a franchise fee equal to six percent (6%) of the gross revenues received by
the department from the operation of the public utility. The department is authorized to add
to each billing for water, sewer, and stormwater sewer services rendered within city limits, a
fee equal to the fee imposed by this subsection. Funds collected under this section shall be
distributed to the city's general fund within forty five (45) days after the close of each month
in any calendar year, together with a report of such revenue showing the general service and
the actual amounts collected.

SECTION 2. This ordinance shall take effect immediately upon the date of its first

publication.



Passed by the City Council of Salt Lake City, Utah this day of

2010.

CHAIRPERSON
ATTEST:
CITY RECORDER

Transmitted to Mayor on

Mayor's Action: Approved.

MAYOR

CITY RECORDER

(SEAL)
Bill No. 0f 2010

.Published:

EB_ATTY#12591-v2-Franchise_Fee_Ordinance_2010.docx

Vetoed.

: HAPPROVED AS TO FORM
alt Lake City Aitorney's Oifi
Dale  «/2¢€//0 e Offce




Salt Lake City Ordinance
No. of 2010
(Amending Section 17.16.070, relating to franchise fee for stormwater sewer)

An ordinance amending certain provisions of section 17.16.070, Salt Lake City code, relating
to franchise fee for stormwater sewer.

Be it ordained by the City Council of Salt Lake City, Utah:
- SECTION 1. Section 17.16.070 of Salt Lake City Code is hereby amended to read as

follows:
17.16.070: FRANCHISE FEES FOR USE OF CITY STREETS:

A. Purpose: The public utilities department is operated as an enterprise fund, and the city
receives no revenue from the department's use of city streets. The city's objective in enacting
the ordinance codified herein is to fairly and equally charge for the department's use of the
city's streets the same cumulative charges the city has imposed against utility companies for
their use of city streets under other city ordinances.

B. Amount: In addition to the other charges provided for in this chapter, the department shall
pay, to the city, a franchise fee equal to six percent (6%) of the gross revenues received by
the department from the operation of the public utility. The department is authorized to add
to each billing for water, and/er sewer, and stormwater sewer services rendered within city
limits, a fee equal to the fee imposed by this subsection. Funds collected under this section
shall be distributed to the city's general fund within forty five (45) days after the close of
each month in any calendar year, together with a report of such revenue showing the general
service and the actual amounts collected.

SECTION 2. This ordinance shall take effect immediately upon the date of its first

publication.



Passed by the City Council of Salt Lake City, Utah this day of
2010.

CHAIRPERSON

ATTEST:

CITY RECORDER

Transmitted to Mayor on

Mayor's Action: Approved. Vetoed.

MAYOR

CITY RECORDER

(SEAL)
Bill No. of 2010

Published:

HB_ATTY-#12591-v1-Franchise_Fee_Ordinance_(leg_version)_2010




SALT LAKE CITY ORDINANCE
No._ 0of2010
(Impact Fees Amendments)

An ordinance amending Appendix A of Chapter 18.98 of the Salt Lake City Code,
Relating to Impact Fees.

WHEREAS, section 18.98.050.H of the Salt Lake City Code (Impact Fees: Calculation
Based on Fee Schedule) provides that the City’s impact fee schedule may be “adjusted to reflect
inflationary costs using the ‘Engineering News-Record’ construction cost index™; and

WHEREAS, the Engineering News-Record construction cost index indicates a 1.3%
inflationary cost increase; and

WHEREAS, after a public hearing on this matter the City Council has determined that
the following ordinance is in the City’s best interests.

NCW, THEREFORE, be it ordained by the City Council of Salt Lake City, Utah:

SECTION 1. That Appendix A (Impact Fee Schedule) to Chapter 18.98, Salt Lake City

Code, be, and the same hereby is, amended to read as follows:




APPENDIX A
Impact Fee Schedule

Impact Fee Schedule By Unit Development

Impact
Description Fee

Public Safety—Fire Fees

Residential (per dweiling unit)’ $ 485.00

Commercial/industrial (per square foot) ! 0.32
Public Safety—Police Fees

Residential (per dwelling unit) 452.00

Commercial/industrial (per square foot) 0.30
Roadway Fees?

Residential (per single-family dwelling unit) 0.00

Residential (per multi-family dwelling unit) 0.00

Retail (per square foot) 8.00

Office (per square foot) 3.58

Industrial (per square foot) 1.38
Park Fees ‘

Residential (per dwelling unit) 681.00

Commercial/industrial (per square foot) 0.00
Total Fees

Residential (pér single-family dwelling unit} 1,618.00
Residential (per multi-family dwelling unit) 1,618.00

Retail (per square foot) 8.64
Office (per square foot) 4.20
Industrial (per square foot) 2.01

Note:
'Residential units are specified by single-family and multi-family; commercial development is specified by retail,

office, and industrial.

2Roadway fees are assessed only in the Westside Industrial Area.




SECTION 2. Effective Date. That this Ordinance shall take effect on October 1, 2010.

Passed by the City Council of Salt Lake City, Utah, this day of
, 2010.
CHAIRPERSON
ATTEST:
CITY RECORDER

Transmitted to the Mayor on

Mayor’s'Action: Approved. Vetoed.

MAYOR
ATTEST:

APPROVED AS TO FORM
Salt Lake City Attorney’s Office

CITY RECORDER

(SEAL)

Bill No. of 2010
Published:

HB_ATTY-#12422-v1-Ordinance_amending_impact fee_schednle.DOC




SALT LAKE CITY ORDINANCE
No. 0f 2010
(Impact Fees Amendments)
An ordinance amending Appendix A of Chapter 18.98 of the Salt Lake City Code,

Relating to Impact Fees.

WHEREAS, section 18.98.050.H of the Salt Lake City Code (Irnpact Feesﬂ Calculatlon

\ o q;s’
WHEREAS, the Engineering News-Record cons.trUlc‘u@"/J cost gdex indicates a 1.3%




APPENDIX A
Impact Fee Schedule

Impact Fee Schedule By Unit Development

Impact =

Description

Public Safety—Fire Fees
Residential (per dwelling unit) '
Commercial/industrial (per square foot)'

Public Safety—Police Fees
Residential (per dwelling unit)
Commercial/industrial (per square foot)

Roadway Fees”
Residential (per single-family dwelhngl umt) 0.00
Residential (per multi-family d 0.00
Retail (per square foot) 791 8.00
Office (per square foot) 4 2 3.538
Industrial (per square foot) % 1.368
Park Fees a
Residential (per€ wg%hng umt) 67281.00
Comrnerc1a1/1 dustrlal\(per square foot) 0.00

Total Fees,, ' :
Remden‘ual (pera Smgle-famﬂy dwelling unit) 1,597618.00
ia (.(per multi-family dwelling unit)  1,597618.00

"‘Retall (per square foot) 8.5364
Ofﬁce {(per square foot) 41320

L A Indusmal (per square foot) 1.982.01

ts“é:re specified by single-family and multi-family; commercial development is specified by retail,
office, -and mdusmal

g
’Roadway fees are assessed only in the Westside Industrial Area.




SECTION 2. Effective Date. That this Ordinance shall take effect on October 1, 2010,

Passed by the City Council of Salt Lake City, Utah, this day of

, 2010,

CHAIRPERSON
ATTEST:

CITY RECORDER

Transmitted to the Mayor on

ATTEST:

A
b,

N
\/

HB_ATTY-#12422-v1-Ordinance_amending_impact fee schedule.DOC




SALT LAKE CITY ORDINANCE
No. of 2010
(Amending solid waste and recyclable items)

An ordinance amending Chapter 9.08, Salt Lake City Code, relating to solid waste and recyclable

items.

Be it ordained by the City Council of Salt Lake City, Utah:

SECTION 1. That Section 9.08.010, Sait Lake City Code, pertaining to definitions be, and the

same hereby is, amended to read as follows:

Chapter 9.08
SOLID WASTE AND RECYCLABLE ITEMS

9,08.010 Definitions:

For the purposes of this cllaptel the fol]owmg terms, phrases and Words shall have the meanings given in
this section:

AGRICULTURAL WASTE: The manure or cr op residues from various agrlcultu:ral pursuits, including,
but not lmnted to, dalrles and the raising of livestock and poultry. .

ASBESTOS WASTE: Friable asbestos, which is any material containing more than one percent (1%)
asbestos as determined using the method specified in appendix A, 40 CFR part 763.1, 2001 edition,
which 1s adopted and incorporated by reference, that, when dry, can be crumbled, pulverized, or reduced

to powder by hand pressure.

AUTOMATED GREEN WASTE CONTAINERS: Containers provided by the city for removal of green
waste by the service provider.

AUTOMATED RECYCLING CONTAINERS: Containers provided by the city for removal of
recyclable items by the service provider.

AUTOMATED REFUSE CONTAINERS: Containers provided by the city to residences for removal of
refuse by the service provider.

BULKY WASTE: Items of refuse or green waste, or recyclable items, that are too large to fit entirely
within the appropriate automated refuse, green waste, or recycling container, including, but not limited
to, appliances, furniture, trees, large branches, and stumps.

CITY COLLECTION SERVICE: The removal by the service provider of refuse contained in approved
automated refuse containers ("refuse collection service"); green waste contained in approved automated
green waste containers ("green waste collection service"); recyclable items in approved automated

1



recycling containers ("recycling collection service"); and special collection events described in
subsection 9.08.030G of this chapter.

CONSTRUCTION AND DEMOLITION WASTE: Solid waste resulting from the construction,
remodeling, repair, or demolition of structures, from road building, and from land clearing. Such waste
includes bricks; masonry materials such as concrete, soil, rock, wall coverings, plaster, drywall, and
other inert material; plumbing fixtures; asbestos free insulation; roofing shingles; asphaltic pavement;
glass; plastics that are not sealed in a way that conceals other wastes; wood; concrete reinforcing
material; and metals that are incidental to any of the above. "Construction and demolition waste" does
not include hazardous waste, asbestos containing material, garbage, fluorescent electrical fixtures
containing mercury, refrigeration units containing chlorofluorocarbons, radioactive waste, waste tires,
containers with liquid wastes, or fuel tanks.

ELECTRONIC WASTE: Consumer or business electronic equipment that is near or at the end of its
usefil life, including, but not limited to, computers, televisions, VCRs, stereos, copiers, and fax
machines.

ELIGIBLE RECYCLING CUSTOMER: Any "person" (as defined in this section) who is the owner or
property manager of a property, including a multi-family property, that does not receive city refuse
collection services, if that property receives city water and sewer service and has access to a city curb
located within the service provider's normal route of business.

GARBAGE: The portion of refuse made up of discarded animal and vegetable wastes resulting from the
handling, preparing, cooking, and consuming of food, and of such a character and proportion as to be
capable of attracting or providing food for insects or other arthropods, rodents, or other animals capable
of transmitting the causative agents of human disease or adversely affecting public health and well
being. Garbage does not include sewage and sewage sludge.

GREEN WASTE: Items of yard waste and items of fruit or vegetable food waste that have not been
mixed with or coated by any other type of food or waste.

GREEN WASTE COLLECTION SERVICE: The removal by the service provider of green waste items
contained in approved automated green waste containers.

HAULER: A person engaged in the off site collection and transportation of solid waste by vehicle.
"Hauler" shall include, but not be limited to, waste haulers, liquid waste haulers, waste tire haulers, and
infectious waste haulers. "Hauler" shall not apply to a person engaged in transporting his or her own
personally generated solid waste.

HAZARDOUS WASTE: A solid waste, or a combination of solid wastes that, because of its quantity,
concentration, or physical, chemical, or infectious characteristics, may cause or significantly contribute
to an increase in mortality or an increase in serious or incapacitating irreversible illness, or pose a
substantial present or potential hazard to human health or the environment if improperly treated, stored,
transported, disposed of, or otherwise managed, or any solid waste listed as a hazardous waste under
Utah administrative code sections R315-2-10 and 11, Utah hazardous waste management rules, or any
solid waste that exhibits a characteristic of a hazardous waste as defined in Utah administrative code
section R315-2-9, Utah hazardous waste management rules. The definition for "hazardous waste" in
Utah administrative code section R315-2-3 1s hereby incorporated by reference.
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HOUSEHOLD HAZARDOQUS WASTE: Solid waste generated and discarded from any single or
multiple dwelling unit, campsite, ranger station, or other residential source that contains hazardous
substances but is exempt from hazardous waste regulation under Utah administrative code section R315-
2-4(c), Utah hazardous waste management rules. The container size normally and reasonably associated
with households and household activities is five (5) gallons or less. Household hazardous wastes
include, but are not limited to, chemical household cleaners, household pesticides and herbicides, paints
and stains, paint removers, mercury containing compact fluorescent light bulbs, fluorescent light tubes,
petroleum products, batteries (except for alkaline batteries), degreasers, and electronic waste.

INDUSTRIAL SOLID WASTE: Any solid waste generated at a manufactoring or other industrial
facility that is not a hazardous waste or that is a hazardous waste from a conditionally exempt small
quantity generator of hazardous waste, as defined by Utah administrative code section R315-2-5, Utah
hazardous waste management rules, generated by an industrial facility. Industrial solid waste includes
waste from the following industries or resulting from the following manufacturing processes and
associated activities: electric power generation; fertilizer or agricultural chemical industries; food and
related products or byproducts industries; inorganic chemical industries; iron and steel manufacturing;
leather and leather product industries; nonferrous metals manufacturing or foundry industries; organic
chemical industries; plastics and resins manufacturing; pulp and paper industry; rubber and
miscellaneous plastic product industries; stone, glass, clay, and concrete product industries; textile
manufacturing; transportation equipment manufacturing; and water treatment industries.

INFECTIOUS WASTE: A solid waste that contains pathogens of sufficient virulence and quantity that
exposure to the waste of a susceptible host could result in an infectious disease. Infectious waste
includes sharps.

LIQUID WASTE: A solid waste that contains "free liquids" as defined by method 9095 (paint filter
liquids test), as described in "Test Methods For Evaluating Solid Wastes, Physical/Chemical Methods"
(EPA pub. no. SW-840, latest edition). "Liquid waste" does not include infectious waste or hazardous

waste.

MULTI-FAMILY PROPERTY: Any multi-family dwelling building or group of buildings that
contain(s) four (4) dwelling units or more on a single tax lot. "Multi-family property” includes, without
limitation, apartments, condominiums, and mobile home parks.

OWNER: Any person who alone, jointly, or severally with others:

A. Has legal title to any premises, dwelling, or dwelling unit as legal or equitable owner, agent of
the owner, or lessee; or

B. Is an executor, executrix, administrator, administratrix, trustee or guardian of the estate of the
owner.

PERSON: Any individual, public or private corporation and its officers, partnership, association, firm,
trustee, executor of an estate, the state or its departments, institution, bureau, agency, county, city,
political subdivision, or any other legal entity recognized by law.

PHARMACEUTICAL WASTE: Unused or expired medicines or drugs, whether obtained with a
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prescription or over the counter.

PLACE OF BUSINESS: Any place in Salt Lake City in which there is conducted or carried on
principally or exclusively any pursuit or occupation by any person or persons for the purpose of gaining
a livelihood.

PROPERTY MANAGER: The person responsible for paying the city water and sewer bill for a
property, but shall not include the owner of that property.

PUBLIC BUILDINGS AND PLACES: Office buildings, theaters, garages, auto camps, hotels, clubs,
schools, hospitals, or other places of similar character, but shall not mean any buildmg owned by Salt

Lake City Corporation.

RECYCLARBLE ITEM: An item that otherwise would be abandoned or discarded, but that can be
utilized in the secondary material market. Such items include newspaper and inserts; corrugated
cardboard; telephone books; paperboard (cereal boxes, paper towe] and toilet paper tubes, shoe boxes);
magazines; home office paper; bulk rate mail; aluminum, steel and tin cans; plastic coated milk and
juice cartons; plastic grocery bags; and plastic containers with the number 1 through 7 recycling symbol
on the container.

RECYCLING: The series of activities, including separation and processing, by which products or other
materials are recovered from or otherwise diverted from the solid waste stream.

RECYCLING COLLECTION SERVICE: The removal by the service provider of recyclable items
contained in approved automated recycling containers.

REFUSE: Wastes commonly discarded by households, institutions, and commercial entities and
includes, but is not limited to, garbage; paper contaminated with food waste; nonrecyclable papers,
plastics, metals, or glass items; diapers; textiles; rubber; and leather. Only objects small enough to fit in
an automated refuse container are considered refuse. Refuse does not include: recyclable items, green
waste, agricultural waste, asbestos waste, bulky waste, construction and demolition waste, hazardous
waste, household hazardous waste, industrial waste, infectious waste, liquid waste, sewage, sludge,
special wastes, yard waste, or waste tires.

REFUSE COLLECTION SERVICE: The removal by the service provider of refuse contained in
approved refuse containers.

RESIDENCE: A building or dwelling comprising not more than three (3) residential dwelling units,
including, without limitation, a single-family dwelling, designed for separate housekeeping tenements,
and where no business of any kind is conducted except such home occupations as are defined in the
zoning ordinances of the city.

SERVICE PROVIDER: The city or a person working for the city engaged in providing city collection
service for any location within Salt Lake City.

SEWAGE: Human or animal wastes carried by water or other liquid from a dwelling, business building,
nstitution, industrial establishment, or agricultural, recreational, or other location including, but not
limited to, sewer systems, septic tanks, privy vaults, cesspools, and holding tanks in recreational




vehicles or trave] trailers, including any groundwater, surface water, and stormwater that may be mixed
with these wastes.

SHARPS: Any discarded or contaminated article or instrument that may cause punctures or cuts. Such
waste includes, but is not limited to, needles, syringes, pipettes, intravenous tubing with needles
attached, glassware, lancets, and scalpel blades.

SLUDGE: Any solid, semisolid, or liquid waste, including grit and screenings, generated from:

A. A municipal, commercial, or industrial wastewater treatment plant;

B. A water supply treatment plant;

C. A car wash facility;

D. An air pollution control facility; or

E. Any other such waste having similar characteristics.
SOLID WASTE: Any refuse, green waste, agricultural waste, asbestos waste, bﬁlky waste, construction
and demolition waste, electronic waste, hazardous waste, household hazardous waste, industrial waste,
infectious waste, liquid waste, pharmaceutical waste, sewage, sludge, special wastes, yard waste, or

waste tires. Solid waste does not include recyclable items.

SPECIAL WASTES: Discarded nonhazardous wastes that may require special handling or other solid
waste that may pose a threat to public safety, human health, or the environment. Special wastes include:

A. Ash;

B. Infectious waste except for sharps;
C. Small animal wastes; and

D. Pharmaceutical waste.

WASTE TIRE: Any tire that has been discarded or has ceased to serve the purpose for which it was
initially intended due to factors such as wear or imperfections. :

YARD WASTE: Vegetative matter resulting from landscaping, land maintenance, or land clearing
operations including grass clippings, prunings, and other discarded material generated from yards,
gardens, parks, and similar types of facilities. Yard waste does not include garbage, paper, plastic,
processed wood, sludge, sewage, animal wastes, manure, or agricultural waste.

SECTION 2. That Section 9.08.030, Salt Lake City Code, pertaining to city collection services

be, and the same hereby is, amended to read as follows:



9.08.030: CITY COLLECTION SERVICES: |

The city will provide for the collection and disposal, at the expense of the property owner or manager, of
refuse, recyclable items, and green waste from residences as provided herein. The city will provide for
the collection and recycling of recyclable items and green waste, at the expense of the property owner or
manager, from eligible recycling customers as provided herein. Said collection shall be under the
supervision of the department of public services pursuant to the following:

A. Refuse, Green Waste, And Recycling Collection Services To A Residence:

1. Refuse Service To A Residence And Responsibility For Payment: Except where water, sewer, and
refuse service to a residence is properly terminated, or the owner of that residence notifies in writing
the director of public services that the owner's refuse will be picked up and disposed of by a private
hauler, the owner of every residence shall be responsible and liable for the below enumerated
monthly charges for refuse service. The charge for such service shall be billed with the city's regular
water and sewer billings to the owner, at the owner's address as shown on the records of the public
utilities department. In those instances where the water and sewer bill for a residence is currently
being sent to the property manager of that residence at the owner's request, the refuse service will be
similarly billed. However, the owner of the residence is responsible to pay and is liable for all
charges for refuse service furnished to that residence if such property manager fails to pay the same.

2. Sizes Of Refuse Containers And Charges For Refuse Service To Residences:

a. Automated refuse containers are available in ninety (90) gallon, sixty (60) gallon, and forty
{40) gallon sizes. The owner or property manager of a residence may arrange, in writing, to have one
or more automated refuise containers, of the size or sizes described above. Any owner or property
manager of a residence who changes refuse container size must continue to use the new refiise
container size for at least twelve (12) months before the owner or property manager may again
change the size of the refuse container. Refuse containers may not be shared by residences with
separate accounts on the public utility billing system.

b. Monthly charges for refuse collection service provided 1o residences through September 30,
2010 shall be nine dollars ($9.00) per month for each antomated forty (40) gallon refuse container.
The monthly charge shall be ten dollars twenty five cents ($10.25) per month for each automated
sixty (60) gallon refuse container. The monthly charge shall be twelve dollars fifty cents ($12.50) for
each automated ninety (90) gallon refuse container. Automated refuse containers shall be delivered
to residences without a delivery charge. These fees are subject to modification by future city
councils.

c. Monthly charges for refuse collection service provided to residences, effective October 1,
2010 shall be thirteen doltars seventy five cents ($13.75) for each automated forty (40) forty gallon
‘refuse container. The monthly charge shall be fifteen dollars ($15.00) per month for each automated
sixty (60) gallon refuse container. The monthly charge shall be seventeen dollars twenty five cents
(817.25) for each automated (90) gallon refuse container. Automated refuse containers shall be
delivered to residences without a delivery charge. These fees are subject to modification by future

city councils.



d. The property owner or manager of a residence will be charged a service fee of eleven dollars
(3$11.00) for each automated refuse and recycling container removed from that residence for any
reason. The property owner or manager of a residence will not be charged a service fee for replacing
any refuse container with another size of refuse container.

3. Green Waste Collection Service for Residences:

a. BEach residence with at least one city-issued refuse container shall be issued at least one green
waste container. Owners or property managers of residences receiving city refuse collection services
will not be charged for green waste collection service in addition to the fee set forth in subsection A2

of this section.

b. Owners or property managers of residences may opt out of green waste collection service, but
must comply with section 9.08.095. Owners or property managers who opt out of this service will
nevertheless be charged the fee set forth in subsection A2 of this sectiomn.

c. Owners or property managers of properties that do not receive city refuse collection services
may elect to subscribe to the city's green waste collection service, but w111 be charged for this service
at the rates set forth in subsection A4 of this section.

4, Green Waste Collection Service for Eligible Recycling Customers:

a. Eligible recycling customers who desire to subscribe to the city's green waste collection
service must do so in writing. Such service shall be billed with the city's regular water and sewer
billings to the owner of the property receiving green waste collection service, at the owner's address
as shown on the records of the public utilities department. In those instances where the water and
sewer bill for a property is currently being sent to a property manager of that property at the owner's
request, the green waste collection service will be similarly billed. However, the owner is
responsible to pay, and is liable for all charges, for the green waste collection service furnished to
that property if such property manager fails to pay the same,

b. The minimum subscription period for automated green waste containers will be twelve (12)
months. The monthly charge for green waste collection service shall be four dollars twenty five cents
($4.25) per month for each automated green waste container. Automated green waste containers
shall be delivered to subscribers without a delivery charge. These fees are subject to modification by

future city councils.

c. If an automated green waste container is removed from a property due to noncompliance, or at
the request of the property owner or manager, the property owner or manager will be responsible for
paying the remainder of the annual subscription fee for each container removed.

d. The property owner or manager will be charged a service fee of eleven dollars ($11.00) for
each automated green waste container removed from service for any reason.

5. Recycling Collection Services Available To Residences:

a. Bach residence with at least one city-issued refuse container shall be issued at least one
recycling container. Owners or property managers of residences receiving city refuse collection
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services will not be charged for recycling collection service in addition to the fee set forth in
subsection A2 of this section.

b. Owners or property managers of residences may opt out of recycling collection service, but
must comply with section 9.08.095. Owners or property managers who opt out of recycling
collection service will nevertheless be charged the fee set forth in subsection A2 of this section.

¢. Owners or property managers of properties that do not receive city refuse collection services
may elect to subscribe to the city's recycling collection service, but will be charged for this service at
the rates set forth in subsection B2 of this section.

B. Recyeling Collection Service Available To Eligible Recycling Customers:

1. Recycling Collection Service: Eligible recycling customers may elect to subscribe to the city's
recycling collection service. Such service shall be billed with the city's regular water and sewer billings
to the owner of the property receiving recycling collection service, at the owner's address as shown on
the records of the public utilities department. In those instances where the water and sewer bill for a
property is currently being sent to a property manager of that property at the owner's request, the
recycling collection service will be similarly billed. However, the owner is responsible to pay, and is
liable for all charges, for the recycling collection service furmshed to that property if such property
manager fails to pay the same.

2. Charges For Recycling Collection Services:

a. The minimum subscription period for automated recycling containers shall be twelve (12)
months. Charges for recycling collection service provided to an eligible recycling customer as of the
beginning of the city's fiscal year 2010-2011 shall be four dollars twenty five cents $4.25) per month
for each antomated recycling container. Automated recycling containers shall be delivered to eligible
recycling customers without a delivery charge. These fees are subject to modification by future city

councils.

b. The owner or property manager will be charged a service fee of eleven dollars ($11.00) for
each automated recycling container removed from service for any reasor.

- 3. Promotion And Education Requirements Regarding Recycling Or Green Waste Collection Service
For Eligible Recycling Customers: An eligible recycling customer who has subscribed to the city's
recycling or green waste collection service must distribute general recycling or green waste information
and current recycling or green waste program guidelines to each person occupying, attending, or
working on the property receiving recycling collection service within fourteen (14) days after
commencement of recycling or green waste collection service and annually thereafter. If requested, the
city will assist by providing educational flyers.

C. Billing:

1. Periodic Billing Statements: The department of public utilities shall cause billings for refuse
collection, green waste collection, and recycling collection services to be rendered periodically at rates
established in this chapter. If partial payment is made on a combined bill, the payment shall be applied




first to franchise fees due, and then to each service on a pro rata basis as determined by the director of
public utilities.

2. Delinquency: Fees and charges levied in accordance herewith shall be a debt due to the city. If this
debt is not paid within thirty (30) days after billing it shall, at the option of the director of public utilities,
be deemed delinquent and subject to recovery in a civil action for which the city may recover reasonable
attorney fees, and said department shall have the right to terminate water, sewer, refuse collection, green
waste collection, and recycling collection services to said premises. Any uncollected amount due from
the owner on any inactive, terminated, or discontinued account may be transferred to any active account
under the owner's name and, upon failure to pay said bill after at least five (5) days' prior written notice,
water, sewer, refuse collection, green waste collection, and recycling collection services to that account
and premises may be discontinued.

3. Restoration Of Service: Water, sewer, refuse collection, green waste collection, and recycling
collection service shall not be restored until all charges shall have been paid.

D. Deposits Required From Nonowners: All new water, sewer, refuse collection, green waste collection, .
and recycling collection service users who are not the owners of the premises shall pay to the
department of public utilities for deposit with the city treasurer an amount sufficient to cover the cost
of city collection services that may accumulate. The amount deposited shall be not less than twice
the monthly or bimonthly bill for collection services. The department of public utilities shall issue a
receipt of deposit. The amount deposited shall be refunded by the city treasurer to the holder upon
the surrender of the receipt properly endorsed, provided all refuse collection, green waste collection,
and recycling collection service bills and other charges are paid. All bills for city collection service
must be paid promptly without reference to said deposit. Whenever any user of city collection
services fails to pay for city collection services rendered to such premises, the money deposited or
any part thereof may be applied by the department of public utilities to the payment of such
delinquent bills. The owner of the premises will be required to pay any deficiency.

E. Abatement: Those owners granted indigent abatement for taxes on their dwelling by Salt Lake
County under section 59-2-1107 et seq., Utah Code Annctated, or its successor section, shall be
granted a fifty percent (50%) annual abatement of the above city collection service charges during
the year of such abatement.

F. Suspensions Or Terminations:

1. If a residence receiving city collection service is vacant and the owner is trying to sell it, or it will
be vacant because of an extended vacation of the occupant, the owner may apply to the public services
director, in writing, for suspension of city collection service for the period of time specified in the
written request.

2. An owner of a residence may apply to the public services director, in writing, for termination of
refuse collection service. If the residence will not be vacant, the request must include an explanation of
how refuse will be removed from the property, including applicable supporting documentation such as a
billing statement or signed agreement with a private hauler.




3. In the case of any suspension or termination pursuant to this subsection F, all automated refuse,
green waste, and recycling container(s) at the residence will be removed from that residence pursuant to
the owner's request and upon payment of an eleven dollar ($11.00) per container service fee.

G. Special Collection Events: The city may, at its discretion, also provide for the periodic collection and
disposal of bulky waste. If the city elects to conduct one of these periodic collection and disposal
events, all residences that receive refuse collection services from the city will be notified of the event
and given instructions regarding the allowable dates and other rules governing the type and
placement of allowable types of solid wastes on city streets for collection by the service provider.
Only customers of city refuse collection services may participate in these periodic collection events.
City customers of refuse collection services will not be charged for periodic collection and disposal
events in addition to the fee set forth in subsection A2 of this section. Residents must separate bulky
yard waste from other solid waste disposed of through special collection events.

SECTION 3. That Section 9.08.095, Salt Lake City Code, pertaining to allowable materials for

refuse, green waste, and recyclable item collection by service provider be, and the same hereby is,

amended to read as follows:

9.08.095: ALLOWABILE MATERIALS FOR REFUSE, GREEN WASTE, AND
RECYCLABLE ITEM COLLECTION BY SERVICE PROVIDER:

This section shall apply to all solid and liquid wastes and recyclable items set out for collection by a
service provider. Recyclable items must be separated from refuse and green waste. Only those items
deemed to be recyclable items by the city shall be placed in a recycling container. If materials other than
the allowable materials listed below are placed in an automated refuse, green waste, or recycling
container, the service provider may refuse to empty the container until the unallowable material has been
removed, and the city may take enforcement action as described in section 9.08.115 of this chapter.

A. The following wastes are the only wastes that may be placed in an automated refuse container:
1. "Refuse" as defined in section 9.08.010 of this chapter;

2. Construction and demolition waste if the quantity in each container does not exceed the weight
limits allowed in subsection 9.08.140C of this chapter, if less than one-third (/) of the container
contains sod, dirt, concrete, bricks, or rocks, and if the waste can be placed in the container without

causing damage to the container;

3. Liquid wastes if the quantity is limited to less than one gallon, if the liquid is sealed in a leakproof
container, and if the liquid is not considered a household hazardous waste, a hazardous waste, sewage,
or any other type of waste that is not permitted in the refuse container under section 9.08.110 of this

chapter;

4. Special wastes that have been prepared according to the special waste handling instructions
included in section 9.08.100 of this chapter;
10




B. The following wastes are the only wastes that may be placed in antomated green waste containers:

1. Yard waste;

2. Discarded fruit and vegetable material from kitchens, if it is not mixed or contaminated with other
refuse including other kitchen wastes.

C. The following items are the only items that may be placed in automated recycling containers:
1. Recyclable items as listed in section 5.08.010 of this chapter.
SECTION 4. That Section 9.08.100, Salt Lake City Code, pertaining to special waste materials

requiring special preparation be, and the same hereby is, amended to read as follows:

9.08.100: SPECIAL WASTE MATERIALS REQUIRING SPECIAL
PREPARATION:

This section shall apply to the disposal and collection of all special wastes collected in the city.

The following special wastes may be placed in an automated refuse contamer for refuse collection only
if they are properly handled by following the instructions below:

A. Ash may be placed in the automated refuse container or other permitted refuse container if it is
completely cool to the touch and does not contain any hot or burning coals or cinders. Before being
placed in the automated refuse container or other permitted refuse container, the ash must be sealed
in a bag or other container to prevent it from being released to the atmosphere during collection or

transport.

B. Infectious waste, excluding sharps, may be placed in the automated refuse container or other
permitted refuse container if:

1. The amount of such infectious waste pIaced in that container in any one calendar month does not
exceed twenty five (25) pounds;

2. All infectious wastes are contained in disposable plastic bags that are impervious to moisture and
that have a minimum thickness of 3.0 millimeters, and that are tightly sealed to ensure that the contents

are not spilled;

3. All bags and containers used for containment and disposal of infectious waste shall be red in color
and conspicuously labeled with the words "Infections Waste", "Biohazard", or with the international
infectious waste symbol.

C. Pharmaceutical waste may be placed in the automated refuse container or other permitted refuse
container 1f 1t 1s first rendered noxious or unrecoverable by mixing it with used pet litter, used coffee
grounds, or similar objectionable substance, and then is sealed inside a bag or other container that
will prevent it from being spilled or scavenged from the refuse container.
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D. Small animal waste material may be placed in the automated refuse container or other permitted
refuse container if it is dry and mixed with sand, sawdust, commercial pet litter, or stmilar absorptive
material, and double wrapped in paper or placed in a separate plastic bag before being placed in a
refuse contatner for disposal.

SECTION 5. That Section 9.08.110, Salt Lake City Code, pertaining to materials not collected by
service provider be, and the same hereby is, amended to read as follows:
9.08.110: MATERIALS NOT COLLECTED BY SERVICE PROVIDER:
This section shall apply only to collections made by a service provider. The following materials require
special handling and disposal, and shall not be set out for collection by a service provider, whether
placed in a container or otherwise:
A. Flammable, corrosive, or explosive materials;
B. Hazardous or 1'adioactive waste;
C. Hot or burning materials of any type;
D. Dead animals;
E. Sewage;
F. Asbestos waste;
G. Agricultural waste;
H. Houschold hazardous waste;
1. Sharps
J. Electronic waste;
K. Sludge;

L. Waste tires.

SECTION 6. That Section 9.08.115, Salt Lake City Code, pertaining to compliance with and

enforcement of recycling and green waste collection service laws be, and the same hereby is, amended

to read as follows:

9.08.115: COMPLIANCE WITH AND ENFORCEMENT OF RECYCLING AND
GREEN WASTE COLLECTION SERVICE LAWS: '
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A. In evaluating whether 2 violation regarding the refuse, recycling or green waste collection service has
occurred, city staff or the service provider has the right to visit the premises of residences or eligible
recycling customers that subscribe to the recycling or green waste collection service to determine the
presence and capacity of recycling or green waste containers, the presence and quantities of
recyclable items or green waste in city issued refuse containers, the presence and quantities of
recyclable items in recycling containers, the presence and quantities of green waste in green waste
containers, the presence of signs, flyers, stickers, and other information that promotes recycling, and
to engage in discussion with property managers, residents, and owners regarding their recycling or
green waste program.

B. The city may initiate an enforcement action based on its own observations or notification by the
service provider or other third parties of failure to comply with this code and rules promulgated
thereunder governing the recycling or green waste collection service. The city or its service provider
will notify the resident, owner, or eligible recycling customer in writing describing the nature of the
failure to comply.

C. The city reserves the right fo discontinue recycling or green waste collection service for any residence
or eligible recycling customer that fails to comply with this code and rules promulgated thereunder
governing the recycling or green waste collection service. The property owner or manager will be
charged a service fee of eleven dollars ($11.00) for each container removed from service.

D. For a period of six (6) months after the recycling or green waste collection service has been
discontinued due to a violation, the owner or eligible recycling customer shall not be allowed to
subscribe to the recycling or green waste collection service. After the six (6) month period, the
owner or eligible recycling customer may request recycling or green waste collection service in
accordance with section 9.08.030 of this chapter.

SECTION 7. Subsection 9.08.030 A2(b) of this ordinance shall take effect July 1, 2010. All

other sections shall take effect October 1, 2010,

Passed by the City Council of Salt Lake City, Utah this day of , 2010.
CHAIRPERSON
ATTEST:
CITY RECORDER

Transmitted to Mayor on

Mayor's Action: Approved. Vetoed.
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MAYOR

ATTEST:
CITY RECORDER
(SEAL) _
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Bill No. of2010. Salt Lake City Attomey's Office
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SALT LAKE CITY ORDINANCE
No. of 2010
(Amending solid waste and recyclable items)
An ordinance amending Chapter 9.08, Salt Lake City Code, relating to solid waste and recyclable

items.

Be it ordained bv the City Council of Salt Lake City, Utah:

SECTION 1. That Section 9.08.010, Salt Lake City Code, pertaining to definitions be, and the

same hereby is, amended to read as follows:

Chapter 9.08
SOLID WASTE AND RECYCLABLE ITEMS

9.08.010 Definitions:

For the purposes of this chapter the following terms, phrases and w01ds shall have the meanings given in
this section:

AGRICULTURAL WASTE: The manure or crop residues from various agricultural pursuits, including,
but not limited to, dairies and the raising of livestock and poultry.

ASBESTOS WASTE: Friable asbestos, which is any material containing more than one percent (1%)
asbestos as determined using the method specified in appendix A, 40 CFR part 763.1, 2001 edition,
which is adopted and incorporated by reference, that, when dry, can be crumbled, pulverized, or reduced

to powder by hand pressure.

AUTOMATED GREEN WASTE CONTAINERS: Containers provided by the city te-subseriberstothe
eitv's-preen-waste-collection-servieefor removal of green waste by the service provider.

AUTOMATED RECYCLING CONTAINERS: Containers provided by the c1ty to-subseribess-to-the
city's-recyeling-collection-servieefor removal of recyclable items by the service provider.

AUTOMATED REFUSE CONTAINERS: Containers provided by the city to residences for removal of
refuse by the service provider.

BULKY WASTE: Items of refuse or green waste, or recyclable items, that are too large fo fit entirely
within the appropriate automated refuse, green waste, or recycling container, including, but not limited
to, appliances, furniture, trees, large branches, and stumps.

CITY COLLECTION SERVICE: The removal by the service provider of refuse contained in approved
automated refuse containers ("refuse collection service"); green waste contained in approved automated
green waste containers ("green waste collection service"); recyclable items in approved automated
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recycling containers ("recycling collection service"); and special collection events described in
subsection 9.08.030G of this chapter.

CONSTRUCTION AND DEMOLITION WASTE: Solid waste resulting from the construction,
remodeling, repair, or demolition of structures, from road building, and from land clearing. Such waste
includes bricks; masonry materials such as concrete, soil, rock, wall coverings, plaster, drywall, and
other inert material; plumbing fixtures; asbestos free insulation; roofing shingles; asphaltic pavement;
glass; plastics that are not sealed in a way that conceals other wastes; wood; concrete reinforcing
material; and metals that are incidental to any of the above. "Construction and demolition waste” does
not include hazardous waste, ashestos containing material, garbage, fluorescent electrical fixtures
containing mercury, refrigeration units containing chlorofluorocarbons, radioactive waste, waste tires,
containers with liquid wastes, or fuel tanks. '

ELECTRONIC WASTE: Consumer or business electronic equipment that is near or at the end of its
usefil life, including, but not limited to, computers, televisions, VCRs, stereos, copiers, and fax

machines.

ELIGIBLE RECYCLING CUSTOMER: Any "person” (as defined in this section) who is the owner or
property manager of a property, including a muiti-family property, that does not receive city refuse
collection services, if that property receives city water and sewer service and has access to a city curb
located within the service provider's normal route of business.

GARBAGE: The portion of refuse made up of discarded animal and vegetable wastes resulting from the
handling, preparing, cooking, and consuming of food, and of such a character and proportion as o be
capable of attracting or providing food for insects or other arthropods, rodents, or other animals capable
of transmitting the causative agents of human disease or adversely affecting public health and well
being. Garbage does not include sewage and sewage sludge.

GREEN WASTE: Items of yard waste and items of fruit or vegetable food waste that have not been
mixed with or coated by any other type of food or waste.

GREEN WASTE COLLECTION SERVICE: The removal by the service provider of green waste items
contained in approved automated green waste containers.

HAULER: A person engaged in the off site collection and transportation of solid waste by vehicle.
"Hauler" shall include, but not be limited to, waste haulers, liquid waste haulers, waste tire haulers, and
infectious waste haulers. "Hauler" shall not apply to a person engaged in transporting his or her own
personally generated solid waste.

HAZARDOUS WASTE: A solid waste, or a combination of solid wastes that, because of its quantity,
comncentration, or physical, chemical, or infectious characteristics, may cause or significantly contribute
to an increase in mortality or an increase in serious or incapacitating nreversible illness, or pose a
substantial present or potential hazard to human health or the environment if improperly treated, stored,
transported, disposed of, or otherwise managed, or any solid waste listed as a hazardous waste under
Utah administrative code sections R315-2-10 and 11, Utah hazardous waste management rules, or any
solid waste that exhibits a characteristic of a hazardous waste as defined in Utah administrative code
section R315-2-9, Utah hazardous waste management rules. The definition for "hazardous waste" 1 m
Utah administrative code section R315-2-3 is hereby incorporated by reference.
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HOUSEHOLD HAZARDOQUS WASTE: Solid waste generated and discarded from any single or
multiple dwelling unit, campsite, ranger station, or other residential source that contains hazardous
substances but is exempt from hazardous waste regulation under Utah administrative code section R315-
2-4(c), Utah hazardous waste management rules. The container size normally and reasonably associated
with households and household activities is five (5) gallons or less. Household hazardous wastes
include, but are not limited to, chemical household cleaners, household pesticides and herbicides, paints
and stains, paint removers, mercury containing compact fluorescent light bulbs, fluorescent light tubes,
petroleum products, batteries (except for alkaline batteries), degreasers, and electronic waste.

INDUSTRIAL SOLID WASTE: Any solid waste generated at a manufacturing or other industrial
facility that is not a hazardous waste or that is a hazardous waste from a conditionally exempt small
quantity generator of hazardous waste, as defined by Utah administrative code section R315-2-5, Utah
hazardous waste management rules, generated by an industrial facility. Industrial solid waste includes
waste from the following industries or resulting from the following manufacturing processes and
associated activities: electric power generation; fertilizer or agricultural chemical industries; food and
related products or byproducts industries; inorganic chemical industries; iron and steel manufacturing;
leather and leather product industries; nonferrous metals manufacturing or foundry industries; organic
chemical industries; plastics and resins manufacturing; pulp and paper industry; rubber and
miscellancous plastic product industries; stone, glass, clay, and concrete product industries; textile
manufacturing; transportation equipment manufacturing; and water treatment industries.

INFECTIOUS WASTE: A solid waste that contains pathogens of sufficient virulence and quantity that
exposure to the waste of a susceptible host could result in an infectious disease. Infectious waste

mcludes sharps.

LIQUID WASTE: A solid waste that contains "free liquids" as defined by method 9095 (paint filter
liquids test), as described in "Test Methods For Evaluating Solid Wastes, Physical/Chemical Methods"
(EPA pub. no. SW-846, latest edition). "Liquid waste" does not include infectious waste or hazardous

waste.

MULTI-FAMILY PROPERTY: Any multi-family dwelling building or group of buildings that
contain(s) four (4) dwelling units or more on a single tax lot. "Multi-family property" includes, without
limitation, apartments, condominiums, and mobile home parks.

OWNER: Any person who alone, jointly, or severally with others:

A. Has legal title to any premises, dwelling, or dwelling unit as legal or equitable owner, agent of
the owner, or lessee; or

B. Is an executor, executrix, administrator, administratrix, trustee or guardian of the estate of the
OWner.

PERSON: Any individual, public or private corporation and its officers, partnership, association, firm,
trustee, executor of an estate, the state or its departments, institution, bureau, agency, county, city,
political subdivision, or any other legal entity recognized by law.

PHARMACEUTICAL WASTE: Unused or expired medicines or drugs, whether obtained with a



prescription or over the counter.

PLACE OF BUSINESS: Any place in Salt Lake City in which there is conducted or carried on
principally or exclusively any pursuit or occupation by any person or persons for the purpose of gaining
a livelihood.

PROPERTY MANAGER: The person responsible for paying the city water and sewer bill for a
property, but shall not include the owner of that property.

PUBLIC BUILDINGS AND PLACES: Office buildings, theaters, garages, auto camps, hotels, clubs,
schools, hospitals, or other places of similar character, but shall not mean any building owned by Salt

Lake City Corporation.

RECYCILABLE ITEM: An item that otherwise would be abandoned or discarded, but that can be
utilized in the secondary material market. Such items include newspaper and inserts; corrugated
cardboard; telephone books; paperboard (cereal boxes, paper towel and toilet paper tubes, shoe boxes);
magazines; home office paper; bulk rate mail; aluminum, steel and tin cans; plastic coated milk and
juice cartons; plastic grocery bags; and plastic containers with the number 1 through 7 recycling symbol
on the container.

RECYCLING: The series of activities, including separation and processing, by which products or other
materials are recovered from or otherwise diverted from the solid waste stream.

RECYCLING COLLECTION SERVICE: The removal by the service provider of recyclable items
contained in approved automated recycling containers. :

REFUSE: Wastes commonly discarded by households, institutions, and commercial entities and
includes, but is not limited to, garbage; paper contaminated with food waste; nonrecyclable papers,
plastics, metals, or glass ltems; diapers; textiles; rubber; and leather. Only objects small enough to fit in
an automated refuse container are considered refuse. Refuse does not include: recyclable items, green
waste, agricultural waste, asbestos waste, bulky waste, construction and demolition waste, hazardous
waste, household hazardous waste, industrial waste, infectious waste, liquid waste, sewage, sludge,
special wastes, yard waste, or waste tires.

REFUSE COLLECTION SERVICE: The removal by the service provider of refuse contained in
approved refuse containers.

RESIDENCE: A building or dwelling comprising not more than three (3) residential dwelling units,
including, without limitation, a single-family dwelling, designed for separate housekeeping tenements,
and where no business of any kind is conducted except such home occupations as are defined in the
zoning ordinances of the city.

SERVICE PROVIDER: The city or a person working for the city engaged in providing city collection
service for any location within Salt Lake City.

SEWAGE: Human or animal wastes carried by water or other liquid from a dwelling, business building,
institution, industrial establishment, or agricultural, recreational, or other location including, but not
limited to, sewer systems, septic tanks, privy vaults, cesspools, and holding tanks in recreational
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vehicles or travel trailers, including any groundwater, surface water, and stormwater that may be mixed
with these wastes.

SHARPS: Any discarded or contarninated article or instrument that may cause punctures or cuts. Such
waste includes, but is not limited to, needles, syringes, pipettes, intravenous tubing with needles
attached, glassware, lancets, and scalpel blades.

SLUDGE: Any solid, semisolid, or liquid waste, including grit and screenings, generated from:

A. A municipal, commercial, or industrialiwastew.ater treatment plant;

B. A water supply treatment plant;

C. A car wash facility;

D. An air pollution control facility; or

E. Any other such waste having similar characteristics.
SOLID WASTE: Any refuse, green waste, agricultural waste, asbestos waste, bulky waste, construction
and demolition waste, electronic waste, hazardous waste, household hazardous waste, industrial waste,

infectious waste, liquid waste, pharmaceutical waste, sewage, sludge, special wastes, yard waste, or
waste tires. Solid waste does not include recyclable items.

SPECIAL WASTES: Discarded nonhazardous wastes that may require special handling or other solid
waste that may pose a threat to public safety, human health, or the environment. Special wastes include:

A. Ash;

B. Infectious waste meluding-except for sharps;
C. Small animal wastes; and
D. Pharmaceutical waste.

WASTE TIRE: Any tire that has been discarded or has ceased to serve the purpose for which it was
initially intended due to factors such as wear or imperfections.

YARD WASTE: Vegetative matter resulting from landscaping, land maintenance, or land clearing
operations including grass clippings, prunings, and other discarded material generated from yards,

gardens, parks, and similar types of facilities. Yard waste does not include garbage, paper, plastic,
processed wood, sludge, sewage, ammal wastes, manure, or agricultural waste.

SECTION 2. That Section 9.08.030, Salt Lake City Code, pertaining to city collection services

be, and the same hereby is, amended to read as follows:




9.08.030: CITY COLLECTION SERVICES:

The city will provide for the collection and disposal, at the expense of the property owner or manager, of
refuse, recyclable items, and green waste from residences as provided herein. The city will provide for
the collection and recycling of recyclable items and green waste, at the expense of the property owner or
manager, from eligible recycling customers as provided herein. Said collection shall be under the
supervision of the department of public services pursuant to the following:

A. Refuse, Green Waste, And Recycling Collection Services To A Residence:

1. Refuse Service To A Residence And Responsibility For Payment: Except where water, sewer, and
refuse service to aresidence is properly terminated, or the owner of that residence notifies in writing
the director of public services that the owner's refuse will be picked up and disposed of by a private
hauler, the owner of every residence shall be responsible and liable for the below enumerated
monthly charges for refuse service. The charge for such service shall be billed with the city's regular
water and sewer billings to the owner, at the owner's address as shown on the records of the public
utilities department. In those instances where the water and sewer bill for a residence is currently
being sent to the property manager of that residence at the owner's request, the refuse service will be
similarly billed. However, the owner of the residence is responsible to pay and is liable for all
charges for refuse service furnished to that residence if such property manager fails to pay the same.

2. Sizes Of Refuse Containers And Charges For Refuse Service To Residences:

a. Automated refuse containers are available in ninety (90) gallon, sixty (60) gallon, and forty
(40) gallon sizes. The owner or property manager of a residence may arrange, in writing, to have one
or more automated refuse containers, of the size or sizes described above. Any owner or property
manager of a residence who changes refuse container size must continue to use the new refuse
container size for at least twelve (12) months before the owner or property manager may again
change the size of the refuse container. Refuse containers may not be shared by residences with
separate accounts on the public utility billing system.

b. Monthly charges for refuse collection service provided to residences through September 30,
2010 for the-eity’s-fiseal-year-2009-2040-shall be nine dollars ($9.00) per month for each automated
forty (40) gallon refuse container. The monthly charge shall be ten dollars twenty five cents ($10.25)
per month for each automated sixty (60) gallon refuse container. The monthly charge shall be twelve
dollars fifty cents ($12.50) for each automated ninety (90) gallon refuse container. Automated refuse
containers shall be delivered to residences without a delivery charge. These fees are subject to
modification by future city councils.

¢. Monthly charges for refuse collection service provided fo residences, effective October 1,
2010 shall be thirteen dollars seventy five cents ($13.75) for each automated forty (40) forty gallon
refuse container. The monthly charge shall be fifteen dollars ($15.00) per month for each automated
sixty (60) gallon refuse container. The monthly charge shall be seventeen dollars twentyv five cents
($17.25) for each automated (90) gallon refuse container. Auiomated refuse containers shall be
delivered to residences without a dehvelv charge. These fees are subject to modification by future

city councils.




de. The property owner or manager of a residence will be charged a service fee of eleven dollars
($11.00) for each automated refuse and recycling container removed from that residence for any
reason. The property owner or manager of a residence will not be charged a service fee for replacing
any refuse container with another size of refuse container.

3. Green Waste Collection Service Tor Residences:

a. Fach residence with at least one citv-issued refuse container shall be issued at least one green
waste container. Owners or property managers of residences receiving cify refuse collection services
will not be charged for green waste collection service in addition to the fee set forth in subsection A2

of this section.

b. Owners or propetty managers of residences mav opt out of green waste collection service, but
must comply with section 9.08.095. Owners or property managers who opt out of this service will

. nevertheless be charged the fee set forth in subsection A2 of this section.

c. Owners or property managers of properties that do not receive city refuse collection services
mav elect to subscribe to the city's green waste collection service. but will be charged for this service
al the rates set forth in subsection A4 of this section.

4. Green Waste Collection Service for Eligible Recyeling Customers:ChargesHor-Green—Waste

a. Owners-or properby-managers-of residenees-and-Eeligible recycling customers who desire to
subscribe to the city's green waste collection service must do so in writing. Such service shall be
billed with the city's regular water and sewer billings to the owner of the property receiving green
waste collection service, at the owner's address as shown on the records of the public utilities
department. In those instances where the water and sewer bill for a property is currently being sent to
a property manager of that property at the owner’s request, the green waste collection service will be
similarly billed. However, the owner is responsible to pay, and is liable for all charges, for the green
waste collection service furmished to that property if such property manager fails to pay the same.

b. The minimum subscription period for automated green waste containers will be twelve (12)
months. Gme%aﬁe%eﬂee&e&seww&ﬁm&bmewéed—ﬁe&m&e@}meﬁh&em&%hegimmgeﬂ
Mareh-1-and-ending-on : : : lors($42:60)
Wﬂﬁ@ﬂﬁi@{%ﬁ%ﬁﬂﬁ%ﬁﬁb&%ﬁ%ﬁ%&%&ﬂ@é&%ﬁé&ﬁ@é
cach-menth-during-the-subseription-year-The monthly charge for green waste collection service shall
be three-dellars fifty-eents-($3-50)four dollars twenty five cents ($4.25) per month for each

automated green waste container. Automated green waste containers shall be delivered to
subscribers without a delivery charge. These fees are subject to modification by future city councils.

c. If an automated green waste container is removed from a property due to noncompliance, or at
the request of the property owner or manager, the property owner or manager will be responsible for
paying the remainder of the annual subscription fee for each container removed.

d. The property owner or manager will be charged a service fee of eleven dollars ($11.00) for
each automated green waste container removed from service for any reason.




45. Recvcling Collection Services Available To Residences:

a.Fach residence with at least one city-issued refuse container shall be issued at least one

shaH—be-%we#e{l%)ﬁeﬁ{hs— b Owners or ploperty managers of residences receiving city refuse
collection services will not be charged for this-recvcling collection service in addition to the fee set

forth in subsection A2 of this section.

b. Owners or property managers of residences may opt out of recyeling collection service, but
must comply with section 9.08.095. Owners or property managers who opt out of recycling
collection service will nevertheless be charged the fee set forth in subsection A2 of this section.

c. Owners or property managers of properties that do not receive city refuse collection services
may elect to subscribe to the city's recycling collection service, but will be charged for this service at
the rates set forth in subsection B2 of this section.

B. Recycling Collection Service Available To Eligible Recycling Customers:

1. Recycling Collection Service: Eligible recycling customers may elect to subscribe to the city's
recycling collection service. Such service shall be billed with the city's regular water and sewer billings
to the ownet of the property receiving recycling collection service, at the owner's address as shown on
the records of the public utilities department. In those instances where the water and sewer bill for a
property is currently being sent to a property manager of that property at the owner's request, the
recycling collection service will be similarly billed. However, the owner is responsible to pay, and is
liable for all charges, for the recycling collection service furnished to that property if such property
manager fails to pay the same.

2. Charges For Recycling Collection Services:

a. The minimum subscription period for automated recycling containers shall be twelve (12)
months. Charges for recyeling collection service provided to an eligible recycling customer as of the
beginning of the city’s fiscal year 2009-20462010-2011 shall be four dollars_twenty five cents
($4-0084.25) per month for each automated recycling container. Automated recycling containers
shall be delivered to eligible recycling customers without a delivery charge. These fees are subject to
modification by future city councils.

b. The owner or property manager will be charged a service fee of eleven dollars ($11.00) for
each automated recycling container removed from service for any reason.

3. Promotion And Education Requirements Regarding Recycling Or Green Waste Collection Service
For Eligible Recycling Customers: An eligible recycling customer who has subscribed to the city's
recycling or green waste collection service must distribute general recycling or green waste information
and current recycling or green waste program guidelines to each person occupying, attending, or
" working on the property receiving recycling collection service within fourteen (14) days after
commencement of recycling or green waste collection service and annually thereafter. If requested, the
city will assist by providing educational flyers.



C. Billing:

1. Periodic Billing Statements: The department of public utilities shall cause billings for refuse
collection, green waste collection, and recycling collection services to be rendered periodicaily at rates
established in this chapter. If partial payment is made on a combined bill, the payment shall be applied
first to franchise fees due, and then to each service on a pro rata basis as determined by the director of

public utilities.

2. Delinquency: Fees and charges levied in accordance herewith shall be a debt due to the city. If this
debt is not paid within thirty (30) days after billing it shall, at the option of the director of public utilities,
be deemed delinquent and subject to recovery in a civil action for which the city may recover reasonable
attorney fees, and said department shall have the right to terminate water, sewer, refuse collection, green
waste collection, and recycling collection services to said premises. Any uncollected amount due from
the owner on any inactive, terminated, or discontinued account may be transferred to any active account
under the owner's name and, upon failure to pay said bill after at least five (5) days' prior written notice,
water, sewer, refuse collection, green waste collection, and recycling collection services to that account

and premises may be discontinued.

3. Restoration Of Service: Water, sewer, refuse collection, green waste collection, and recycling
collection service shall not be restored until all charges shall have been paid.

D. Deposits Required From Nonowners: All new water, sewer, refuse collection, green waste collection,
and recycling collection service users who are not the owners of the premises shall pay to the
department of public utilities for deposit with the city treasurer an amount sufficient to cover the cost
of city collection services that may accumulate. The amount deposited shall be not less than twice
the monthly or bimonthly bill for collection services. The department of public utilities shall issue a
receipt of deposit. The amount deposited shall be refunded by the city treasurer to the holder upon
the surrender of the receipt properly endorsed, provided all refuse collection, green waste collection,
and recycling collection service bills and other charges are paid. All bills for city collection service
must be paid promptly without reference to said deposit. Whenever any user of city collection
services fails to pay for city collection services rendered to such premises, the money deposited or
any part thereof may be applied by the department of public utilities to the payment of such
delinquent bills. The owner of the premises will be required to pay any deficiency.

E. Abatement: Those owners granted indigent abatement for taxes on their dwelling by Salt Lake
County under section 59-2-1107 et seq., Utah Code Annotated, or its successor section, shall be
granted a fifty percent (50%) annual abatement of the above city collection service charges during

the year of such abatement.

F. Suspensions Or Terminations:

1. If aresidence receiving city collection service is vacant and the owner is trying to sell it, or it will
be vacant because of an extended vacation of the occupant, the owner may apply to the public services
director, in writing, for suspension of city collection service for the period of time specified in the

written request.



2. An owner of a residence may apply to the public services director, in writing, for termination of
refuse collection service. If the residence will not be vacant, the request must include an explanation of
how refuse will be removed from the property, including applicable supporting documentation such as a
billing statement or signed agreement with a private hauler.

3. In the case of any suspension or termination pursuant to this subsection F, all automated refuse,
green waste, and recycling container(s) at the residence will be removed from that residence pursuant to
the owner's request and upon payment of an eleven dollar ($11.00) per container service fee.

G. Special Collection Events: The city may, at its discretion, also provide for the periodic collection and
disposal of bulky waste;baggedteaves; Christmas-trees-or-otherspecific-types-ef selid-waste. If the
city clects to conduct one of these periodic collection and disposal events, all residences that recetve
refuse collection services from the city will be notified of the event and given instructions regarding
the allowable dates and other rules governing the type and placement of allowable types of solid
wastes on city streets for collection by the service provider. Only customers of city refuse collection
services may participate in these periodic collection events. City customers of refuse collection
services will not be charged for periodic collection and disposal events in addition to the fee set forth
in subsection A2 of this section. Residents must separate bulky vard waste from other solid waste

disposed of through special collection events.
SECTION 3. That Section 9.08.095, Salt Lake City Code, pertaining to allowable materials for

refuse, green waste, and recyclable item collection by service provider be, and the same hereby is,

amended to read as follows:

9.08.095: ALLOWABLE MATERIALS FOR REFUSE, GREEN WASTE, AND
RECYCLABLE ITEM COLLECTION BY SERVICE PROVIDER:

This section shall apply to all solid and liquid wastes and recyclable items set out for collection by a
service provider. Recyclable items must be separated from refuse and green waste. Only those items
deemed to be recyclable items by the city shall be placed in a recycling container. If materials other than
the allowable materials listed below are placed in an automated refuse, green waste, or recycling
container, the service provider may refuse to empty the container until the unallowable material has been
removed, and the city may take enforcement action as described in section 9.08.115 of this chapter.

A. The following wastes are the only wastes that may be placed in an automated refuse container:
1. "Refuse" as defined in section 9.08.010 of this chapter;
2. Construction and demolition waste if the quantity in each container does not exceed the weight

limits allowed in subsection 9.08.140C of this chapter, if less than one-third (1/3) of the container
contains sod, dirt, concrete, bricks, or rocks, and if the waste can be placed in the container without

cauging danmage to the container;
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3. Liquid wastes if the quantity is limited to less than one gallon, if the liquid is sealed in a leakproof
container, and if the liquid is not considered a household hazardous waste, a hazardous waste, sewage,
or any other type of waste that is not permitted in the refuse container under section 9.08.110 of this

chapter;

4. Special wastes that have been prepared according to the special waste handling instructions
included in section 9.08.100 of this chapter;

B. The following wastes are the only wastes that may be placed in automated green waste containers:

1. Yard waste;

2. Discarded fruit and vegetable material from kitchens, if it 1s not mixed or contaminated with other
refuse including other kitchen wastes.

C. The following items are the only items that may be placed in automated recycling containers:
1. Recyclable items as listed in section 9.08.010 of this chapter.
SECTION 4. That Section 9.08.100, Sait Lake City Code, pertaining to special waste materials

requiring special preparation be, and the same hereby is, amended to read as follows:

9.08.100: SPECIAL WASTE MATERIALS REQUIRING SPECIAL
PREPARATION:

This section shall apply to the disposal and collection of all special wastes collected in the city.

The following special wastes may be placed in an automated refuse container for refuse collection only
if they are properly handled by following the instructions below:

A. Ash may be placed in the automated refuse container or other permitted refuse container if it 1s
completely cool to the touch and does not contain any hot or bwrming coals or cinders. Before being
placed in the automated refuse container or other permitted refuse container, the ash must be sealed
in a bag or other container to prevent it from being released to the atmosphere during collection or

transport.

B. Infectious waste, ineluding-excluding sharps, may be placed in the automated refuse container or
other permitted refuse container if:

1. The amount of such infectious waste placed in that container in any one calendar month does not
exceed twenty five (25) pounds;
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23. All infectious wastes etherthan-sharps-are contained in disposable plastic bags that are
impervious to moisture and that have a minimum thickness of 3.0 millimeters, and that are tightly sealed

to ensure that the contents are not spilled;

34. All bags and containers used for containment and disposal of infectious waste includingtsharps
shall be red in color and conspicuously labeled with the words "Infectious Waste", "Biohazard", or with
the international infectious waste symbol.

C. Pharmaceutical waste may be placed in the automated refuse container or other permitted refuse
container if it is first rendered noxious or unrecoverable by mixing it with used pet litter, used coffee
grounds, or similar objectionable substance, and then is sealed inside a bag or other container that
will prevent it from being spilled or scavenged from the refuse container. |

D. Small animal waste material may be placed in the automated refuse container or other permitted
refuse container if it is dry and mixed with sand, sawdust, commercial pet litter, or similar absorptive

material, and double wrapped in paper or placed in a separate plastic bag before being placed in a
refuse container for disposal.

SECTION 5. That Section 9.08.110, Salt Lake City Code, pertaining to materials not collected by
service provider be, and the same hereby is, amended to read as follows:
9.08.110: MATERIALS NOT COLLECTED BY SERVICE PROVIDER:
This section shall apply only to collections made by a service provider. The following materials require
special handling and disposal, and shall not be set out for collection by a service provider, whether -
placed in a container or otherwise:
A. Flammable, corrosive, or explosive materials;
B. Hazardous or radioactive waste;
C. Hot or burning materials of any type;
D. Dead animals;
E. Sewage;
F. Asbestos waste;
G. Agricultural waste;

H. Household hazardous waste;

L. Sharps
i2




1J. Electronic waste;
FK. Sludge;
KL. Waste tires.
SECTION 6. That Section 9.08.115, Sait Lake City Code, pertaining to compliance with and

enforcement of recycling and green waste collection service laws be, and the same hereby is, amended

to read as follows:

9.08.115: COMPLIANCE WITH AND ENFORCEMENT OF RECYCLING AND
GREEN WASTE COLLECTION SERVICE LAWS:

A. In evaluating whether a violation regarding the refuse, recycling or green waste collection service has
occurred, city staff or the service provider has the right to visit the premises of residences or eligible
recycling customers that subscribe to the recycling or green waste collection service to determine the
presence and capacity of recycling or green waste containers, the presence and quantities of
recyclable items or green waste in city issued refuse containers, the presence and quantities of
recyclable items in recycling containers, the presence and quantities of green waste in green waste
containers, the presence of signs, flyers, stickers, and other information that promotes recycling, and
to engage in discussion with property managers, residents, and owners regarding their recycling or
green waste prograim.

B. The city may initiate an enforcement action based on its own observations or notification by the
service provider or other third parties of failure to comply with this code and rules promulgated
thereunder governing the recycling or green waste collection service. The city or ifs service provider
will notify the resident, owner, or eligible recycling customer in writing describing the nature of the
failure to comply.

C. The city reserves the right to discontinue recycling or green waste collection service for any residence
or eligible recyeling customer that fails to comply with this code and rules promulgated thereunder
governing the recycling or green waste collection service. The property owner or manager will be
charged a service fee of eleven dollars ($11.00) for each container removed from service.

D. For a period of six (6) months after the recycling or green waste collection service has been
discontinued due to a violation, the owner or cligible recycling customer shall not be allowed to
subscribe to the recycling or green waste collection service. After the six (6) month period, the

owner or eligible recycling customer may request recycling or green waste collection service in
accordance with section 9.08.030 of this chapter.

SECTION 7. Subsection 9.08.030 A2(b) of this ordinance shall take effect July 1, 2010. All

other sections shall take effect October 1, 2010.
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Passed by the City Council of Salt Lake City, Utah this day of
CHAIRPERSON
ATTEST:
CITY RECORDER

Transmitted to Mayor on

Mayor's Action: Approved. Vetoed.
MAYOR
ATTEST:
CITY RECORDER
(SEAL)
Bill No. of2010.
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SALT LAKE CITY ORDINANCE{PRIVATE }

No._ of 2010

(Amending Animal Services Fee Provisions)

An ordinance amending Appendix A to Chapter 8.04, Salt Lake City Code, pertaining to
Salt Lake Clty Animal Services, to allow staff 1o set pet adoption fees based on demand
for and adoptability of particular ammals

Be it ordained by the City Council of Salt Lake City, Utah:

SECTION 1. That Appendix A to Chapter 8.04, Salt Lake City Code, pertaining

to animal services fees is amended to read as follows;

APPENDIX A
SALT LAKE CITY ANIMAL SERVICES

ANNUAL PERMITS AND FEES

| A. | Permit Fees:

Business selling only tropical or freshwater | § 50 .00
fish .

i. Commercial operations:

| B Up to 30 animals 1 100 .00

"1 [ Over 30 animals 1175 .00
Feral cat colony registration 5.00
Pet rescﬁe permit 25 .00

| | If issued at shelter's request 0 .00

| Rldlng stables 50.00




Late fee (in addition to regular fee) 25 .00 ‘ -

Domestic fowl permit ' $5.00 per bird to a maximum fee §
of $40.00

B. | Pet License Fees: . B

1 year iicense:

Microchipped _ $25.00 :

Sterilized 20.00

AR L T e e

 Sterilized/microchipped . 10 .00

Unsteriliied/no microchip ‘ 35.00

3 year license:

| Sterilized 40 .00

ey

Sterilized/microchipped o 20 .00

Senior citizens:

e s T

1 year license:

Microchipped -~ [20.00 ‘ {
| i

Sterilized - 15.00 .

| Unsterilized/no microchip _ 30.00

3 year license:

Sterilized S 30 .00

-
Onetime fee for life of 15 .00 : o
sterilized/microchipped pet i

Ly

Replacement tag 5.00 .

Transfer fee : 5.00 : L

e b e L e B R E R B o A W A o A T G A P e e L




Late fee (in addition to regular fee)

25 .00

Service And Violation Fees For Pets:

S

Adoption fee (includes sterilization,
microchip and adoption packet):

Fee determined by staff based
on demand for and adoptability
of particular animals

S S e SR TR T

. Bbard fees per day for pets

12 .00

_ 5

| Voluntarily relinquished pet 35 .00 ‘
Euthanasia fee: ‘1
Cat 25 .00 1
Dog 50.00 !

i

Pet dlsposal fees %;[
L . |
Up to'25 pounds 125 .00
26 - 50 pounds 30.00 .

51 - 75 pounds 40 .00

76 - 100 pounds 45 .00
Over 100 pounds $45.00 plus $1.00 per pound

: : over 100 |
Transportation fee $35.00 i
Rabies deposit 25-.00 \ f
Sterilization deposit: {;
Cat 25.00 i
Dog 50.00

occurring within a 24 month period.

Where indicated, fees for second third, and subsequent Violations are for those

First
Offense

‘Third Subsequent
Offense Offenses

PR P TINR TEE FE U TR AL HEE ACA DRGSR A MBSO T PR AR ot ) A 2 P g =8 0t e S 3 bl - b
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Tmpound fees $35.00 |$70.00 |$125.00 | $250.00

Minimum notice of
vielation penalties:

Animal nuisance, $50.00 | $100.00 | $200.00 Criminal
commercial

| permit, permit
display

Licensing, permits, | $25.00 | $50.00 | $100.00 Criminal
tags, rabies
vaccination, at
large, number of
animals, staking,
female dogs in
heat, harboring
stray animals,
animals as sales
premiums, sale
of baby rabbits,
fowl, and pet
turtles

Service Fees For Livestock:

Board fees per day:

Large livestock

Small livestock

Impound fees:

Large livestock

| Small livestock

Transportation fees - per trip or trailer

Dead livestock removal/disposal fee:

Small livestock:



Removal - 150 .00

Disposal 45 .00

Large livestock:

Removal 300.00
; L : .
Disposal | ' 65 .00 ._
: A A ; R S S T B L S St T AR L e

~ Purchase price for unclaimed livestock is based on costs incurred by animal services

during impound and recommendations made by the state brand inspector. (Ord. 6-09.§ 1,
2009) . :

SECTION 2. This ordinance takes effect ﬁpon publication..

Passed by the City Council of Salt Lake City, Utah this day of

2010,

CIHAIRPERSON
ATTEST: :

CITY RECORDER

APPROVED AS 10 FORM
Salt Lake Cly Aftomey's Office

Dote 4f21/la/
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Transmitted to Mayor on

Mayor's Action: Approved. Vetoed.
MAYOR
CITY RECORDER
(SEAL)
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SALT LAKE CITY ORDINANCE{PRIVATE }
No. of 2010
(Amending Animal Services Fee Provisions)

An ordinance amending Appendix A to Chapter 8.04, Salt Lake City Code, pertaining to

Salt Lake City Animal Services, to allow staff to set pet adoption fees based on demand
for and adoptability of particular animals.

Be it ordained by the City Council of Salt Lake City, Utah:

SECTION 1. That Appendix A to Chapter 8.04, Salt Lake City Code, pertaining

to animal services fees is amended to read as follows:

APPENDIX A
SALT LAKE CITY ANIMAL SERVICES

ANNUAL PERMITS AND FEES

A. | Permit Fees:

Business selling only tropical or freshwater | $ 50 .00
fish

Commercial operations:

Up to 30 animals 100 .00
Over 30 animals 1175 .00
Feral cat colony registration 5.00
| Pet rescue permit 25 .00

E- If issued at shelter's request 0.00




Late fee (in addition to regular fee)

25.00

| Domestic fowl permit

$5.00 per bird to a maximum fee

of $40.00

B. | Pet License Fees:

1 year license:

Microchipped

$25.00

Sterilized

20 .00

' Ii Sterilized/microchipped

10 .00

Unsterilized/no microchip

35.00

3 year license:

Sterilized

40 .00

Sterilized/microchipped

20 .00

Senior citizens:

| year license:

Microchipped

20.00

Sterilized

15.00

Unsterilized/no microchip

30.00

——

3 year license:

Sterilized

30.00

Onetime fee for life of
sterilized/microchipped pet

15.00

Replacement tag

{
Transfer fee

5.00
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Late fee (in addition to regular fee)

| 25 .00

Service And Violation Fees For Pets:

Adoption fee (includes sterilization,
microchip and adoption packet):

1 Fee determined by staff based

on demand for and adoptability
of particular animals

- Gt 6508
- | Pogs— 95-00-
Board fees per day for pets 12.00
Voluntarily relinquished pet 35.00
Euthanasia fee:

Cat 25.00

Dog 50 .00
Pet disposal fees:

Up to 25 pounds 25 .00

26 - 50 pounds 30.00

51 - 75 pounds 40 .00

76 - 100 pounds 45 .00

Over 100 pounds

$45.00. plus $1.00 per pound
over 100

Transporfation fee $35.00
Rabies deposit 25.00
Sterilization deposit:
Cat 25.00
. E[.__]_Jog

50.00




—

First Second | Third Subsequent
Offense | Offense | Offense QOffenses

Impound fees $35.00 | $70.00 | $125.00 $250.00

Minimum notice of
violation penalties:

Animal nuisance, | $50.00 | $100.00 | $200.00 Criminal 0
commercial i
permit, permit
display

Licensing, permits, | $25.00 | $50.00 | $100.00 Criminal E
tags, rabies - .
vaccination, at
large, number of :
animals, staking, ' '
female dogs in
heat, harboring ‘ '
stray animals, '
animals as sales i
premiums, sale
of baby rabbits, i
fowl, and pet
turtles h

'D. | Service Fees For Livestock: - ' :

{ Board fees per day:

Large livestock $15.00 |

Small livestock 12 .00 i

Impound fees:

Large livestock 75 .00 : ki

Small livestock 30.00

Transportation fees - per trip or trailer 50.00 .

N T AR R e
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| Dead livestock removal/disposal fee:

Small livestock:

Removal

Disposal

Large livestock:

Removal

r
Disposal

A T G

Purchase price for unclaimed livestock is based on costs incurred by animal services
during impound and recommendations made by the state brand inspector. (Ord. 6-09 § 1,
2009)

SECTION 2. This ordinance takes effect upon publication..
Passed by the City Council of Salt Lake City, Utah this day of

, 2010.

CHAIRPERSON
ATTEST:

CITY RECORDER"




. Transmitted to Mayor on

Mayor's Action: Approved. Vetoed.

MAYOR
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